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Tentative Agreement reached on 4/23/10 between South J ersey Healthcare and HPAE.
This Tentative Agreement is preliminary and non-binding, and it is subject to the final
approval a Collective Bargaining Agreement by both parties.

Tentative Agreement - PREAMBLE

This is an Agreement between SOUTH JERSEY HOSPITAL, Inc., and HOMECARE
AND HOSPICECARE OF SOUTH JERSEY, INC., WHOLLY OWNED
CORPORATIONS OF SOUTH JERSEY HEALTHCARE, INC. 2950 College Drive,
Suite 1E, Vineland, NJ 08360 (hereinafter called the “employer” or “SJH”), and the
HEALTH PROFESSIONALS & ALLIED EMPLOYEES AFT/AFL-CIO, (HPAE) 110
Kinderkamack Road, Emerson, NJ 07630 (hereinafter called “HPAE” or the “Union™).
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Tentative Agreement reached on 4/23/10 between South Jersey Healthcare and HPAE.
This Tentative Agreement is preliminary and non-binding, and it is subject to the final
approval a Collective Bargaining Agreement by both parties.

Tentative Agreement ARTICLE 1 - ONE AGREEMENT

The Union and the Employer agree that unless otherwise noted in the agreement, all
language will apply to all bargaining unit employees. In areas where terms and
conditions may differ between units or facilities, then the heading in each section or
proposal shall be denoted as such.
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Tentative agreement reached on 5/18/2010 between South Jersey Healthcare and HPAE. This
Tentative Agreement is preliminary and non-binding, and it is subject to final approval a
- Collective Bargaining Agreement by both parties.

ARTICLE 2 - RECOGNITION

2.1 South Jersey Healthcare, Inc. hereby recognizes the Union as the sole and exclusive
bargaining agent pursuant to the certification of the National Labor Relations Board (4-RC-
21179) for the bargaining unit of all full-time and regular part-time registered nurses who work
an average of four hours per week, including, Clinical Specialists, charge nurses, Clinical
Coordinators, Disability Case Managers, Nurse Midwives, Nurse Practitioners, Perioperative
Instructors (OR), Occupational Health Nurses and Women’s Center Nurses employed by the
Employer. _ :

2.2 Excluded are all other employees, Registered Nurses employed by the Employer’s joint
venture with the Kidney Center at Vineland, Registered Nurses employed by a joint venture with
the Community Health Care, Inc., Registered Nurses employed at Impact, Clinical
Reimbursement Specialists, Case Managers, Clinical Patient Relations Representatives, Clinical
Research Associate, Marketing Manager (Community Service), Resource Nurses, Education
Specialists, guards and supervisors as defined in the Act. Also excluded are LPNs, nursing
assistants, orderlies, technicians, Education Specialists Administrative employees, students,
agency nurses, maintenance employees, directors, Registered Nurses employed by entities not
employed by South Jersey Hospital, Inc.

/For The Union - HPAE For The Employer : STH

Date: 3"//37/0 ' Date: S 7/8/¢
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Tentative Agreement reached on 4/23/10 between South Jersey Healthcare and HPAE.
This Tentative Agreement is preliminary and non-binding, and it is subject to the final
approval a Collective Bargaining Agreement by both parties.

Tentative Agreement - ARTICLE 3 —~ DEFINITION OF EMPLOYEE

Whenever the terms “employee” or “employees” are used hereinafter in this Agreement,
they shall be deemed to apply only to the employees of the employer who are included in
the bargaining unit. The terms “employee” and_“bargaining unit employee” are used
interchangeably unless otherwise denoted. The pronoun “he” or “she” is deemed to be
inclusive of the other gender. :
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Tentative Agreement reached on 5/12/10 between South Jersey Healthcare and HPAE.
This Tentative Agreement is preliminary and non-binding, and it is subject to the final
approval a Collective Bargaining Agreement by both parties.

ARTICLE 4 - NEW JOB CLASSIFICATIONS

In the event that the Employer establishes a new job classification which falls within the
scope of Recognition, Article 2, the Employer shall notify the Union in writing of such an
establishment and shall set the hourly rates and benefits of such position based upon the
rates and benefits set forth in this Agreement. All other terms and conditions of
employments shall be established by STH and shall not be subject to the grievance or
arbitration process. SJH shall bargain with the Union over the effects of such new job

classifications pursuant to the timeframes set forth in Article 66.6 of this Agreement.

For the Union: '. For the Employer:
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Tentative Agreement reached on 5/12/10 between South Jersey Healthcare and HPAE.
This Tentative Agreement is preliminary and non-binding, and it is subject to the final
approval a Collective Bargaining Agreement by both parties.

ARTICLE 5 - SUCCESSOR

In the event of a sale of SJTH’s operation or any portion thereof that employs bargaining
unit employees, STH will advise a prospective buyer of the existence of the Collective
Bargaining Agreement and notify the Union in writing within ninety (90) days after
execution of such a sales agreement. SJH will meet with the Union in order to bargain
over the effects of such a decision on the bargaining unit as required by law pursuant to

. the timeframes set forth in Article 66.6 of this Agreement.

For ,the\Union: : - | Fc;r the Employer: |
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Tentative Agreement reached on 4/23/10 between South Jersey Healthcare and HPAE.
This Tentative Agreement is preliminary and non-binding, and it is subject to the final
approval a Collective Bargaining Agreement by both parties.

Tentative Agreement - ARTICLE 6 - BARGAINING UNIT WORK PREFERENCE
6.1.  PerDiem Agency

6.1.1. Preference for all available bargaining unit work (as defined herein) shall
be given to bargaining unit employees over per diem agency registered nurses supplied
through outside agencies provided that the bargaining unit employee is qualified for the
position. This preference shall not apply to traveling/contract agency nurses.

6.1.2. A bargaining unit employee may replace a per diem agency registered
nurse provided the bargaining unit employee has notified his or her Manager with at least
24-hours notice before the start of the shift. In the event there is less than 24 hours
notice, then STH shall have the discretion of whether or not to permit the substitution to-.
occur. This preference shall not apply to traveling/contract agency nurses.

6.2.  Traveling/Contract Agency

Contract/Traveling Agency nurses are non bargaining unit RNs who are contracted
pursuant to the Subcontracting Article of this Agreement. Prior to contracting with
Traveling/Contract nurses, SJH shall post the position pursuant to Article 36 and that
position shall not have been filled. .

6.3.  SJH shall mark all shifts that are Per Diem Agency, Traveling Agency, andlor
Contract Agency as such :

6.4. Bargammg unit work is defined, for the purposes of this Article only, as work
customarily done by registered nurses.

6.5.  Except for assistance, supervision, training, and in unforeseen circumstances,
including but not limited to emergency situations, unanticipated increased unit acuity or
census, unforeseen absenteeism, or to meet unplanned patient care requirements,
supervisors/managers shall not perform bargaining unit work and shall not be given a
regular patient care assignment.

6.6.  Nothing in this Article limits STH’s authority to develop and implement a multi-
disciplinary approach to care, or requires SJTH to prefer bargaining unit employees over
persons outside of the bargaining unit (e.g., physicians, LPNs, Technicians) or reduce
their hours under this Article — except as set forth in this Article. '

6.7.  Nothing in this Article limits or prevenfs supervisors, physicians, LPNs,
Technicians, and other non bargaining unit health care employees from performing work
for which they are qualified to perform, unless otherwise specifically set forth in this
Article.
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