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AGREEMENT

This Agreement made on Jurnig 2009, by and between PALISADES MEDICAL CENTER, herkina
referred to as the "Medical Center" and the HEALTH FESSIONALS AND ALLIED EMPLOYEES,
AMERICAN FEDERATION OF TEACHERS, AFL-CIO, hereinatft referred to as the "Union".

WITNESSETH

Whereas, it is the intent and purpose of the partietdv¢o maintain, promote and improve the industrial
and economic relations between the Medical Centetatnployees and to establish a basic
understanding relative to rates of pay, hours of work &imer @onditions of employment.

Now, therefore, the parties hereto mutually agree lmsvis:

1.

UNION RECOGNITION

11

1.2

1.3

141

15

The Medical Center hereby recognizes the Unidheasole and exclusive bargaining agent
on behalf of all the employees in the collectiveglaaring unit.

The collective bargaining unit is defined as followd:full-time, and regular part-time and
per diem technical employees including LPNs and GPNsyXehnicians, Nuclear
Medicine technicians, Ultra Sound technicians, CATnSeg&hnicians, Special procedure
technicians, Laboratory technicians, HistologistSGAEvoked Potential technicians,
Physical Therapy Assistants, Maternal Child techngidNurse technicians, Pharmacy
technicians, Cardiac Ultrasound technicians, Vascatmicians, Phlebotomists, OR Tech,
Senior OR Tech, EKG technicians, Sr. EKG techngmamd Mammography Tech
employed by the employer at its North Bergen, New ydesaity, including the existing
mental health facility, but excluding office clericahgloyees, service and maintenance
employees, registered nurses and other professional exapstudents, Vice Presidents,
Assistant Vice Presidents, Administrative Directdtssistant Administrative Directors,
Coordinators and other supervisors and guards as defirtesl Act.

In the event an entire operation or any part tiesdaken over by receivership or
bankruptcy proceeding, such operation shall continue taljecs to terms and conditions
of this agreement for the life thereof.

In the event of an acquisition of the Medical Centrea merger of the Medical Center, this
agreement and its terms and conditions shall be bindiradl parties including the
successor entity for the life thereof to the extegally permissible.

The terms "employee" or "employees" used in this agreesmall refer to those in the
bargaining unit set forth in Section 1.2 hereof.

The Medical Center and the Union agree to thewollp for the term of the contract
commencing June 1, 2009 to May 31, 2011. The Medical Centénshaksert or



2.

challenge the supervisory or non-supervisory status gisieed Nurses, Charge Nurses,
Senior or Lead employees as defined in Section 2 (1hedfational Labor Relations Act.

The job duties of Registered Nurses, Charge Nurses, Sgrii@ad employees at the
Medical Center shall not be considered supervisory/maiaadaties as defined by the
National Labor Relations Board. This agreement sxgiire on May 31, 2009 and does
not interfere with the Medical Center’s future rightslenlaw.

Bargaining unit work will not be assigned to non-barggininit employees if such
assignment would result in the reduction of hours, layo#ibolishment of positions of
bargaining unit members. This does not limit the Mddisater’s ability to train and
develop employees or maintain the efficiency of the amn.

UNION SHOP AND CHECK OFF:

2.1

2.2A

2.2B

It shall be a condition of employment that alp&yees of the Medical Center covered by
this agreement who are members of the Union in gadlstg on the effective date of
this agreement shall remain members in good standidghase who are not members
on the effective date of this agreement shall, orthingeth calendar day following the
effective date of this agreement, become and remainbems in good standing in the
Union.

It shall also be a condition of employment thherdployees covered by this agreement
and hired on or after its effective date shall, onthimtieth calendar day following the
beginning of such employment become and remain menmbgood standing in the
Union. Where the effective date of the agreememiaide retroactive, the execution date
shall be substituted for the effective date.

The failure of any person to become a membereoUthion at the required time shall
obligate the Medical Center, upon written notice fréwa tJnion to such effect, and
providing that the Union membership was available erstime terms available to other
members, to discharge such person.

Further, failure of any person to maintain histnembership in good standing as
required herein shall, upon written notice to the Mediziter by the Union to such
effect, obligate the Medical Center to discharge sucsoper

Employees (Per Diem see Appendix A #3) shall be ologpion for a period of ninety
(90) calendar days. This probationary period may beaseeby an additional thirty
(30) days at the option of the Medical Center with motecthe Union. Accrual and
usage of benefits shall not be affected by this ti{80) day extension.

The Medical Center shall have the right to diggh@&mployees during their probationary
period with or without cause, and such discharge shabestibject to the grievance and



2.3

2.4

2.5

2.6

2.7

arbitration procedures of this agreement. Upon thsfaetiory completion of proba-
tionary period, employees shall be placed upon the sgrlistias of their hiring dates.
During the employee's probationary period, s/he shabeantitled to any fringe benefits
under this agreement, except as hereinafter provided.

Upon receiving the written authorization of an @yge, the Medical Center agrees to
deduct from each paycheck membership dues/fees in such aragusitall be fixed
pursuant to the by-laws and constitution of the Unionnduttie full term of this
agreement and any extension or renewal thereof.

The Medical Center agrees that it shall forwartheoUnion, by the 25th of the month
following the month following the month for which tkleies are collected, a check
representing such Union dues and a list of names of eeggddyom whom the
deductions were made, the amount deducted, hourly rate ahgaye number of hours
worked.

All information will be provided to the Union by tthcopy and in computer diskette form
compatible with the specifications given by the Union.

The Medical Center agrees to notify the Unio wie monthly check-off list of the hire
of all employees, their addresses, classificatioe, o&pay, social security number and
the date of birth. The Medical Center shall alsorimf the Union of changes in the status
of employees on the payroll (i.e., full-time to pamei leave of absence, etc.) and
removals from the payroll.

The Medical Center shall provide new employees avitlues deduction authorization
form, supplied by the Union, at the end of thirty (30endhlr days of employment and
shall forward the signed authorization form to the Wrodfice.

The Medical Center shall provide an updated list i@fdia@ng unit employees on a six (6)
month basis, in January and July of each year. Satchili contain alphabetized names,
addresses, classification, status, department and daite.ocBuch list shall include the
alphabetized names and addresses of employees who detinggl the preceding month.

All information will be provided to the Union by tthcopy and in computer diskette form
compatible with the specifications given by the Union.

The Union agrees that it will indemnify and hold thedidal Center harmless from any
recovery of damages sustained by reason of any aetien under this article.

The Medical Center will make its best efforts to pdevpayroll deduction for COPE
effective no later than March 1, 2004 subject to Medieadt€r’s ability to upgrade or
obtain computer software to accommodate this.

Upon receipt of a voluntary, duly authorized check-off arization, the Medical Center



shall deduct such amount of monies authorized by empléyetse Union’s political
action fund called HPAE Committee on Political Educaf{G@PE). The amount of
money deducted from employees’ paychecks and an itemized disch deductions shall
be forwarded to the Union no less than one (1) timermerth and no later than one (1)
month following the deductions.

CONDUCT OF UNION BUSINESS:

3.1

3.2

3.3

3.4

3.5

3.6

Union representatives may enter the Medical Cémtéhe purpose of investigating
grievances and ascertaining whether the provisionsiagreement are being complied
with, provided there is no interference with patiemeaar interruption of work or
administration of the Medical Center, and provided furttieat prior to entering the
Medical Center proper, they shall first obtain authadren from a designated
representative of the Medical Center.

The Medical Center will provide a bulletin boardhia following areas:®ifloor near the
employee entrance!loor near the time clock, Dietary locker room, afitfisor. It is
understood that due to possible renovations these losatight change. Such bulletin
board will have a glass door that may be locked foekntusive use of the Union,
provided no derogatory or political material is posteddaber The Union shall provide
the Medical Center with a copy of all material topassted by the Union simultaneous
with its being posted.

The Medical Center shall provide a mailbox forddnise, which may be locked, to be
located by the time clock.

Employees who attend Labor-Management Committee ngsedind grievance meetings
during their regularly scheduled hours shall be allowed dfineithout loss of pay for

the purpose of attending these meetings. Such workingpier@ in attendance shall be
considered as time worked for the purpose of calculatingionee

Orientation of New Employees — The Union shall be gitraeropportunity to address new
employees as a formal part of the orientation processURIon will provide the employer
with the agenda of such presentation.

Recognizing the Union’s need to conduct union busimesshe possibility that its officers
might be elected from any of the three (3) sepawtgaiming units, the duly elected union
officers or their designee (who shall come from outsideofficer’s unit of work, unless no
designee outside the unit would be appropriate) eidrmitted a grand total of fifty (50)
paid work days off each year. These days shall ltedirto local union business, conferences,
educational purposes, and union meetings.

The Union will schedule this time a two weeks in adeathrough the Human Resources
Division.



Management, insofar as is possible, will not unduhydequests due to occasional
unforeseen events. This time will count as time warked

4. REPRESENTATIVES:

4.1

4.2

4.3

4.4

The Medical Center recognizes the right of th@t/ho designate representatives in such
number as are necessary for the enforcement adghesement but not to exceed ten (10)
representatives including a chairperson.

The authority of representatives so designatedebynion shall be limited to, and shall
not exceed, the following duties and activities:

A. The investigation and presentation of grievance inralecece with the provision of
the collective bargaining agreement.

B. The transmission of such messages and informatiorhwghall originate with, and are
authorized by the local Union or its officers.

C. Union representatives will make a best effort farin their supervisor when they are
leaving their work area to conduct union business dwhthey expect to return.

Representatives have no authority to take strik@naor any other action interrupting
the Medical Center operation, except as authorizedfisyabfiction of the Union.

All correspondence addressed to the Medical Cenmtdrdd’resident from the Union
shall be directed to the President.

5. SENIORITY:

5.1

5.2

Seniority is defined to mean the length of contisugervice with the Employer from the
date of last hiring.

Irrespective of their seniority, the represewatiincluding the President, shall be the last
ones laid off and the first ones rehired, provided tihey ire qualified to fill such jobs
that are available to them.

LAYOFF/REDUCTION OF HOURS:

Should a layoff or reduction of hours be necessaryamheipated length and reasons for
such shall be sent to the Union. Such notificatiall &ie given as soon as possible. A
minimum layoff notice of twelve (12) calendar days shalprovided to the Union, the
affected employees and those who might be affectedpekceases of an unplanned
layoff.



An unplanned layoff shall be defined as circumstanceshakeinder the Medical Center
unable to operate in whole or in part and the Medicat&eloes not have advanced
notice such as fire, flood, explosion, equipment failwa;, act of God or other disaster.

At the request of the Union, the Medical Center wélainwith the Union to discuss any
matters the Union has concerning the layoff or redunadif hours.

In case of a layoff in a particular patient care et or department), layoff shall be by
Medical Center-wide seniority in the patient care doele affected, provided the
remaining employees have the skill and ability to penftre remaining available work.
The Medical Center may not be arbitrary in evaluatiegskill and ability of the employ-
ees to perform the remaining available work.

In case of a layoff, the following procedure shelldpplied to an affected employee in
order of Medical Center-wide seniority:

1. The Medical Center will first seek volunteers. If thare no volunteers, then,

2. The most senior affected employee shall be offerdb&e of any vacant position
for which s/he has the qualifications and abilitiepéoform the job. Rather than
deny an employee the right to move into a vacant podihiat the employee has
most but not all the qualifications needed, the Medieat& will make its best
efforts on a case-by-case basis to allow the emplay@asonable training period
in the vacant position.

After an employee has completed a reasonable trainmmadpend s/he is not able
to perform the job then s/he may continue to exetbise layoff rights as per

Article 5.3D.

3. If the employee refuses a vacant comparable [santedagsification (i.e., part-
time or full-time), job title, and rate of pay] positios/he will be placed in a layoff
status.

4, If there is no comparable vacant position for whiuh affected employee has the

ability to perform, the employee may bump as followsvged s/he has the
necessary qualifications and abilities to perform ¢tee Rather than deny an
employee a requested bump into a position that the emphagamost but not all
of the qualification needed, the Medical Center will mikédest efforts on a
case-by-case basis to allow that employee a readsamaining period in the
position.

After an employee has completed the reasonable tygi@rnod and s/he is not
able to perform the job then s/he may continue tocesestheir layoff rights as per
Article 5.3D.



a) A full-time employee can bump the least senior full-timndeast senior
part-time employee at the option of the affected employe

b) A part-time | employee can only bump a part-time | cgrtiployee. A
part-time Il employee can only bump a part-time 1l empdoy

C) A laid off employee is eligible to work in the per dicloet pool.

d) The most senior employee may bump the least senioogegbn the
same shift and in the same classification (i.e ;tioe or part-time). If
there is no less senior employee on the same slifinthe same
classification who the employee can bump, then,

e) Viewing the employees on the other shifts as one gitbegnost senior
employee may bump the least senior employee in this gndbp same
job title.

If the employee chooses not to bump the least senisopén the bargaining unit
pursuant to Article 5.3 (D)(4), the employee will haverbdeemed to have
waived his/her bumping rights and will be placed in a lestaitus.

Each affected employee will have two (2) working daymftbe date of
notification of layoff and bumping options in which tdvése the Medical Center
whether or not they intend to bump.

All layoffs will occur on the designated effective dafehe layoff, provided the
appropriate notice has been given. Bumping rights wilbeoaffected by the
layoff.

Employees who are in the process of exercising tlienpling option after notice
of layoff and who successfully bump, will be entitledus® accrued but unused
vacation, holiday or personal days for time missed fnork because of a delay
in the process, up to a total of ten (10) days.

The Medical Center shall send notice of layoff to dffected employees either by
personal delivery in the Medical Center or by cedifend regular mail to the
address provided by the employee. It shall be the reipgionsf the employee

to provide an address at which the employee can beagach timely fashion of
the sending of the notice by the Medical Center.

The accrual, maintenance and use of seniority anditsewdf be the same as if
an employee was on an unpaid leave of absence.

In the case of a reduction of hours in a departmentigrtba Medical Center will first
seek volunteers, then,



F.

5.4

5.5

The least senior employee in the unit or departmehhaie their hours reduced,
provided the remaining employees have the necessasaskilability to perform
the remaining available work.

If the employee does not wish to take a reduction offy@dne will be offered a
choice of accepting any vacant position for which gibgsesses the necessary
skill and ability to perform.

If there are no vacant comparable positions for wthehemployee has the ability
to perform, the affected employee may bump the leagirsemployee on his/her
shift, provided s/he has the necessary skills andyatailiperform the job. The
affected employee may only bump into a position whoseshare fewer than or
equal to the regularly scheduled hours of the positioneolbtimping employee.

An employee, who chooses not to 1) bump, 2) accept tanvvaomparable
position, or 3) accept a reduction of hours, will be plainea layoff status.

No Per Diem will be used to replace a laid offleyge or an employee whose hours have been
reduced. This provision does not affect the Medicat€ss right to hire and use Per Diems.

RECALL: Employees in a recall status will have fppseference for any vacant position
for which they have the ability and skills to perforamployees will be recalled in the
reverse order in which they were laid off.

Employment shall be deemed terminated and sersbatybe deemed broken under the
following circumstances:

A.

nmooOw

When an employee is laid off for a continuousqeerqual to his/her length of
service or one (1) year, whichever occurs first;

When an employee is discharged for cause;

When an employee quits his/her job;

Extending a leave of absence without prior roatifon to their manager;
Accepting new employment when on a leave ofradese

In rehiring after layoff, the Medical Centeablsend notice to the employees by
certified mail or telegram to the last known address appean the Medical
Center's records. If within three (3) days of recgnsuch notice, an employee
fails to report, the job may be permanently fillefithe employee contacts the
Medical Center within ten (10) days after notificatisthe is then eligible to be
recalled to the next available position. If during fhesiod, the employee fails to
contact the Medical Center, s/he will be deemed asdnaweluntarily resigned.

8



G. When an employee has not been returned to wohknwvegix (6) months from the
date they were ready to return from a leave of abséuten no event more than
eighteen (18) months from the date of commencemehiedéave of absence.

5.6  The Medical Center shall maintain a seniogtydhowing the names of employees, date
of hire, classification and department and shall keep Igiadurrent. The Medical Center
shall provide a copy of said list to the Union every(6) months.

6. LEAVE OF ABSENCE:

6.1  Any leave of absence shall not be unreasonabigdieco an employee who has completed
six (6) months of employment.

For purposes of this Article, leaves of absenck lshalivided into two (2) categories;
paid leaves of absence and unpaid leaves of absence.

Paid leaves of absence shall include: medical l@asleding maternity leave); jury duty
(Article 24.2); and bereavement (Articles 24.1 and 24.3). ndhedical leave is taken,
accrued time for illness/injury (Article 20) may be usedanjunction with State
Disability Benefits, if so desired. A leave for és, injury, disability, or combination
thereof, shall not exceed six (6) months commencinly tie first day of absence and
may be extended for an additional six (6) months abgten of the Medical Center.

Unpaid leaves of absence shall include: personad,l@ailitary leave, educational leave
and family leave. Medical leave becomes unpaid if adctinge for illness/injury is not
available. Jury duty becomes unpaid after exceeding @ (Byeveek period.

An employee who obtains any leave of absencedwiging false reasons shall be subject
to discipline/discharge.

6.2 A personal leave of absence will not be unredpdanied, after completion of one (1)
year of employment, provided the operation of the ireldepartment/unit so permits.

Length of Service Length of Leave

1 year or more 45 days

Vacation and personal accruals shall be permittée taken in conjunction with a
personal leave only whehe operation of the involved department/unit so permits.

6.3  An educational leave not to exceed one (1) yelimshde unreasonably denied to any
employee who has completed one (1) year of employment.

6.4  Military leave shall be granted in accordance wagplicable law.

6.5  Family leave shall be granted in accordance \pipificable law. In the case of newborn

9



6.6

6.7

6.8

6.9

child care, time shall be granted not to exceed a ¢btsk (6) months (including family
leave time), commencing with the first day of abseano# may be extended for an
additional six (6) months at the option of the Medicaht@r. This paragraph should not
be construed as granting health benefits beyond applicabiy leave law.

Where possible, a request for a leave of abseattds submitted to the Medical Center
thirty (30) days prior to the commencement of the ldsirg sought. The Medical
Center shall respond in writing to all such requestsinvign (10) days, excluding
Saturdays, Sundays and Holidays, after receipt. If & leh&bsence is denied, the
Medical Center shall notify the Union, in writing,tiin twenty-four (24) hours of the
time the employee is notified.

Upon the expiration of a leave of absence as @embelow, the employee shall be
entitled to return to work in the same position withiogs of previously accrued
seniority. Upon the expiration of a leave of absdonger than as designated below, the
employee shall be entitled to return to work in theesgusition, if available, or the first
vacancy in another position for which s/he is qualfieithout loss of previously accrued
seniority, until a vacancy in his/her former positimtomes available.

LENGTH OF SERVICE GUARANTEE OF POSITION
1 year or more but

less than 6 years 60 days

6 years or more but

less than 12 years 90 days

12 years or more 120 days

The Medical Center will make its best efforts totfié position on a temporary basis for
the entire length of an employee's leave of abseAtter the period for which the
position is guaranteed, as set forth above, or afeeetttiployment of the temporary
substitute has terminated, whichever is later, the é&édienter may fill the position on a
permanent basis.

The Medical Center may post such position prior &oetkpiration of the guaranteed time
period set forth above. If the position has not bdled when the employee is able to
return upon the expiration of the leave of absencegitifdoyee shall be entitled to return
to his/her former position.

An employee who is unable to work because of gmyior illness related to his/her
employment at the Medical Center shall be grantedve lehabsence not to exceed
eighteen (18) months.

Employees on an unpaid leave of absence will moti@benefits except as noted in

10



6.10

Article 26.1.3 (unpaid medical leave of absence only). Byegls on a paid leave of
absence will continue to accrue benefits for the fogy-five (45) days of their leave.
Atfter the first forty-five (45) days of a paid leaveatfsence, employees will not continue
to accrue benefits except as noted in Article 26.1.3. Brapton a Worker's
Compensation leave (as referred to in Article 6.8) slaltinue to accrue benefits for the
entire length of the leave. Employees on a perseaaélof absence shall not accrue
benefits. For the purpose of this Article, the wordrifits” refers to time accrued for
illness/injury, vacation days and personal days.

An unpaid leave of absence shall be granted to ployra with two (2) years of service
to work full-time for the HPAE. This leave shall bbeited to a maximum of six (6)
months, and must be requested in writing. The Uniorewdeavor to give thirty (30)
days notice of the leave. It is understood, howebeat,ih some circumstances the Union
will not be able to give a full thirty (30) days notickn those cases, the Medical Center
will make its best effort to release the employesaams as possible. No more than one
employee at any given time shall be eligible for Ureave. The employee shall be
returned, after giving ninety (90) days notice in writit@gthe exact position (same title,
shift, rate of pay, unit/department) held prior to tle/éewithout any loss of seniority.
The position shall be posted and filled during the length@feave on a temporary basis.

DISCHARGE AND DISCIPLINE:

7.1

7.2

7.3

7.4

7.5

The Medical Center shall not discharge, disciplimguspend any employee without just
cause.

The Union, the Chairperson, and the employeeviedadhall be advised in writing of any
discharge, suspension or disciplinary action. A coph@fibtice given to the employee
shall be mailed to the Union within forty-eight (48)uins.

A grievance by an employee claiming that s/héobar unjustly or improperly
discharged, disciplined or suspended must be submitted to thedl/€enter, in writing,
within ten (10) days of the written notification of cisrge, disciplinary action or
suspension.

Discharges or suspensions shall be brought direc8yep 3 of the grievance procedure.
If a grievance is not submitted within the time lipwbvided herein, the rights of the
grievant and/or Union shall be considered to have e@red under this Article.

The time limits specified herein shall exclude Sttys, Sundays and holidays.

Prior to an employee being brought into a disciglioanference, or an investigational
conference that may lead to discipline of the empldg#ay interviewed, the employer
representative shall inform the employee of the natfithe conference, including the
possibility of a discipline being issued. An employed $laave the right to have a Union
Representative of his or her choice at either d¢lmnferences. In the event a repre-

11



7.6

1.7

sentative is requested, but not available, the Medieate may temporarily remove the
employee from the performance of his/her work, but nwyproceed with the discipline
until such time a representative is available.

A discipline shall not be issued more than 20 dags tfé event/incident that led to the

issuance of the discipline. Discipline resulting frormptaints from regulatory agencies,
patient complaints, and discipline issued under the MedeatieCs Attendance/Lateness
Policy and Procedure will be excluded from this limit.

For disciplines involving "no-call, no-show" thesfidiscipline will be a three-day suspension.
The discipline shall be removed from the employee'sooerel record after nine (9) months,

if there are no further disciplines for "no-call, fww/" during the nine month period.

GRIEVANCE AND ARBITRATION:

8.1

For the purpose of this agreement, a grievanceinedefs a dispute arising out of the
application or interpretation of any of the provisi@fshis agreement or any Medical
Center rule, regulation or practice and shall be prodasgée following manner:

An employee having a grievance and/or his/her Urepnesentative shall arrange a
meeting with the employee's immediate supervisor fopthpose of discussing the
grievance.

If the grievance is not resolved in Step 1, the enga@@nd/or the representative shall
within ten (10) days of the occurrence giving rise toghevance submit a grievance in
writing to the Human Resources/Personnel Departmeme. gfievance shall be consid-
ered resolved unless submitted in writing within the timé provided herein.

The Director or other representative of the Mddiznter shall meet with the Union
representative within five (5) days of the receipthef written grievance and will respond
in writing within five (5) days of the close of thaeeting.

The grievance shall be considered resolved unlegmvriotification of going to Step 3
is received by the Medical Center within five (5) day#/1edical Center Step 2 reply.

If the grievance is not resolved at Step 2, a mestiadl be held between the Union
Chairperson and/or designee and the Vice President of tHResources, or any other
representative within five (5) days of the Step 2 refilge Medical Center shall respond
in writing as to their decision within seven (7) dayshe close of that meeting.

ARBITRATION: If a grievance is not satisfactordygljusted during the foregoing Steps,
the Union may refer the matter to arbitration witthirty (30) calendar days of the
receipt of the Medical Center's Step 3 answer by giviriga to the Medical Center and
to the American Arbitration Association in writind iatent to arbitrate. If the Union fails
to refer the grievance to arbitration within thi(80) calendar days of receipt of the
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8.2

8.3

8.4

8.5

8.6

8.7

8.8

8.9

8.10

Medical Center's Step 3 answer, the grievance shabth&dered waived under this
Article.

All grievances and written answers given therettep 3 shall refer to the relevant
articles of the collective bargaining agreement. gh#vances shall be in writing and
signed by the aggrieved employee or representative. dades may be written on
Medical Center time.

Failure by the Medical Center to answer a grievanteimthe time prescribed at any
step shall not be deemed acquiescence thereto and the rday proceed to the next
step.

Both parties agree to accept the decision of thieaor as final and binding. If either
party fails to comply with the award of the arbitraborthe procedures of this Article,
either party has a right to take all legal action tioexe compliance.

The arbitrator appointed under the above procedutensbgiret the provisions of this
Agreement and shall have no power to enlarge upon or rédeiabligations of the
parties under the agreement.

The arbitrator's fee shall be borne equally byMedical Center and the Union.

For the purposes of this Article, "days" when useeimshall exclude Saturdays,
Sundays and holidays unless preceded by the word "caleimdahich case all days
including Saturdays, Sundays and holidays shall be countedddyhof the occurrence
shall not be counted in computing the time limits herein

The parties may mutually agree, in writing, to extamy of the time limits herein.

All grievances submitted to arbitration shall be hesittdin one hundred eighty (180)
days of the date the grievance was filed for arbitnatio

Attendance at the first step grievance meetinglshtinited to the grievant, his/her
Union Representative and the supervisor. Attendante aecond step meeting shall be
limited to the supervisor and the Assistant Vice Presjdbe Union Representative and
the grievant. Attendance at the third step meeting Iskdimited to the Vice President

of Human Resources and two Management personnel, thea@ce Chairperson and
his/her designee, the grievant and any witnesses redusstee parties. The HPAE

staff person shall not be counted as one (1) of ther lRepresentatives for the purpose
of these limitations.

STRIKESAND LOCKOUTS:

9.1

Neither the Union nor any of the employees ax\/by this Agreement shall engage or
participate either directly or indirectly in any strilslgwdown, cessation or interruption
of work, interference with the shipment of goods oranals, boycott, picket line, or
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10.

11.

interference with the operation of the Medical Cemeny way.

9.2 In the event a violation of Section 9.1 hereatios, the Union, upon being notified, shall
immediately order orally and by telegram (with a copyh® Medical Center) alll
employees covered by this agreement to return to wdrkithstanding the existence of
a picket line.

9.3  The Medical Center shall have the right to dis@pdir discharge employees engaging in,
participating in, or encouraging such action, and onhgsunei of fact as to whether or not
any particular employee engaged in, participated in or eagedrany such violation is
subject to the grievance procedure and/or arbitration.

9.4 The Medical Center agrees that it will not lockiteiemployees.
NON-DISCRIMINATION:

10.1 No employee shall be discriminated against directiydirectly because of his/her
membership in or activity on behalf of the UnioneitNer the Medical Center nor the
Union shall discriminate against or in favor of anypdoyee because of race, color, creed,
religion, national origin, age, sex, marital statusglieability.

FILLING VACANT POSITIONS:

11.1 The Medical Center shall post vacant positions foes€V) days (exclusive of Saturdays,
Sundays and holidays) before the position is permanidieitly During this period, an
employee desiring to be considered for a vacant positialhfile a written request with
the Human Resources Division. The Medical Centet sdégdond to employees
requesting to fill said positions within ten (10) working slay the close of the seven (7)
day bid period.

An existing employee shall be given first considerato fill the vacancy provided s/he
has the necessary qualifications for the position.eM/itwo (2) or more employees
request the same vacant position, selection shalh Itkeeobasis of qualifications and
seniority. The employee selected shall be transfead¢kde new position within sixty (60)
calendar days of the date the transfer was approved.

An employee who receives a three (3) day suspensidmshdle eligible to bid on a job
vacancy for six (6) months from the date of issuari¢beothree (3) day suspension.

11.2 An employee selected for transfer shall haveiadgef ninety (90) days for
familiarization to the new position. If the employseinable to qualify, s/he shall be
returned to his/her former position. An employee dialke the option of returning to
his/her former position with no loss of seniorityppided the employee makes the
request to return to the former position within th{{®9) days of the transfer.
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12.

13.

14.

11.3 The Medical Center shall send a copy of all jobimgs including date of the posting,
job requirements, job descriptions, the job posting nunaret a list of all employees
who applied for the job to the Union on a monthly ®asi

11.4 An employee who accepts a promotion into a non-bargaimit position (management
position) will have the right to return to their priposition within a period of ninety (90)
days at the option of the employee. During the nir@@y {ay period, the employee shall
continue to accrue all benefits and seniority. Ifehgloyee does not return to the bar-
gaining unit by the end of the ninety (90) days, theylase their seniority as it applies
under the collective bargaining agreement.

11.5 If an opening is created on a medical/surgical unit asethdgt of an LPN on a
medical/surgical unit leaving the Medical Center or tiemsg to another unit or
position, the open position shall be posted as an LPKgwosIf the Medical Center is
unable to fill this position with an LPN, the Medi€anter may post the job under a
different job classification.

11.6 The Medical Center job postings will reflect the exaeekend and/or holiday work
requirement(s).

NOTIFICATION:

12.1 All correspondence to the Union, unless othersygseified herein, shall be addressed to
the President of the Union, located at 110 Kinderkamackli BaB, Emerson, New
Jersey, 07630.

SEPARABILITY:

13.1 If any provision of this agreement is held tornb@alation of any present or future State
or Federal law, it shall be null and void and the reimgiprovisions of this Agreement
shall not be affected thereby, but shall continualifdrce and effect.

WORK SCHEDULESAND TIME REQUESTS:

14.1 The Medical Center shall post a four week work scaadua (2) weeks prior to the
commencement of the schedule period. Requests for firakall not be unreasonably
denied. Once posted, the schedule shall not be changsat éyanutual agreement.

14.2 Except in an emergency, an employee who has bagnuously employed by the
Medical Center for five (5) or more years shall netrbquired to rotate shifts. For the
purpose of this provision, an emergency shall be deemexidgiowhen the Medical
Center determines that it is unable to provide adequaifengtby rotating among those
employees who have been employed for less than fiweeésy. Coverage for an
employee's use of accrued time (excluding sick leave alehadls of absence) shall not
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14.3

14.4

be considered an emergency. Employees over five (8 geaiority may volunteer to
rotate to cover an employee's use of accrued time.

The least senior of the employees on a departmemtvith five (5) or more years
seniority who must rotate due to an emergency will dorgy for the time necessary to
meet the emergency. A Medical Center deemed emergealknst exceed 30 days for
any single employee. No employee shall be rotatetheiff shift and be replaced with an
agency or Per Diem employee unless for a clinical coemgg need.

An employee with five (5) or more years seniontyo rotates will receive two dollars
and fifteen cents ($2.15) more per hour.

Nursing employees with five (5) or more years siywho are permanently assigned to
specific units or departments shall not be required t&woanother unit or department
(i.e., no pulling) except in an emergency or by mutualexgesmt. For the purpose of this
provision an emergency shall be deemed to exist wieeMédical Center determines that
it is unable to provide adequate staffing by "pulling” amasi@mployees who have been
employed less than five (5) years.

Employees, excluding per diems, who have less thar{Sivyears seniority who
float will receive one dollar ($1.00) more per hour. Emeés with five (5) or more years
seniority who float will receive two dollars and setefive cents ($2.75) more per hour.

The Medical Center will make its best efforts twafl within the following float districts:
1. CCU, PCU, ED, Cath Lab
2. 4 East, 8 floor, Peds
3. Peds, Nursery, L&D, Post Partum
4. OR, PACU, Endo, SDS

No employee will be given an assignment for whichlshéas not been adequately trained
and is competent to perform the duties required. Paliddddeal Center will provide
training and establish competency and will use theBbdard of Nursing Practice Act as a
resource.

WORK PREFERENCE: Preference for all availamek time shall be given to
bargaining unit employees over any other individuals. i@ei&gency personnel may be
utilized after available work time has been offeretddaagaining unit employees who have
made themselves available for said work time by scattig on a daily "Availability

List" not later than seven (7) days after the postiritp@ next monthly schedule. These
lists will be maintained in their respective departreerih the Nursing Division,
"Overtime Availability Forms" will be submitted tocgntral nursing location.

In the event of call-ins, bargaining unit employets have made themselves available on
said list, followed by bargaining unit employees curreatiyduty in each respective
department, shall be offered said work time prior tozirg outside agency personnel.
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14.5 For those employees who work weekends, no full-tinpdogrere shall work more than four

(4) consecutive days without a day off, unless mutuallyesbjby the employee and the
Medical Center

15. CLASSIFICATION OF EMPLOYEES:

15.1 A Full-Time employee is defined as an employee whogslegly scheduled to work
eighty (80) hours per two (2) week pay period.

15.2 A Part-Time | employee is defined as an employerisviregularly scheduled to work
thirty-two (32) hours but less than eighty (80) hours per (& week pay period.

15.3 A Part-Time Il employee is defined as an employee isvregularly scheduled to work
less than thirty-two (32) hours per pay period.

15.4 Part-Time employees shall receive none of thefibg provided herein except that Part-
Time Il employees shall receive:

A)

B)
C)
D)

the wage increases provided herein and shall benpdess than the applicable
minimum wage rate;

shift differential as provided hereinafter;
charge differential;

time and one-half (1 ¥2) for hours as specifiefirircle 22.3;

Part-Time | employees shall receive:

A)

B)

C)

all benefits specified for Part-Time Il employees;

pro-rated holiday time, vacation accruals, timeraals for illness/injury and
bereavement time;

Part Time | employees are eligible for bendffitegularly scheduled to work
twenty four (24) hours per week or more. Those Part Tiemployees who on
6/1/09 have accessed health and Rx coverage may contireretee this benefit
for the term of their employment. Those Part Tinmcumbents who had not as
of 6/1/09 participated in the medical and Rx plan may domuo 6/1/09-5/31/11.

15.5 Per Diem employees are defined as per Appendix A.

15.6 Weekend Flex employees are defined in Appendix B.

15.7 Weekend Special employees are defined in Appendix C.
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16.

17.

SHIFT DIFFERENTIAL:

16.1

16.2

16.3

16.4

The shift differential shall be as follows:
SHIFT
Second shift: (shifts starting after 2:45 p.m.) $2.00/hr

Third shift:  (shifts starting after 10:45 p.m.) $2.10/hr

Shift differential shall be included in all compéedaime (except time accrued for
illness/injury) and the calculation of overtime pay éonployees permanently assigned to
the second and third shift.

Employees who work an eight (8) hour tour of duty and Wity (50%) percent or
more of their scheduled hours on the second or thirdsstafl receive shift differential
for hours worked after 2:45 p.m. or before 7:15 a.m.

Employees who work two (2) hours or more on thersg¢aw third shift before or after
completing an initial eight (8) hour tour of duty shalbalsceive shift differential for
hours worked on the second or third shift.

There shall be no spilit shifts (i.e., all schedlglgfts shall consist of consecutive hours,
except for an unpaid meal period). This provision slaalemo application to
unscheduled overtime.

WAGESAND EXPERIENCE RECOGNITION:

17.11.

All employees will be placed on the wage sched@ichedules I-XIV) after being given
recognition for all appropriate experience, both curagit prior.

2. Such experience shall include all PMC experiasogell as all prior experience
received in the U.S.A. (excluding Puerto Rico and thgiNirslands).

a) acute care hospitals

b) long term care

C) mental health

d) public health

e) occupational health

f) supplemental agency in acute care setting

0) MD office/free standing clinic-emergency centeuch experience is related.
h) home health
i) other health facilities, if experience is related.

3. One thousand (1,000) hours of continuous, @xperience is equivalent to one (1)
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year of PMC experience. Continuous experience meahsht employee has been
working without a break of greater than two (2) years.

Prior outside experience will be credited on a taraite basis when applying for a
position in the same job title.

Prior outside experience for a non-identicaltmyswill not be given any credit.

4. All employees will move one (1) step on the wedeedule on the anniversary date of
hire. Wage steps shall be frozen for the length o&tireement to expire September 15,
1999. Step movement will recommence effective 9/16/01.

5. An employee will receive credit for PMC expece in a related field on a one-to-one
basis minus two (2) steps and shall move to the sapeo$a new schedule when
achieving a higher position.

6. An employee will receive credit for PMC expece in an unrelated field on a three-to-
one basis.

7. Employees who are on a wage step higher than thhaeiofexperience and seniority
will stay on that step and will advance on the ansam®r date of hire to the next step
until s/he reaches the maximum step. Wage steps shedlzemn for the length of the
agreement to expire September 15, 1999. Step movementoweithneence effective
9/16/01.

17.2 The Medical Center and Union understand and agree hgpongortance of paying
wages which are highly competitive in the market platiee parties are aware of the
volatile conditions and rapid change in the health irahestry with respect to increasing
wage rates. Therefore, HPAE agrees that it will neg®tiuring the term of this
Agreement, upon the written request by Palisades Meda#akC with respect to
increasing the wage rates for employees in any spg@tifititle, and/or in any specific
area of the Medical Center. These negotiationseittoncluded within two (2) weeks
of the request by PMC to negotiate.

The Medical Center shall not implement a wage aszdor employees in any specific job
title and/or area absent a written agreement by #H! However, such agreement
may not be unreasonably denied. Should the partids faahch an agreement, the
Medical Center's last offer will be submitted to expadiiarbitration for a final and

binding resolution.

If arbitration is requested, the parties agree ti@atbitrator will be Jonas Aarons or
Barbara Zausner Tener. The arbitration will be ketdin one (1) week of the
submission of the dispute regarding the Medical Centst'ptaposal. If the first arbitra-
tor cannot conduct the arbitration within the timenie, the parties will use the second
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17.3

17.4

17.5

17.6

arbitrator. If neither of the two (2) arbitratordlwonduct an arbitration within the time
frame, the parties will submit the case as quickly asiplesto expedited arbitration
pursuant to the rules of the American Arbitration Assiian. The arbitrator must issue
a ruling within three (3) business days of the arbdrati

This section will remain in effect until five (§)onths prior to the expiration of this
agreement.

All bargaining unit employees shall receive the follgyuncreases:

Effective June 1, 2009 1% across the board inereas
Effective January 1, 2010 1% across the boardasere
Effective June 1, 2010 Step increase for FT dndrRployees on anniversary date

Those employees at the maximum will receive the
equivalent of a step on their rate atatmiversary date.

Effective March 1, 2011 1% across the board increase

CHARGE PAY: Employees who are designated by tleiddieCenter as Charge or
Team Leader shall receive an additional eighty cen8®)$er hour when functioning in
such capacity. Effective September 16, 1992, this will aszeo ninety ($.90) cents per
hour. When no supervisor is present, the employee desigbhgtthe Medical Center to
be in charge shall receive the differential. The gmegpractice regarding designation of
charge shall be continued.

PRECEPTOR PROGRAM: In those instances whepiogaes are assigned as
Preceptors, they shall be paid a differential of {i§yp0) cents per hour for all time spent
tutoring other employees to a department/unit.

The Preceptor will work in a "buddy" system on a t;@ne basis, sharing a single work
assignment with the employee.

The performance of the Preceptor shall be thetdiesponsibility of the Administrative
Director of said department/unit.

While tutoring, it shall be the responsibility bEtPreceptor to provide the Administrative
Director pertinent information regarding the overalfpenance of the employee; said
information to be used in the evaluation of the em@oye

In an emergency, when it becomes necessary pmtarty assign an employee of the

Radiology Department to a position other than his/égular position, such employee
will be compensated at his/her regular rate of pay®tamporary position's rate of pay,

20



whichever is higher. For the purpose of this provissangmergency shall be deemed to
exist when the employee's equipment becomes inopemti&inctioning. When patient
volume is low, management may release the employeeHis/her scheduled shift. The
employee may elect to utilize accrued personal or \@acaours in lieu of this time.

18. VACATION

18.1

18.2

18.3

18.4

18.5

All full-time employees will accrue vacation a tlate of fiteen (15) working days per
year during the first five (5) years of continuous seviéll full-time employees will
accrue vacation at the rate of twenty (20) working dayyear after five (5) years of
continuous service.

A full-time employee with eighteen (18) years of gerwiill receive an additional day for
each year after eighteen (18) to a maximum of twent{(2€) days.

Employees hired after June 1, 2009 shall accrue up to anoraxef 20 vacation days per
year. All other aspects of this article remainsas i

Part-Time | employees are eligible for vacatiom@ro-rata basis.

Vacation time shall accrue in accordance with dégdienter Policy VI-B, dated May 1,
1985.

No part of an employee's scheduled vacation maydoged to sick leave. Vacations
shall be taken each year and may not be accrued franmoqgear unless otherwise
agreed to between the Medical Center and the Union.

Requests for vacation during the prime period (June 3&giember 15) shall be
submitted between March "1and March 31st and the Medical Center shall respond by
May 1. The Medical Center shall respond to requestsacation other than prime period
within ten (10) calendar days. An employee will be afldwo use vacation on a one (1)
day at a time basis. The employee must provide n@rc€l0) days prior to the issuance
of the schedule of his/her intent to use a vacatiorodais basis. The employer shall
respond to the request within five (5) working days.

Atfter six (6) months of employment, one (1) weekioéarned vacation may be granted
upon written request. Time off on this basis represamisdvancement on vacation
allowance which will be charged against the earnedticaccame at the completion of
one (1) year. This advancement will be deducted fronetty@oyee's final pay check if
s/he terminates before his/her first year.
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18.6

A)

B)

C)

18.7

RESIGNATION:

In order to receive terminal benefits, an employee vasigns is required to provide
three (3) weeks advance notice to the Medical Cer@ach three (3) week advance
notice shall not be required if termination resultsrflayoff, request of the Medical
Center, death or failure to return from a leave oénbe when the employee has a justifi-
able reason for not providing such notice.

Terminal benefits shall include all accrued but unussiddy, personal days and vacation
time.

An employee who is discharged for just cause sbalb@ entitled to receive any terminal
benefits.

VACATION PAYMENT PROGRAM:

Effective June 1, 2004, employees with two (2) thral@h(10) years of service may elect to
receive a payout of up to a maximum of five (5) eamédinused vacation days at seventy-five
(75%) percent of the employee’s current rate of fapployees with ten (10) or more years of
service may elect to receive a payout of up to a mamiofiten (10) earned but unused vacation
days at seventy-five (75%) percent of the employaeient rate of pay. If an employee chooses
to participate in this program, they must elect t@ talpayout by Novembet of the year. The
payment will be made between Decembfearid December %5f the year.

19. HOLIDAYS:

19.1

19.2

Full time employees are entitled to the followingl fegal holidays:

New Year's Day Labor Day

President's Day Columbus Day

Memorial Day Thanksgiving Day
Independence Day Christmas or the first day of
Chanukah

An employee shall have the option of taking MartitHer King, Jr. Day as a holiday in
lieu of Presidents' Day.

Those employees who wish to exercise this holigdipn, but work in departments
which are closed on Presidents' Day, may take a eacatipersonal day, if accrued, or a
day without pay on that day.

In addition, Full-Time employees with more than(@)xmonths service shall be entitled

to four (4) personal days each year. Personal daydsehalo-rated; one (1) for each
three (3) months of employment during the year.
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Personal days may not be carried beyond twelve (bBjhs from the date they were
earned.

Personal days shall be scheduled in advance anchahb# unreasonably denied. Two
(2) personal days, for reasons of emergency, may be vak®e one hour advance
scheduling, provided the employee notifies his/her immediapervisor.

19.3 Part-time | employees are eligible for holidays personal day benefits ona pro-rata
basis.

19.4 The Medical Center shall have the right at iks digcretion to require any employee to
work on any of the holidays specified herein. Howetlex,Medical Center agrees to
distribute time off on holidays on an equitable basi®k®ws:

(A)  Arequest for a holiday off shall be granted #ffibg requirements permit.

(B) Iftwo (2) or more employees request the same holidegnalf staffing requirements do
not permit all requests to be granted, the employee vdnked the same holiday the
prior year shall have preference.

(C)  Among employees requesting the same holiday offwdried that holiday the previous
year, seniority shall prevail when all requests caieogranted.

19.5 Employees shall be paid time and one-half (1 %2) for Wioeked on the legal holiday
specified in Article 19.1 hereof and shall, in additiorceree a day off with pay within
forty-five (45) days of the holiday. The employee ahdirtmanager will mutually agree
on the scheduling of this day. If agreement is nothedcthe manager will schedule the
day to ensure it is taken and not lost. An employeeisshtandated to work additional
hours beyond the regularly scheduled shift on Labor DagnRsgiving Day, Christmas
Day, or New Year's Day shall be paid two times (2)i&ase pay for all hours worked
beyond the regularly scheduled shift. If a holiday fatisan employee's regularly sched-
uled day off, the employee shall receive another dawittf pay within thirty (30) days
of the holiday.

An employee who is scheduled to be on-call on @&plwill receive a compensable day
off, regardless if such employee is called in or not.

19.6 If a holiday falls during an employee's vacatidre shall receive another vacation day off
with pay.

19.7 Unless prevented from doing so by illness, injury, gluty, or death in immediate family,
an employee, to qualify for holiday pay, must work hislast scheduled shift prior to the
designated holiday or day in lieu thereof, and his/hstr $icheduled shift subsequent to
the designated holiday or day in lieu thereof, and ifdeleel to work the holiday, his/her
full shift on the holiday.
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The Medical Center may demand proof of the foreg@nd,may deny pay for such
holiday if proof is requested and not furnished. An em@al@es not qualify for holiday
pay if absent due to illness or injury for more thartyi{30) consecutive calendar days
immediately proceeding the holiday.

20. TIME ACCRUED FOR ILLNESSINJURY:

20.1

20.2

20.3

20.4

20.5

Employees, after the completion of their probatipperiod, shall accrue time to be used
in the event of personal illness or injury. For Fimle employees, accruals shall be
credited at the rate of one (1) day for each montlttbfeaemployment, retroactive to
the date of hire. For Part-Time | employees, acdmn@ shall be on a pro-rated basis.

In the event of personal iliness or injury, said adsrelall be used to avoid loss of
income and be paid at the employee's current rate of flag.employee may accrue up
to a maximum of 960 hours.

To be eligible for these accruals under this Artialeemployee must be absent due to the
employee's illness or injury provided a day shift emplsfed| notify his/her supervisor at
least one (1) hour before the start of his/her regusatieduled shift and an evening or
night shift employee shall notify the supervisor astdaur(4) hours before the start of
his/her regularly scheduled shift. In addition, the engxoshall reasonably keep his/her
supervisor informed of his/her progress while absent.

When an employee is eligible, s/he must apply faleStemporary Disability benefits. If
s/he has accrued time available, the Medical Cenédirpsty the difference between the
Temporary Disability benefits and the employee's regudages. Until the State Disability
check begins, the Medical Center will pay full sick tiaeerual, and will be paid back when
state disability pay is received by the employee.

The Medical Center may require proof of illnessafoebsence of three (3) consecutive
days or more and may request the employee be examirsebgical Center designated
physician before being permitted to return to duty. dfeémployee is in a disciplinary
mode (at the level of written discipline and/or suspendor attendance, proof of
illness/injury may be requested for any absence.

Part-Time | employees shall be credited for acdnoads on a pro-rata basis. Such part-
time employees shall have the option to use accrued moeight (8) hour or 4.8 hour
increments for eight (8) hours of time lost due to #ier injury, at the option of the
employee. This section is not intended to affecipthygment of paid time accruals as
described in Article 20.2 when an employee is eligiblddomporary disability benefits.

Unused accrued time for iliness/injury will be fieig upon termination, unless the
employee qualifies for buy back as per Article 20.9.

24



20.6

20.7

20.8

20.9

20.10

Time accrued shall not be used for illness or iMaoyrring during a scheduled holiday,
personal day or vacation, unless the employee is hiigita Accrued time will apply to
the extent earned if illness or injury prevails beyargtheduled holiday, personal day or
vacation.

Time shall not accrue while an employee is omngid leave of absence.

Work connected injuries or illnesses, requiring ddssne for seven (7) or more
consecutive calendar days shall not be paid as timaextor illness or injury nor be
cause for depleting an employee's time accruals.

Employees with ten (10) or more years seniority whnerdrom their employment, shall
be allowed to buy back, at his/her current hourly rates accrued for illness/injury at
the rate of one (1) hour for every four (4) hours abkalat retirement date.

All full-time and part-time | employees with one (1)raore years of service who
maintain perfect attendance during a 12 month period (Jafiiaipecember 3 shall
receive a lump sum bonus of $600. Perfect attendancensdief no unexcused
absences, no sick calls, no paid or unpaid leaves afigisgnd no absences due to
inability to complete a shift or shifts due to beingtdsome from the Emergency Room
or Employee Health. Employees with good attendancejstladsences of two (2) days
or less resulting from the definition of perfect atteraashall receive a lump sum bonus
of $300. All such bonuses shall be paid in the month gEMaf the year following the
eligibility period.

21. MANAGEMENT RIGHTS:

21.1

21.2

The management of the Medical Center and theidmeadtthe working force are vested
exclusively with the Medical Center except where exglyesbridged by a specific
provision of this agreement. The Medical Center mstthe sole right to hire, discipline,
discharge, lay off, transfer and promote; to reasorddilyrmine or change the starting
and quitting time, and the number of hours to be workepgrdmulgate the reasonable
rules and regulations; to subcontract work; to discontiregrganize or combine any
department or operation; to assign, combine, reviseoalify job duties; to introduce
new or improved methods or facilities; and, in all resgeto carry out the ordinary and
customary functions of management.

None of the rights contained herein shall be és@adn a capricious or arbitrary manner.

The Medical Center shall notify the Union ofredes in policies and practices, and shall
discuss with the Union upon request the effects of suahgas upon bargaining unit
employees. The preceding sentence shall not be deeraedlaager by the Union of any
right it may have to negotiate under this agreemenpplicable law. Neither party shall
delay scheduling such discussion.
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21.3

Whenever a substantial change is effected iro@nyhich results in substantially
increased or decreased responsibilities, or which @bfoc a reclassification as to skill,
or whenever a new job is established, a new wagearat®r job title for said job shall be
established by the Medical Center as to reflect prppleel job content. The Medical
Center shall notify the Union whenever a new wadge aad/or job title are established.

A job so rated shall be given no less than fawy-f45) working days trial period. At the
end of such period, if the Union does not agree to therate and/or job title, it shall be
subject to negotiation by the parties; and if theyttakgree, it shall be subject to
arbitration as provided in Article 8, provided that théi&kator's authority shall be
limited to a determination of the appropriate rate ofgray/or job title based upon a
comparison with existing rates of pay and/or job titiEemployees of the Medical
Center performing comparable work wherever such exists.

22. HOURS OF WORK AND OVERTIME:

22.1

22.2

22.3

22.4

This Article is intended to define the normal hainsork and shall not be construed as
a guarantee of hours of work per day or week, or of dayed per week..

The basic work week shall consist of forty (40) Botlihe basic work day shall consist of
eight (8) hours per day exclusive of a thirty (30) minutalrperiod.

All work performed in excess of eight (8) Isaara day or forty (40) hours in any one (1)
work week shall be considered overtime and compensated foe rate of time and one-
half (1 ¥2). Sleep Days shall count as time worked mpzding weekly overtime.

The Medical Center shall have the right to reqnmployees to work a reasonable
amount of overtime, which shall be equally distributedagnemployees in their
respective professions, providing they are capable odipeirig the work.

The Medical Center can deny overtime to an employeeis deemed to be physically
unable to perform the work or whose judgment appears itagzered.

Voluntary Overtime

When overtime is deemed necessary by the Medicae€ehe Director shall ask for
volunteers within the respective profession. Whenawmore employees in the same
title volunteer for the overtime assignment, the MaldiZenter shall assign the overtime
to the most senior qualified employee. Voluntary ovextghall be distributed on a
rotating basis.

Employees who have volunteered to perform overtimiewaho call to cancel must

provide the Medical Center with 4 hours notice of tiregnt to cancel. Overtime
availability lists shall be posted on each unit.
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22.5

22.6

M andatory Overtime

When the Medical Center is not able to secure veérs to work the overtime
assignment, the Director will assign the least sequ@ilified person to work the assign-
ment, on a rotating basis. Mandatory overtime sleadlistributed on a rotating basis.

The Medical Center will make its best efforts toypde an employee who is to be
mandated to work overtime with as much notice as pes3ible Medical Center will
endeavor to limit mandating a given employee to no rtimae 24 hours of mandatory
overtime per month.

If an employee is mandated to work a shift againim®HA hours at the end of the
mandated shift, the employee will be allowed an unpagpglay (an excused absence). If
the Medical Center requests, the employee shall worlirthaid sleep day at the rate of
two (2) times the base pay for each hour worked, or ibegpatraight time for working
the unpaid sleep day and receive an unpaid day off withiouttient or next pay period.
Nothing in this language shall change the applicatiomt@@29.2. In the event, New
Jersey implements a law that bands mandatory oversimet, ban will be implemented as
per the law at Palisades Medical Center.

Employees shall be entitled to two (2) breakdteefn (15) minutes each during each
eight (8) hour shift. Employees shall be entitled te¢h(3) breaks of fifteen (15)
minutes each during each twelve (12) hour shift. Breadsish scheduled by mutual
agreement between the employee and the Medical Center.

The weekend work requirements of an employee shdlenacreased unless the affected
employee agrees to the change. The foregoing doesnitahle Medical Center's right

to hire new employees with the understanding that thel/ lsave greater weekend work
requirements than other employees in the same depafttmierttowever no full-time or
part-time employee shall be required to work more thanyemther weekend. A

weekend off, for the purpose of this section, is defirretiva (2) days - Saturday and
Sunday.

Effective January 1, 2000, employees hired after January 1 wiD98 required to work
every other weekend. Effective January 1, 2000, employesesgrior to January 1, 1993
will be required to work alternate weekends until theygete 25 years of service.
Employees who qualify for the weekend work exemption ntest €0 work one or both days
of a weekend for an equal exchange of regularly scheduldddesse with management
approval. If such an election is made, a differenti#21.0 per hour will be paid for all hours
worked between 10:45pm Friday and 7:14am Monday.

An employee with twenty-five (25) years or moreigety will not be required to work
weekends.
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22.7

22.8

Laboratory employees shall not be required to workertitan every third weekend. Any
changes shall be by mutual agreement between the M&dingér and the employee.

The Medical Center will pay employees an additiboatly differential of $2.00 per hour
for all hours worked between 10:45 p.m. Friday and 7:15 a.mdB&oaof their scheduled
weekend off.

If an employee calls in sick on greater than t(8gseparate weekends within a six (6)
month period, the employee may be required to make up artioadtiveekend days
missed during the next six (6) months. This excludesrguiogee who is out on a leave
of absence or on scheduled benefit time off.

23. REPORTING AND ON-CALL PAY:

23.1

23.2

Any employee who, in the absence of advanceengitien to the employee prior to the
end of his/her previous regular shift, reports for workhsther regular shift, shall be
guaranteed work for the scheduled hours, or pay for thelglgaehours in lieu thereof,
based on straight time rates.

Per Diem employees who call to cancel their shifst provide the Medical Center with
four (4) hours notice of their intent to cancel.

The Medical Center may avalil itself of notificatiby means of radio announcement,
provided that employees are informed by posted noticeddat announcement will be
utilized. This section shall not be operative inekent of fire, flood, Act of God, or
other cause beyond the control of the Medical Center.

ON-CALL: On-call will continue as per current depeants (see appendices D and E).
On-call will not be instituted in other departments ssilérst negotiated between the
Medical Center and the Union. If no agreement ishredgcthe issue will be submitted to
arbitration for a final and binding decision.

A) An employee required to perform on-call duty shalplid for each on-call hour
as follows: five dollars ($5.00).

B) The Medical Center shall provide beepers to enggiepn-call. An employee on-
call is required to report to the Medical Center withinty (30) minutes after
being contacted, if requested.

C) A paid sleep day for the next scheduled shift bleadjranted to an on-call
employee who is called in for three and one-half (D¥4nore hours between
11:00 p.m. and 7:00 a.m. immediately preceding a contiguous schedylsHift
or if an employee is called in to work a total of ei@it hours on the evening or
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night shifts immediately preceding a contiguous scheduledhifay s

By mutual agreement between the Medical Centertendrmployee, the
employee may work the next contiguous day shift. In sask the employee
shall be entitled to eight (8) hours pay for the foef@isleep day and shall receive
time and one-half (1 ¥2) for each hour worked that day.

D) Each time an employee reports for call duringatireall period s/he shall be
guaranteed a minimum of four (4) hours work or pay. Howereemployee
recalled within the same four (4) hour period shall eoeive an additional
guaranteed four (4) hours of work or pay, but shall reqeayefor actual time
worked.

An employee recalled after the original four (4) Isoafrwork or pay shall be
entitled to an additional minimum of four (4) hours of wor pay.

Sleep day eligibility will be based upon time actuaiyked. Paid time not
worked does not count as hours worked for the purpose ofrdeitey sleep day
eligibility.

E) An employee shall receive time and on-half (& of pay for all time actually
worked when on-call employees are called in regardlegsediours worked per
week or day.

24. PAID LEAVE:

24.1

24.2

A Full-Time employee shall be entitled to up toaH® days off with pay for time lost
from the employee's regularly scheduled work in the evkttite death of an employee's
parent, spouse, brother, sister, child, stepchild, matkiexv or father-in-law.
Compensation hereunder shall be provided only for thdssdsiled work days that fall
between the date of death and the day after the fumanal/services.

A Full-Time employee shall be entitled to one (1) dtiwith pay for the purpose of
attending the funeral of the employee's grandparent prothgediay of the funeral is the
employee's regular scheduled work day.

A Full-Time employee who has completed his/her piarizry period and who is called
to serve as a juror shall receive an amount equattditierence between his/her regular
pay and the government's allotment for the period reqbyete Court (not to exceed
three (3) weeks) for each work day the employee is grduty, which shall not include
"on-call" jury time when the employee is able to bevark.

The receipt of a subpoena or notice to report fgrduty must be reported immediately
to the Human Resources Division and the Medical Cendégrrequest that the employee
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be excused or exempted from such jury duty if in the opinfdhe employer, the
employee's services are essential at the time of peapjary service.

24.3 Part-Time | employees are eligible for bereavementopeg pro-rata basis.
25. PENSION-RETIREMENT AND AETNA INSURANCE:

25.1 The defined benefit pension shall remain as isigfir®ecember 31, 2009. Effective
December 31, 2009 the pension benefit shall be frozdvotbrsalary and service.

For future benefit accruals accumulated after January 1, @ @ension plan will be
amended as follows.

1. Final average Compensation: Final ten (10) years.

2. Defined Benefit Formula:
For employees currently in the Defined Benefit Plaw &k of January 1,
2010 have attained 25 years of service: 1.50% multiplied dyafuesiage
compensation defined above multiplied by credited yeassnvice
commencing after January 1, 2010. For all other emplayeesntly in the
Defined Benefit Plan as of January 1, 2010: 1.40% multiplifichaly
average compensation defined above multiplied by credited pé service
commencing after January 1, 2010.

3. Temporary Pension-Retirement Moratorium:
Effective January 1, 2010 there will be a moratorium orefieaccrual for
the defined benefit plan and no benefits will accruéedtfe January 1,
2011 through December 31, 2011 the moratorium will be lifted andfits
will begin to accrue only to the extent that the defibbenefit formula will
be .75% multiplied by final average compensation multipliedrbdited
years of service. Thereafter the terms as listedriicle 25.1 will apply.

25.2.1 Defined contribution plan participants will have 2% ofgg@ayroll contributed annually
by the Medical Center. The Medical Center will madf6 of an employees contribution
up to a maximum contribution of 3%.

25.3 The Medical Center will establish a defined contislouplan for staff employees hired
6/1/06 or thereafter as follows:

Eligibility — 18 years of age and one year of service

Vesting Schedule — 0-2 years — 0% vesting
2-3 years 40% vesting
3-4 years 60% vesting
4-5 years 80% vesting
over 5 years — 100% vesting
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The Medical Center will make an annual contributiod%f of a participant’s gross wages.
The Medical Center will match 50% of an employee’s gbation up to a maximum
contribution of 2%.

26. INSURANCE:

26.1 HEALTH INSURANCE:

1. The Medical Center will provide a three (3)tiealth plan as agreed to during
the negotiations of the current contract and memoudaiiz¢he Summary Plan
Description of 5/31/09:

2. The Medical Center will pay 90% of the cost ofthasic medical-surgical and
major medical insurance for all Permanent Full-tirgdigibility for benefits for
employees shall be the first of the month aftertgi(®0) days of employment.

3. The Medical Center shall pay its share of headtlrance premiums for eligible
Full-time employees while they are on a medical lezhabsence which has been
approved by the Medical Center in accordance with tiieeafimg schedule:

Length of continuous Length of Medical Center
employment obligation

0-36 months 0 months

37-72 months 3 months

73-108 months 6 months

over 108 months 9 months

The foregoing does not apply to Life, Prescriptiondand Dental insurance.

4, An employee who has Single, Husband/Wife, Parhbitd/G-amily coverage,
upon presenting proof of other coverage, may opt out erage and receive
sums as follows:

Single: $250.00 annually
Parent/Child and Husband/Wife: $400.00 annually
Family: $600.00 annually

These annual sums shall be paid in cash on a biweediy ba

An employee is entitled to immediate reinstaternéiienefits upon life event
(divorce, death, disability, loss of other insuranceyuse, loss of employment
by spouse).
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26.2

26.3

26.4

26.5

26.6

LIFE INSURANCE:

1. The Medical Center shall continue the presentitafe insurance coverage
subject to the provisions of the existing group polidireghe face amount of
thirty thousand ($30,000) dollars for each permanent Full-Emgloyee after
such employee has completed six (6) months continuos ymmgid with the
Medical Center.

PRESCRIPTION DRUG PLAN:

1. The Medical Center shall pay ninety (90%) percdnthe premium cost of a
Prescription Plan for each Permanent Full-time emplayieo has completed one
(1) year of continuous employment with the Medical Cersted who elects
coverage. The Plan shall cover the employee ancehisligible dependents and
shall require payments for generic prescriptions and brane prescriptions.

2. The Medical Center shall pay a pro-rata cost@futescription Drug Plan for Part-
time | employees based on the hours the Part-timglogee is regularly scheduled
to work for those Part Time | employees regularly scleztitd work twenty four
(24) hours a week or more.

DENTAL PLAN:

The Medical Center shall pay ninety (90%) perceh@foremium cost of the DMO
Dental Plan provided through Prudential Insurance for Bacimanent Full-time em-
ployee who has completed one (1) year of continuous emplaywith the Medical
Center and who elects coverage. The plan shall ¢bgegmployee and his/her eligible
dependents as defined in the plan.

The Medical Center can change health insurandersaso long as the benefits provided
through another carrier are equal to or better thaouhent plan and the cost to
employees is not increased.

In an effort to decrease the Medical Center bereits without overwhelming the cost
sharing made by employees, the Medical Center and tioe 9hall meet not later than
11/15/93 to discuss the implementation of a PPO consistiR¢/IGf physicians.
Encouraging the use by the employees of the PPO and/ggiphs by:

1. Education of the employees regarding the benefasRtO.

2. Reduced co-pay and deductible for employees who uhzeetwork.

3. Increased deductible and co-pay for those who datitiné the network.
4. The manner in which emergent care will be ceder
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5. The manner in which services not covered by Ri(be covered.
6. The manner in which employees outside a certaigrgphic area will be covered.

7. The manner in which any cost saving realizedbeishared with employees.

If both parties are able to come to a full agreemegérding the implementation of a
PPO or other plan either as a replacement of, analiee to, the current plan, the new
health care will be added to the contract. If ther@isnutual agreement, then the
contract will remain unchanged.

Eligibility for benefits for employees shall be tivst of the month after ninety (90) days
of employment.

27. ORIENTATION, STAFF DEVELOPMENT AND TUITION:

27.1

27.2

Orientation and staff development programs shalidaded in accordance with present
policy, and the Medical Center will make reasonableretb give employees sufficient
time while on duty to attend such program. A writtenio@tbf the orientation program
will be given to all new employees and those who ramesferring from one
unit/department to another.

TUITION: Full-Time employees with one (1) yearsefvice will be reimbursed for costs
of tuition to a maximum of eighteen (18) credits per yeathe following basis. The
Medical Center will pay up to one hundred, twenty-five ($125daliars per credit plus
75% of the tuition costs over one hundred twenty-five ($12510609rs per credit. The
employee must obtain a grade of C or better to be leliftpb benefits under this article.
Law and PhD degrees, except Pharpai2 not eligible for reimbursement. Employees
will pay back tuition reimbursement for any undergraduatgraduate courses for the
last nine (9) months; if they leave employment priohe year after the last course is
completed.

For full-time and part-time | RNs and LPNs. The aufsthallenge exams and specialty
certifications will be eligible for reimbursement undlee Medical Center's tuition
program. This will include ACLS, PALS, BCLS, and NRPPR(non productive pay)
will be granted in order to obtain and/or renew suclificates on the following basis:

1. Eligible employees must attend a Medical Center spedgprogram, if offered.
2. No more than (2) NPP days, if necessary wiiiteen for any initial certification.
3. Only one (1) NPP day will be given, if necessary,doy re-certification.

4, Part-time | RNs and LPNs will receive NPP timeagoro-rata basis.
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Reimbursement will be granted only after the employeednovided proof of successful
certification or re-certification.

LPNs ho are classified Part-Time | will be eligibdereceive a maximum of twelve (12)
credits per year based on the current reimbursementifrifithey are enrolled in courses
for an RN diploma or degree.

28. UNIFORMSAND LAB COATS:

28.1

The Medical Center shall provide four (4) lab coajackets to employees who work in
the Lab, Respiratory, X-Ray, Maternity/OB, O.R., R.&d Pharmacy. Per diem
employees in these departments shall receive twol{Zolats.

The choice of jackets or coats will be made byntlagority of employees in each
department. A worn or damaged lab coat or jacket shadifdaced upon returning it to
the Medical Center. Replacement cost of lost laliscogjackets will be borne by the
employee.

The lab coats and jackets shall remain the propéttye Medical Center and must be
returned when an employee terminates his/her employnhenindering shall be the
responsibility of the employees.

The Medical Center reserves the right to institutisposable lab coat program.

29. SLEEP DAYSAND MULTIPLE SHIFTS:

29.1

29.2

SLEEP DAY:

A) An employee regularly scheduled to work the day shift wlassigned to work
the night shift shall receive an additional day oftwaty prior to
returning to the day shift provided s/he has worked five@bsecutively
scheduled nights.

B) A Sleep Day will be granted when an employeewwked at least sixteen (16)
hours during the twenty-four (24) hour period immediately mhagethe shift
which is being granted as a Sleep Day. The last egytitours of the sixteen (16)
hours worked must have been worked immediately precedirghifhevhich is
being granted as a Sleep Day. The Sleep Day is paid atriployee's regular
compensation rate.

MULTIPLE SHIFTS:

If an employee works his/her scheduled evening shdfisaavailable to work the night
shift immediately following said evening shift, the heworked on the night shift will be
compensated at two and one-half (2 ¥2) times the regutapensation rate, provided
s/he works the following evening shift.
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30. PERSONNEL FILES:

31.

32.

33.

30.1 An employee shall be granted access to his/herpeidiles within forty-eight (48)
hours of receipt of a written request for access madleet¥ice President of Human
Resources. Photostatic copies of documents in therpeidde will be provided to the
employee at a cost of fifteen ($.15) cents per page.

The employee may rebut any derogatory material irhisfile by submitting a written
account of his/her version which shall be attachethéaebutted material.

Disciplines, including written memoranda of verbafnuags, written warnings,
suspensions, or termination, and any other preceding faflieg) outside an active
twelve (12) month floating period, which is measured backne from the most recent
occurrence of the same nature (be it work performamaek habits or attendance) shall
not be used as the basis for any future disciplinargmacti

Employee performance evaluations and conference raed® are not disciplinary
actions and therefore are not grievable. Howeveengmioyee may be disciplined for
conduct discussed in the evaluation or during the conferermueh discipline shall be
communicated in a separate disciplinary notice and sulojeftticle 7.

LABOR-MANAGEMENT COMMITTEE:

A Labor-Management Committee composed of three (Besentatives selected by the Medical
Center and three (3) representatives selected by tioa lmall be formed. The committee shall
meet at a reasonable time whenever requested by pihgrto discuss problems of concern to the
Union and the Medical Center, including safe patient lr@ndérgonomics, violence prevention,
needle safety, protective equipment and clothing/exposyrattmgens and allergens, and work-
related illnesses and injuries. The Medical CenteridRresand the Union President shall be
considered as ex-officio members of this committee.

FLEXIBLE SHIFTS:

The Medical Center and the Union agree to study anemapit flexible shifts on a trial basis
involving units where employees are willing to particgpeuch shifts will include twelve (12) hour
and ten (10) hour shifts. The terms shall not be imptéed until all terms are mutually acceptable
by the Medical Center and the Union.

CLINICAL LADDERS:

The Medical Center and the Union agree to study an@mapit clinical career ladders for all
employees in the unit providing for increased compensatigan the employee fulfills a particular
criteria in study and job performance. Implementatiwall :10t take place until all terms are
mutually acceptable by the Medical Center and the Union.
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34. SAFETY & HEALTH
34.1 The Employer shall make every effort to mairsasafe and healthy workplace.

34.2 No employee shall be expected to perform work sh@dngerous to their personal safety
and health.

35. STAFFING

35.1 General
Palisades Medical Center and the Union agree thaingtateds fluctuate over time and
are influenced by many factors. These factors inclutiergadata, patient focused
indicators and structure indicators. To ensure appropteffeng, these sensitive quality
indicators will be considered in determining appropricaisg levels.

35.2 Staffing Regulatory Guidelines
The Medical Center shall abide by all staffing guidelpesmulgated by the NJSDOHSS
and JCAHO.

35.3 Medical Center Staffing Guidelines

A) Development of Staffing Standards for Other Units.

With twelve (12) months of the commencement date of GB.3he Medical Center
will, with input form Union, develop staffing standards &l nursing units as well as
technical and service/maintenance titles. If the edCenter does not develop such
standards/ratios within twelve (12) months, then thetmay refer the matter to
the American Arbitration Association for binding aration.

B) Factors to be used in developing staffing standards/ratios:

i) The Medical Center’s acuity system

ii) Patient data indicators

(1) Admissions/Discharges
(2) Patient Days

(3) Case Mix Index

(4) Length of Stay

(5) Visit volume

iii) Patient focused indicators

(1) Medication error rates
(2) Patient falls

(3) Nosocomial infections
(4) Pain management
(5) Pressure sores

(6) Restraint use
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35.4

35.5

(7) Patient satisfaction surveys
iv) Structure indicators

(1) Nursing hours per patient day/units of service visit volume
(2) Use of agency staffing

(3) Staff turnover

(4)  Overtime/worked hours

(5) Staff qualifications (experience, education, certif@ali

Advisory Committee

The Medical Center and the Union have establisheddkesory Committee. The
Committee will meet monthly to study the impact of igicators listed above, to review
staffing levels, and to develop staffing standards/raiash co-chair shall provide the
other with its meeting agenda a minimum of two (2) weel® to the meeting date.

Four (4) committee members will be chosen by the Medienter and four (4) chosen by
the Union.

Recommendations for changes in system or staffingeithade by the committee to the
Medical Center administration for action.

Conflict Resolution

The Medical Center’s failure to maintain minimum stafflevels is subject to the grievance
and arbitration procedure. If it is determined that trezlighl Center has understaffed on a
particular unit more than fifty (50%) percent of the ticheing a pay period, then employees
on the unit shall received a $50 bonus each shift tkeatithh was understaffed, provided,
however, that if the short staffing is due to emergeontimstances (not including pre-
scheduled staffing deficiencies and chronic short stgfénch differential shall not be paid.
Grievances regarding staffing shall be presented at Siagd 8 meeting regarding the
grievance shall be held within two (2) weeks of the ssfion of the grievance.
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EFFECTIVE DATE AND TERMINATION:
This agreement shall remain in full force and effect from June 1*, 2009 until

May 31, 2011.
In witness thereof, the parties have hereto executed this agreement on the date
indicated below.
ALISADES MEDICAL R HEALTH PROFESSIONALS AND
% - ALLIED EMPLOYEES, AFT/AFL-CIO

Ve 5 JfoaNeEZ /S
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Grade |
Phlebotomist

©Coo~NOoOOUTh~WNPEFO

NNNRPRRPERRRRRRER
NRPOOW®ONOUDMWNLRO

$14.66
$15.13
$15.64
$16.13
$16.64
$17.11
$17.61
$18.11
$18.60
$19.11
$19.59
$20.08
$20.61
$21.11
$21.59
$22.20
$22.69
$23.19
$23.71
$24.20
$24.69
$25.16
$25.61

L PN / Tech Wage Schedules

$14.80
$15.27
$15.80
$16.28
$16.81
$17.27
$17.79
$18.28
$18.79
$19.29
$19.79
$20.27
$20.82
$21.31
$21.81
$22.41
$22.92
$23.41
$23.95
$24.43
$24.94
$25.40
$25.87

$14.94
$15.42
$15.95
$16.44
$16.97
$17.44
$17.96
$18.46
$18.97
$19.48
$19.98
$20.47
$21.02
$21.52
$22.02
$22.63
$23.14
$23.64
$24.18
$24.67
$25.18
$25.65
$26.12

Grade Il

Nurse Technician, Sr. Phlebotomist

0
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$15.38
$16.00
$16.56
$17.12
$17.71
$18.28
$18.88
$19.44
$20.04
$20.62
$21.21
$21.77
$22.36
$22.96
$23.51
$24.22
$24.83
$25.42
$26.02
$26.59
$27.17
$27.71
$28.25

$15.53
$16.15
$16.73
$17.28
$17.88
$18.46
$19.06
$19.63
$20.23
$20.83
$21.42
$21.98
$22.58
$23.18
$23.75
$24.45
$25.07
$25.67
$26.27
$26.86
$27.43
$27.99
$28.52

$15.69
$16.30
$16.89
$17.45
$18.05
$18.64
$19.24
$19.83
$20.43
$21.03
$21.63
$22.19
$22.81
$23.40
$23.98
$24.69
$25.31
$25.93
$26.53
$27.12
$27.70
$28.26
$28.81



Grade I
Pharmacy Tech

©Coo~NOoOOUTh~WNPEFO

$16.25
$16.74
$17.24
$17.74
$18.24
$18.74
$19.22
$19.73
$20.23
$20.72
$21.23
$21.73
$22.23
$22.73
$23.19
$23.79
$24.30
$24.78
$25.27
$25.77
$26.23
$26.68
$27.13

$16.41
$16.90
$17.41
$17.91
$18.42
$18.92
$19.41
$19.92
$20.43
$20.92
$21.44
$21.94
$22.45
$22.95
$23.41
$24.02
$24.54
$25.02
$25.52
$26.02
$26.48
$26.95
$27.39

$16.57
$17.06
$17.58
$18.08
$18.60
$19.10
$19.60
$20.11
$20.63
$21.12
$21.65
$22.15
$22.67
$23.17
$23.64
$24.25
$24.79
$25.26
$25.78
$26.27
$26.74
$27.21
$27.66

Grade IV

Lab Technician (non-cert)
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$18.23
$18.73
$19.21
$19.72
$20.21
$20.72
$21.22
$21.70
$22.22
$22.69
$23.19
$23.71
$24.39
$24.88
$25.39
$25.99
$26.51
$27.02
$27.54
$28.03
$28.51
$28.98
$29.43

$18.41
$18.91
$19.40
$19.91
$20.41
$20.92
$21.43
$21.92
$22.44
$22.92
$23.41
$23.95
$24.63
$25.12
$25.64
$26.24
$26.78
$27.28
$27.82
$28.30
$28.80
$29.26
$29.72

$18.59
$19.09
$19.59
$20.10
$20.61
$21.12
$21.64
$22.13
$22.66
$23.14
$23.64
$24.18
$24.88
$25.36
$25.90
$26.49
$27.04
$27.55
$28.09
$28.58
$29.08
$29.54
$30.02



Grade V

Sr. EEG/Evoked Potential Technician, Lab
Technician (certified), Physical Therapy

Assistant

0 $20.04
1 $20.52
2 $21.02
3 $21.55
4 $22.02
5 $22.54
6 $23.04
7 $23.51
8 $24.02
9 $24.50
10 $25.03
11 $25.37
12 $26.01
13 $26.50
14 $27.00
15 $27.58
16 $28.07
17 $28.57
18 $29.05
19 $29.52
20 $29.98
21 $30.42
22 $30.86

$20.23
$20.73
$21.22
$21.77
$22.23
$22.77
$23.26
$23.75
$24.25
$24.75
$25.27
$25.62
$26.26
$26.77
$27.26
$27.86
$28.34
$28.86
$29.33
$29.82
$30.27
$30.72
$31.16

$20.43
$20.93
$21.43
$21.98
$22.45
$22.99
$23.49
$23.98
$24.49
$24.99
$25.52
$25.88
$26.52
$27.03
$27.52
$28.13
$28.62
$29.14
$29.62
$30.11
$30.56
$31.03
$31.46
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Grade VI

EEG/Evoked Potential Tech, Exercise
Physiologist, Histology Tech (non-cert)

0
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$19.14
$19.62
$20.13
$20.63
$21.13
$21.62
$22.14
$22.61
$23.13
$23.61
$24.12
$24.62
$25.11
$25.59
$26.12
$26.68
$27.19
$27.67
$28.18
$28.64
$29.09
$29.53
$29.96

$19.32
$19.82
$20.32
$20.84
$21.33
$21.84
$22.35
$22.84
$23.35
$23.85
$24.35
$24.87
$25.35
$25.85
$26.37
$26.95
$27.45
$27.95
$28.45
$28.93
$29.37
$29.83
$30.25

$19.51
$20.01
$20.52
$21.04
$21.54
$22.05
$22.57
$23.06
$23.58
$24.08
$24.59
$25.11
$25.60
$26.10
$26.63
$27.21
$27.72
$28.22
$28.73
$29.21
$29.66
$30.12
$30.54



Grade VII

Histology Tech (certified)

0
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$23.01
$24.21
$25.52
$26.74
$27.57
$28.39
$29.24
$30.05
$30.90
$31.72
$32.52
$33.39
$34.22
$35.11
$36.02
$37.20
$38.13
$39.06
$39.99
$40.87
$41.75
$42.60
$43.43

$23.23
$24.44
$25.78
$27.01
$27.85
$28.67
$29.52
$30.34
$31.20
$32.04
$32.85
$33.72
$34.55
$35.45
$36.37
$37.56
$38.50
$39.44
$40.38
$41.28
$42.17
$43.03
$43.86

$23.46
$24.68
$26.03
$27.27
$28.12
$28.96
$29.82
$30.64
$31.50
$32.35
$33.17
$34.06
$34.90
$35.80
$36.73
$37.94
$38.89
$39.83
$40.77
$41.68
$42.58
$43.45
$44.30

Grade VI
PSG Technician Il
0
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$22.74
$23.24
$23.74
$24.20
$24.72
$25.22
$25.73
$26.22
$26.70
$27.21
$27.71
$28.19
$28.70
$29.21
$29.70
$30.27
$30.76
$31.26
$31.75
$32.23
$32.69
$33.14
$33.57

$22.96
$23.47
$23.97
$24.43
$24.97
$25.46
$25.99
$26.47
$26.97
$27.47
$27.99
$28.46
$28.99
$29.49
$30.00
$30.56
$31.07
$31.56
$32.07
$32.54
$33.02
$33.46
$33.91

$23.18
$23.70
$24.20
$24.67
$25.21
$25.71
$26.24
$26.73
$27.23
$27.74
$28.26
$28.74
$29.27
$29.78
$30.29
$30.87
$31.37
$31.88
$32.38
$32.87
$33.34
$33.79
$34.24



Grade IX

CT Scan, Cardiac-Ultrasound Tech, MRI

Technician, Vascular Tech

0
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$24.12
$24.69
$25.29
$25.86
$26.45
$27.01
$27.59
$28.17
$28.75
$29.34
$29.93
$30.50
$31.08
$31.70
$32.27
$32.92
$33.49
$34.09
$34.66
$35.22
$35.77
$36.30
$36.81

$24.35
$24.94
$25.54
$26.11
$26.71
$27.27
$27.87
$28.44
$29.04
$29.63
$30.22
$30.81
$31.38
$32.02
$32.58
$33.24
$33.82
$34.42
$35.01
$35.56
$36.13
$36.65
$37.18

$24.59
$25.18
$25.80
$26.36
$26.98
$27.54
$28.14
$28.72
$29.32
$29.93
$30.51
$31.11
$31.69
$32.33
$32.91
$33.56
$34.16
$34.76
$35.35
$35.92
$36.48
$37.02
$37.54

Grade X

Sr PSG Tech
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$25.48
$26.04
$26.63
$27.21
$27.80
$28.38
$28.98
$29.54
$30.11
$30.69
$31.30
$31.87
$32.43
$33.03
$33.62
$34.28
$34.86
$35.44
$36.00
$36.57
$37.15
$37.69
$38.23

$25.73
$26.29
$26.90
$27.47
$28.07
$28.66
$29.26
$29.84
$30.40
$31.00
$31.60
$32.18
$32.75
$33.35
$33.96
$34.61
$35.20
$35.79
$36.35
$36.94
$37.51
$38.07
$38.60

$25.99
$26.55
$27.16
$27.74
$28.34
$28.95
$29.54
$30.13
$30.70
$31.30
$31.92
$32.49
$33.08
$33.68
$34.29
$34.96
$35.54
$36.15
$36.70
$37.30
$37.89
$38.44
$38.99



Grade Xl
PSG Technician

0 $19.09 $19.27 $19.46
1 $19.51 $19.71 $19.90
2 $19.90 $20.09 $20.28
3 $20.31 $20.51 $20.72
4 $20.76 $20.96 $21.16
5 $21.17 $21.37 $21.58
6 $21.58 $21.80 $22.01
7 $22.07 $22.28 $22.50
8 $22.59 $22.82 $23.04
9 $23.07 $23.29 $23.52
10 $23.56 $23.80 $24.03
11 $24.07 $24.30 $24.54
12 $24.56 $24.81 $25.05
13 $25.03 $25.27 $25.52
14 $25.48 $25.73 $25.99
15 $26.01 $26.26 $26.52
16 $26.47 $26.73 $27.00
17 $26.93 $27.19 $27.45
18 $27.37 $27.64 $27.92
19 $27.82 $28.09 $28.36
20 $28.25 $28.52 $28.81
21 $28.66 $28.95 $29.23
22 $29.07 $29.35 $29.64
Grade XiIlI

Sr. OR Tech, Sr. Physical Therapy Assistant

0 $21.72 $21.93 $22.14
1 $22.60 $22.83 $23.05
2 $23.50 $23.74 $23.97
3 $24.42 $24.66 $24.91
4 $25.33 $25.58 $25.84
5 $26.22 $26.47 $26.73
6 $26.55 $26.82 $27.08
7 $26.89 $27.15 $27.41
8 $27.61 $27.89 $28.16
9 $28.32 $28.60 $28.89
10 $29.18 $29.46 $29.75
11 $29.93 $30.22 $30.51
12 $30.66 $30.97 $31.27
13 $31.40 $31.71 $32.03
14 $32.15 $32.46 $32.78
15 $32.88 $33.20 $33.52
16 $33.62 $33.96 $34.29
17 $34.36 $34.70 $35.05
18 $35.10 $35.44 $35.79

Grade XII

OR Tech

0 $18.60
1 $19.20
2 $19.65
3 $20.07
4 $20.49
5 $20.92
6 $21.33
7 $21.75
8 $22.22
9 $22.64
10 $22.78
11 $23.19
12 $23.61
13 $24.04
14 $24.45
15 $24.87
16 $25.28
17 $25.71
18 $26.13
19 $26.53
20 $26.93
21 $27.31
22 $27.68
Grade XIV

Nuclear Medicine Tech

0 $34.02
1 $34.58
2 $35.15
3 $35.72
4 $36.28
5 $36.85
6 $37.40
7 $37.99
8 $38.55
9 $39.12
10 $39.68
11 $40.25
12 $40.81
13 $41.39
14 $41.95
15 $42.52
16 $43.09
17 $43.65
18 $44.21
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$18.79
$19.39
$19.85
$20.26
$20.69
$21.12
$21.54
$21.96
$22.44
$22.87
$23.00
$23.41
$23.85
$24.27
$24.69
$25.11
$25.53
$25.97
$26.38
$26.80
$27.19
$27.58
$27.96

$34.35
$34.93
$35.49
$36.08
$36.63
$37.22
$37.77
$38.36
$38.94
$39.50
$40.08
$40.64
$41.22
$41.79
$42.36
$42.95
$43.51
$44.09
$44.64

$18.97
$19.58
$20.04
$20.46
$20.90
$21.32
$21.76
$22.17
$22.66
$23.09
$23.22
$23.64
$24.08
$24.51
$24.94
$25.35
$25.79
$26.22
$26.64
$27.06
$27.45
$27.86
$28.23

$34.69
$35.27
$35.84
$36.43
$37.00
$37.58
$38.15
$38.73
$39.32
$39.90
$40.47
$41.05
$41.62
$42.21
$42.77
$43.37
$43.95
$44.52
$45.09



19
20
21
22

Grade XV
Lead Histology Tech.
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$35.80
$36.50
$37.18
$37.83

$30.91
$31.44
$31.98
$32.51
$33.05
$33.58
$34.12
$34.65
$35.19
$35.73
$36.26
$36.80
$37.33
$37.88
$38.40
$38.95
$39.47
$40.54
$41.62
$42.69
$43.76

$36.16
$36.87
$37.54
$38.21

$31.22
$31.75
$32.30
$32.84
$33.38
$33.92
$34.46
$35.00
$35.54
$36.09
$36.62
$37.17
$37.70
$38.28
$38.78
$39.34
$39.86
$40.95
$42.04
$43.12
$44.20

$36.51
$37.23
$37.92
$38.58

$31.53
$32.07
$32.62
$33.16
$33.71
$34.25
$34.81
$35.35
$35.90
$36.45
$36.99
$37.54
$38.08
$38.64
$39.17
$39.73
$40.26
$41.35
$42.46
$43.55
$44.64

19
20
21
22

Grade XVI

$44.76
$45.29
$45.81
$46.32

$45.21
$45.73
$46.27
$46.77

Pathology Technician, X-ray Tech
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$23.87
$24.38
$24.88
$25.36
$25.87
$26.37
$26.88
$27.35
$27.86
$28.34
$28.86
$29.33
$29.85
$30.33
$30.83
$31.40
$31.89
$32.39
$32.89
$33.36
$33.81
$34.26
$34.69

$24.10
$24.62
$25.12
$25.61
$26.12
$26.63
$27.14
$27.62
$28.13
$28.62
$29.14
$29.62
$30.14
$30.63
$31.13
$31.71
$32.20
$32.71
$33.21
$33.69
$34.15
$34.59
$35.04

$45.65
$46.19
$46.72
$47.24

$24.33
$24.87
$25.36
$25.87
$26.37
$26.90
$27.40
$27.90
$28.40
$28.91
$29.42
$29.92
$30.43
$30.94
$31.43
$32.03
$32.51
$33.04
$33.53
$34.03
$34.48
$34.94
$35.38



Grade XVII

Mammo Tech, Special Procedures, Ultrasound

Tech
0
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$25.25
$25.83
$26.44
$26.99
$27.58
$28.15
$28.72
$29.31
$29.90
$30.47
$31.07
$31.64
$32.22
$32.83
$33.39
$34.06
$34.64
$35.21
$35.79
$36.34
$36.90
$37.42
$37.94

$25.50
$26.08
$26.70
$27.25
$27.86
$28.42
$29.01
$29.60
$30.19
$30.77
$31.37
$31.96
$32.53
$33.15
$33.72
$34.39
$34.99
$35.55
$36.15
$36.69
$37.26
$37.79
$38.31

$25.76
$26.33
$26.97
$27.51
$28.13
$28.70
$29.29
$29.90
$30.48
$31.08
$31.68
$32.27
$32.86
$33.47
$34.06
$34.73
$35.33
$35.91
$36.50
$37.06
$37.62
$38.17
$38.68

Grade XVIII

LPN
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$21.89
$22.30
$22.71
$23.19
$23.71
$24.19
$24.69
$25.19
$25.69
$26.15
$26.61
$27.60
$28.05
$28.50
$28.96
$29.40
$29.86
$30.30
$30.75
$31.21
$31.64
$32.07
$32.48

$22.10
$22.52
$22.94
$23.41
$23.95
$24.42
$24.94
$25.43
$25.95
$26.40
$26.88
$27.88
$28.32
$28.79
$29.24
$29.69
$30.15
$30.60
$31.06
$31.51
$31.96
$32.38
$32.80

$22.31
$22.75
$23.16
$23.64
$24.18
$24.66
$25.18
$25.68
$26.20
$26.66
$27.14
$28.15
$28.60
$29.07
$29.52
$29.99
$30.44
$30.91
$31.36
$31.83
$32.27
$32.70
$33.13



Grade XIX

Maternal/Child Tech
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$16.13
$16.95
$17.75
$18.25
$18.75
$19.21
$19.73
$20.21
$20.79
$21.38
$22.01
$22.59
$23.15
$23.74
$24.32
$24.89
$25.47
$26.05
$26.62
$27.19
$27.72
$28.26
$28.77

$16.28
$17.11
$17.92
$18.43
$18.93
$19.40
$19.92
$20.41
$20.99
$21.59
$22.22
$22.82
$23.37
$23.97
$24.56
$25.13
$25.72
$26.30
$26.89
$27.45
$28.00
$28.53
$29.06

$16.44
$17.27
$18.09
$18.61
$19.11
$19.59
$20.11
$20.61
$21.19
$21.81
$22.44
$23.04
$23.60
$24.20
$24.81
$25.37
$25.98
$26.56
$27.15
$27.72
$28.27
$28.82
$29.34
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Grade XX

Sr. CT Scan, Sr. MRI Technologist, Sr. Special

Procedures Tech
0
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$28.47
$29.02
$29.56
$30.11
$30.66
$31.22
$31.75
$32.31
$32.86
$33.40
$33.95
$34.49
$35.06
$35.59
$36.15
$36.68
$37.24
$37.77
$38.33
$38.87
$39.41
$39.94
$40.44

$28.75
$29.30
$29.86
$30.40
$30.97
$31.52
$32.07
$32.62
$33.18
$33.73
$34.28
$34.83
$35.40
$35.95
$36.50
$37.05
$37.60
$38.15
$38.70
$39.26
$39.80
$40.33
$40.84

$29.04
$29.59
$30.15
$30.70
$31.27
$31.84
$32.38
$32.95
$33.50
$34.07
$34.61
$35.18
$35.75
$36.30
$36.87
$37.41
$37.98
$38.52
$39.09
$39.64
$40.20
$40.72
$41.25



Grade XXI
EKG Tech
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$15.06
$15.54
$16.07
$16.58
$17.02
$17.54
$18.01
$18.50
$18.99
$19.48
$20.03
$20.53
$21.01
$21.51
$21.98
$22.44
$22.97
$23.46
$23.96
$24.45
$24.92
$25.40
$25.85

$15.20
$15.70
$16.22
$16.75
$17.18
$17.72
$18.18
$18.69
$19.17
$19.67
$20.22
$20.74
$21.21
$21.73
$22.19
$22.66
$23.19
$23.69
$24.19
$24.69
$25.17
$25.65
$26.10

$15.35
$15.85
$16.38
$16.91
$17.35
$17.89
$18.36
$18.87
$19.35
$19.87
$20.42
$20.94
$21.42
$21.94
$22.40
$22.89
$23.42
$23.92
$24.43
$24.93
$25.41
$25.90
$26.36

Grade XXII
Sr. EKG Tech
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$18.60
$19.20
$19.65
$20.07
$20.50
$20.92
$21.33
$21.75
$22.21
$22.64
$22.78
$23.18
$23.61
$24.04
$24.44
$24.85
$25.24
$25.64
$26.06
$51.79
$52.19
$52.57
$52.94

$18.79
$19.39
$19.85
$20.26
$20.71
$21.12
$21.54
$21.96
$22.42
$22.87
$23.00
$23.40
$23.85
$24.27
$24.68
$25.09
$25.48
$25.90
$26.31
$52.31
$52.70
$53.10
$53.47

$18.97
$19.58
$20.04
$20.46
$20.91
$21.32
$21.76
$22.17
$22.64
$23.09
$23.22
$23.63
$24.08
$24.51
$24.93
$25.33
$25.73
$26.15
$26.57
$52.82
$53.23
$53.62
$53.99



Grade XXIII

Peri-natal Sonographer, Sr. Nuclear Medical

Technologist
0
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$37.50
$40.71
$42.85
$43.92
$45.00
$46.07
$47.14
$48.22
$48.74
$49.29
$49.81
$50.36
$50.88
$51.43
$51.80
$52.48
$52.98
$53.49
$53.99
$54.50
$55.00
$55.51
$56.01

$37.88
$41.12
$43.28
$44.36
$45.44
$46.52
$47.60
$48.69
$49.23
$49.77
$50.31
$50.85
$51.39
$51.93
$52.32
$52.99
$53.51
$54.01
$54.53
$55.03
$55.55
$56.06
$56.57

$38.25
$41.52
$43.70
$44.79
$45.88
$46.99
$48.08
$49.18
$49.71
$50.27
$50.80
$51.36
$51.89
$52.45
$52.83
$53.52
$54.04
$54.55
$55.07
$55.58
$56.11
$56.61
$57.14

Per Diem

Experience:

0 but less than 3 yrs = Step 0 +30%
3 but less than 7 yrs = Step 3 +30%

7 years or more

= Step 6 + 30%
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APPENDIX A

PER DIEM EMPLOYEE

The Per Diem Employees (hereinafter referred t8°B8) must agree to be regularly available to
be regularly scheduled to work a minimum of sixteen (16) hiper week. The Medical Center
shall have no obligation to schedule a PD any minimumber of hours. Per Diems hired after
September 15, 1996 must agree to work two (2) of the eighed8) holidays, including one (1)

major holiday (Thanksgiving Day, Christmas Day, New &Bay, or the Fourth of July).

The wage rate for the PD shall be as per the wamgelgle Xlll, after being given recognition for
all appropriate experience, both current and prior. FEmEmployees will be paid during their
probation at a rate 5% below their regular hire réwemediately after completing the Per Diem
probation they shall receive their regular pay rate.

The only fringe benefits which the PD shall reeeare time and one-half (1 %2) for hours worked
on any of the holidays specified in this agreementi¢lert9.5), shift differential (Article 16), and
overtime pay as defined in Article 22.3.

The probationary period shall be ninety (90) working @ay@x (6) months whichever comes first.

A Per Diem shall be available to work two (2) ei@®X hour weekend shifts every month. Per
Diems hired after September 15, 1996 shall be availabetk three (3) eight (8) hour weekend
shifts per month.

The Medical Center shall grant a PD reasonable anadtime off without pay for valid reasons.

An employee who transfers to a PD status shall hsyieer seniority frozen. A PD who transfers
back into a Full-Time, Part-Time | or Part-Time la&ts must remain in said status for six (6)
months before opting to return to PD.

When per diems are needed on a particular unit/departfmengr employees who have worked
in said unit/department in the same job classificasioall be given preference. The parties agree
that former employees do not receive the work opportexitjusively.

An employee who elects to become a PD will not liéles to use time accrued for illness/injury.
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However, such accruals shall remain credited to theagmpland shall be available for use by the
employee in the event the employee transfers to kiue Dr Part-Time | status.

9. Per Diem employees who call to cancel their shifttnpusvide the Medical Center with four (4)
hours notice of their intent to cancel.

10. In addition to the provision of the Collective Banyag Agreement referred to in paragraph 2
hereof, the following provisions shall also apply: iéles/Section: 1, 2.1, 2.2B, 2.3-2.6, 3, 4, 7-13,
14.4, 15,5, 17.1.2, 17.1.3, 17.1.5-17.1.7, 17.2, 17.3, 21, 22.1, 22.2, 22.4, 22.6, 23.1, 23.2, 23.2A,
B, D, E, 27.1, 28.1, 30, 31, and 34.

Provisions of the contract not listed in this sattw Section 2 hereof shall not apply to PD.

51



APPENDIX B

WEEKEND FLEX EMPLOYEES

The Medical Center shall create the weekend flex shifsification.

1.

For the purpose of this section, weekend hours areededis Friday 2:45 p.m. to Monday 7:15
a.m.

A weekend flex employee may work two (2) twelve (12) hshiits or three (3) eight (8) hour
shifts.

12 HOUR SHIFTS 8 HOUR SHIFTS
6:45 a.m. - 7:15 p.m. 6:45 a.m. - 3:15 p.m.
6:45 p.m. - 7:15 a.m. 2:45 p.m. - 11:15 p.m.

10:45 p.m. - 7:15 a.m.

Breaks and meal periods for the eight (8) hour shiftagr@er the contract. Breaks and meal
periods for the twelve (12) hour shifts are as per thébfe shift agreement.

Such employee must work every weekend and will receige(2) weekend shifts off every three
(3) months. The Medical Center will make every reabteffort to grant employee's preference
when scheduling weekends off.

Such employee's rate of pay wil be determined by"Wiage and Experience" clause of this
agreement. Employees will receive forty (40) hours gffpatwenty-four (24) hours of weekend
work. An employee will receive forty (40) hours of pay tveekend work only if all scheduled
hours are worked. Otherwise, straight time will be paid.

The weekend flex shift employee may volunteer to vimankrs in addition to the twenty-four (24)
required on the weekend. Such employee will receive @inteone-half (1 %2) rate of pay for all
hours worked greater than eight (8) in a day or forty (4)réin a week for an employee
working an eight (8) hour shift and time and one-half (Ifédthours worked greater than twelve
(12) in a day or forty (40) in a week for the employeesdaled to work a twelve (12) hour shift.
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10.

Weekend flex shift employees will not receive any [ienexcept applicable differentials and
tuition reimbursement not to exceed $3000 per year.

An employee who changes classification to weekendsfidkwill be paid for all earned but unused
vacation days, holidays and personal days.

The application of shift differential for employees wiog eight (8) hour shifts will be as per
Article 16.1. For employees scheduled to work twelve (12 Bhifts, no shift differential will be

paid for the 6:45 a.m. to 7:15 p.m. shift. The night shifedintial will be paid for each hour
worked on the 6:45 p.m. to 7:15 a.m. shift.

The Medical Center retains the right to decide the numbsuch weekend flex positions that shall
be created and in which job titles.
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APPENDIX C

WEEKEND SPECIAL

The Medical Center shall create the weekend specsdiftdation.

1.

2.

For the purpose of this section, weekend hour are defmé&riday 6:45 p.m. to Monday 7:15 a.m.

The weekend special employee must work two (2) twelvend@) shifts on each weekend and is
required to work three (3) weekends per month. The MeGeater will make every reasonable
effort to grant an employee's preference when schedutegends off.

The rate of pay for the weekend special will be $5.00\per above the per diem rate for their job
title for all hours worked fulfiling the weekend specedjuirement.

The weekend special employee may volunteer to work howddition to the twenty-four (24)
required on the weekend. All such hours worked will be gaidearegular per diem rate of pay.

When working the required weekend hours, the employeeeadive time and one-half (1 ¥2) for
all hours worked greater than twelve (12) in a day oryf¢40) in a week. When working
additional hours, the employee will receive time and-lwal€ (1 %2) for all hours worked greater
than eight (8) in a day or forty (40) in a week.

Breaks and meal periods for the twelve (12) hour dlefaa per the flexible shift agreement.

Weekend special employees will not receive any hsnefi differentials but will receive tuition
reimbursement not to exceed three thousand ($3,000.00) dudlargear. When the weekend
special employee is working additional hours and receiieg¢gular weekend rate of pay, such
employee will be entitled to the differentials and eseafforded to regular per diems for those
additional hours worked.

The Medical Center shall have the right to decidentimeber of weekend special positions that will
be created and in which job titles.
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APPENDIX D

ON-CALL IN ULTRASOUND

Employees in the Ultrasound Department will be onasfollows:
1.  On-call will be scheduled:

Weekdays:  9:00 p.m. to 7:00 a.m.
Weekends:  Saturday and Sunday 3:30 p.m. to 7:00 a.m.
Holidays: 3:30 p.m. to 7:00 a.m.

2. The ultrasound technicians permanently assigned to thetohepd will be offered on-call hours
prior to making on-call hours available to other qualiiechnicians.

ON-CALL IN ECHO/VASCULAR
Employees in the Echo Department will be on-catbisws:

Weekdays:  4:00 p.n6:80 a.m.
Weekends:  Saturday 12:30 p.m. to 7:30 a.m.
Sunday 5:00 p.m. t06:30 a.m.
Holidays: 4:00 p.m. to 6:30 a.m.

Employees in the Vascular Department will be on-cafodlows:

Weekdays:  6:00 p.n6:80 a.m.
Weekends: ®land ¥ Saturday’s 12:30 p.m. to 7:30 a.m.
29and 4" Saturday’s 5:00 p.m. to 7:30 a.m.
Sunday 5:00 p.m. t06:30 a.m.
Holidays: 4:00 p.m. to 6:30 a.m.
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APPENDIX E

ON-CALL IN OPERATING ROOM

OPERATING ROOM ON-CALL

A) Weekday call is mandatory for all nurses/techSk Call will be scheduled from 3:30
p.m. - 7:00 a.m.

B) Weekend and holiday call is mandatory for all nurse$istec OR. Call will be scheduled
from 7:00 a.m. - 7:00 a.m. No less than two (2) 12 housshiflaximum 12 hours.

C) Call for Radiology Techs will be as follows:

Saturday — 7:00 a.m. — 11:00 p.m.
Sunday — 7:00 a.m. — 11:00 p.m.
Holidays — 7:00 a.m. — 11:00 p.m.

Call will be paid at the contractual rate as perchk23.2.A. The Full-time and Part-time Diagnostic
Technicians permanently assigned to the Departmenbeaviiffered On Call hours prior to making On
Call hours available to other qualified Technicians.

On Call hours shall be distributed on an equitableslzasl if there are no volunteers, it will be
assigned on an equitable basis.

ENDO ON-CALL

A) Weekday call is mandatory for all LPN/Endo TechEmndo. Call will be scheduled from
5:00 pm to 11:00 pm.

B) Weekend and holiday call is mandatory for all LPN{&fechs in Endo. Call will be
scheduled from 7:00 am to 7:00 pm.
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SIDE LETTER

PULL PAYPULL

HPAE and PMC hereby agree that the RN/Professional and LPN/ Technical collective bargaining
agreements will be modified by adding the following at the end of Article 14.3 of each contract.

If an employee is ordered to work in a unit/department other than their permanently assigned
unit/department, the employee shall be entitled to pull pay, even if this occurs on an overtime shift. If
the employee voluntarily works in a unit/department other than their permanently assigned
unit/department, the employee will not be entitled to pull pay unless this occurs during their regularly
scheduled shift.

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES AFT/AFL-CIO

Qo Tamrnsey, -

9}

Date: })/’0 /o &F
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SIDE LETTER
Dependant Health Insurance

The Medical Center and the Union agree to meet to negotiate on the issue of dependant's health
coverage (defendants aged 19-23).

This meeting will take place under the following conditions:

The Medical Center and the Union will meet to address the issue no later than March 1, 1997,
and conclude their discussions by June 30, 1997.

The parties agree that if no agreement is reached by June 30, 1997, the matter may be
submitted to binding arbitration as per Article 8 of the collective bargaining agreement.

The parameters of the negotiations are as follows:

Possible reduction in age for health insurance coverage of dependants or;

- Potential additional co-payment for those employees who have children between ages
19-23 who are currently covered

- Date of initiation of negotiated changes

- Impact of cost to both employee and the Medical Center will be considered.

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES AFT/AFL-CIO

O Ty~

J

Date: /)—/)0 /o(”/
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SIDE LETTER

JOBTITLES

The Medical Center and the Union agree to establisimanittee for the sole purpose of exploring
the possibility of the movement of certain job stfeom one contract to another. The committee
will meet and operate under the following conditions:

1). The job titles to be reviewed are limited to:
a. Dieticians Assistant
b. O.R. Technician
C. Nursing Assistant
d. Exercise Technician
e. All job titles in the Radiology Department thes aurrently in the

LPN/Technical contract

2). The criteria for movement into a different cawtrshall be as follows:
a. cost to the Medical Center shall be a primeideretion
b. level of education and training required
C. technical expertise necessary to perform the job
3). Meetings will be held to gather information andt@pact. The Union shall have no

more than three representatives and/or employeesaéting. The Medical Center
will have appropriate department representatives pregent that department's
positions are discussed.
4). Meetings shall begin by April 1, 1997 and conclude by 30n4997.
5). The Medical Center shall issue its decision by 3ujy1997.
The Union shall have the right to appeal the Medicak€¥é&s decision to arbitration, as per Article 8
of the contract.

The arbitrator's decision shall be limited to propertiarct placement of the titles listed above.

No wage increase will result from the movement oftiffe to a different contract.
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SIDE LETTER

JOB TITLES (Page 2)

Shift differential, on-call pay, vacation accrual, weekend differential, charge pay, rotation pay, and
floating pay will not be changed as the result of movement of a title into a different contract, until the
final year of this agreement.

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES AFT/AFL-CIO

b Timrerey

J

/-v"*/;o/ot-/
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SIDE LETTER

LOW CENSUS

"In periods of low census, the Medical Center and the Union will make their best efforts to
encourage staff to use their accrued personal, holiday, and vacation time to reduce costs."

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES, AFT/AFL-CIO

Lors iy~

</

(2474

Date

1 [10])o #

Date
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SIDE LETTER

PEDIATRICS STAFFING

"The Medical Center will endeavor to assign a volunteer to the Pediatrics Unit on the day and
evening shifts when there is only one (1) RN on duty. The 4 East Unit Secretary is available to make

rounds to assist as warranted.”

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES, AFT/AFL-CIO

Loes sy~

J

1& 10 )0

Date
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SIDE LETTER

ADVISORY COMMITTEE

“The Medical Center and the Union agree to the establishment of an advisory committee to
address the staffing issues of the three bargaining units. There will be two sub-committees, one in the
Nursing Division and one in the Ancillary Services Division. Each sub-committee shall be comprised of
three Union members chosen by the Union, and three Medical Center representatives, selected by the
Medical Center. The committee shall meet quarterly, unless otherwise mutually agreed, commencing
1/1/00.

The committee will address the following issues: overtime (voluntary and mandatory), per diem
cancellation, staffing and scheduling. The Medical Center will provide the necessary information and data
for the committee’s use. The information is Medical Center property and will be kept confidential.

The committee will forward any suggestions for change or improvements to the leadership of the
respective divisions. Acceptance or rejection of these suggestions offered will not be subject to the
grievance and arbitration clause of the contract.”

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES AFT/AFL-CIO

b Ty

J

1~/s0 locr
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SIDE LETTER

The Medical Center agrees to provide educational asststgeyond the scope of Article 27) for
employees interested in becoming Registered Nurses urmdferltiwing conditions:

1) Full-time and Part-time 1 employees with a year ofisenwill be eligible for this assistance.

2) Employees will attend Bergen Community College (or ofitegrams with comparable
tuition and fees).

3) Employees will maintain a grade point average of “Cbeitter in order to be eligible for
reimbursement.

4) Employees will remain employed at Palisades Medicalé€Cexst Registered Nurses for a
period of two (2) years after achieving their RN licees or they will repay the entire
amount expended upon them.

5) The Medical Center will be responsible for tuitioredeand books during this course of
study and the employee will provide necessary receipts.

6) The Employee must obtain approval before beginning theseamf study and complete the
necessary forms, pursuant to the accepted practice urilde 2.

7) Discontinuation of this program may occur if nurse vatanfall below 5% and the Medical
Center has provided the union with 90-calendar day n@loveuld the program be
discontinued, the employees who are in the educationeggsainder this program will
continue to receive educational assistance until tblege their RN, or drop out of the
program.
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SIDE LETTER

The parties agree that the Physical Therapy Assistant title will move from Grade VII ofthe Service
and Maintenance Contract to Grade XV of the LPN/Technical Contract effective 6/1/04.

PALISADES MEDICAL CENTER

65

HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES AFT/AFL-CIO

. iy

J

Date: J)-/)O /O sl




SIDE LETTER

The parties agree that the Maternal/Child Tech will move from Grade VI of the Service and
Maintenance Contract to Grade XII of the LPN/Technical Contract effective 6/1/04.

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES, AFT/AFL-CIO

L Tiommas—

</

Date ! /

Ial//o/O o

Date
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SIDE LETTER

The parties agree that from the period between September 1, 2006 and December 31, 2006 the
Medical Center and the Union will agree to a Vacation Request Trial that would alter the process
as follows:

1.The employee will submit the vacation request to the Manager.

2. The Manager will acknowledge the request by hand stamp “Received” with the time
and date the request was submitted.

3. If the stamp is not available, the Manager shall date and time the request by hand.

4. A copy of the request form with the information above will be immediately returned to
the employee.

At the end of the trial period, the Labor Management Committee will meet to discuss the
outcome of the trial. The parties can decide to continue the process for an additional period of
time, or through the life of the contract, or end the trial.

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND ALLIED
EMPLOYEES, AFT/AFL-CIO

Jj / @)
Date: _ Date: / }’i 2 0¥ ‘
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1.

SIDE LETTER
HPAE Retiree Medical Trust

Within six (6) months after ratification ofthe agreement by the Union, the covered members
ofthe bargaining unit will participate in a referendum vote to participate in a mandatory
employee contribution to the HPAE Retiree Medical Trust. Upon an affirmative result, and
notification of such to the Medical Center, the Medical Center shall withhold the amount
specified by the Union and transmit such funds to the HPAE Retiree Medical Trust. No
payroll check off by employees will be required; instead the employer will transfer one check
for this purposeof employee contributions, representing $.20 per each regularly scheduled
hour - including vacation, sick and personal time, but excluding on-call and overtime (both
scheduled and unscheduled) and capped at a maximum of 2080 hours charged per year — for
each full and part time employee who worked in that month. The monthly per capita amount
of employee contributions shall be included in each employee’s salary for purpose of
calculating retirement benefits and will be withheld pursuant to applicable law.

Contributions to the Trust as voted by the covered members of the bargaining unit shall be
due at the Trust office on the 10® of the month following the month for which the
contribution is made.

The Medical Center assumes no obligation, financial or otherwise regarding the HPAE Retiree
Medical Trust, or any provisions of this Side Letter. The Union shall indemnify and hold the Medical
Center harmless against any and all claims, demands, lawsuits or other actions that might arise out of
this agreement, or any claims, lawsuits filed by any persons related to the deductions of monies, or
collection of monies in regards to the HPAE Retiree Medical Trust pursuant to the Side Letter.

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES, AFT/AFL-CIO

Lo 7‘%“\;3/
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PRIC Inne: G

Froviders

Medical /Rx Plan
PALISADES MEDICAL CENTER

SUMMARY OF HEALTH PLAN BENEFITS

s usNatwnrk Rrovigers

‘Annual Deductible None $400 single/$800 family $800 single/$1,600 family
IMember Cc None 15% 30%

Annual Out-of-Pocket None $750 single/$1,500 family $1,500 single / $3,000 family
et SRR (Doe&na!’ln{:iud&dﬂd@(l@ls;‘nqﬂ abiove the pl I charge, copaymentsor pre-aut f tigs:) i HhE ot
Lifetime Maximum Benefit Unlimited Unlimited Unlimited

Physician Ofics Visits
Primary Care Physician Office Visit

100%

$15 copayment

Deductible and 30% Coinsurance

Specialist Office Visit - NO REFERRAL REQUIRED

$15 copayment

Deductible and 30% Coinsurance

Deductible and 30% Coinsurance,

pspital Charges

Adult Preventive Care 100% 100% o
$450 per year
Pediatric Preventive Care 100% 100% Deduchblg Sh, S0 Cainstidricy;
$500 Maximum per calendar year
infant Preventive Care 100% 100% ﬁmumh""f 8iK] 0% Colnsrance;
$500 Maximum per calendar year
munizations 100% 100% Deductible and 30% Coinsurance

| $1,000 per admission copay, then 30%

30 days per calendar year

Semi-Private Room and Board*™ 100% (SECA DAL S oncopRy Tkl S
! coinsurance Coinsurance

Inpatient/Outpatient Physician Services™ 100% Deductible and 15% coinsurance Deductible and 30% Coinsurance
Qutpatient Ambulatory Surgery™

- Physician Charges 100% Deductible and 15% coinsurance Deductible and 30% Coinsurance

- Hospital Charges 100% Deductible and 15% coinsurance Deductible and 30% Coinsurance

- Free Standing Surgical Center 100% Deductible and 15% coinsurance Not covered
Emergency Room
i - Physician 100% 100% 100%

i $50 copayment, Waived if | sl 2 _ . . .
- Facility admitiod $50 copayment, Waived if admitted $50 copayment, Waived if admitted
= 9 s

Skilled Nursing Facility 100% Deductible and 15% coinsurance Deductible and 30% Coinsurance

- Infertility Medications
iNienitzl Haalth Services
- Inpatient™
Non-Biologically Based - 30 Days per calendar yr
Biogologically Based - Uniimited per calendar yr

$15 copayment per visit

NA

‘Outpatient Therapies**
Incle Physical, Ot Speech)
90. outpatient visits per condition per iifetime.
- Hospital 100% . Deductible and 15% Coinsurance Deductible and 30% Coinsurance
- Physician's Office 100% Deductible and 15% Coinsurance Deductible and 30% Coinsurance
[Chiropractic Care** . .
R0 b o il T RO NA $15 copayment Deductible and 50% Coinsurance
Laboratory/Diagnostic Services Quest
and LabCorp-100% no
Labs/X-Rays - NO PRECERTIFICATION Dedﬂctibrlt
MRIs/CT Scans atc.**
- Facility Charge 100% Deductible and 15% Coinsurance Deductible and 30% Coinsurance
- Physician's Reading 100% Deductible and 15% Coinsurance Deductible and 30% Coinsurance
- Physician's Office Charges 100% Deductible and 15% Coinsurance Deductible and 30% Coinsurance
Durable Medical Equipment™ 100% Deductible and 15% Coinsurance Deductible and 30% Coinsurance
Home Health Care™
o - NA $15 copayment per visit Deductible and 30% Coinsurance
60 visits per calendar year maximum
Infertility: Treatment*™ - $20;000 lifetime max
- Specialist Office Visits $15 copayment per visit $15 copayment Deductible and 30% Coinsurance
- Qutpatient Facility Services 100% Deductible and 15% coinsurance Deductible and 30% Coinsurance

$15 copayment

100%

Not covered

Deductible and 30% Coinsurance

- Qutpatient

Non-Biologically Based - 20 Visits per year

Biologically Based- Unlimited per year
rescription Program thre WNadeo
Retaili: (30/day supply): Generic: - $6

50% Coinsurance,
$50 max member payment
per visit

50% Coinsurance,
$50 max member payment per visit

Deductible and 50% Coinsurance

$15 copayment per visit

Formulary - $25

$25 copayment per visit

Non:Formulary - $30

Deductible and 30% Coinsurance

Mail order : (90 .day supply) Generic --$10

Eif'lﬁillth]/ Lifestyles Programe

Exercise Facllity

*Reimbursement to all providers is based on the Plan's fee scheduie. Any Out-of-Network providers can balance bill the patient for any amounts in excess of
the Plan's fee schedule. This excess amount is considered a non-covered amount and does not accrue towards the Qut-of-Pocket maximum.

Formulary --$50!

Non Formulary: - S_Eﬂ‘

Spouse:

Subscriber: $100' Reimbursement per 6 Month, Period
$50 Reimbursement per 6 Month Period

**These services require precertification through QuaiCare. You must call QualCare at 1-800-992-6613 at Jeast 10 days in advance of request of treatment to
request precertification.

April 2
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CONSTITUTION
AND
BY-LAWS

OF

LOCAL #5030

THE HEALTH PROFESSIONALSAND

ALLIED EMPLOYEES

AFT/AFL-CIO

Amended and ratified by member ship of L ocal #5030
February 14, 2001



CONSTITUTION & BY-LAWSOF LOCAL #5030

ARTICLE |I. NAME:

The name of this organization shall be Health Professionals and Allied Employees, L ocal 5030.

ARTICLE Il. OBJECTIVES:

The objectives of this organization shall be alofat:

A.

J.

To provide representation for all its memberséamghin collectively with respect to wages, hours and
working conditions of employment, to negotiate writtgmements with employers relating thereto
and to achieve benefits and working conditions at e#lliecommensurate with the skills and
expertise required of its members.

To seek appropriate recognition of the skills andhingi required of its members in all specialized
professional and allied occupations and to formulate angt @&dch ethical practices and personnel
requirements to elevate the status of all of its mesabe

To achieve an optimal working environment throughoae satisfied membership.

To maintain and improve employment standards retatetembers and to critically examine and
evaluate all new developments relating to their prafessand all legislation which may have an
effect upon the membership.

To enable members to speak with a common voigeaiters pertaining to their professional and
common interests.

To engage in research and educational activitipeotaote a better understanding and advancement
of this organization.

To foster and develop harmonious relations witlerokdbor organizations.

To promote the health, wealth and safety of @&hthers and to take such action as may be necessary
to protect the interest of the organization and e&ds members and affiliates.

To engage in all other lawful and incidental acitégtand to take such other action as shall be
necessary to effectuate the aforesaid objectivdsobtganization.

To develop an effective channel of communicatietwéen the employer and our members.

ARTICLE I11. JURISDICTION

The jurisdiction of this Local 5030 is the health prafesals and allied employees at Palisades Medical
Center, North Bergen, New Jersey 07047.

ARTICLE IV. MEMBERSHIP:

Section 1. Qualifications

A. All hospital professionals and allied employees and éimgreemployee in the health care



B.

field whose membership is not specifically prohibitedhig Constitution and By-Laws of this
organization shall be eligible for membership so losgh&y agree to abide by the Constitution
and By-Laws. No person shall be denied membership obatie of race, creed, color, sex, age,
marital status, national origin or religion.

All other groups who wish membership with HPAE ragply, in writing, to the HPAE
Executive Council. This membership application may beestibp a membership vote for
acceptance.

Section 2. Dues
All members shall pay dues as set by the State Remierto the State Federation along with an

initiation fee of no less than $15.00 nor greater than $480xed by the Executive Council.

Section 3. Assessments

A per capita assessment, in addition to dues, mayigel lepon the membership of the amount and
method of payment of such assessment has been approved:

A.

By a majority vote of its members in good staugdat a regular or special meeting
after reasonable notice of the intention to vote upearh a question.

By majority vote of members in good standing me@mbership referendum
conducted by secret ballot.

When an assessment is proposed by the ExecutiveeilCar by action at a
meeting of a local union, a notice shall be mailethéomembers in good standing
at least two (2) weeks in advance of the secret badtet on the issue.

Section 4. Termination of Membership
A member who remains in the jurisdiction of the &loand elects to resign membership shall follow

the procedure set forth below:

A.

)

)

On an annual basis, a member may resign dunmthirty (30) calendar day
period next preceding the said member's anniversary ohtiserecent
membership application. Such time period shall commendhethirtieth (30)
day preceding the anniversary date and shall terminateecanniversary date of
said membership application; or,

In addition to provision A. (1) above, a membeaymesign during the first five (5)
days of January each year, exclusive of holidays and wdske

All resignations must be accomplished in accordanitethe procedure specified herein.
Any resignation which does not follow the procedurda#h herein shall be invalid and
shall have no force or effect.

1)

)

®)

All resignations shall be in writing and shadldent by registered mail only
postmarked the dates set forth above.

Such registered letter shall be sent to the tdaion office and shall be addressed
to the Local union's chairperson.

Such registered letter shall clearly state itenition to resign. Such statement
shall be accompanied by the said member's current addi@éslocation and



assignment. Such letter shall contain the signatutteeafnember seeking to
resign. Members seeking to resign may include reasomedignation.

(4) All letters of resignation shall be accomparbg@n authorization revoking the
deduction of dues and the intent to no longer pay memipedsieis. Such letter of
revocation of dues deduction authorization must alsoritete¢he said member's
employer who makes such deductions at the same timeettmhi$ sent to the
Union.

C. Any failure to fully comply with each and evergmlent of the above procedure shall void
the resignation effort and said resignation effortIdim@ae no force or effect.

D. Any member who resigns pursuant to the procedurfersietabove shall not from that time
forward be caused to bear any financial obligation Wwiscsolely incidental to full union
membership.

Any required financial adjustments shall be made as &8s possible.

Section 5. Reinstatement of Member ship.
Reapplication for membership to this Local may belenat any time by submitting a new
application which may include reasons for both resignadind reinstatement. Along with
application for membership and payment of initiationdeeset forth in Section 2 of this Article.

ARTICLE V. MEETINGS:

Section 1. Regular Meetings
Regular meetings of the general membership shallldesemi-annually and as necessary as
determined by the Executive Board and representativiée dfdcal.

Section 2. Special Meetings
A special meeting of members may be called at ang by the Local Executive Board and
representatives of the Local or by written requestventy-five (25%) percent of the membership.
Only those items set forth in the notice of a speui@eting shall be discussed and acted upon at
such a meeting.

Section 3. Notice
Written notice of each special meeting shall bdedaio each member and/or posted on a HPAE
bulletin board no less than three (3) days prior tariketing. For regular meetings, notification
shall be given no less than 14 days prior to the meeting.

Section 4. Quorum
A quorum for the transaction of business at a Regular or @péeeting shall be defined as follows:

A. One-half (1/2) or more of the Local Executive Bbatus a sufficient number of members
so that the total number of officers and other mesbguals ten (10%) percent of the
members in good standing.

B. In the absence of a quorum, business may be discussedrantdsiiaken but no vote shall
be taken on any issue.

Section 5. Local Executive Board Meetings
Regular meetings of the Local Executive Board will takeglai-monthly. Additional meetings may
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be scheduled as necessary by the President or agtestef a majority of the Local Executive
Board.

ARTICLE VI. OFFICERS, EXECUTIVE BOARD AND REPRESENTATIVES
Section 1. Executive Board

The Local Executive Board shall be the governing bodiiefocal. It shall supervise the affairs of
the local and shall have the authority to make rulimgsadopt policies not covered by the
Constitution and By-Laws, which are consistent wiitl provision of the Constitution and By-Laws.

The Local Executive Board shall consist of seven mesaddne five elected officers; President, two
(2) Vice-Presidents, Secretary, Treasurer, and theppointed Grievance Chairpersons.

Section 2.
The membership shall elect members to the follgwdesignated offices.
(1) President
(2) Vice Presidents
(1) Secretary
(1) Treasurer

The membership shall elect members to be designateetton representatives.
The elected officers shall serve as delegates t8ttite and National Conventions.

Section 3. President
It shall be the Presidents' duty to administer the affditlse Local and to execute policies established by the
local in conjunction with the Local Executive Board. The Riesi, or Executive Board designee, shall preside
at all meetings of the membership and serve as ex-offierabar of all committees, may appoint chairpersons
of committees, and shall discharge all duties incidentdig@ffice of President.

The President shall serve as the Second Vicé&dBneé®n the Executive Council of the State Federaind shall be
eligible to serve on the Executive Committee of Btate Federation in accordance with the State r&tute
Constitution.

Section 4. Vice Presidents
The local shall elect members to serve in two (2) ¥esident positions. It shall be the Vice-Presidents’ job
to coordinate the activities of the union reps, overseeaher-Management Committee as well as the Staffing
Committee. In the absence of the President, the Vice Pnésigpointed by the Local Executive Board shall
perform all the duties of the President and when so actinghshadlall the powers of and be subject to all the
restrictions upon the President.

Section 5. Secretary
The Secretary shall keep or cause to be kept an aececard of minutes of the meetings of the
Local and shall give or cause to be given noticesl oheétings in accordance with these By-Laws.
The Secretary shall also keep the membership rostearmncommunications regarding same, and
shall in general perform all duties incidental to th&éd@fof Secretary.

The Secretary shall be responsible for the loealstetter.
Section 6. Treasurer

The Treasurer shall keep or cause to be kept an accecatd of all membership fees including but
not limited to dues, initiation fees, assessments halll im general perform all duties incidental to



the Office of Treasurer.

The Treasurer shall supervise the maintenance amibdigin of all funds of the Local and shall
keep accurate and current records of such funds, shall vitbrithe State Federation Treasurer in
developing and implementing a budget and shall report reguiatiye state of finances. All
financial records shall be kept on a permanent badisebyreasurer. The Treasurer shall serve on
the Budget Committee of the State Federation.

Section 7. Grievance Chairpersons
The President shall appoint two members, subject tagpeoval of the Local Executive Board, to
serve as Co-Grievance Chairpersons. One Chairpensticeme from the RN/Professional unit and
the other from the Technical/Service and Maintenamits. The primary responsibility of the Co-
Grievance Chairpersons will be grievance handling. Odual President shall appoint one
Grievance Chairperson to serve on the Executive Coumaitcordance with the State Federation
Constitution.

Section 8. Section Representatives
The Section Representatives will provide a mearsminunication between the members and the
elected officer of the Local, will channel informatito the appropriate place and will update
bulletin boards. The Section Representatives willuatal floor and unit needs that should be
brought to the attention of the officers, shall subammonthly report, in writing, to the Vice
President at the monthly meeting and shall be requiratténd such monthly meetings. Said
representatives are responsible for participationeg She level of the grievance procedure.

No member who has attended less than one-third (fL{Bg eegular or special meetings of the Local
shall be eligible to run for elected office of the AbcSection assignments to be determined by local
officers.

Section 9. Vacancies

In the event that a vacancy occurs in any electeiigo due to change in status or otherwise, such

vacancy shall be filled as soon as practicable irfath@ving manner:

A. The Vice-President shall temporarily fill thecasmcy of President. The Local Executive
Board will determine which of the Vice-Presidents Efiththe vacancy. An election shall
be held to permanently fill the position as soon astmable.

B. For vacancy of any other officer or represemtathe President, subject to the approval of
the Local Executive Board, shall appoint a member ltthid vacancy for the remainder of
the term.

Section 10. Reimbursement for Union Business
Any officer, representative or member attending ty duthorized union business will be
reimbursed for expenses incurred such as tolls, mileagpaakuhg.

Section 11. Term of Office
Term of office shall be in conjunction with theag&t Federation Constitution and for up to two (2)
years.

ARTICLE VII. COMMITTEES
Section 1. Appointment, Number and Term
The committees of the Local shall be standing ociapeommittees. Each standing committee shall
consist of no less than two (2) active members. cimemittee chairperson shall be appointed by the
President of the Local, the committee members bytiaérperson of the committee, all subject to the

Vi



approval of the Local Executive Board. Each standing caoteenmember’s term shall be concurrent
with the local's term of office. Each standing comeatshall hold meetings as designated by the
committee chairperson. Each standing committee chawpeshall report directly to the President.

Section 2. Standing Committees
A. Grievance Committee.
This committee shall hear and investigate all comfgaand grievances and shall recommend to the
general membership such actions, as it deems nece&laygevances must be made in writing and
shall be filed with the section representative whallsmmediately furnish a copy to the
Chairperson of the grievance committee. The Commiitéeeauthority to investigate and activate a
grievance following the prescribed form in any contnatagreement.

B. Committee on Political Education (COPE)

This committee shall be responsible for followiregislation and political activity that may have an
impact on the Local. The committee shall participateh® State Federation’s COPE Committee.
The committee will make recommendations to the L&oacutive Board regarding the Local's
participation in legislative and political issues. Thenouttee will coordinate community education
and outreach on these issues.

Section 3. Special Committees
Special Committees may be appointed by the Presid@htshe approval of the Executive Board for
such special tasks as warranted. Special committedssHahited to the activities necessary to
accomplish the tasks for which they were created and cpopletion of such tasks, shall be
discharged.

A. Committee on Negotiations.

This Committee shall investigate and formulateppsals desired by the membership as a basis tierirgninto
negotiations with the Employer. The President @hikir this committee and will determine the nurrdfesommittee
members. The committee will bargain in good faghepresentatives of the membership and shallthavauthority
of the membership to negotiate a contract, whishatl present for ratification to the general mersbip.

In the event a satisfactory tentative agreememidan the negotiating committee for the Local and
the employer is not reached, the membership of thallroay consider and authorize actions which
are not in conflict with this Constitution and By-Law

B. Committee on Nominations.

This committee will be composed of members in goaddihg who shall formulate all the rules and
procedures for the conduct of elections. No memberi®ttttmmittee can also be a candidate in an
election while the member is serving on the nomoreticommittee.

C. Constitution and By-Laws Committee.
This committee shall be responsible for reviewinggripreting and evaluating the need for
amendments to the Constitution and By-Laws.

ARTICLE VIII. STRIKES AND JOB ACTIONS
Section 1. Local Membership Authorization.
A Local membership may utilize job actions or otbencerted activity including but not limited to a

strike as a means of resolving deadlocked negotiatioother disputes provided the procedures
outlined in Article VIII, Section 2 have been followed.
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Section 2. Voting Procedures.
A. The decision to engage in a job action or otloecerted activity must be authorized by the
Local membership involved through a simple majorityaksg cast by secret ballot.

B. The decision to engage in a job action or otbacerted activity will be limited solely to
those members who are employees of the particulatuti@h or employer in question.

C. Notice, by mail and by posting, shall be givealteligible members at least three (3) days
prior to the vote, if time permits.

D. Voting will be conducted by secret ballot andirife permits, by mail. Only those mailed
ballots received at the time of the vote shall hented with those ballots cast in person.

ARTICLE IX. RATIFICATION OF CONTRACT
The ratification of a negotiated Collective BargamiAgreement will be accomplished:
A. Upon tentative Agreement, a general membershigingeeill be scheduled.

B. By secret ballot, a majority of ballots castffavor shall be required to ratify any tentative
Agreement arrived at by the negotiations committee.

ARTICLE X. OFFENSES, DISCIPLINE AND HEARING

Section 1. Offenses.
It shall be an offense against the Union:

A. For any member to knowingly make any false stat@sior misrepresentations in or in
connection with said member's application for membprsh

B. For any member to commit any acts which armgsly detrimental to the interests of the
organization.

C. For any member to knowingly violate or to conspr attempt to violate the Constitution
and By-Laws of the organization, any laws promulgatetetireder or any lawful order of
the Executive Council of the State Federation.

D. For any member to knowingly work for an employgaiast whom a strike has been called,
unless supported by membership vote.

E. For any member to interfere with the perforneaoiciegal or contractual obligations of the
Union or its affiliates, or the officers thereof.

F. For any member to commit or to conspire, inoitattempt to commit violence against any
other member.

Section 2. Discipline.
A. The term "discipline” when used in this Articleadl include without limitation a fine,
suspension or removal from office, disqualificationuno for office, suspension or
expulsion from membership.
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A member, after due process provided in this Artieteo is found guilty of any offense,
shall not be fined more than $300.00 per offense, if treiptiise is determined to be a fine.

Any officer or member of the Local Executive Bb&ound guilty of any offense enumerated
shall be fined in accordance with Article X, Sectiihand may also be removed from
office.

In addition, the penalty for any violation resudfiin a wrongful loss of property to any
individual or to the Union may include a provision foinmbursement to the body suffering
loss.

Section 3. Charges.

A.

Charges against a member of the Union for aolation of the provisions of this
Constitution and By-Laws must be made in writing, signethb members making such
charges and presented to the Chief Executive Officeimilx (6) months of the
occurrence of the offense or knowledge of occurrenteeobffense.

In the case where charges are filed againstfmemfsuch charges will be presented to the
highest ranking officer who is not named in the charge.

The officer receiving such charge will forwardogyto the member or officer cited by
registered mail to the last known address of the chargég pa

Section 4. Investigation and Due Process

A.

Within a thirty (30) day period of time of the mag of the charge, a hearing will be
scheduled. The hearing date shall not exceed sixty (60) memdtie date of the mailing of
the charges. All parties will be notified of such détag and place by mail.

An Investigation Committee will be formulated qamised of Local representatives, not to
exceed six (6) in number, and appointed by the Executive Gairthie State Federation.

The charged party may challenge any member dhtlestigation Committee because of
interest or bias by submitting a challenge in writiogi members of the Investigation
Committee and to the Executive Council of the Statere¢ida. If any challenged member
does not request to be excused, the Executive Council Stae Federation shall review
the merits of the challenge and, where claim of ageor bias is sustained, shall cause the
member to be relieved of serving. In the event an@acaccurs because of a request to be
excused or because of removal for interest or bias,wmdncy shall be filled by
appointment from the Executive Council of the State Fsgter in accordance with this
Article.

Either party may choose any other member, terésted third party, or an attorney to
represent said member at the hearing.

If insufficient evidence is presented against titerged party, the Investigation Committee
shall dismiss the charge.

If the charged party does not appear, the Invesig@ommittee nevertheless may;, if
presented with evidence sustaining the charge, make adindguilt and impose a
punishment.

The Investigation Committee may postpone theihgdor good cause shown.
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H. The burden of proof is on the charging party. Denssishall be based only upon facts
presented to the Investigation Committee during the pdatge and a finding of guilt shall
only require a preponderance of the evidence.

l. A stenographer may be present if requested by qitimty, seven (7) days prior to the
hearing. The party requesting a transcript will assumedkes and will provide a copy to
be distributed to the Investigations Committee and a tmflye other parties.

J. The Investigation Committee will determine thett of the charges by majority vote and
will announce its verdict and punishment at that timeeport will be prepared within
fourteen (14) days thereafter and sent by registeredtonik parties involved.

K. Parties not complying with a verdict and punishnwtttin thirty (30) days of receipt of
notice thereof shall be expelled from membership. Hewefan appeal has been instituted
during that thirty (30) day period, punishment shall notgeased pending determination
of the appeal.

L. Within thirty (30) days of the verdict, appeal mayibstituted by notifying the
Investigation Committee and other parties in writinguwéh by certified mail. The
appealing party may submit the matter to binding arbimagind will assume all cost of
such arbitration. An arbitrator shall be appointedi®/American Arbitration Association.
The decision of the arbitrator shall be final anddbiig on all parties.

ARTICLE XI. AMENDMENTS

This Constitution and By-Laws may be amended by @ ebtwo-thirds (2/3) of those members

voting in person or by mail ballot at any regular orcigdemeeting provided that at least two (2)
weeks in advance of any proposed amendment each mensbgedranotified in writing or such

topic has been posted.

ARTICLE XII. SAVINGS CLAUSE

If any provision of this Constitution and By-Lawdasind to be invalid, such invalidity shall not
impair the validity and enforceability of the remaigiprovisions of this Constitution and By-Laws.

Amended and ratified by membership of Local 5030
Health Professionals and Allied EmployeaB;T/AFL-CIO
February 14, 2001



