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AGREEMENT

This Agreement made on Juné&, 2009, by and between PALISADES MEDICAL CENTER, heriéina
referred to as the "Medical Center" and the HEALTH FESSIONALS AND ALLIED EMPLOYEES,
AMERICAN FEDERATION OF TEACHERS, AFL-CIO, hereinatft referred to as the "Union".

WITNESSETH

Whereas, it is the intent and purpose of the partiestdvéo maintain, promote and improve the industrial and
economic relations between the Medical Center anehifsloyees and to establish a basic understanding eelativ
to rates of pay, hours of work and other conditionsygsleyment.

Now, therefore, the parties hereto mutually agreellas\k:

1. UNION RECOGNITION

11

1.2

1.3

14

15

The Medical Center hereby recognizes the Ursathesole and exclusive bargaining agent on behalf
of all the employees in the collective bargaining.unit

The collective bargaining unit is defined asowes: All full-time, regular part-time and per diem
service and maintenance employees including dietdeg, cooks, cooks' helpers, dieticians' assistants,
storeroom clerks, transporters, maintenance person; bt#gsdants, cleaners-light, cleaners-heavy,
nurses' assistants, CSR aides, operating room tectmicnonitor technicians and linen aides; but
excluding all professional employees, technical emplgyelerical employees, managerial employees,
guards and supervisors as defined in the Act.

In the event an entire operation or any part thereddken over by receivership or bankruptcy
proceeding, such operation shall continue to be suigjgerms and conditions of this agreement for
the life thereof.

In the event of an acquisition of the Medical Centeat arerger of the Medical Center, this agreement
and its terms and conditions shall be binding onaatigs including the successor entity, for the life
thereof, to the extent legally permissible.

The terms "employee" or "employees" used in this aggaeshall refer to those in the bargaining unit
set forth in Section 1.2 hereof.

The Medical Center and the Union agree to theviimllg for the term of the contract
commencing June 1, 2009 to May 31, 2011. The Medical Centénghaksert or challenge the
supervisory or non-supervisory status of Registered Nut¥esge Nurses, Senior or Lead
employees as defined in Section 2 (11) of the NatiorfadtRelations Act.

The job duties of Registered Nurses, Charge Nurses, Serii@ad employees at the Medical Center
shall not be considered supervisory/managerial dutiesfiasdl®y the National Labor Relations Board.
This agreement shall expire on May 31, 2009 and does ndenatevith the Medical Center’s future
rights under law.



Bargaining unit work will not be assigned to non-bargginimit employees if such assignment would
result in the reduction of hours, layoff or abolishmehpositions of bargaining unit members. This does
not limit the Medical Center’s ability to train andvedop employees or maintain the efficiency of the
operation.

UNION SHOP AND CHECK OFF:

2.1

2.2A

2.2B

2.3

It shall be a condition of employment that all leyges of the Medical Center covered by this
agreement who are members of the Union in good staoditize effective date of this agreement shall
remain members in good standing and those who are nobere on the effective date of this
agreement shall, on the thirtieth calendar day fatigvthe effective date of this agreement, become
and remain members in good standing in the Union.

It shall also be a condition of employment that ajpleyees covered by this agreement and hired on or
after its effective date shall, on the thirtietrecalar day following the beginning of such employment,

become and remain members in good standing in the UWtere the effective date of the agreement

is made retroactive, the execution date shall beiubd for the effective date.

The failure of any person to become a member of thenlt the required time shall obligate the
Medical Center, upon written notice from the Union tehseffect, and providing that the Union
membership was available on the same terms avditablder members, to discharge such person.

Further, failure of any person to maintain his/hemtoership in good standing as required herein shall,
upon written notice to the Medical Center by the Unasuch effect, obligate the Medical Center to
discharge such person.

Employees (Per Diems see Appendix A #3) sleabn probation for a period of ninety (90) calendar
days. This probationary period may be increased lagldiional thirty (30) days at the option of the
Medical Center with notice to the Union. Accrual arsdge of benefits shall not be affected by this
thirty (30) day extension.

The Medical Center shall have the right taldisge employees during their probationary period with
or without cause, and such discharge shall not bedubjthe grievance and arbitration procedures of
this agreement. Upon the satisfactory completion ofgtiarfary period, employees shall be placed

upon the seniority list as of their hiring dates. iBythe employee's probationary period, s/he shall not
be entitled to any fringe benefits under this agesenexcept as hereinafter provided.

Upon receiving the written authorization of an leyge, the Medical Center agrees to deduct from
each paycheck membership dues/fees in such amaustslabe fixed pursuant to the by-laws and
constitution of the Union during the full term of thgg@ement and any extension or renewal thereof.

The Medical Center agrees that it shall forwartheoUnion, by the 25th of the month following the
month for which the dues are collected, a check reptiag such Union dues and a list of names of
employees from whom the deductions were made, the ardedatted, hourly rate of pay and the
number of hours worked.

All information will be provided to the Union by hacdpy and in computer diskette form compatible
with the specifications given by the Union.
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2.4 The Medical Center agrees to notify the Uniorh whte monthly check-off list of the hire of all
employees, their addresses, classification, rateypfpaial security number and the date of birth. The
Medical Center shall also inform the Union of changethé status of employees on the payroll (i.e.,
full-time to part-time, leave of absence, etc.) adavals from the payroll.

The Medical Center shall provide new employees @ittues deduction authorization form, supplied
by the Union, at the end of thirty (30) calendar dafy@mployment and shall forward the signed
authorization form to the Union office.

2.5 The Medical Center shall provide an updatédfibargaining unit employees on a six (6) month pasis
in January and July of each year. Such list wiltaionalphabetized names, addresses, classification,
status, department and date of hire. Such list @kallinclude the alphabetized names and addresses of
employees who retired during the preceding month.

All information will be provided to the Union by hacdpy and in computer diskette form compatible
with the specifications given by the Union.

2.6 The Union agrees that it will indemnify and hold #edical Center harmless from any recovery of
damages sustained by reason of any action taken thnsdarticle.

2.7  The Medical Center will make its best efforts to pdavpayroll deduction for COPE effective no
later than March 1, 2004 subject to Medical Center'stalib upgrade or obtain computer
software to accommodate this.

Upon receipt of a voluntary, duly authorized check-off atitlation, the Medical Center shall
deduct such amount of monies authorized by employees dottlion’s political action fund
called HPAE Committee on Political Education (COPHE)e Bmount of money deducted from
employees’ paychecks and an itemized list of such dedudiilisbe forwarded to the Union no
less than one (1) time per month and no later thar{Ynmonth following the deductions.

CONDUCT OF UNION BUSINESS

3.1 Union representatives may enter the MedicateCdar the purpose of investigating grievances and
ascertaining whether the provisions of this agreementbeing complied with, provided there is no
interference with patient care or interruption of workadministration of the Medical Center, and
provided further, that prior to entering the Medicah@r proper, they shall first obtain authorization
from a designated representative of the Medical Cente

3.2 The Medical Center will provide a bulletin boardtire following areas: *1floor near the
employee entrance,"2floor near the time clock, Dietary locker room, aril fioor. It is
understood that due to possible renovations these losatight change. Such bulletin board will
have a glass door that may be locked for the excluseeof the Union, provided no derogatory or
political material is posted thereon. The Union ghalvide the Medical Center with a copy of all
material to be posted by the Union simultaneous veitbaing posted.

3.3 The Medical Center shall provide a mailbox foiodruse, which may be locked, to be located by the
time clock.



4.

3.4

3.5

3.6

Employees who attend Labor-Management Committee meetimgj grievance meetings during their
regularly scheduled hours shall be allowed time afhovit loss of pay for the purpose of attending
these meetings. Such working time spent in attexedahall be considered as time worked for the
purpose of calculating overtime.

Orientation of New Employees — The Union shall be gihenopportunity to address new employees
as a formal part of the orientation process. The Unidirpravide the employer with the agenda of
such presentation.

Recognizing the Union’s need to conduct union businaggtee possibility that its officers might be
elected from any of the three (3) separate bargaunitg, the duly elected union officers or their
designee (who shall come from outside the officer's ainiork, unless no designee outside the unit

would be appropriate) will be permitted a grand totdity (50) paid work days off each year. These

days shall be limited to local union business, conéagreducational purposes, and union meetings.
The Union will schedule this time a two weeks in adesthrough the Human Resources Division.

Management, insofar as is possible, will not undulydequests due to occasional unforeseen events.
This time will count as time worked.

REPRESENTATIVES:

4.1

4.2

4.3

4.4

The Medical Center recognizes the right of th@itJto designate representatives in such number as
are necessary for the enforcement of this agreemeénhdiuto exceed ten (10) representatives
including a chairperson.

The authority of representatives so designatetiebynion shall be limited to, and shall not exceed,
the following duties and activities:

A. The investigation and presentation of grievancexdnordance with the provision of the
collective bargaining agreement.

B. The transmission of such messages and information vehalh originate with, and are
authorized by the local Union or its officers.

C. Union representatse wil make a best effort to inform their supervisor ewh
they are leaving their work area to conduamubusiness and when they expect to return.

Representatives have no authority to take stgkien, or any other action interrupting the Medical
Center operation, except as authorized by officiabacif the Union.

All correspondence addressed to the Medical Clemtthe President of the Union shall be directed to
the President.

SENIORITY:

5.1

Seniority is defined to mean the length of contisuservice with the Employer from the date of last
hiring.



5.2 Irrespective of their seniority, the represargsf including the President, shall be the lass daid off
and the first ones rehired, provided that they aadifigd to fill such jobs that are available to them.

5.3 LAYOFF/REDUCTION OF HOURS:

A. Should a layoff or reduction of hours be necessheyanticipated length and reasons for such
shall be sent to the Union. Such natification shatjitben as soon as possible.
A minimum layoff notice of twelve (12) calendar dashall be provided to the Union, the
affected employees and those who might be affectexpeikccases of an unplanned layoff.

An unplanned layoff shall be defined as circumsta which render the Medical Center unable
to operate in whole or in part and the Medical Centessdhot have advanced notice such as
fire, flood, explosion, equipment failure, war, act @fd3r other disaster.

B. At the request of the Union, the Medical Cent#r meet with the Union to discuss any
matters the Union has concerning the layoff or reductidthours.

C. In case of a layoff in a particular patient carea (unit or department), layoff shall be by
Medical Center wide seniority in the patient careaaio be affected provided the remaining
employees have the skill and ability to perform theaiaing available work. The Medical
Center may not be arbitrary in evaluating the skitll ability of the employees to perform the
remaining available work.

D. In case of a layoff, the following procedure sbalapplied to an affected employee in order of
Medical Center-wide seniority:

1. The Medical Center will first seek voluntedfghere are no volunteers, then,

2. The most senior affected employee shall be offerediaechf any vacant position for
which s/he has the qualifications and abilities tdgpe the job. Rather than deny an
employee the right to move into a vacant position ttaethployee has most but not
all the qualifications needed, the Medical Centdimaake its best efforts on a case-by-
case basis to allow the employee a reasonable tramiiayl in the vacant position.
After an employee has completed a reasonable trgmeingd and s/he is not able to
perform the job, then s/he may continue to exercige l#yeff rights as per Article
5.3D.

3. If the employee refuses a vacant comparabige[saift, classification (i.e., part-time or
full-time), job title, and rate of pay] position, siéd be placed in a layoff status.

4. If there are no comparable vacant positions fachwiie affected employee has the
ability to perform, the employee may bump as followsyied s/he has the necessary
skills and abilities to perform the job. Rather thanydan employee a requested bump
into a position that the employee has most, but not #lileofjualifications needed, the
Medical Center will make its best efforts on a casedse basis to allow that
employee a reasonable training period in the position.

After an employee has completed the reasonable tgaenod and s/he is not able to
perform the job, then s/he may continue to exercise l#yeff rights as per Article
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5.3D.

a) A full-time employee can bump the least sehilbtime or least senior part-
time employee at the option of the affected employee.

b) A part-time | employee can only bump a paneti or Il employee. A part-
time 1l employee can only bump a part-time 1l employee

C) A laid off employee is eligible to work in thergliem float pool.

d) The most senior employee may bump the leagir samployee on the same
shift and in the same classification (i.e., fulleior part-time). If there is no less
senior employee on the same shift and in the samsiffici®n who the
employee can bump, then,

e) Viewing the employees on the other shifts as one grthgmost senior
employee may bump the least senior employee in thigpogin the same job
title.

If the employee chooses not to bump the leasbrsparson in the bargaining unit
pursuant to Article 5.3 (D)(4), the employee will baveen deemed to have waived
his/her bumping rights and will be placed in a lagtdtus.

Each affected employee will have two (2) worklags from the date of notification of
layoff and bumping options in which to advise the Maldieenter whether or not they
intend to bump.

All layoffs will occur on the designated effeetidate of the layoff provided the
appropriate notice has been given. Bumping righttswati be affected by the layoff.
Employees who are in the process of exercising themplng option after notice of
layoff and who successfully bump will be entitled &® @ccrued but unused vacation,
holiday or personal days for time missed from work bexabis delay in the process,
up to a total of ten (10) days.

The Medical Center shall send notice of layofthe affected employees either by
personal delivery in the Medical Center or by cedifand regular mail to the address
provided by the employee. It shall be the resporngibifithe employee to provide an

address at which the employee can be reachednrely fashion of the sending of the

notice by the Medical Center.

The accrual, maintenance and use of senigritybanefits will be the same as if an
employee was on an unpaid leave of absence.

In the case of a reduction of hours in a depattorennit, the Medical Center will first seek
volunteers, then,

The least senior employee in the unit or demattiwill have their hours reduced,
provided the remaining employees have the necedslisyaad ability to perform the
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5.4

5.5

F.

remaining available work.

2. If the employee does not wish to take a redudifomours, s/he will be offered a
choice of accepting any vacant position for which ses@sses the necessary skill and
ability to perform.

3. If there are no vacant comparable positions fachathe employee has the ability to
perform, the affected employee may bump the leagirsemployee on his/her shift,
provided s/he has the necessary skills and alilitgerform the job. The affected
employee may only bump into a position whose hours arer fdwn or equal to the
regularly scheduled hours of the position of the bumgingloyee.

3. An employee who chooses not to 1) bump, 2) accept tlamtvaomparable position,
or 3) accept a reduction of hours, will be placedlayaif status.

No Per Diem will be used to replace a laid ofbleyee or an employee whose hours have
been reduced. This provision does not affect the Medienter’s right to hire and use Per
Diems.

RECALL: Employees in a recall status will héixst preference for any vacant position for whiclythe
have the ability and skills to perform. Employeed bel recalled in the reverse order in which they
were laid off.

Employment shall be deemed terminated and #grsball be deemed broken under the following

circumstances:

A. When an employee is laid off for a continuous peeqdal to his/her length of service or one
(1) year, whichever occurs first;

B. When an employee is discharged for cause;

C. When an employee quits his/her job;

D. Extending a leave of absence without prior natifim to their manager;

E. Accepting new employment when on a leave of absesr any employment while on a
personal leave of absence, which serves as a sté&tituhe employee's regular work shift at
the Medical Center,

F. In rehiring after layoff, the Medical Centeallsend notice to the employees by certified mail

or telegram to the last known address appearing dvie¢deal Center's records.

If within three (3) days of receiving such notie@, employee fails to report, the job may be
permanently filed. If the employee contacts the BdCenter within ten (10) days after

notification, s/he is then eligible to be recalled he thext available position. If during this

period, the employee fails to contact the Medical Cersithe will be deemed as having

voluntarily resigned.



5.6

G. When an employee has not been returned to wolknwgik (6) months from the date they
were ready to return from a leave of absence, bud event more than eighteen (18) months
from the date of commencement of the leave of absence.

The Medical Center shall maintain a seniordly $howing the names of employees, date of hire,
classification and department and shall keep ssicbuirent. The Medical Center shall provide a copy
of said list to the Union every six (6) months.

6. LEAVE OF ABSENCE:

6.1

6.2

6.3

6.4

6.5

Any leave of absence shall not be unreasonahlgdiéo an employee who has completed six (6)
months of employment.

For purposes of this Article, leaves of absence kballivided into two (2) categories; paid leaves of
absence and unpaid leaves of absence.

Paid leaves of absence shall include: medicad l§agluding maternity leave); jury duty (Articld 2),

and bereavement (Articles 24.1 and 24.3). When dicaleleave is taken, accrued time for
iliness/injury (Article 20) may be used in conjunctiwith State Disability Benefits, if so desired. A
leave for illness, injury, disability, or combinatidreteof, shall not exceed six (6) months commencing
with the first day of absence and may be extendedrf@dditional six (6) months at the option of the
Medical Center.

Unpaid leaves of absence shall include: persoaet Jemilitary leave, educational leave, and family
leave. Medical leave becomes unpaid if accrued fonellness/injury is not available. Jury duty
becomes unpaid after exceeding a three (3) weeabdperi

An employee who obtains any leave of absence by pigvidise reasons shall be subject to
discipline/discharge.

A personal leave of absence will not be unreaodaiied, after completion of one (1) year of
employment, provided the operation of the involved depart/unit so permits.
Length of Service Length of Leave

1 year or more 45 days

Vacation and personal accruals shall be permittéx taken in conjunction with a personal leave only
when the operation of the involved department/unit smipe

An educational leave not to exceed one (1) yedmsh be unreasonably denied to any employee who
has completed one (1) year of employment.

Military leave shall be granted in accordanitk applicable law.

Family leave shall be granted in accordance applicable law. In the case of newborn child care,
time shall be granted not to exceed a total of sixn@)ths (including family leave time), commencing

with the first day of absence and may be extendedrf@dditional six (6) months at the option of the
Medical Center. This paragraph should not be comstagyranting health benefits beyond applicable
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6.6

6.7

6.8

6.9

6.10

family leave law.

Where possible, a request for a leave of abstadebe submitted to the Medical Center thirty (30)
days prior to the commencement of the leave being soughé Medical Center shall respond in

writing to all such requests within five (5) daysclading Saturdays, Sundays and Holidays, after
receipt.

Upon the expiration of a leave of absence not excedaingme periods set forth in the chart below,
the employee shall be entitled to return to work in ghme position, without loss of previously
accrued seniority.

Upon the expiration of a leave of absence exceedingnbeperiods set forth in the chart below, but
not to exceed one (1) year, the employee shall bdedrtiit return to work in the same position, if
available, or the first vacancy in another positionifbich s/he is qualified, without loss of previously
accrued seniority.

LENGTH OF SERVICE GUARANTEE OF POSITION
1 year or more but
less than 6 years 60 days

6 years or more but
less than 12 years 90 days
12 years or more 120 days

The Medical Center will make its best efforts tbtlfie position on a temporary basis for the entire
length of an employee's leave of absence. Afterehedgfor which the position is guaranteed, as set
forth above, or after the employment of the temporargtigute has terminated, whichever is later, the
Medical Center may fill the position on a permanestsba

The Medical Center may post such position prior toettmration of the guaranteed time period set
forth above. If the position has not been filled whendmployee is able to return upon the expiration
of the leave of absence, the employee shall be drttitleeturn to his/her former position.

An employee who is unable to work because of gquny iar iliness related to his/her employment at
the Medical Center shall be granted a leave of absaut to exceed eighteen (18) months.

Employees on an unpaid leave of absence will coti@ benefits except as noted in Article 26.1.3
(unpaid medical leave of absence only). Employeespaiddeave of absence will continue to accrue
benefits for the first forty-five (45) days of thewralve. After the first forty-five (45) days of a paid
leave of absence, employees will not continue to admenefits except as noted in Article 26.1.3.
Employees on a Worker's Compensation leave (as referiadArticle 6.8) shall continue to accrue
benefits for the entire length of the leave. Employses personal leave of absence shall not accrue
benefits. For the purpose of this Article the work des!' refers to time accrued for illness/injury,
vacation days and personal days.

An unpaid leave of absence shall be grantad samployee with two (2) years of service to work full-
time for the HPAE. This leave shall be limited to aximum of six (6) months and must be requested
in writing. The Union will endeavor to give thirty (Bdays notice of the leave. It is understood,
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however, that in some circumstances the Union wilbeatble to give a full thirty (30) days notice. In
those cases, the Medical Center will make its Héstt ¢o release the employee as soon as possible.
No more than one employee at any  given time shalidigesfor Union leave. The employee shall
be returned, after giving ninety (90) days noticeviiting, to the exact position (same title, shiftera

of pay, unit/ department) held prior to the leave euthany loss of seniority. The position shall be
posted and filled during the length of the leave tanaporary basis.

DISCHARGE AND DISCIPLINE:

7.1

7.2

7.3

7.4

7.5

7.6

1.7

The Medical Center shall not discharge, diseigr suspend any employee without just cause.

The Union, the Chairperson, and the employeevieddhall be advised in writing of any discharge,
suspension or disciplinary action. A copy of the notiwergto the employee shall be mailed to the
Union within forty-eight (48) hours.

A grievance by an employee claiming that sAseldeen unjustly or improperly discharged, discigline
or suspended must be submitted to the Medical Cettten ten (10) days of the written notification
of discharge, disciplinary action or suspension.

Discharges or suspensions shall be brought ditecByep 3 of the grievance procedure. If a grievance
is not submitted within the time limit provided herethe rights of the grievant and/or Union shall be
considered to have been waived under this Article.

The time limits specified herein shall excl@&#urdays, Sundays and holidays.

Prior to an employee being brought into a disempficonference, or an investigational conference that
may lead to discipline of the employee being intergivthe employer representative shall inform the
employee of the nature of the conference, includingptissibility of a discipline being issued. An
employee shall have the right to have a Union Repiasenof his or her choice at either of these
conferences. In the event a representative is reglidsut not available, the Medical Center may
temporarily remove the employee from the performancesfign work, but may not proceed with the
discipline until such time a representative islalsa.

A discipline shall not be issued more than 38 déier the event/incident that led to the issuafitee
discipline. Discipline resulting from complaints froragulatory agencies, patient complaints, and
discipline issued under the Medical Center's Atend/Lateness Policy and Procedure wil be
excluded from this limit.

For disciplines involving "no-call, no-show" thestfi discipline will be three-day suspension. The
discipline shall be removed from the employee's pesdwanord after nine (9) months, if there are no
further disciplines for "no-call, no-show" during theenmonth period.

GRIEVANCE AND ARBITRATION:

8.1

For the purpose of this agreement, a grievaraefied as a dispute arising out of the application or
interpretation of any of the provisions of this agreenzgnény Medical Center rule, regulation or
practice and shall be processed in the following manne
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8.2

8.3

8.4

8.5

8.6

8.7

STEP 1. An employee having a grievance and/or his/her Urgpresentative shall arrange a meeting
with the employee's immediate supervisor for the perpbsliscussing the grievance.

STEP 2. If the grievance is not resolved in Step 1, thel@yap and/or the representative shall within
ten (10) days of the occurrence giving rise to thevgrice submit a grievance in writing to the Human
Resources/Personnel Department. The grievance shabtsidered resolved unless submitted in
writing within the time limit provided herein. TheirBctor or other representative of the Medical
Center shall meet with the Union representative invilie (5) days of the receipt of the written
grievance and will respond in writing within five) @ays of the close of that meeting.

The grievance shall be considered resolved uniggemnotification of going to Step 3 is received by
the Medical Center within five (5) days of the MadliCenter Step 2 reply.

STEP 3. If the grievance is not resolved at Step 2, a mgethall be held between the Union
Chairperson and/or designee and a Human Resourcesamgative, or any other representative,
within five (5) days of the Step 2 reply. The Met€anter shall respond in writing as to their decision
within seven (7) days of the close of that meeting.

STEP 4. ARBITRATIONIf a grievance is not satisfactorily adjusted dytine foregoing Steps, the
Union may refer the matter to arbitration within $n§80) calendar days of the receipt of the Medical
Center's Step 3 answer, by giving notice to the Médienter and to the American Arbitration
Association in writing of intent to arbitrate. The Unioray automatically extend the time limit for
referring a matter to Arbitration for fiteen (15) @adlar days by giving written notice to the Medical
Center within the said fiteen (15) day period.hé tUnion fails to refer the grievance to arbitration
within thirty (30) calendar days of receipt of the dital Center's Step 3 answer (or thirty (30)
calendar days if the Unioextends the time), the grievance shall be considewseded under this
Article.

All grievances and written answers given ticesg Step 3 shall refer to the relevant articleshef t
collective bargaining agreement. All grievances Isbal in writing and signed by the aggrieved
employee or representative. Grievances may be wattéviedical Center time.

Failure by the Medical Center to answer a grieg within the time prescribed at any step sbaba
deemed acquiescence thereto and the Union may priactetnext step.

Both parties agree to accept the decision ofrtiieagor as final and binding. If either partyldaio
comply with the award of the arbitrator or the proceslofehis Article, either party has a right to take
all legal action to enforce compliance.

The arbitrator appointed under the above proceshaieinterpret the provisions of this Agreement
and shall have no power to enlarge upon or reduce tigataiis of the parties under the agreement.

The arbitrator's fee shall be borne equalyhbeyMedical Center and the Union.

For the purposes of this Article, "days" whendukerein shall exclude Saturdays, Sundays and
holidays unless preceded by the word "calendar” hichwcase all days including Saturdays, Sundays
and holidays shall be counted. The day of the occuarsinall not be counted in computing the time
limits herein.
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10.

8.8

8.9

8.10

The parties may mutually agree, in writing, to egtany of the time limits herein.

All grievances submitted to arbitration, shalheard within one hundred eighty (180) days of #te d
the grievance was filed for arbitration.

Attendance at the first step grievance ngesinall be limited to the grievant, his/her Union
Representative and the supervisor. Attendance asdbend step meeting shall be limited to the
supervisor and the Assistant Vice President, therURepresentative and the grievant. Attendance at
the third step meeting shall be limited to the HuiRasources representative and two (2) Management
personnel, the Grievance Chairperson and his/hemgesithe grievant and any witnesses requested by
the parties. The HPAE staff person shall not be cdwrgene (1) of the Union Representatives for the
purpose of these limitations.

STRIKES AND LOCKOUTS:

9.1

9.2

9.3

9.4

Neither the Union nor any of the employees covbyethis Agreement shall engage or participate
either directly or indirectly in any strike, slowdovagssation or interruption of work, interference with
the shipment of goods or materials, boycott, picket tmeinterference with the operation of the

Medical Center in any way.

In the event a violation of Section 9.1 hereof a;dte Union upon being notified, shall immediately
order orally and by telegram (with a copy to the Mdd@anter) all employees covered by this
agreement to return to work, notwithstanding the exast®f a picket line.

The Medical Center shall have the right toiglise or discharge employees engaging in, particigat
in, or encouraging such action, and only an issue bafato whether or not any particular employee
engaged in, participated in or encouraged any swudhtion is subject to the grievance procedure
and/or arbitration.

The Medical Center agrees that it will not lodktsuemployees.

NON-DISCRIMINATION:

10.1

No employee shall be discriminated againsttijirer indirectly because of his/her membership in or
activity on behalf of the Union. Neither the Medicar@er nor the Union shall discriminate against or
in favor of any employee because of race, color, cretigion, national origin, age, sex, marital status,
or disability.
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11.

12.

FILLING VACANT POSITIONS:

111

11.2

11.3

114

115

11.6

The Medical Center shall post vacant positionsdven (7) days (exclusive of Saturdays, Sundalys an
holidays) before the position is permanently filled.

During this period, an employee desiring to be censdl for a vacant position shall file a written
request with the Human Resources Division. The Medianter shall respond to employees
requesting to fill said positions within ten (10) waoikidays of the close of the seven (7) day bid
period.

An existing employee shall be given first considenato fil the vacancy, provided s/he has the
necessary qualifications for the position. Where twao(2nore employees request a vacant position,
selection shall be on the basis of qualifications anthsaty. The employee selected shall be transferred
to the new position within sixty (60) calendar daythefdate the transfer was approved.

An employee who receives a three (3) day suspesisainot be eligible to bid on a job vacancy for
six (6) months from the date of issuance of the tl3eddy suspension.

An employee selected for transfer shall hgweriad of ninety (90) days for familiarization to thewe

position. If the employee is unable to qualify, s/halldbe returned to his/her former position. An
employee shall have the option of returning to his/bemér position with no loss of seniority,

provided the employee makes the request to returr tioimer position within thirty (30) days of the
transfer.

The Medical Center shall send a copy of alppdtings, including the date of the posting, job requir
ments, job descriptions, the job posting number, distl @ all employees who applied for the job to
the Union on a monthly basis.

An employee who accepts a promotion into a non{bhexganit position (management position) will
have the right to return to their prior position withiperiod of ninety (90) days at the option of the
employee. During the ninety (90) day period, theleyae shall continue to accrue all benefits and
seniority. If the employee does not return to the bairgaunit by the end of the ninety (90) days, they
will lose their seniority as it applies under theetiive bargaining agreement.

When an employee successfully bids on a positionesaaoyee cannot bid again for a six (6) month
period, unless the bid is for a position within the leyg®'s current department or job classification.

The Medical Center job postings will refle@ #xact weekend and/or holiday work requirement(s).

NOTIFICATION:

12.1

All correspondence to the Union, unless otherspseified herein, shall be addressed to the Présiden
of the Union, located at 110 Kinderkamack Road #1B,r&ome New Jersey, 07630.
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13.

14.

SEPARABILITY:

13.1

If any provision of this agreement is held tanbeolation of any present or future State or Federal
law, it shall be null and void and the remaining ®ions of this Agreement shall not be affected
thereby, but shall continue in full force and effect.

WORK SCHEDULES AND TIME REQUESTS:

141

14.2

14.3

14.4

145

14.6

The Medical Center shall post a four weeltk schedule of no less than one (1) month, two (2)
weeks prior to the commencement of the schedule pdReduests for time off shall not be
unreasonably denied. Once posted, the scheduleshbé changed except by mutual agreement.

Except in an emergency, an employee who hascheéinuously employed by the Medical Center for
five (5) or more years shall not be required to rothiiéss For the purpose of this provision, an
emergency shall be deemed to exist when the MeQmatler determines that it is unable to provide
adequate staffing by rotating among those employeeha®been employed less than five (5) years.

Nursing employees with five (5) or more yeangosity who are permanently assigned to specific units
or departments shall not be required to work in anathieror department (i.e., no pulling) except in
an emergency or by mutual agreement. For the puigiod@s provision an emergency shall be
deemed to exist when the Medical Center determirasttis unable to provide adequate staffing by
"pulling” among its employees who have been employgsitien five (5) years.

No Nursing Assistant shall be floated to more than arteirua shift. No Nursing Assistant shall be
floated off their unit and replaced with another empdoggency, per diem). If no Nursing Assistant
volunteers to float on a unit/department with five g6)more years seniority, the least senior person
shall float.

Effective 9/16/02, nursing employees excluding diems who have less than five (5) years seniority
who float will receive one dollar twenty-five ($1.25nts more per hour. A nursing employee with

five (5) or more years seniority who floats will recewee dollar sixty-five cents ($1.65) more per

hour.

The Medical Center shall continue to make a daitd effort to fill vacant positions. This shall not
limit the Medical Center's right to determine wheraeancy exists. Compliance by the Medical Center
with Article 11 (Filing Vacant Positions) may resmlitan increase in shift rotation.

The use of outside agency personnel shall be perrsitéhg as work preference for all available time
and assignments is first given to bargaining unpleyees.

For those employees who work weekends, no ful-employee shall work more than four (4)
consecutive days without a day off, unless mutuatiged)by the employee and the Medical Center.
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15. CLASSIFICATION OF EMPLOYEES:

15.1 A Ful-Time employee is defined as an emplayee is regularly scheduled to work eighty (80) hours
per two (2) week pay period.

15.2 A Part-Time | employee is defined as an employerisviegularly scheduled to work thirty-
two (32) hours but less than eighty (80) hours per two (2kway period.

15.3 A Part-Time Il employee is defined as an employe® isvregularly scheduled to work less than
thirty-two (32) hours per pay period.

15.4 Part-Time employees shall receive none of thefibg provided herein except that Part-Time I
employees shall receive:

A) the wage increases provided herein and shall benpaess than the applicable
minimum wage rate;

B) shift differential as provided hereinafter;
(@3] charge differential;
D) time and one-half (1 ¥2) for hours as specifiefirircle 22.3;

Part-Time | employees shall receive:

A) all benefits specified for Part-Time Il employees;

B) pro-rated holiday time, vacation accruals, timeraals for illness/injury and
bereavement time;

(03] Part Time | employees are eligible for bendffitegularly scheduled to work twenty four
(24) hours per week or more. Those Part Time | employbeson 6/1/09 have accessed
health and Rx coverage may continue to receive thisfibdéor the term of their
employment. Those Part Time | incumbents who hadsaif 6/1/09 participated in the
medical and Rx plan may do so from 6/1/09-5/31/11.

15.5 Per Diem employees are defined as per App&ndix
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16. SHIFT DIFFERENTIAL:

16.1

16.2

16.3

16.4

16.5

The shift differential shall be as follows:

SHIFT Effective 9/16/02
Second shift:

(shifts starting after 2:45 p.m.) $1.10/hr
Third shift:

(shifts starting after 10:45 p.m.) $1.15/hr

Shift differential shall be included in allrapensated time (except time accrued for illnessfinand in
the calculation of overtime pay for employees permanassigned to the second and third shit.

Employees who work an eight (8) hour tour of daty\aork fifty (50%) percent or more of their
scheduled hours on the second or third shift shalveeshift differential for hours worked after 2:45
p.m. or before 7:15 a.m.

Employees who work two (2) hours or more on the secortdrdrshift before or after completing an
initial eight (8) hour tour of duty shall also receslsft differential for hours worked on the second or
third shift.

Unless waived by mutual agreement betweeerimoyee and the Medical Center, there shall be no
split shifts and all scheduled shifts shall corsistonsecutive hours, excluding an unpaid meal period.
This provision shall have no application to unschedoNeutime.

The shift differential shall apply only to ebys#es who are scheduled to work, or actually work, an
eight (8) hour shift.

17. WAGES AND EXPERIENCE RECOGNITION:

171

GRADES IV-VIII

1. All eligible employees in Grades IV-VIII sh&k placed on the wage schedules outlined in
Appendix | after being given recognition for all appiage experience, both current and prior.

2. Such experience shall include all PMC expeéeeas well as all prior experience received in the
U.S.A. (excluding Puerto Rico and the Virgin Islandgjl such experience must be directly
related.

a) acute care hospitals

b) long term care

C) mental health

d) public health

e) occupational health

f) supplemental agency in acute care setting

0) MD office/free standing clinic-emergency ceiiftsuch experience is related.
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h) home health
) other health facilities, if experience is teth

3. One thousand (1,000) hours of continuous, priorriexpe is equivalent to one (1) year of
PMC experience. Continuous experience means thahtpleyee has been working without a
break of greater than two (2) years.

Prior outside experience will be credited on a tevottie basis when applying for a position in
the same job title. There shall be a maximum clieditof five (5) years.

Prior outside experience for a non-identical positidimot be given any credit.

4. All employees will move one (1) step on the wapedule on their anniversary of their date of
hire. Wage steps shall be frozen for the length ocgneement to expire September 15, 1999.
Step movement will recommence effective 9/16/01.

5. An employee will receive credit for PMC expetenn a related field on a one-to-one basis
minus two (2) steps. If no increase would result fithen application of this formula the
employee will be placed on the first step of the wededule upon which an increase would
result.

6. An employee will receive credit for PMC expeternn an unrelated field on a three-to-one
basis.

17.2 The Medical Center and Union understand arekagpon the importance of paying wages which are
highly competitive in the market place. The partaes aware of the volatile conditions and rapid
change in the health care industry with respeatdeasing wage rates. Therefore, HPAE agrees that
it will negotiate during the term of this Agreemampon written the request of PMC, with respect to
increasing the wage rates for employees in any &pg@tif title, and/or in any specific area of the
Medical Center. These negotiations will be concludihirmtwo (2) weeks of the request by PMC to
negotiate.

The Medical Center shall not implement a wageseme for employees in any specific job title and/or
area absent a written agreement by the HPAE. Howsueh agreement may not be unreasonably
denied. Should the parties fail to reach an agreetienMedical Center's last offer will be submitted
to expedited arbitration for a final and binding retoiu

If arbitration is requested, the parties agreetti@arbitrator will be Jonas Aarons or Barbara Zausne
Tener. The arbitration will be held within one (1¢ek of the submission of the dispute regarding the
Medical Center's last proposal. If the first arbiiracannot conduct the arbitration within the time
frame, the parties will use the second arbitrator.

If neither of the two (2) arbitrators will conduct arbitration within the time frame, the parties will
submit the case as quickly as possible to expeditatladion pursuant to the rules of the American
Arbitration Association. The arbitrator must issueuling within three (3) business days of the
arbitration.

This section will remain in effect until five (B)onths prior to the expiration of this agreement.
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17.3

17.4

17.5

17.6

17.7

All bargaining unit employees shall receive the follgyuncreases:

Effective June 1, 2009 1% across the board inereas
Effective January 1, 2010 1% across the boardasere
Effective June 1, 2010 Step increase for FT dndrRployee on anniversary date

Those employees at the maximum will receive the
ue@lent of a step on their rate at the anniversatg.d

Effective March 1, 2011 1% across the board increase

If an employee is promoted to a new job titledirectly related job, the employee will be placethm
appropriate step on the wage scale after receiving(Dngear of credit for every two (2) years
continuous service with the Medical Center.

If an employee moves to a new job title in a job notctireelated, the employee will be placed in the
appropriate step on the wage scale after receivingXngear of credit for every three (3) years of
continuous service with the Medical Center.

If an employee is promoted to a new job title and placeran the appropriate wage schedule does
not yield an increase in salary, the employee wiplbeed on the first step of the wage schedule which
yields a salary increase.

An employee required to work a complete shét liigher rated job shall receive the rate of thedhnigh
rated job. The hourly rate for working in the higledy $hall be determined by the employee's seniority
and the step of the higher wage scale which correspaititithe employee’s seniority.

PRECEPTOR PROGRAM: Only employees who areressignd receive Preceptor differential shall
participate in the tutoring of other employees.

A differential of fitty ($.50) cents per hour shiadt paid to each employee for all time spent functipnin
as Preceptor.

A differential of one dollar ($1.00) per hourlidba paid to a Blue Seal Engineer who acts as ag€har
Worker within the department.

Effective September 16, 1999 a differential of sjiglive (0.85) cents per hour shall be paid to a
housekeeping employee who acts as a charge worken thigthdepartment.
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18. VACATION

18.1

18.2

18.3

18.4

18.5

18.6

18.7

All full-time employees are entitled to two {@)eks paid vacation after one (1) year of service.
All full-time employees are entitled to thr8g\eeks paid vacation after five (5) years of setvic

All full-time employees are entitled to four (4) wegdesd vacation after ten (10) years of service.
Effective September 16, 2003, Full-time employedl gighteen (18) years of service will receive an
additional day for each year after eighteen (18)syaa maximum of twenty-five (25) days.

Employees hired after June 1, 2009 shall accrue up to a maafr@nvacation days per year.
All other aspects of this article remain as is.

Part-Time | employees are eligible for vacabinm pro-rata basis.

Requests for vacation during the prime period (June $&gtember 15) shall be submitted
between March I5and March 31st and the Medical Center shall respond lyylMahe Medical
Center shall respond to requests for vacation otherghene period within ten (10) calendar
days.

An employee will be allowed to use vacation on a(@)elay at a time basis. The employee must
provide notice ten (10) days prior to the issuance o$thedule of his/her intent to use a vacation
day on this basis. The employer shall respond to tneest within five (5) working days.

After six (6) months of employment, one (1) week adamned vacation may be granted upon
written request. Time off on this basis representzdMancement on vacation allowance which
will be charged against the earned vacation time atdhgletion of one (1) year. This
advancement will be deducted from the employee's finalheek if s/he terminates before his/her
first year.

No part of an employee's scheduled vacation mahdrged to sick leave. Vacations shall be taken
each year and may not be accrued from year to yezssuotherwise agreed to between the Medical
Center and the Union.

Requests for vacation during the prime period (Jurte Beptember 15) shall be submitted by April 1
and the Medical Center shall respond by May 1st. Nladical Center shall respond to requests for
vacations other than the prime period within sevecdi&ndar days.

After six (6) months of employment, one (1) week of umeg vacation may be granted upon written
request. Time off on this basis represents an adveamteon vacation allowance which will be charged
against the earned vacation time at the completioneo{Dnyear. This advancement will be deducted
from the employee's final pay check if s/he termmatdore his/her first year.

An employee will be allowed to use vacation on a ohel&y at a time basis. The employee must
provide notice ten (10) days prior to the issuanceeo$thedule of his/her intent to use a vacation day
on this basis. The employer shall respond to the seguhin five (5) working days.
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18.8

18.9

RESIGNATION:

A) In order to receive terminal benefits, an empdoydo resigns is required to provide two (2)
weeks advance notice to the Medical Center.

Such two (2) week advance notice shall not be nexdjufi termination results from layoff,
request of the Medical Center, death or failure tarnefrom a leave of absence when the
employee has a justifiable reason for not providing sotice.

B) Terminal benefits shall include all accrued butsaaliholiday, personal days and vacation time.

C) An employee who is discharged for just causd sbalbe entitled to receive any terminal
benefits.

VACATION PAYMENT PROGRAM:

Effective June 1, 2004, employees with two (2) tlol0 (10) years of service may elect to receive a
payout of up to a maximum of five (5) earned but unwsedtion days at seventy-five (75%) percent
of the employee’s current rate of pay. Employees teith(10) or more years of service may elect to
receive a payout of up to a maximum of ten (10) eagdinused vacation days at seventy-five
(75%) percent of the employee’s current rate of pdfyan employee chooses to patrticipate in this
program, they must elect to take a payout by Novenibef the year. The payment will be made
between Decembef* &nd December ¥%f the year.

19. HOLIDAYS:

19.1

19.2

Full time employees are entitled to the follovpagl legal holidays:

New Year's Day Labor Day

President's Day Columbus Day

Memorial Day Thanksgiving Day
Independence Day Christmas or the first day of
Chanukah

An employee shall have the option of taking Martirthen King, Jr. Day as a holiday in lieu of
Presidents' Day.

Those employees who wish to exercise this holiday qgiigtnwork in departments which are closed
on Presidents' Day, may take a vacation or personaf dagrued, or a day without pay on that day.

In addition, Full-Time employees with more tisan(6) months service shall be entitled to four (4)
personal days each year. Personal days shall beted)-one (1) for each three (3) months of
employment during the year.

Personal days may not be carried beyond twelvari@B)hs from the date they were earned.

Personal days shall be scheduled in advance alidhehbe unreasonably denied. Two (2) personal

21



20.

19.3

194

19.5

19.6

19.7

days, for reasons of emergency, may be taken with llduwance scheduling, provided the employee
notifies his/her immediate supervisor.

Part-time | employees are eligible for holidays personal day benefits on a pro-rata basis.

The Medical Center shall have the rightsasatle discretion to require any employee to work on any of
the holidays specified herein. However, the Medigiter agrees to distribute time off on holidays on
an equitable basis as follows:

(A)  Arequest for a holiday off shall be grantestéffing requirements permit.

(B) If two (2) or more employees request the sameldbff and staffing requirements do not
permit all requests to be granted, the employee whi&edahe same holiday the prior year
shall have preference.

(©)  Among employees requesting the same holidaytaifworked that holiday the previous year,
seniority shall prevail when all requests cannotraetgd.

Employees shall be paid time and one-half (1 %2) for tiraeked on the legal holiday specified in
Article 19.1 hereof and shall, in addition, receive a afyvith pay within forty-five (45) days of
the holiday. The employee and their manager will mut@alee on the scheduling of this day. If
agreement is not reached, the manager will scheduldathéo ensure it is taken and not lost An
employee who is mandated to work additional hours beymsdegularly scheduled shift on Labor
Day, Thanksgiving Day, Christmas Day, or New Ydady shall be paid two times (2X) the base pay
for all hours worked beyond the regularly scheduleftl $ha holiday falls on an employee's regularly
scheduled day off, the employee shall receive analdgioff with pay within thirty (30) days of the
holiday.

If a holiday falls during an employee's vacatdme shall receive another vacation day.

Unless prevented from doing so by illness,yinjury duty, or death in immediate family, an empley

to qualify for holiday pay, must work his/her last stided shift prior to the designated holiday or day
in lieu thereof, and his/her first scheduled shibbsequent to the designated holiday or day in lieu
thereof, and if scheduled to work the holiday, hisfileshift on the holiday.

The Medical Center may demand proof of the foregaind,may deny pay for such holiday if proof is
requested and not furnished. An employee does nalydaalholiday pay if absent due to illness or
injury for more than thirty (30) consecutive calendiays immediately preceding the holiday.

TIME ACCRUED FOR ILLNESS/INJURY:

20.1

Employees, after the completion of their probationarpgdeshall accrue time to be used in the event
of personal illness or injury. For Full-time employess;ruals shall be credited at the rate of one (1)
day for each month of active employment, retroactivéa¢odiate of hire. For Part-Time | employees,

accrual time shall be on a pro-rata basis.

In the event of personal illness or injury, said aalsrahall be used to avoid loss of income and be paid
at the employee's current rate of pay. The employseac@ue up to a maximum of nine hundred
sixty (960) hours.
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20.2

20.3

20.4

20.5

20.6

20.7

20.8

20.9

20.10

To be eligible for these accruals under this Astieh employee must be absent due to the employee's
iliness or injury provided a day shift employee shafify his/her supervisor at least one (1) hour before
the start of his/her regularly scheduled shift andegening or night shift employee shall notify the
supervisor at least four (4) hours before the staristifen regularly scheduled shift. In addition, the
employee shall reasonably keep his/her supervisomefibiof his/her progress while absent.

When an employee is eligible, s’/he must afophbtate Temporary Disability benefits. If s/he has
accrued time available, the Medical Center shalltha difference between the Temporary Disability
benefits and the employee's regular wages. Untibthee Disability check begins, the Medical Center
will pay full sick time accrual, and will be paichdk when state disability pay is received by the
employee.

Only a pro-rata amount of sick leave based on the payioen the Medical Center, shall be deducted
from the employee’s accumulated leave, to the nehmst, when the Medical Center pays the
difference between the temporary disability benefiid the employee’s regular wages.

The Medical Center may require proof of illfessan absence of three (3) consecutive days or more
and may request the employee be examined by a NMé&lcter designated physician before being
permitted to return to duty. If the employee is glisziplinary mode (at the level of written discipline
and/or suspension) for attendance, proof of illness/imay be requested for any absence.

Part-Time | employees shall be credited forusct hours on a pro-rata basis. Such part-time
employees shall have the option to use accrued hoeighin(8) hour or 4.8 hour increments for eight
(8) hours of time lost due to illness or injury, at dipgion of the employee. This section is not intended
to affect the payment of time  accruals leave agibbedan Article 20.2 when an employee is eligible
for temporary disability benefits.

Unused accrued time for illness/injury willfoeeited upon termination unless the employee qeslifi
for buy back as per Article 20.9.

Time accrued shall not be used for illnessjaryimccurring during a scheduled holiday, persongl da
or vacation, unless the employee is hospitalized. &cctime will apply only to the extent earned if
iliness or injury prevails beyond a scheduled holigaysonal day or vacation.

Time shall not accrue while an employee is aimaaid leave of absence.

Work connected injuries or illnesses, requimsg of time for seven (7) or more consecutive calendar
days shall not be paid as time accrued for ilnesgwy nor be cause for depleting an employee's time
accruals.

Employees with ten (10) or more years seniotiy retire from their employment, shall be allowed to
buy back, at his/her current hourly rate, time aadrior illness/injury at the rate of one (1) hour for
every four (4) hours available at retirement date.

All full-time and part-time | employees witine (1) or more years of service who maintain perfect
attendance during a 12 month period (JanuéryClecember 33 shall receive a lump sum bonus of
$600. Perfect attendance is defined as no unexalsemces, no sick calls, no paid or unpaid leaves
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of absence, and no absences due to inability to conapletét or shifts due to being sent home from
the Emergency Room or Employee Health. Employees with gtieddance, that is absences of two
(2) days or less resulting from the definition of petrfgttendance shall receive a lump sum bonus of
$300. All such bonuses shall be paid in the montharttMof the year following the eligibility period.

21. MANAGEMENT RIGHTS:

211

21.2

21.3

The management of the Medical Center anditéetidn of the working force are vested exclusively
with the Medical Center, except where expressiglged by the specific provision of this agreement.

The Medical Center retains the sole right to kiisgipline, discharge, lay off, transfer and promtuie;
reasonably determine or change the starting andhguitine, and the number of hours to be worked;
to promulgate the reasonable rules and regulationsptmstract work; to discontinue, reorganize or
combine any department or operation; to assign, comiemse or modify job duties; to introduce
new or improved methods or facilities; and, in all eetp, to carry out the ordinary and customary
functions of management.

None of the rights contained herein shall be exatasa capricious or arbitrary manner.

The Medical Center shall notify the Union ofredes in policies and practices, and shall discuss wi
the Union upon request the effects of such changes hgrgaining unit employees. The preceding
sentence shall not be deemed as a waiver by the Ohay right it may have to negotiate under this
agreement or applicable law. Neither party shadlydstheduling such discussion.

Whenever a substantial change is effectednynjob which results in substantially increased or
decreased responsibilities, or which may call forctassification as to skil, or whenever a new job is

established, a new wage rate and/or job title forjebidhall be established by the Medical Center as
to reflect properly the job content. The Medical Cestall notify the Union whenever a new wage

rate and/or job title are established.

A job so rated shall be given no less than forty{#& working days trial period. At the end of such
period, if the Union does not agree to the new rateoajals title it shall be subject to negotiation by
the parties; and if they fail to agree, it shalsbéject to arbitration as provided in Article 8, predd
that the Arbitrator's authority shall be limited taletermination of the appropriate rate of pay and/or
job title based upon a comparison with existing ratepagfand/or job titles of employees of the
Medical Center performing comparable work whereveh sxets.

22. HOURS OF WORK AND OVERTIME:

22.1

22.2

22.3

This Article is intended to define the nornmalis of work and shall not be construed as a guarantee of
hours of work per day or week, or of days of work per week.

The basic work week shall consist of forty (48)rk. The basic work day shall consist of eight (8)
hours per day exclusive of a thirty (30) minute npeaiod.

All work performed in excess of eight (8) houara day or forty (40) hours in any one (1) work week
shall be considered overtime and compensated for aatef time and one half (1 1/2). Sleep Days
shall count as time worked in computing weekly overtime
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22.4

22.5

22.6

The Medical Center shall have the right touiregemployees to work a reasonable amount of
overtime, which shall be equally distributed amonglegees in their respective professions, providing
they are capable of performing the work. In the evBielw Jersey implements a law that bans
mandatory overtime, such ban will be implementeccashe law at Palisades Medical Center.

The Medical Center can deny overtime to an employee is deemed to be physically unable to
perform the work or whose judgment appears to be indpaire

VOLUNTARY OVERTIME

When overtime is deemed necessary by the Medic&C¢ine Director shall ask for volunteers within
the respective profession. When two or more employet® isame title volunteer for the overtime
assignment, the Medical Center shall assign thetioeertto the most senior qualified employee.
Voluntary overtime shall be distributed on a rotatiagif

Employees who have volunteered to perform overtimeahtb cancel must provide the Medical
Center with four (4) hours notice of their intent toazn Overtime availability lists shall be posted
on each unit.

MANDATORY OVERTIME

When the Medical Center is not able to secure volmtee work the overtime assignment, the
Director will assign the least senior qualified personwork the assignment, on a rotating basis.
Mandatory overtime shall be distributed on a rotatagish

The Medical Center will make its best efforts to pdevan employee who it to be mandated to work
overtime with as much notice as possible. The Me@ieater will endeavor to limit mandating a given
employee to no more than 24 hours of mandatory overtimaquah.

If an employee is mandated to work a shift again wig4i hours at the end of the mandated shift, the
employee will be allowed an unpaid sleep day (ansedabsence). If the Medical Center requests, the
employee shall work the unpaid sleep day at theafte/o (2) times the base pay for each hour
worked, or be paid at straight time for working the amhsleep day and receive an unpaid day off
within the current or next pay period. Nothing in thisguage shall change the application of Article
29.2. In the event, New Jersey implements a law liaads mandatory overtime, such ban will be
implemented as per the law at Palisades Medicdake€en

Employees shall be entitled to two (2) brealisteén (15) minutes each during each eight (8)hou
shift. Employees shall be entitled to three (3) weakkfifteen (15) minutes each during each twelve
(22) hour shift. Breaks shall be scheduled by m#getement between the employee and the Medical
Center.

The weekend work requirements of an employdenshidbe increased unless the affected employee
agrees to the change. The foregoing does not limit #didsl Center's right to hire new employees
with the understanding that they shall have grea&skend work requirements than other employees
in the same department/unit, however, no full-timgant-time employee shall be required to work
more than every other weekend. A weekend off, fopthipose of this section, is defined as two (2)
days - Saturday and Sunday.
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22.7

Effective January 1, 2000, employees hired aftenalgrl, 1993 will be required to work every other

weekend. Effective January 1, 2000, employees piiedto January 1, 1993 will be required to work

alternate weekends until they complete 25 yearsroicee Employees who qualify for the weekend

work exemption, may equal exchange of regularly sdbdduweekdays, with management approval. A
differential of $3.10 per hour will be paid for all leworked between 10:45pm Friday and 7:15am
Monday.

The Medical Center will pay employees an aufdit hourly differential of two ($2.00) dollars per hour
for all hours worked between 10:45 pm Friday and @rh3vionday of their scheduled weekend off.

23. REPORTING AND ON-CALL PAY:

23.1

23.2

Any employee, except a per diem, who, in tlserate of advance notice given to the employee prior
to the end of his/her previous regular shift, repatsvork on his/her regular scheduled shift, shall be
guaranteed the work hours or pay of his/her reguladsidéd shift, based on straight time rates.

Any Nursing Assistant per diem employee, who, énahsence eight (8) hours advance notice prior to
the commencement of his/her scheduled shift, reportardrk as scheduled, shall be guaranteed the
work hours or pay of his/her regular scheduled shit.

Per Diem employees who call to cancel their shift npustide the Medical Center with four (4) hours
notice of their intent to cancel.

The Medical Center may avail itself of notificatibp means of radio announcement, provided that
employees are informed by posted notice that radio anemamt will be utilized. This section shall
not be operative in the event of fire, flood, Act of God,other cause beyond the control of the
Medical Center.

When maintenance employees are called in to work beazunclement weather, internal or external
disasters, or any other unforeseen circumstanceshtiadhpe guaranteed a minimum of four (4) hours
work or pay. An employee who is called in to work one orevhours during the night shift and is
due to work the following day shift shall be permittedreport to work late by the same number of
hours worked the night before.

ON-CALL:

A) An employee required to perform on-call duty shallpaid three ($3.00) dollars for each on-
call hour. O.R. Techs required to perform on-call diigll be paid three dollars and eighty-
five ($3.85) cents for each on-call hour.

B) The Medical Center shall provide beepers to eyeels on-call. An employee on-call is
required to report to the Medical Center within thi{®p) minutes after being contacted, if
requested.

C) A paid sleep day for the next scheduled shdll e granted to an on-call employee who is
called in for three and one half (3 %2) hours betweef0lp.m. and 7:00 a.m. immediately
preceding a contiguous scheduled day shift.

By mutual agreement between the Medical Cemigitlze employee, the employee may work
26



D)

E)

24. PAID LEAVE:

the next contiguous day shift. In such case theagmplshall be entitled to eight (8) hours pay
for the forfeited sleep day and shall receive tinge@me-half (1 1/2) for each hour worked that
day.

Each time an employee reports for call duringdhecall period s/he shall be guaranteed a
minimum of three (3) hours work or pay. However, anleyse recalled within the same
three (3) hour period shall not receive an additionat@nteed three (3) hours of work or pay,
but shall receive pay for actual time worked.

An employee recalled after the original threeh@)rs of work or pay shall be entitled to an
additional minimum of three (3) hours of work or pay.

An employee shall receive time and one-half/g) date of pay for all time actually worked
when on-call employees are called in regardless dfdhes worked per week or day.

24.1 A Full-Time employee shall be entitled to upthicee (3) days off with pay for time lost from the
employee's regularly scheduled work in the eventeotifrath of an employee's parent, spouse, brother,
sister, child, stepchild, mother-in-law or fathelam+. Compensation hereunder shall be provided only
for those scheduled work days that fall between the aladeath and the day after the funeral/burial
services.

A Full-Time employee shall be entitled to one (1y df with pay for the purpose of attending the
funeral of the employee's grandparent provided the adaje funeral is the employee's regular
scheduled work day.

24.2 A Full-Time employee who has completed his/hebationary period and who is called to serve as a
juror shall receive an amount equal to the differdsete/een his/her regular pay and the government's
allotment for the period required by the Court (not toeed two (2) weeks) for each work day the
employee is on jury duty, which shall not include "ati*gury time when the employee is able to be at

work.

The receipt of a subpoena or notice to report for juty thust be reported within forty-eight (48)
hours, excluding weekends and holidays, to Human Resoidivision and the Medical Center may
request that the employee be excused or exemptedsiom jury duty if in the opinion of the
employer, the employee's services are essentia #itrth of proposed jury service.

24.3 Part-Time | employees are eligible for bereaverpay on a pro-rata basis.

25. PENSION-RETIREMENT:

251 The defined benefit pension shall remain as is througgemMber 31, 2009. Effective
December 31, 2009 the pension benefit sh&dbben for both salary and service.

For future benefit accruals accumulated after Janu&®11, the pension plan will be amended
as follows.
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1. Final average Compensation: Final ten (10) years.

2. Defined Benefit Formula:

For employees currently in the Defined Benefit Plaw &k of January 1, 2010 have
attained 25 years of service: 1.50% multiplied by final ayercompensation defined
above multiplied by credited years of service commenrgitey January 1, 2010.

For all other employees currently in the Defined Befdan as of January 1, 2010:
1.40% multiplied by final average compensation defined abasgplied by credited
years of service commencing after January 1, 2010.

3. Temporary Pension-Retirement Moratorium:
Effective January 1, 2010 there will be a moratorium orefieaccrual for the
defined benefit plan and no benefits will accrue.

Effective January 1, 2011 through December 31, 2011 the morateiiume lifted
and benefits will begin to accrue only to the extéat the defined benefit formula
will be .75% multiplied by final average compensation mlidtd by credited years of
service. Thereafter the terms as listed in Articlel 2%l apply.

25.2 Defined contribution plan participants will have 2% ofgg@ayroll contributed annually by the
Medical Center. The Medical Center will match 50% otaployees contribution up to a
maximum contribution of 3%.

26. INSURANCE:
26.1 HEALTH INSURANCE:

1. The Medical Center will provide a three (3) hiealth plan as agreed to during the negotiations
of the current contract and memorialized in the SumpifPlan Description of 5/31/09.

2. The Medical Center will pay 90% of the cost @& Hasic medical-surgical and major medical
insurance for all Permanent Full-time employeesititiig for benefits for employees shall be
the first of the month after ninety (90) days of emylemt.

3. The Medical Center shall pay its share of healtbrance premiums for eligible Full-time
employees while they are on a medical leave of absehwh has been approved by the
Medical Center in accordance with the following schedu

Length of continuous Length of Medical Center
employment obligation

0-36 months 0 months

37-72 months 3 months

73-108 months 6 months

over 108 months 9 months

The foregoing does not apply to Life, Prescriptiongand Dental insurance.
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An employee who has single, husband/wife, parerd/cfaimily coverage, upon presenting
proof of other coverage, may opt out of coverage and reaams as follows:

Single: $250 annually
Parent/Child and Husband/Wife: $400 annually
Family: $600 annually

These sums shall be paid in cash on a bi-weeklg.basiemployee is entitled to immediate
reinstatement of benefits upon life event (divorcatledisability, loss of other insurance by
spouse, loss of employment by spouse).

26.2 LIFE INSURANCE:

1.

The Medical Center shall continue the presenufs Life insurance coverage subject to the
provisions of the existing group policies, in the faowant of thirty thousand ($30,000.00)

dollars for each permanent Ful-Time employee afteh mployee has completed six (6)

months continuous employment with the Medical Center.

26.3 PRESCRIPTION DRUG PLAN:

1.

The Medical Center shall pay ninety (90%) pdroémhe premium cost of a Prescription Plan
for each Permanent Full-time employee who has completed (1) year of continuous
employment with the Medical Center and who elects regee The Plan shall cover the
employee and his/her eligible dependents and slagiire a five dollars ($5.00) co-payment for
generic prescriptions and ten dollars ($10.00) co-payfior brand name prescriptions. When
no generic drug is available, there shall be admfars ($5.00) co-payment. When a generic
drug is available but a brand name drug is prestrithere shall be a ten dollar ($10.00) co-
payment. Pharmacy co-pay for prescriptions filechatRalisades Retail Pharmacy will be as
follows: Generic prescriptions shall be three doll&&d0) and brand name prescriptions shall
be five dollars ($5.00)

The Medical Center shall pay a pro-rata coshefRrescription Drug Plan for Part-Time |
employees based on the hours the Part-Time | emplyegularly scheduled to work.
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26.4

26.5

26.6

DENTAL PLAN:

The Medical Center shall pay ninety (90%) peradnthe premium cost of the DMO Dental Plan
provided through Prudential Insurance for each Pemhdiud-time employee who has completed one
(1) year of continuous employment with the Medical €eand who elects coverage. The plan shall
cover the employee and his/her eligible dependentsfeed in the plan.

HEALTH INSURANCE - CHANGING CARRIERS

The Medical Center can change carriers so longeabdnefits provided through another carrier are
equal to or better than the current plan and thetc@snployees is not increased.

In an effort to decrease the Medical Centeefb@msts without overwhelming the cost sharing made
by employees, the Medical Center and the Union siteegt no later than 11/15/93 to discuss:

The implementation of a PPO consisting of PMC playsici
Encouraging the use by the employees of the PP@sagria/sicians by:

Education of the employees regarding the bené#PO.

Reduced co-pay and deductible for employees villze the network.

Increased deductible and co-pay for those who dotiize the network.

The manner in which emergent care will be caver

The manner in which services not covered by R®e covered.

The manner in which employees outside a cegeaigraphic area will be covered.

N o g s D PRP

The manner in which any cost saving realizdidbevshared with employees.

If both parties are able to come to a full agreensgarding the implementation of a PPO or other plaaredth
a replacement of, or alternative to, the current planew health care plan will be added to the contrt
there is no mutual agreement, then the contraatenihin unchanged.

27. ORIENTATION, STAFF DEVELOPMENT AND TUITION:

27.1

27.2

Orientation and staff development programs beafirovided in accordance with present policy and
the Medical Center will make reasonable effort to givaployees sufficient time while on duty to
attend such program. A written outline of the orieotaprogram will be given to all new employees
and those who are transferring from one unit/departtoestother.

TUITION: Full-Time employees with one (1) yeéservice will be reimbursed for costs of tuition to
a maximum of eighteen (18) credits per year on thenfwig basis. The Medical Center will pay up to
one hundred and twenty-five ($125.00) dollars paticpius seventy-five (75%) percent of the tuition
costs over one hundred and twenty-five ($125.00) dqdler credit. The employee must obtain a
grade of C or better to be eligible for benefits utkisrarticle. Law and PhD degrees, except Pharm
D, are not eligible for reimbursement. Employeespaill back tuition reimbursement for any
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undergraduate or graduate courses for the last nimeof@hs, if they leave employment prior to one
year after the last course is completed.

The cost of challenge exams and specialty cetitfitz will be eligible for reimbursement under the
Medical Center's tuition program. This will includeCES, PALS, BCLS, and NRP. NPP (non
productive pay) will be granted in order to obtain andénew such certificates on the following basis:

Eligible employees must attend a Medical Cesgensored program, if offered.
No more than two (2) NPP days, if necessarype/iljiven for any initial certification.
Only one (1) NPP day will be given, if necegstarr any recertification.

Reimbursement will be granted only after the empldyag provided proof of successful
certification or recertification.

28. UNIFORMS AND LAB COATS:

Full Time employees required to wear uniforms or tadi€ shall be supplied with five (5) uniforms or lalats
by the Medical Center. Per diems required to wadonms or lab coats shall be supplied with two (2jarms

or lab coats by the Medical Center. Full time emmsywill receive two (2) jackets along with uniforms
provided. The number of uniforms for Part Time emplsysd be pro-rated and wil be rounded up if the
number of uniforms results in a fraction.

Non-boiler room maintenance employees shall receiy@spmiforms: three (3) summer weight and (3) winte
weight.

Female Housekeeping employees will receive threei(@gr weight and three (3) summer weight tops.

A worn or damaged lab coat or jacket shall be replatesh returned to the Medical Center. The lab coats a
jackets shall remain the property of the Medical €eand must be returned when an employee terminates
his/her employment. Laundering shall be the respiitysdd the employees. Replacement cost of lost labscoat
or jackets will be borne by the employee.

The Medical Center reserves the right to instiéutiisposable lab coat program.

29. MULTIPLE SHIFTS - COMPENSATION:

An employee regularly scheduled to work the day shifh is assigned to work the night shift shall recane
additional eight (8) hours pay at straight time piareturning to the day shift provided s/he has wofiked5)
consecutively scheduled nights. There shall beaat lone (1) twenty-four (24) hour period during wiiwh
employee is scheduled off prior to returning to thestteft;

30. PERSONNEL FILES:

An employee shall be granted access to his/her peridies within forty-eight (48) hours of receipt ohaitten
request for access made to the Vice President of Hiteaaurces. Photostatic copies of documents in the

personnel file will be provided to the employee at & abfifteen ($.15) cents per page.

The employee may rebut any derogatory material fhdmidle by submitting a written account of his/kiersion
which shall be attached to the rebutted materiagciplines, including written memoranda of verbal ways,
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31.

32.

33.

34.

35.

written warnings, suspension, or termination, andadingr preceding ones, falling outside an active tw@!2¢
month floating period, which is measured back in fiom the most recent occurrence of the same natuie (be
work performance, work habits or attendance) shall@aisbd as the basis for any future disciplinargacti

Written memoranda of verbal workings, performanceuetiains and conference memoranda shall not be used
against an employee in actions occurring more thanlynedr after issued, or more than one (1) year frem th
date of the last offense of the same nature, whiclielaer.

Employee performance evaluations and conference memaoeaa not disciplinary actions and, therefore, are
not grievable. However, an employee may be discipioed¢onduct discussed in the evaluation or during the
conference, which discipline shall be communicatexdgaparate disciplinary notice and subject to Arficl

LABOR-MANAGEMENT COMMITTEE:

A Labor-Management Committee composed of three (3gseptatives selected by the Medical Center and
three (3) representatives selected by the Uniohish#drmed. The committee shall meet at a reasertaie
whenever requested by either party to discuss problemsnoern to the Union and the Medical Center,
including safe patient handling, ergonomics, violence pitéwe needle safety, protective equipment and
clothing/exposure to pathogens and allergens, and worleddlltesses and injuries. Time spent at Labor-
Management meetings will be compensated in accordaititérticle 3.4. The Medical Center President an
the Union President shall be considered as ex-offielmibers of this committee.

EMPLOYEE MEALS:

The Medical Center shall maintain the current smaidwance policy for Dietary Department employeester
duration of the agreement.

FLEXIBLE SHIFTS:

The Medical Center and the Union agree to studyrapttment flexible shifts on a trial basis involvingits
where employees are wiling to participate. Suchisshiill include twelve (12) hour and ten (10) hobifts.
The terms shall not be implemented until all terresrautually acceptable by the Medical Center aadhion.
JOB DESCRIPTIONS:

The Medical Center will provide an employee hisjbbrdescription within thirty (30) calendar days aéhi Al
job descriptions relating to a department/unit wilmbaintained in said area and made easily accessibie
employees of that department/unit upon request.

SAFETY & HEALTH

35.1 The Employer shall make every effort to maintain a aafl healthy workplace.

35.2 No employee shall be expected to perform work thatngetaus to their personal safety and health.
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STAFFING

36.1 General
Palisades Medical Center and the Union agree thaingtatteds fluctuate over time and are
influenced by many factors. These factors include patiata, patient focused indicators and
structure indicators. To ensure appropriate staffing, tbessitive quality indicators will be
considered in determining appropriate staffing levels.

36.2 Staffing Regulatory Guidelines
The Medical Center shall abide by all staffing guidelipesmulgated by the NJSDOHSS and
JCAHO.

36.3 Medical Center Staffing Guidelines

A) Development of Staffing Standards for Other Units.
With twelve (12) months of the commencement date of GBL3he Medical Center will,
with input from Union, develop staffing standards fomaltsing units as well as technical
and service/maintenance titles. If the Medical Cedtas not develop such standards/ratios
within twelve (12) months, then the Union may refex matter to the American Arbitration
Association for binding arbitration.

B) Factors to be used in developing staffing standards/ratios:

)] The Medical Center’s acuity system

ii) Patient data indicators

(1) Admissions/Discharges
(2) Patient Days

3) Case Mix Index

(4) Length of Stay

(5) Visit volume

ifjPatient focused indicators

(1) Medication error rates

(2) Patient falls

(3) Nosocomial infections

(4) Pain management

(5) Pressure sores

(6) Restraint use

(7) Patient satisfaction surveys

Iv) Structure indicators

(1) Nursing hours per patient day/units of service/visit volume
(2) Use of agency staffing

(3) Staff turnover

(4) Overtime/worked hours

(5) Staff qualifications (experience, education, certifaali
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36.4 Advisory Committee

36.5

The Medical Center and the Union have establisheddiesory Committee. The Committee will
meet monthly to study the impact of the indicatoredistbove, to review staffing levels, and to
develop staffing standards/ratios. Each co-chair shalighe the other with its meeting agenda a
minimum of two (2) weeks prior to the meeting date.

Four (4) committee members will be chosen by the Medenter and four (4) chosen by the
Union.

Recommendations for changes in system or staffingeithade by the committee to the Medical
Center administration for action.

Conflict Resolution

The Medical Center’s failure to maintain minimum sigfflevels is subject to the grievance and
arbitration procedure. If it is determined that the Maldi@enter has understaffed on a particular
unit more than fifty (50%) percent of the time during a payiod, then employees on the unit
shall received a $50 bonus each shift that the unit waerstaffed, provided, however, that if the
short staffing is due to emergent circumstances (ntudimg pre-scheduled staffing deficiencies
and chronic short staffing) such differential shall betpaid. Grievances regarding staffing shall
be presented at Step 3 and a meeting regarding the grieskaaicbe held within two (2) weeks
of the submission of the grievance.
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EFFECTIVE DATE AND TERMINATION:
This agreement shall remain in full force and effect from June 1, 2009 until

May 31, 2011.
In witness thereof, the parties have hereto executed this agreement on the date
indicated below.
ALISADES MEDICAL R HEALTH PROFESSIONALS AND
% - ALLIED EMPLOYEES, AFT/AFL-CIO

Ve 5 JtoeEz/
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SERVICE AND MAINTENANCE WAGE SCHEDULES

06/01/09 01/01/10 03/01/11
Grade |
Transporter, Dietary Aide, Light Cleaner, Linen
Aide, Laborer
0 $12.38 $12.50 $12.63

1 $12.73 $12.85 $12.97
2 $13.04 $13.16 $13.29
3 $13.38 $13.51 $13.65
4 $13.71 $13.84 $13.97
5 $14.03 $14.16 $14.30
6 $14.38 $14.52 $14.67
7 $14.73 $14.87 $15.01
8 $15.05 $15.19 $15.34
9 $15.39 $15.54 $15.70
10 $15.77 $15.92 $16.07
11 $16.11 $16.26 $16.42
12 $16.43 $16.59 $16.76
13 $16.76 $16.92 $17.08
14 $17.08 $17.24 $17.41
15 $17.39 $17.56 $17.74
16 $17.70 $17.87 $18.04
17 $17.99 $18.16 $18.33
Grade Il

Nurse's Assistant, Storeroom Clerk, CSR Aide

0 $13.13 $13.26 $13.39
1 $13.43 $13.56 $13.70
2 $13.79 $13.92 $14.05
3 $14.13 $14.26 $14.40
4 $14.42 $14.56 $14.71
5 $14.77 $14.91 $15.05
6 $15.13 $15.27 $15.42
7 $15.44 $15.59 $15.75
8 $15.79 $15.94 $16.09
9 $16.13 $16.28 $16.44
10 $16.45 $16.61 $16.78
11 $16.79 $16.95 $17.11
12 $17.11 $17.27 $17.44
13 $17.43 $17.60 $17.78
14 $17.76 $17.93 $18.10
15 $18.07 $18.24 $18.42
16 $18.36 $18.54 $18.73
17 $18.65 $18.84 $19.02

06/01/09 01/01/10 03/01/11
Grade Il

Cook's Helper, PT Aide, Heavy Cleaner

0 $12.77 $12.89 $13.01
1 $13.06 $13.18 $13.31
2 $13.40 $13.53 $13.67
3 $13.77 $13.90 $14.03
4 $14.08 $14.21 $14.35
5 $14.39 $14.53 $14.68
6 $14.77 $14.91 $15.05
7 $15.10 $15.24 $15.39
8 $15.42 $15.57 $15.73
9 $15.77 $15.92 $16.07
10 $16.14 $16.29 $16.45
11 $16.46 $16.62 $16.79
12 $16.81 $16.97 $17.13
13 $17.14 $17.30 $17.47
14 $17.44 $17.61 $17.79
15 $17.76 $17.93 $18.10
16 $18.06 $18.23 $18.41
17 $18.35 $18.53 $18.72
Grade IV

Dietitian's Assistant, EMT, Food Services
Representative, Shipping/Receiving Clerk,
Patient Care Technician

0 $14.00 $14.13 $14.26

1 $14.48 $14.62 $14.77
2 $15.01 $15.15 $15.30
3 $15.49 $15.64 $15.80
4 $16.00 $16.15 $16.30
5 $16.46 $16.62 $16.79
6 $16.97 $17.13 $17.29
7 $17.44 $17.61 $17.79
8 $17.94 $18.11 $18.28
9 $18.43 $18.61 $18.80
10 $19.02 $19.20 $19.39
11 $19.52 $19.72 $19.91
12 $20.01 $20.20 $20.40
13 $20.50 $20.71 $20.91
14 $20.97 $21.17 $21.37
15 $21.43 $21.64 $21.86
16 $21.89 $22.10 $22.31
17 $22.32 $22.54 $22.77
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Grade V

Monitor Tech, Sr. Shipping/Receiving Clerk

©Coo~NOoOOUTh~WNPEFO
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Grade VII

Cook, Black Seal Engineer

O©oo~NOoOOUTh~WNPEFO

$15.06
$15.54
$16.07
$16.58
$17.02
$17.54
$18.01
$18.50
$18.99
$19.48
$20.03
$20.53
$21.01
$21.51
$21.98
$22.43
$22.89
$23.32

$18.60
$19.20
$19.65
$20.07
$20.50
$20.92
$21.33
$21.75
$22.21
$22.64
$22.78
$23.18
$23.61
$24.04
$24.44
$24.85
$25.24
$25.62

$15.20
$15.70
$16.22
$16.75
$17.18
$17.72
$18.18
$18.69
$19.17
$19.67
$20.22
$20.74
$21.21
$21.73
$22.19
$22.65
$23.11
$23.55

$18.79
$19.39
$19.85
$20.26
$20.71
$21.12
$21.54
$21.96
$22.42
$22.87
$23.00
$23.40
$23.85
$24.27
$24.68
$25.09
$25.48
$25.88

$15.35
$15.85
$16.38
$16.91
$17.35
$17.89
$18.36
$18.87
$19.35
$19.87
$20.42
$20.94
$21.42
$21.94
$22.40
$22.88
$23.33
$23.79

$18.97
$19.58
$20.04
$20.46
$20.91
$21.32
$21.76
$22.17
$22.64
$23.09
$23.22
$23.63
$24.08
$24.51
$24.93
$25.33
$25.73
$26.13

Grade VI
Maintenance Person, Lead CSR Aide

0 $16.13 $16.28 $16.44
1 $16.95 $17.11 $17.27
2 $17.75 $17.92 $18.09
3 $18.25 $18.43 $18.61
4 $18.75 $18.93 $19.11
5 $19.21 $19.40 $19.59
6 $19.73 $19.92 $20.11
7 $20.21 $20.41 $20.61
8 $20.79 $20.99 $21.19
9 $21.38 $21.59 $21.81
10 $22.00 $22.21 $22.42
11 $22.58 $22.81 $23.03
12 $23.15 $23.37 $23.60
13 $23.74 $23.97 $24.20
14 $24.30 $24.54 $24.79
15 $24.84 $25.08 $25.32
16 $25.37 $25.62 $25.88
17 $25.89 $26.14 $26.39
Grade VIII

Blue Seal Engineer, Carpenter, Electrician,
Endoscopy Tech

0 $21.72 $21.93 $22.14
1 $22.60 $22.83 $23.05
2 $23.50 $23.74 $23.97
3 $24.42 $24.66 $24.91
4 $25.33 $25.58 $25.84
5 $26.22 $26.47 $26.73
6 $26.55 $26.82 $27.08
7 $26.89 $27.15 $27.41
8 $27.61 $27.89 $28.16
9 $28.32 $28.60 $28.89
10 $29.18 $29.46 $29.75
11 $29.93 $30.22 $30.51
12 $30.66 $30.97 $31.27
13 $31.40 $31.71 $32.03
14 $32.11 $32.42 $32.74
15 $32.80 $33.13 $33.45
16 $33.48 $33.81 $34.15
17 $34.14 $34.47 $34.81
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Grade IX Grade X

Plumber Nurse's Assistant Greater than 7 Years

0 $19.70 $19.89 $20.08 0 $14.20 $14.34 $14.48
1 $20.29 $20.49 $20.69 1 $14.50 $14.65 $14.79
2 $20.75 $20.95 $21.15 2 $14.86 $15.00 $15.14
3 $21.17 $21.37 $21.58 3 $15.20 $15.35 $15.50
4 $21.59 $21.81 $22.02 4 $15.49 $15.64 $15.80
5 $22.02 $22.23 $22.45 5 $15.84 $15.99 $16.14
6 $22.43 $22.65 $22.88 6 $16.20 $16.36 $16.52
7 $22.84 $23.06 $23.28 7 $16.51 $16.68 $16.84
8 $23.30 $23.53 $23.77 8 $16.86 $17.02 $17.18
9 $23.74 $23.97 $24.20 9 $17.20 $17.37 $17.54
10 $23.88 $24.11 $24.34 10 $17.52 $17.70 $17.87
11 $24.29 $24.53 $24.78 11 $17.86 $18.03 $18.20
12 $24.70 $24.95 $25.19 12 $18.18 $18.36 $18.54
13 $25.13 $25.37 $25.62 13 $18.50 $18.69 $18.87
14 $26.62 $26.89 $27.15 14 $18.83 $19.01 $19.19
15 $27.03 $27.29 $27.56 15 $19.15 $19.33 $19.52
16 $27.43 $27.70 $27.98 16 $19.45 $19.64 $19.84
17 $27.82 $28.09 $28.36 17 $19.75 $19.94 $20.13

Experience:

0 but less than 2 yrs = Step 0 +30%
2 but less than 4 yrs = Step 2 +30%
4 years or more = Step 4 + 30%
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10.

APPENDIX A
PER DIEM EMPLOYEE

The Per Diem Employees (hereinafter referred ttP&5) must agree to be regularly scheduled to work a
minimum of sixteen (16) hours per week. The Mediahter shall have no obligation to schedule a PD any
minimum number of hours. Per Diems hired after Seip¢erh5, 1996 must agree to work two (2) of the eight
(8) legal holidays, including one (1) major holiday &mksgiving Day, Christmas Day, New Year's Day, er th
Fourth of July).

The wage rate for the PD shall be as gewtyge schedule, after being given recognition f@pgfopriate
experience, both current and prior. Per Diem Employealebe paid during their probation at a rate 5%
below their regular hire rate. Immediately after cortipiethe Per Diem probation they shall receive their
regular pay rate.

The only fringe benefits which the PD shall receixe time and one-half (1 1/2) for hours worked on ariyeof
holidays specified in this agreement (Article 19dbjift differential (Article 16), and overtime pag defined in
Article 22.3.

The probationary period shall be ninety (90) workiags or six (6) months, whichever comes first.

A Per Diem employee shall be available to work t#)ce{ght (8) hour weekend shifts every month. PeniSi
hired after September 15, 1996 shall be availableark three (3) eight (8) hour weekend shifts per mont

The Medical Center shall grant a PD reasonaldeianof time off without pay for valid reasons.

An employee who transfers to a PD status shall hiaileer seniority frozen. A PD who transfers batl &
Ful-Time, Part-Time | or Part-Time |l status mustnain in said status for six (6) months before opting t
return to PD.

When per diems are needed on a particular yvet'tteent, former employees who have worked in said
unit/department in the same job classification sballgiven preference. The parties agree that former
employees do not receive the work opportunity exclusively.

An employee who elects to become a PD will not bileehto use time accrued for illness/injury. Howeay
such accruals shall remain credited to the emplayéslzall be available for use by the employee ieteat the
employee transfers to Full-Time or Part-Time | status.

Per Diem employees who call to cancel their shift rpustide the Medical enter with four (4) hours notice of
their intent to cancel.

In addition to the provision of the Collective Bangey Agreement referred to in paragraph 2 hereofollosv-
ing provisions shall also apply: Articles/Sections21;, 2.2B; 2.3-2.5; 3; 4; 7-13; 15.5; 17.1.2; 13,.17.1.5;
17.1.6; 17.2; 17.4; 21; 22.1; 22.2; 22.5; 23.1afaph 2 & 3; 23.2 (A), (B), (D), (E); 27.1; 2830; 31; 33;
34.

Provisions of the contract not listed in this sectioBextion 2 hereof shall not apply to PD.
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BARGAINING UNIT WORK

The Medical Center agrees that managers should not regularly perform bargaining unit work.
dowever, there will be limited times in the course of operations where managers may have to do so in
srder to train and develop employees or maintain the efficiency of the operation, as long as this does

10t affect the work hours opportunity or overtime opportunity of available employees or opportunity
for recall of laid-off employees.

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES AFT/AFL-CIO

Date: J)—/)o /OL/

40



SIDE LETTER
The Medical Center and the Union agree in principle on the implementation in the contract of a wage
schedule for grades I, II, and III. This implementation will take place under the following parameters:

- The Medical Center and the Union will meet to address this issue before 2/28/94 and conclude
their discussions by 4/30/94.

- The Medical Center and the Union will devise a system of no greater than nine (9) steps with an
amount of twenty-four ($0.24) cents between steps.

- Procedure, if any, to phase in the steps.
- No employee will have their pay reduced as a result of movement to a step.

The parties agree that if no agreement is reached by 4/30/94, the matter may be submitted to expedited
arbitration with the proviso that the arbitrator's decision be based on the above parameters.

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES, AFT,AFL/CIO

fonws Tormay

¥ e
Date: y/) 5 ?’ 4 f

Date: 12 @ o
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SIDE LETTER

LOW CENSUS

“In periods of low census, the Medical Center and the Union will make their best efforts to encourage
staff'to use their personal, holiday, and vacation time to reduce costs.”

PALISADES MEDICAIL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES, AFT.AFL/CIO

Date: /2 8 ?’ b f Date: 1| r0 /J o
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SIDE LETTER

ADVISORY COMMITTEE

The Medical Center and the Union agree to the establishment of an advisory committee to
address the staffing issues of the three bargaining units. There will be two sub-committees, one in
the Nursing Division and one in the Ancillary Services Division. Each sub-committee shall be
comprised of three Union members chosen by the Union, and three Medical Center
representatives, selected by the Medical Center. The committee shall meet quarterly, unless
otherwise mutually agreed, commencing 1/1/00.

The committee will address the following issues: overtime (voluntary and mandatory), per
diem cancellation, staffing and scheduling. The Medical Center will provide the necessary
information and data for the committee’s use. The information is Medical Center property and
will be kept confidential. :

The committee will forward any suggestions for change or improvements to the leadership
of the respective divisions. Acceptance or rejection of these suggestions offered will not be
subject to the grievance and arbitration clause of the contract.”

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES. AFT,AFL/CIO

Date: 1+ 2 /5 o
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SIDE LETTER

SCHEDULING OF NURSING ASSISTANT, FOOD SERVICES, AND HOUSEKEEPING PER DIEM
EMPLOYEES

Scheduling of Nursing Assistant, Food Service, and Houselgeemployees shall be achieved on a 4-week
basis by the following procedure: PD employees shall nilagie availability known to their department by 10
days prior to the start of the new schedule. No sulmmssvill be accepted or considered after this date.

PD Nursing Assistants will advise the Nursing Staffing office as per paragraph one, of their
availability of days/shifts and the Medical Center will use it ledforts to accommodate their choice if there
are shifts available.

In Food Services and Housekeeping, any shifts that drélled by Full or Part time employees, or shiftsttha
occur during the 4-week schedule, will be filled by the depamt utilizing a numerical list of PD employees for
the particular job classification needed. PD employdes accept an available shift shall be placed at mideoé
the list for the following available shifts. Select continues in sequential order to the end of the [Bhis
procedure will be used for Nursing Assistants should ungllefis remain during the course of the schedule.

Nursing Assistants and Housekeeping PD employees hired defore 6/1/06 will be placed on a list in
alphabetical order and assigned a sequential number begitim#1. PD employees hired on or after 6/2/06
will be placed on the bottom of the list and givennbg&t consecutive number. Food Service PD employeks wil
continue with the numbering system in place since 9/15/99.
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SIDE LETTER

The parties agree that from the period between September 1, 2006 and December 31, 2006 the
Medical Center and the Union will agree to a Vacation Request Trial that would alter the process
as follows:

1.The employee will submit the vacation request to the Manager.

2. The Manager will acknowledge the request by hand stamp “Received” with the time
and date the request was submitted.

3. If the stamp is not available, the Manager shall date and time the request by hand.

4. A copy of the request form with the information above will be immediately returned to
the employee.

At the end of the trial period, the Labor Management Committee will meet to discuss the
outcome of the trial. The parties can decide to continue the process for an additional period of
time, or through the life of the contract, or end the trial.

PATISADES MEDICAL CENTER HEALTH PROFESSIONALS AND ALLIED
. EMPLOYEES, AFT/AFL-CIO

Date: _ } Date: ! }’l Z (234
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SIDE LETTER

SIDE LETTER
Dependant Health Coverage
The Medical Center and the Union agree to meet to negotiate on the issue of dependant's health
coverage (defendants aged 19-23).
This meeting will take place under the following conditions:

The Medical Center and the Union will meet to address the issue no later than March 1, 1997, and
conclude their discussions by June 30, 1997.

The parties agree that if no agreement is reached by June 30, 1997, the matter may be submitted to
binding arbitration as per Article 8 of the collective bargaining agreement.

The parameters of the negotiations are as follows:
- possible reduction in age for health insurance coverage of dependents or;

- potential additional co-payment for those employees who have children between ages
19-23 who are currently covered

- date of initiation of negotiated changes

- impact of cost to both employee and the Medical Center will be considered.

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES. AFT.AFL/CIO

d,wﬂmwg,

Date: y/) : ?’ d f

Date: 1o




SIDE LETTER TO SERVICE & MAINTENANCE CONTRACT

The current eyeglass plan shall remain in effect for eligible Service and Maintenance unit
employees.  This benefit will be eliminated if the Hospital eliminates the plan in the clerical unit
represented by the Teamsters or if the benefit is eliminated pursuant to negotiations with the HPAE.,

Effective September 16, 2002, the benefits will be a maximum of one hundred twenty-five dollars
($125.00) every two years.

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES. AFT.AFL/CIO

v

Date: V/) 3 ?’ 4 f

DNate: 12 2 /d ¥
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SIDE LETTER

The Medical Center agrees to provide educational asststhryond the scope of Article 27) for
employees interested in becoming Registered Nurses urmdfeltwing conditions:

1)

2)

3)

4)

5)

6)

7

Full-time and Part-time 1 employees with a year ofiserwill be eligible for this
assistance.

Employees will attend Bergen Community College (or ofitegrams with comparable
tuition and fees).

Employees will maintain a grade point average of “Cbeiter in order to be eligible for
reimbursement.

Employees will remain employed at Palisades Medicalé€Cexst Registered Nurses for a
period of two (2) years after achieving their RN licges or they will repay the entire
amount expended upon them.

The Medical Center will be responsible for tuitioredeand books during this course of
study and the employee will provide necessary receipts.

The Employee must obtain approval before beginning thesemf study and complete
the necessary forms, pursuant to the accepted practiceAntidé 27.

Discontinuation of this program may occur if nurse vatanfall below 5% and the
Medical Center has provided the union with 90-calendar dagen Should the program
be discontinued, the employees who are in the educapomatss under this program will
continue to receive educational assistance until tblegee their RN, or drop out of the
program.
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SIDE LETTER

The parties agree that the Physical Therapy Assistant title will move from Grade VII of the
Service and Maintenance Contract to Grade XV of the LPN/Technical Contract effective 6/1/04.

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES, AFT,AFL/CIO

forws Tornsy

Date: Date: jf 12 /0 ¥
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SIDE LETTER

The parties agree that the Maternal/Child Tech will move from Grade VI of the Service and
Maintenance Contract to Grade XII of the LPN/Technical Contract effective 6/1/04.

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES, AFT,AFL/CIO

/M,fmug,

Date: /) '7’3 7/ Date: 1> ro /ﬂ o
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SIDE LETTER

The Medical Center and the Union agree to the establishment of a subcommittee for the sole
purpose of addressing the issue of the quality of uniforms provided by the Medical Center for
Nursing Assistants. The committee will be composed of two Union members chosen by the
Union, two Medical Center representatives chosen by the Medical Center, and two Nursing
Assistants chosen jointly by the Medical Center and the Union.

The committee will address the following issue:’
1. Quality and weight of the fabric for Nursing Assistant uniforms.

The committee will complete their deliberations, and their assigned task, by August 1, 2006.

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED BMPLOYEES, AFT/AFL-CIO

[OJW/»? ] ,/7/94}

Date
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SIDE LETTER

Boiler Room and/or Housekeeping Schedule

The parties agree that the employees in the Boiler Room and/or Housekeeping shall not be
scheduled to work greater than 8 hours in a 24 hour period. If the practice expands beyond
Housekeeping and the Boiler Room, the parties agree to meet and discuss the issue. This does not
affect the right of the Medical Center to offer, or employees to accept, voluntary overtime.

PALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
ALLIED EMPLOYEES, AFT/AFL-CIO

YA

Date

‘/ '7} o5
Date
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L.

SIDE LETTER
HPAE Retiree Medical Trust

Within six (6) months after ratification of the agreement by the Union, the covered members
of the bargaining unit will participate in a referendum vote to participate in a mandatory
employee contribution to the HPAE Retiree Medical Trust. Upon an affirmative result, and
notification of such to the Medical Center, the Medical Center shall withhold the amount
specified by the Union and transmit such funds to the HPAE Retiree Medical Trust. No
payroll check off by employees will be required; instead the employer will transfer one check
for this purposeof employee contributions, representing $.20 per each regularly scheduled
hour — including vacation, sick and personal time, but excluding on-call and overtime (both
scheduled and unscheduled) and capped at a maximum of 2080 hours charged per year — for
cach full and part time employee who worked in that month. The monthly per capita amount
of employee contributions shall be included in each employee’s salary for purpose of
calculating retirement benefits and will be withheld pursuant to applicable law.

Contributions to the Trust as voted by the covered members of the bargaining unit shall be
due at the Trust office on the 10™ of the month following the month for which the
contribution is made.

The Medical Center assumes no obligation, financial or otherwise regarding the HPAE Retiree
Medical Trust, or any provisions of this Side Letter. The Union shall indemnify and hold the Medical
Center harmless against any and all claims, demands, lawsuits or other actions that might arise out of
this agreement, or any claims, lawsuits filed by any persons related to the deductions of monies, or
collection of monies in regards to the HPAE Retiree Medical Trust pursuant to the Side Letter.

ALISADES MEDICAL CENTER HEALTH PROFESSIONALS AND
: ALLIED EMPLOYEES, AFT/AFL-CIO

%W /= /ﬂ’”"“ac
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SIDE LETTER

DIETARY DEPARTMENT

A committee of equal number of Dietary employees and sigoes/management shall meet to
discuss the following issues: Schedule protocol, rotati@ssignments, staffing, safety clothes

and equipment. The committee shall begin to meet rothé&n September 1, 2009 and report to
PMC and the Union by November 30, 20009.
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SIDE LETTER

The ED CNA’s who are trained and competent to be EgneyggRoom Technicians
shall be promoted to the new title as soon as theyyquali
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SIDE LETTER

Palisades Medical Center will request a meeting Warborage and the Union to discuss the issue of
patient transport between the Residence and thetdlospi
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SIDE LETTER

Job Titles

The Medical Center and the Union agree to establiginanittee to review a certain job title for
the possibility of movement from one contract totheo and to review the upgrade of certain job
titles. The committee shall consist of three Uramd three Supervisory/Management employees.
The committee will meet and operate under the follgweionditions:

1. The job title to be reviewed for movement from ooetcact to another is limited to:
Nursing Assistant.
The criteria for movement into a different contrsleall be as follows:
a. cost to the Medical Center shall be a prime consiuberat
b. level of education and training required
c. technical expertise necessary to perform the job

2. The following titles will be reviewed for upgrade: CSRI& Dietitian Assistant, Dietary
staff assigned to the grill.
The criteria for upgrade shall be as follows:
a. cost to the Medical Center shall be a prime consitberat
b. level of education and training required
c. technical expertise necessary to perform the job
d. changes in complexity of the work

3. Meetings will be held to gather information and cogtacst. Meetings shall begin by
September 1, 2009 and conclude by November 30, 2009. The Meelital Ghall issue
its decision by December 15, 2009.

4. The Union shall have the right to appeal the Medicaké€rés decision to arbitration, as
per Article 8 of the contract. The arbitrator’s deeisshall be limited to proper contract
placement of the title listed above, and upgrade of tles fisted above. No wage
increase will result from the movement of the titlea different contract. Shift
differential, on-call pay, vacation accrual, weekenceddftial, charge pay, rotation pay,
and floating pay will not be changed as a result of meverof a title into a different
contract until the final year of this agreement.
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| B 1,UUU PEI BAIMISSION Copay, Wmen aush

Semi-Private Room and Board™ 100% ]ww i uu';?:x[:‘:::y' il Rt
Inpatient/Outpatient Physician Services™ 100% Deductible and 15% coinsurance Deductible and 30% Coinsurance
Qutpatient Ambulatory Surgery**

- Physician Charges 100% Deductible and 15% coinsurance Deductible and 30% Coinsurance

- Hospital Charges 100% Deductible and 15% coinsurance Deductible and 30% Coinsurance

- Free Standing Surgical Center 100% Deductible and 15% coinsurance Not covered
Emergency Room

- Physician 100% 100% 100%

- Facllity 350 wpaay;“n;g;:va“’m ¥ $50 copayment, Waived ifadmitted | $50 copayment, Waived if admitted
Skilled Nursing Facility™ 100% Deductible and 15% coinsurance Deductible and 30% Coinsurance

30 days per calendar year

Quipatient Therapies**

- Qutpatient Facility Services

- Infertility Medications

iNiental Haalth Services

- Inpatient™

Non-Biclogically Based - 30 Days per calendar yr
Biogologically Based - Unlimited per calendar yr

100%
$15 copayment per visit

NA

Deductible and 15% coinsurance
$15 copayment

100%

Includes Physical, Occuy I, Speech)
90. outpatient visits per condition per [ifetime.
- Hospital 100% Deductible and 15% Coinsurance Deductible and 30% Coinsurance
- Physician's Office 100% Deductible and 15% Coinsurance Deductible and 30% Coinsurance
Chiropractic Care** : .
800 b i oo v far BB Ntk NA $15 copayment Deductible and 50% Coinsurance
Laboratory/Diagnostic Services Quest and LabCorp-100% no
Labs/X-Rays - NO PRECERTIFICATION Deductible
MRIs/CT Scans stc.™
- Facility Charge 100% Deductible and 15% Coinsurance Deductible and 30% Coinsurance
- Physician's Reading 100% Deductible and 15% Coinsurance Deductible and 30% Coinsurance
- Physician's Office Charges 100% Deductible and 15% Coinsurance Deductible and 30% Coinsurance
Durable Medical Equipment™ 100% Deductible and 15% Coinsurance Deductible and 30% Coinsurance
Home Health Care**
£ i NA $15 copayment per visit Deductible and 30% Coinsurance
60 visits per calendar year maximum
Infertility: Treatment* - §$20;000: lifetime max
- Specialist Office Visits $15 copayment per visit $15 copayment Deductible and 30% Coinsurance

Deductible and 30% Coinsurance
Not covered

Deductible and 30% Coinsurance

- Outpatient

Non-Biologically Based - 20 Visits per year

50% Coinsurance,
$50 max member payment
per visit

50% Coinsurance,
$50 max member payment per visit

Deductible and 50% Coinsurance

Biologically Based- Unlimited per year
iPrescription Program thru Wedco
Retaili: (30:day supply): Generic:-$5

Formulary: - $25

$15 copayment per visit

Deductible and 30% Coinsurance

$25 copayment per visit

Non Formulary:- $30

Mail.order: (30:day supply) Generic.--$10

Exercise Facllity

Formulary --$50'

Non Formulary: - SG_D

Subscriber:’ $100'Reimbursement per 6:Month Period
$50 Reimbursement per 6 Month Period
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CONSTITUTION
AND
BY-LAWS

OF

LOCAL #5030

THE HEALTH PROFESSIONALS AND

ALLIED EMPLOYEES

AFT/AFL-CIO

Amended and ratified by membership of Local #5030
February 14, 2001



CONSTITUTION & BY-LAWS OF LOCAL #5030

ARTICLE 1.

NAME:

The name of this organization shall be Health Professionals and Allied Employees, Local 5030.

ARTICLE 1.

OBJECTIVES:

The objectives of this organization shall be as follows:

A.

J.

To provide representation for all its members to bargallectively with respect to wages, hours and
working conditions of employment, to negotiate written agres with employers relating thereto and to
achieve benefits and working conditions at all levels commateswith the skills and expertise required of
its members.

To seek appropriate recognition of the skills and traireagired of its members in all specialized
professional and allied occupations and to formulate and adopethical practices and personnel
requirements to elevate the status of all of its members.

To achieve an optimal working environment through a natisfied membership.

To maintain and improve employment standards relatediibers and to critically examine and evaluate
all new developments relating to their professions andgiBlliion which may have an effect upon the

membership.

To enable members to speak with a common voice onrsptgaining to their professional and common
interests.

To engage in research and educational activities toopecerbetter understanding and advancement of this
organization.

To foster and develop harmonious relations with other ledganizations.

To promote the health, wealth and safety of all memdnedsto take such action as may be necessary to
protect the interest of the organization and each of itsheerand affiliates.

To engage in all other lawful and incidental activitgesl to take such other action as shall be necessary to
effectuate the aforesaid objectives of this organization.

To develop an effective channel of communication betweearhployer and our members.

ARTICLE Ill. JURISDICTION
The jurisdiction of this Local 5030 is the health professioaatsallied employees at Palisades Medical Center,
North Bergen, New Jersey 07047.

ARTICLE IV. MEMBERSHIP:

Section 1. Qualifications

A. All hospital professionals and allied employees and #mr@mployee in the health care field
whose membership is not specifically prohibited by this Consfititnd By-Laws of this
organization shall be eligible for membership so long asdbese to abide by the Constitution
and By-Laws. No person shall be denied membership on the baateptreed, color, sex, age,
marital status, national origin or religion.



B. All other groups who wish membership with HPAE may agplyyriting, to the HPAE Executive
Council. This membership application may be subject to a metrperote for acceptance.

Section 2. Dues
All members shall pay dues as set by the State Federatithe State Federation along with an initiation

fee of no less than $15.00 nor greater than $40.00 as fixed by theizx&@mincil.

Section 3. Assessments
A per capita assessment, in addition to dues, may be lgpa@dthe membership of the amount and method

of payment of such assessment has been approved:

A. By a majority vote of its members in good standihg regular or special meeting after
reasonable notice of the intention to vote upon such a question.

B. By majority vote of members in good standing in animership referendum conducted
by secret ballot.

C. When an assessment is proposed by the Executive Coulligilaction at a meeting of
a local union, a notice shall be mailed to the members id giamding at least two (2)
weeks in advance of the secret ballot vote on the issue.

Section 4. Termination of Membership
A member who remains in the jurisdiction of the Local aedtslto resign membership shall follow the

procedure set forth below:

A. Q) On an annual basis, a member may resign during the (8} calendar day period
next preceding the said member's anniversary of the most raeemttership
application. Such time period shall commence on the thirt8&thday preceding the
anniversary date and shall terminate on the anniversary dsa&ahembership
application; or,

(2 In addition to provision A. (1) above, a member maigreduring the first five (5) days
of January each year, exclusive of holidays and weekends.

B. All resignations must be accomplished in accordancethétiprocedure specified herein. Any
resignation which does not follow the procedure set forth hetll be invalid and shall have no

force or effect.

(1) All resignations shall be in writing and shall be sentelgystered mail onlpostmarked
the dates set forth above.

2 Such registered letter shall be sent to the main Wffice and shall be addressed to
the Local union's chairperson.

3) Such registered letter shall clearly state thenfitie to resign. Such statement shall be
accompanied by the said member's current address, work loaati@ssignment. Such
letter shall contain the signature of the member seekirgsigir. Members seeking to
resign may include reasons for resignation.

(4) All letters of resignation shall be accompanied bsugthorization revoking the
deduction of dues and the intent to no longer pay membership duedeerchf
revocation of dues deduction authorization must also be sér t@id member's
employer who makes such deductions at the same time suchidesttert to the Union.



C. Any failure to fully comply with each and every elemefrthe above procedure shall void the
resignation effort and said resignation effort shall haviorge or effect.

D. Any member who resigns pursuant to the procedure setfootfe shall not from that time
forward be caused to bear any financial obligation which &yswoicidental to full union
membership.

Any required financial adjustments shall be made as soorssibleo

Section 5. Reinstatement of Membership.
Reapplication for membership to this Local may be madetime by submitting a new application
which may include reasons for both resignation and reinstateAleng with application for membership
and payment of initiation fee as set forth in Section 2 of Anficle.

ARTICLE V. MEETINGS:

Section 1. Regular Meetings
Regular meetings of the general membership shall be heleheaemally and as necessary as determined by

the Executive Board and representatives of the Local.

Section 2. Special Meetings
A special meeting of members may be called at anyltinibe Local Executive Board and representatives
of the Local or by written request of twenty-five (25%) jeeitcof the membership. Only those items set
forth in the notice of a special meeting shall be discusseda@ad upon at such a meeting.

Section 3. Notice
Written notice of each special meeting shall be maileghthh member and/or posted on a HPAE bulletin
board no less than three (3) days prior to the meeting. eBGatar meetings, notification shall be given no
less than 14 days prior to the meeting.

Section 4. Quorum
A quorum for the transaction of business at a Regu Special Meeting shall be defined as follows:

A. One-half (1/2) or more of the Local Executive Board plissifficient number of members so that
the total number of officers and other members equals ten [{€gnt of the members in good
standing.

B. In the absence of a quorum, business may be discussed and minutdsutake vote shall be

taken on any issue.
Section 5. Local Executive Board Meetings

Regular meetings of the Local Executive Board will takelai-monthly. Additional meetings may be
scheduled as necessary by the President or at the requesajofridy of the Local Executive Board.

ARTICLE VI. OFFICERS, EXECUTIVE BOARD AND REPRESENT ATIVES
Section 1. Executive Board

The Local Executive Board shall be the governing body of tte.lti shall supervise the affairs of the local
and shall have the authority to make rulings and adopt policieoweted by the Constitution and By-
Laws, which are consistent with the provision of the Congtitiand By-Laws.

The Local Executive Board shall consist of seven membéisf{ife elected officers; President, two (2)
Vice-Presidents, Secretary, Treasurer, and the two app@mitedance Chairpersons.



Section 2.
The membership shall elect members to the following desidruffices.
(1) President
(2) Vice Presidents
(1) Secretary
(1) Treasurer

The membership shall elect members to be designated ias sepresentatives.
The elected officers shall serve as delegates totéte &nd National Conventions.

Section 3. President
It shall be the Presidents' duty to administeraffegrs of the Local and to execute policies eghbtl by the local
in conjunction with the Local Executive Board. TReesident, or Executive Board designee, shall geesd all
meetings of the membership and serve as ex-offi@mber of all committees, may appoint chairperssns
committees, and shall discharge all duties incaldatthe office of President.

The President shall serve as the Second VicédEne®n the Executive Council of the State Fed®rand shall
be eligible to serve on the Executive CommittethefState Federation in accordance with the Stderktion
Constitution.

Section 4. Vice Presidents
The local shall elect members to serve in two [@eVzPresident positions. It shall be the Vice-l@args’ job to
coordinate the activities of the union reps, owerd® Labor-Management Committee as well as thifin§ta
Committee. In the absence of the President, the Wiesident appointed by the Local Executive Bahuall
perform all the duties of the President and wheacsing shall have all the powers of and be sulbjeetl the
restrictions upon the President.

Section 5. Secretary
The Secretary shall keep or cause to be kept an accuratd of minutes of the meetings of the Local and
shall give or cause to be given notices of all meetingecordance with these By-Laws. The Secretary
shall also keep the membership roster and any communicati@rdiregsame, and shall in general
perform all duties incidental to the Office of Secretary.

The Secretary shall be responsible for the local newslett

Section 6. Treasurer
The Treasurer shall keep or cause to be kept an accurartg oéall membership fees including but not
limited to dues, initiation fees, assessments and shalhiergleperform all duties incidental to the Office
of Treasurer.

The Treasurer shall supervise the maintenance and distribfiiirfumds of the Local and shall keep
accurate and current records of such funds, shall work with #te Béderation Treasurer in developing
and implementing a budget and shall report regularly on thedtiitences. All financial records shall be
kept on a permanent basis by the Treasurer. The Treasuresesiialion the Budget Committee of the
State Federation.

Section 7. Grievance Chairpersons
The President shall appoint two members, subject to the appfdbe Local Executive Board, to serve as
Co-Grievance Chairpersons. One Chairperson shall comelHmRN/Professional unit and the other from
the Technical/Service and Maintenance units. The primary rabpitpsf the Co-Grievance Chairpersons
will be grievance handling. The Local President shall appoiatGrievance Chairperson to serve on the
Executive Council in accordance with the State Federation iGgdrst.



Section 8. Section Representatives
The Section Representatives will provide a means of conimation between the members and the elected
officer of the Local, will channel information to the appiiepe place and will update bulletin boards. The
Section Representatives will evaluate floor and unit needslitioald be brought to the attention of the
officers, shall submit a monthly report, in writing, to ¥iee President at the monthly meeting and shall be
required to attend such monthly meetings. Said representatéevessponsible for participation at Step One
level of the grievance procedure.

No member who has attended less than one-third (1/3) of thiareg special meetings of the Local shall
be eligible to run for elected office of the Local. Smtlssignments to be determined by local officers.

Section 9. Vacancies

In the event that a vacancy occurs in any elected positiotodinenge in status or otherwise, such vacancy

shall be filled as soon as practicable in the following manner

A. The Vice-President shall temporarily fill the vacan€resident. The Local Executive Board
will determine which of the Vice-Presidents shall fill thecancy. An election shall be held to
permanently fill the position as soon as practicable.

B. For vacancy of any other officer or representative,President, subject to the approval of the
Local Executive Board, shall appoint a member to fill theaway for the remainder of the term.

Section 10. Reimbursement for Union Business
Any officer, representative or member attending to duljai#ed union business will be reimbursed for
expenses incurred such as tolls, mileage and parking.

Section 11. Term of Office
Term of office shall be in conjunction with the State Fatlen Constitution and for up to two (2) years.

ARTICLE VII. COMMITTEES

Section 1. Appointment, Number and Term
The committees of the Local shall be standing or speaiaimittees. Each standing committee shall
consist of no less than two (2) active members. The cdeerghairperson shall be appointed by the
President of the Local, the committee members by the chsdmpef the committee, all subject to the
approval of the Local Executive Board. Each standing comenitiember's term shall be concurrent with
the local's term of office. Each standing committee di@l meetings as designated by the committee
chairperson. Each standing committee chairperson shall repeetigito the President.

Section 2. Standing Committees
A. Grievance Committee.
This committee shall hear and investigate all complaintsgrievances and shall recommend to the general
membership such actions, as it deems necessary. All gresvamest be made in writing and shall be filed
with the section representative who shall immediately furaisbpy to the Chairperson of the grievance
committee. The Committee has authority to investigateaatidate a grievance following the prescribed
form in any contractual agreement.

B. Committee on Political Education (COPE)

This committee shall be responsible for following legfish and political activity that may have an impact
on the Local. The committee shall participate on the $waderation’s COPE Committee. The committee
will make recommendations to the Local Executive Boardrdigg the Local’s participation in legislative
and political issues. The committee will coordinate comtgueducation and outreach on these issues.

Section 3. Special Committees
Special Committees may be appointed by the Presidentsheitipproval of the Executive Board for such
special tasks as warranted. Special committees shathliedito the activities necessary to accomplish the
tasks for which they were created and upon completion of such &wll be discharged.



A. Committee on Negotiations.

This Committee shall investigate and formulatppsals desired by the membership as a basisténrgninto
negotiations with the Employer. The President fibir this committee and will determine the numbkr
committee members. The committee will bargain ioddaith as representatives of the membership lzaltlsave
the authority of the membership to negotiate araoptwhich it shall present for ratification tcetigeneral
membership.

In the event a satisfactory tentative agreement bettheemegotiating committee for the Local and the
employer is not reached, the membership of the Local majdesrand authorize actions which are not in
conflict with this Constitution and By-Laws.

B. Committee on Nominations.

This committee will be composed of members in good standmagshall formulate all the rules and
procedures for the conduct of elections. No member of thisnittee can also be a candidate in an election
while the member is serving on the nominations committee.

C. Constitution and By-Laws Committee.
This committee shall be responsible for reviewing, intempgednd evaluating the need for amendments to
the Constitution and By-Laws.
ARTICLE VIII. STRIKES AND JOB ACTIONS

Section 1. Local Membership Authorization.
A Local membership may utilize job actions or other caedeactivity including but not limited to a strike
as a means of resolving deadlocked negotiations or other eigprdvided the procedures outlined in
Article VIII, Section 2 have been followed.

Section 2. Voting Procedures.
A. The decision to engage in a job action or other caedtexttivity must be authorized by the Local

membership involved through a simple majority of votes lopsicret ballot.

B. The decision to engage in a job action or other catteaudtivity will be limited solely to those
members who are employees of the particular institutiomgia@yer in question.

C. Notice, by mail and by posting, shall be given tolailde members at least three (3) days prior
to the vote, if time permits.

D. Voting will be conducted by secret ballot and, if timengigs, by mail. Only those mailed ballots
received at the time of the vote shall be counted with thakiets cast in person.

ARTICLE IX. RATIFICATION OF CONTRACT
The ratification of a negotiated Collective Bargaindggeement will be accomplished:
A. Upon tentative Agreement, a general membership meetihige scheduled.

B. By secret ballot, a majority of ballots castandr shall be required to ratify any tentative
Agreement arrived at by the negotiations committee.

ARTICLE X. OFFENSES, DISCIPLINE AND HEARING

Section 1. Offenses.
It shall be an offense against the Union:



For any member to knowingly make any false statenmntssrepresentations in or in connection
with said member's application for membership.

For any member to commit any acts which are sesialggtimental to the interests of the
organization.

For any member to knowingly violate or to conspiratt@mpt to violate the Constitution and By-
Laws of the organization, any laws promulgated thereunderydaaful order of the Executive
Council of the State Federation.

For any member to knowingly work for an employer adgaiom a strike has been called, unless
supported by membership vote.

For any member to interfere with the performancegsllor contractual obligations of the Union
or its affiliates, or the officers thereof.

For any member to commit or to conspire, incitattgmpt to commit violence against any other
member.

Section 2. Discipline.

A.

The term "discipline” when used in this Article, shalluie without limitation a fine,
suspension or removal from office, disqualification to ruroffice, suspension or expulsion from
membership.

A member, after due process provided in this Articley ¥8 found guilty of any offense, shall not
be fined more than $300.00 per offense, if the discipline is detedrtoree a fine.

Any officer or member of the Local Executive Boaydrid guilty of any offense enumerated shall
be fined in accordance with Article X, Section 2B and may béscemoved from office.

In addition, the penalty for any violation resulting iwr@ngful loss of property to any individual
or to the Union may include a provision for reimbursemertiédoody suffering loss.

Section 3. Charges.

A.

Charges against a member of the Union for any vaslaif the provisions of this Constitution and
By-Laws must be made in writing, signed by the members makicigcharges and presented to
the Chief Executive Officer within six (6) months of the ocenge of the offense or knowledge
of occurrence of the offense.

In the case where charges are filed against anrmfficeh charges will be presented to the
highest ranking officer who is not named in the charge.

The officer receiving such charge will forward a ctipthe member or officer cited by registered
mail to the last known address of the charged party.

Section 4. Investigation and Due Process

A.

Within a thirty (30) day period of time of the mailinfjtbe charge, a hearing will be scheduled.
The hearing date shall not exceed sixty (60) days from the fitite mailing of the charges. All
parties will be notified of such date, time and place by mail.

An Investigation Committee will be formulated compdf Local representatives, not to exceed
six (6) in number, and appointed by the Executive Council of the Be¢akeration.

The charged party may challenge any member of the iljsésh Committee because of interest
or bias by submitting a challenge in writing to all membéts® Investigation Committee and to



the Executive Council of the State Federation. If any chadiémgember does not request to be
excused, the Executive Council of the State Federation skisiwéhe merits of the challenge
and, where claim of interest or bias is sustained, shaledhesmember to be relieved of serving.
In the event a vacancy occurs because of a request to beercusecause of removal for
interest or bias, such vacancy shall be filled by appointmemt fhe Executive Council of the
State Federation in accordance with this Article.

D. Either party may choose any other member, an interdstel party, or an attorney to represent
said member at the hearing.

E. If insufficient evidence is presented against the chargds, the Investigation Committee shall
dismiss the charge.

F. If the charged party does not appear, the Investigabom@tee nevertheless may, if presented
with evidence sustaining the charge, make a finding of guiltrapdse a punishment.

G. The Investigation Committee may postpone the heanirgpém cause shown.

H. The burden of proof is on the charging party. Decision Isbdased only upon facts presented
to the Investigation Committee during the proceedings and adradiguilt shall only require a
preponderance of the evidence.

A stenographer may be present if requested by either, paxtgn (7) days prior to the hearing.
The party requesting a transcript will assume the costs dhgrawide a copy to be distributed to
the Investigations Committee and a copy to the other parties

J. The Investigation Committee will determine the trdtthe charges by majority vote and will
announce its verdict and punishment at that time. A report wigk&eared within fourteen (14)
days thereafter and sent by registered mail to the pamtielvéd.

K. Parties not complying with a verdict and punishment withiirtyt (30) days of receipt of notice
thereof shall be expelled from membership. However, if an &ppsabeen instituted during that
thirty (30) day period, punishment shall not be imposed pending detéionio&athe appeal.

L. Within thirty (30) days of the verdict, appeal may beiinttd by notifying the Investigation
Committee and other parties in writing of such by certifiedl nThe appealing party may submit
the matter to binding arbitration and will assume all cosuch arbitration. An arbitrator shall
be appointed by the American Arbitration Association. The detisi the arbitrator shall be final
and binding on all parties.

ARTICLE XI. AMENDMENTS
This Constitution and By-Laws may be amended by a votecsftirds (2/3) of those members voting in
person or by mail ballot at any regular or special megtingided that at least two (2) weeks in advance of
any proposed amendment each member has been notified in wrisinghoropic has been posted.

ARTICLE XIl. SAVINGS CLAUSE
If any provision of this Constitution and By-Laws is foundéoinvalid, such invalidity shall not impair the
validity and enforceability of the remaining provisions oftBlonstitution and By-Laws.

Amended and ratified by membership of Local 5030
Health Professionals and Allied EmployeA$; T/AFL-CIO
February 14, 2001



