Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
November 29, 2016

MEMORANDUM OF AGREEMENT
between
THE STATE OF NEW JERSEY/ROWAN UNIVERSITY
and
HEALTH PROFESSIONALS AND ALLIED EMPLOYEES, AFT/AFL-CIO LOCALS 5089 AND 5094

This constitutes the Memorandum of Agreement made and entered thlsg‘_\ day of
November 2016, by and between the State of New Jersey/Rowan University and the
Health Professionals and Allied Employees, AFT/AFL-CIO Locals 5089 and 5094

(“HPAE").

7 It is understood and agreed that the collective negotiations agreement covering
the employees represented by the HPAE Local 5094 that was in effect from June 1,
2010 through September 30, 2014 (the “Agreement”) is hereby renewed for the term of
October 1, 2014 through June 30, 2018 except as modified by the following Tentative
Agreements reached between the Parties enumerated below and attached hereto:

1. All Articles — Replace UMDNJ with Rowan University

2. All Articles — Clean-up references to employees and staff members to
ensure that language applicable to just HPAE Local 5089 members just
applies to those members and language applicable to just HPAE Local
5094 members just applies to those members

3. All Articles — Renumber Articles to account for the addition or deletion of

Articles

Preamble

Article 1: Agreement Scope

Article 2.03: Transmission of Dues

Article 2.05: Union Representatives, Rights and Limitations

Article 2.06: Union Bulletin Boards and Mail

9. Article 2.07: Union Business

10. Article 2.08: Information and Data

11. Article 3.0_: Non-Nursing Services (New)

12. Article 3.02: Work Outside of Job Classification

13. Article 3.03: Promotions and Transfers

14, Article 3.04; Reassignment

15. Article 3.05: Evaluations

16.Article 3.0_: Staff Development Programs (New)

17. Article 4.01: Classification

D~ o




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
November 2%, 2016

18. Article 4.03
19. Article 4.0_
20. Article 4.07
21, Arlicle 4.07

29 Article 4.07: Seniority [C. Layoff, 2. S

Member
Registered Nurses Only (New)

- Regular Part Time Staff
. Per Diem Employee —
: Seniority [A. Accrual}

: Seniority [C. Layoff, 1. Bumping and Vacancies)

pecialized Categories of Employees,

5. Continuity of Services]

23, Article 5.02

24, Article 5.06:
25, Arlicle 6.03:
26. Article 7.02:
27.Article 7.06:
28, Article 7.10:
29 Article 7.11:
30. Article 7.12:
31.Article 7.15:
32. Article 8.01:
33 Article 8.02:
34. Articie 9.01:
35. Article 9.02:
36. Article 9.03:
37.Aricle 8.04:
38, Article 9.06:
39, Article 9.06:
40. Article 9.07:

41.Article 10.0
42, Article 10.0
43, Article 10.0

: Normal Workweek

Staffing — State of Emergency Policy
Pay Period

Holiday Designation

Vacation Amount and Accruals

Sick Leave: Entitlement and Amount
Sick Leave; Notice and Pay

Leave for Death or Serious Hiness in Immediate Family
Court Appearance

Basis and Amount

Procedure

State Health Benefits Program
Contributions Towards Health and Prescription Benefits
Dental Plan .

Life Insurance Program

Pension

Untitled (New)

Health Insurance in Retirement (New)
3: Shift Differential

5: Continuing Education

6: Tuilion Refund

A4, Article 10.0_: Education Differential for Registered Professional Nurses

(New)
45, Article 10.0
46.Article 10.0
47, Article 10.1
48.Article 11.0
49. Article 14.0
50.Article 14.0

8: On-Call

g: Charge Differential

1: Cell Phone

2: Employer Obligation
1: Definition

2: Grievance Procedure

51. Article 15: Non-Discrimination

59. Article 17: Sub-Contracting Services

53. Article 19: Labor-Management Committee
54, Article 20: Wages




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
November‘-ﬁ. 2016

55. Article 21: Effeclive Date and Duration

56. Appendix A: List of University Operating Unils

57. Appendix _: Scale WS Guidelines (New)

58. Appendix _: WS Scale (New)

59.Appendix _: WK Salary Table

60. Appendix _: WL Salary Table (New)

61.Appendix _: WU Scale (New)

62.May 17, 2000 Letter Regarding Bumping Rights

63. Letter Regarding Vacation Carryover (Delete)

64. Letter Regarding Velerans' Day (Delete)

65.November 5, 2011 Letter Regarding Exempl Employees (Delete)

66.November 5, 2011 Lelter Regarding Hiring and Promotional Opportunities
for Internal Candidates (Delete)

67.November 5, 2011 Letter Regarding Helpline (Delete)

68.November 5, 2011 Letter Regarding Job Series (Delete)

69. November 5, 2011 Letter Regarding Research Staff Issues (Delete)

70.November 5, 2011 Letter Regarding Inclement Weather Policy (Delete)

71.HPAE and Rowan University Joint Negotiations Agreement

Any language in the Parties’ June 1, 2010 through September 30, 2014
Agreement not expressly modified by the altached initialed agreements will remain
unchanged in the Parties’ October 1, 2014 through June 30, 2018 Agreement, except Lo
the extent that minor changes may need to be made because of changes to other
provisions. Additionally, no language in the collective negotiations agreement covering
the employees represented by the HPAE Local 5089 that was in effect from June 1,
2010 through September 30, 2014 will remain.

This Memorandum of Agreement is subject to ratification by the HPAE's
membership and approval by the Governor of the State of New Jersey.

All other proposals, not listed above, submitted by either Party during the course
of these negotiations are deemed withdrawn and without effect.

Tentative Approval on Behalf of:

THE STATE OF NEW JERSEY/ROWAN  HEALTH PROFESSIONALS AND
UNIVERSITY ALLIED EMPLOYEES, AFT/AFL-CIO
LOCALS 5089 AND 5694~
N orma euanelinacd a

e By \ e e e
Rris n"‘%’nc <S

vonne E'Cailey, Esq. \(W

By:




Negotiations between Rowan University .- SOM nnd HPAE Local 5094 and 5089

Teniative Apgreements
July 30, 2015

PREAMBLE

This Agreement is effective October 1, 2014, und is mada between the State of New Jersey, as
the negotiations representotive on behalf of Rowan University — School of Osteopathic Mecdicine
(“the University") and the Heakh Professionnls and Allied Employees, AFT, AFL/CIO, 1 10
Kinderknmack Road, Emerson, New Jerssy, 07630 (hereinafer called the "Union®).

LR N R

[Note: nli other references to “University of Medlcine and Dentlstry of New
Jersey” will be changed fo “Rowan University -+ School of Osteopathic

Medlcine and/or “the State” as nppropriate. All references to “UMDNJ” will
be changed to “the University'' unkss otherwige stipulated in this agreement,
a5 well ns 2l other “clean-up" resulting from the transitlon from UMDNJ to

ttie University).

Page 20f 3




Rowan University and Healily Profeaslonal and Allled Employaes, AFTIAFL-CIO,
Locals 5080 and 6094

. ~Janagement Non-Econoimlo Proposeal

" Suty 28, 2016

EX.1

ARTICLE 1. AGREEMENT 8COPE

This Agreement covars non-suparvisory, full and part-time professional etaff mambers of
the umwmmeWwWWMrwmmew (refarrad
iolwreinaa”a!ﬁfmmr')asapedﬁedhvtmmbﬂasmmm Relations
Commission Cerification, Docket No. RO-02-116, deted Februsty 7, 1892 and a8
emerdded by the supplamentary Agresment between the Univarsly and the Unlon, dated
July 14, 1992 end regislered nuises who have salislaclorily completed their Initial
probationary petiod, incluging yraduate nurses, and requlatly employed per diem nurses 8s
specifisd by the Public Emgloyment Relations Commission Cesiification Docket No, RO-
$9-121. daled Seotember 17. 1890, Excluded are those Job tiles eet forth in said
cariificale aa not baing rapresented by the Unlon hereln.

DATED: July 28, 2016 DATED: JL? 8, 2016

( % University Schoot %{ ogwwc“'“'"““

Medicina




Rowan Univereity (SOM) and HPAE Local 608D and 5084 Negotiationa
July 28, 2016 Tentative Agreoments

ARTICLE 2, UNION STATUS

2,03 Tranamisaion of Dues:

Dues or agency feas and Inlilation fees 80 daducted by the University shall, within ten
(10) days of the date of daduction, be transmitled to the designated officer of the Unlon
together with a Mist of employess included, coclal-ceously -Aumbers: the amount
deducted, hours worked, smount of HPAE dues, amounl-el-ART-duoe—CORE
deduclions; lermination dels, gross pay, employee identification numbers. and_all
urrantly provided Information (GRCIUGING oih al Sgzcurly Numbers, Wiich Will Ve i A68(
oul]) Once dues are transmiited to nlon, thelr disposition shalt be the sole and
exclusive rasponsibllity of tha Unlon, Tha Becrelary of the Unfon shall cextify to the
Universtly the emount of Union dues end ghalt notify the Universlty of any changes in
duss stucture forty-five (46) days in advence of ihe requasted dabed of such change.

2

By-July-1-2007, This Information shal be ided e in a read
_g_u_gb_ﬂ_ﬁggl_&unﬁlavanabia—en—lme for acoess by designaled union officers OR-iRe

accese-willallawlor Information lo ba-downloaded in-Excel format-

DATED: July 28, 2016 DATED: Jl.lly 28, 2018 i
ma o

f-ga \'\gjlw—ll e

A .ng-,”:E ZL; - '
Rovan University School of Qsteopathic Health roféesiodal  and  Allled
Meaticine Employees, AFT/AFL-CIO, Locals 5069

and 5084




" Rowan Univarsity and Health Professlonal and Allled Employees, AFTIAFL-GIO,

Locals 58D and 6004
Management Froposel
Jung 3, 2016

BX.8
ARVICLE 2, UNION STATUS

[ R N

2,05 Unton Representatives, Rights and Limitations:

aubardlna:a-#evm-depanmaMpeweWpHuman-ﬁaseumaHepmmmmG-wha
MMMMVWUHWeMWwBMaWWWmmmMMW
Mwnmimu-mquemra}mmphm&ewmmnm

MMWMMWMMprIHhB

terms—an@pmvls#easoﬂheﬂmememm&ehawwwﬂmmm

Both parties egrea to racognlze and deal with only propetly authorized and empowered
Universily or Uinion representatives who are officlally made responsible by the parties’
writlen comphiancs with the Section.

It Is agresd that the Unlon wiil appoint oF slact up to pna repres
Ve 14 12 ThaEt O B 3 ,1 and [OVBGO
mmwﬁmmwmmtwwmthMMe will
be recognized by the University in thekr defined authorily to act for tha Unlon. Fhe
mmnagmmmmmma{o}wmmwmmmt
!ha—UnlwrdiMehamkﬁealmGare%&HWMM&M—(ﬂm

ea enly-
ESMRoYad b |h8

>

The namss of these Wmamoﬁmwwmmmm
clor-oltabor-Relatlons and the-Direstor-of-Human

Senvicas-and updeted within thiry (30) deys of any change,

ﬂwUnWemkyagmﬂmdmhgwomm,muamuﬂmmdwmmmof
bass pay, or when othstwise sgread upon, Unlon represardalives previously
gg:{lgg;m guthorimd to represent the Union end recognized by the Universily

a)  Represent stafl mambsrs In the deparimantiwork unk.

- 9 -
WIMS2 IS8T




Rowan Unlversity and Health Professional and Allled Employaes, AFTIAFL-CIO,

Locals 6080 and 8084
Managoment Proposal
June 3, 2016

h)  Investigate a grlavance, provided such Investigation time wil be fimited to

a maximum of ona (1) hour and further provided hera 8 no interruption of
work aclivitles. In emergency sHuations, these Ume limitations may ba
extended If approved by the Office of Labor RelatlonsHuman-Resourees
or the suparvisor on duly should the Office of Labor RelationsHuman

Reseurces be closed,

c)  PostUnlon nolices.

d)  Attend negollaling mestings (the number of represeniatives to be agreed
upon batween the Unkan and the Usiverstly) If designated as & membar
of ths negotiating team and scheduled to allend by tha Unlon.

@) Altend scheduled meetlngs with the Universky.

f)  Aflend/conduct membership mestings Fmited to 8 maximum of one (1)
hour. Any mestings conducted by the Unlon mus! be done during lunch
ot kreak ime, The Liunion representative conducting tha meeting will be

granted additional tims not to aexcaed one (1) hour for trave! time,

The authorized Unlon representalive shall provide reasonable nolification to hisher
suparvisor whenever hajehe requesis pemiasion fo transact such Union business,
Permission will not be unreasonably withheld, it ls understood that the supervisor hae

the right to seek rescheduling of appoiniments when the work sityation warvants this,
nve Puo viucn Ko/
S,

Healh— Professional _end _ Allled
Employees, AFT/AFL-CIO, Locals 6080
and 65084

-0
202 1LISSIETITE




Rowan University (SOM) and HPAE Locel 5089 and 6084 Negotiations
July 28, 2048 Tontative Agreements

ARYICLE 2, UNION 8TATUS

LR

2,08 Unlon Bullstin Boards and Etall:
The Univensily will provide space ob a cantrally localed bulietin boards at-the-Univereity

As a maller of courieay, the Unlon shall provide the Universily's Direster Office of Labor
Relations and the Office of Human Resourcas Sonvicas with & afl postings. The
University shall have (he right to ramaove materals from the bullstin boards which Is

ane, chacane, defamatory of the Slats or the Univarsity and lte representatives of

prof _
which constiiules election campaign materisd.

Whan the Urﬂonhasmeﬂtobedeivaredtousoﬁbersorrepmumm.ﬁw
Univeretly's interoffice mall system will made avallable, provided that priority is retained
for tha business of the Universly. The HPAE staff end representatives shall have the
right to e-mall HPAE members who have UMDN¢ Rowan e-mail eccounts. LMDN
Rowan e-mail usa shali be conslstent with Univarsity potioy.

Any mail Incorrectly addressed to the Union &t the Universlly shati be forwarded with
reaaonable care to the Unlon at the eddress sot our in the Preamble to this Agreemant.

Unlon officars and representatives shall bs gllowed 1o use fax mechinas within the
Unmoqﬂgo send grievance repoits lo the Offica of Labor Retations effice and the
Unlon in-Ememsen-Nd, provided that the primary use of the fax machine Is for the

business vas of the deparimant.

DATED: July 28, 2016 DATED: July 28, 2016
f Ly |l$1£(0na Y

!!“n._t'l ‘4‘
ey /s
Health  Piofe sl end  Akled
Employaes, AFT/AFL-CIO, Locals 6088
and 5004




Negotlations between Rowan University - SOM and HPAE Local 5094 nnd 5089

Tentative Agreemonts
August 19, 20158

ARTICLE 2. UNKON STATUS

2.07 Uplon Business:

The University agrees to provide leave of absence ot the regular rate of pay equal to the length of
the employees regular work shift for officers or representatives of the Union to attend Union
activities. The Union shall have the right to designate uny Union officer or representative (i.e.,
President, Vice Presidents, Secrelary, Treasurer or Grievance Chair) for auch leaves of sbzence.
A total of ten (10) days of such leave in tha aggregate may be used each yeer of this Agreement.

This leave s to be used exclusively for participation in regularly scheduled mestings or
conventions of lebor crganizations with which the Union [s affiliated or for training progrems for

Union representatives and Union Officers and for which appropriate approval by the Unlversity
is required. Written notice, from the Union (including President), of the authorization of an
individua! to utilize such leave time shall be given to the employee's supervisor with a copy to
the Office of Labor Relations af least fourteen (14) days in edvance of the date of such meeting
except in an emergency, when less notice may be given. Granting of such leave to an employee

shall not be unressonobly denied by the University.

Leave not utilized in any yearly period shall not be sccumulated.

The University agrees to provide leave of absence without pay for officers or representatives of
the Unlon to altend Union activities. A total of fiReen (15) days in the aggregatc of such leave of
ebsence without pay may be used each year of this Agreement. Granting of such leave shall ot
be unressonebly denied by the University, This additional leave of ebsence without pay is to be
used with the same conditions and restrictions a5 leave for Union business with pay provided in

this section.
! l . ﬂ %ﬂ:‘
)ubareh U

Wavy C
e duenecbrmaly




Rowan Unlvarsity and Health Professional and Allled Employees, AFTIAFL-CIO,

Loocals 5088 and 6084
tdanegement Non-Economic Fropoasl

July 28, 2016
EX.4
ARTICLE 2. UNION 8TATUS

LN

2,08 Information and Data:

A ful lisl of professional job tilies and thelr respaciive salaly ranges shall bs appended
to the collective bargaining-negolialions agreement, This list s complete as of the date
of ratification of this contract.

Gl lict teJeceive-all nolices of changes in-ynivemily-pelieiew dhe
il SUEE1H ) RUIL ha leiins and

ba-plased-onan
changes-Iin the-Human ResourGes policles he
conditions of emplovrnant

Tha Universily shall mmwmwmw the

following !r;‘fnrmation abouttmembers of the bargaining urdt_elegironically in a readable
ss Excal format 1o a designale jon fepresentalivels on a monthly bagis:

1 name; 9. step:

2. Universtly 1D- 10. hours per pay period:

3, lob tite; . hourly rale,

4 ourrent undverslty date of hire. 12. annual salary:
unieshaoh

5. department:

GRMPUE-
6. claseification description (FT or PT,
“ @xempt or non-exempt, blaweeldy
slandard hours).




Rowan Univerelty and Health Profosalonal and Allled Employese, AFTIAFL-CIO,

Locals 8089 and 8084
Hanagement Non-Economis Propoas)
July 28, 2016

f\li-ia!efmakemtha Univarsily-16 tequtr@d%—pmmwwbe-pmidm-mmu&w
orenal-

DATED: Suly 28, 2016 DATED: July 28, 201
7 "3” Wttt

AN T LT t
’ }




Rowan University and Health Professional and Allied Employees, AFTIAFL-CIO
Locals 5089 and 5094

Tentative Agreements

November __, 2016

ARTICLE 3. PROFESSIONAL PRACTITIONER STATUS

3.0_1 Non-Nursing Services:

(A)  The University recognizes that due to their unique educalion and experience, the
reqistered professional nursesernployses covered by this Agreement have a
unique contribution to make towards maintaining and improving professional
nursing care at the University. Therefore, it-is here -agreed-that procedures
should-be-developed whereby the views-and-recommendations-of-the-employees
covered-by-this Agreement-will-be-heard-and-considered-in-the decision-makling
process-withindhe - Universtiy.

(B)  The parties agree that duties normally assigned to housekeeping, maintenance
and other support staff are not to be a routine part of a registered professional
nurse's activities. The parties further agree that registered professional
nursesemployeas covered by this Agreement shall not perform non-nursing
functions as a usual and substantial part of their assigned duties excepl in those
cases in which such duties are part of the specific job for which the registered
professional nurseemployee was hired.

(C) Upon reqguest, tThe University agrees to discuss non-nursing duties in the
LaborfManagement Committee regularly with the goal of minimizing the use of

covered reqistered professional nursesemployees in such duties.

DATED: November2Q, 2016

_____ @ Yaciic) )

n miversiiy School o "-a—té_di)athié Health ' '{@ . f\:i'ligd‘
Medicine Employees, AFT/AFL-CIO, Locals 5089
and 5094




Rowan University and Health Professional and Allied Employees, AFT/IAFL-CIO
Locals 5089 and 5094

Tentative Agreements

November ﬁ. 2016

ARTICLE 3. PROFESSIONAL PRACTITIONER STATUS

LN

3.02 Work Outside of Job Classification:

staff members shall be assigned work appropriate to their job classification. The parties
agree-that-staff-will-not-be-assigned-work substantially outslde-of thelrjeb-classification
on an-ongoing basis,-as-per the-3" paragraph-below:

Claims of work outside their job classification as identified by the Union are to be
submitted to Human ResourcesCompensation-Services-with-coples-sent-to-the-Director
of-Human Resource-Semvices and the staff member's department head. The claims wil
be investigaled and Human ResourcesCompensalion-Services will provide a written
decision within 120 calendar days from the date the claim was submitted. Such
response shall include the substantive reason(s) for the determination. The remedy may
include, but is not limited to, appointment to an acting position, laking away the work
outside of the job classification, reclassification to another title, payment for the time
period when the additional higher level duties were performed, elc.

If-a-stafl-member-has performed work substantially-outside-of-his/herjob-classifisation
for-a-period-of three-conseculive-weeks-or-26-0F- more-work-days-in-any-12-month
period, the-staff-member-will-receive-pay-at-the-rale of the higher-job-classification-for
the—rieried-rdur%ng-whiGh—subslanuauy—higher—levemmieswere‘assigned;

If the claim Is in violation of this provision of the Agreement, corrective action will be
instituted and, if warranted, additional compensation will be provided retroactive to the
date the claim was received by Human ResourcesCompensation Services. Should the
claim be denied, the Union and the staff member may request to meet with Human
ResourcesCompensation-Serviees to discuss the decision. Reclassification may include
a temporary appointment to an acling status, not to exceed one year. The decision of
Human_ResourcesGompensation-Service will be final, binding and implemented the

next full pay periodpay-eysle.
DATED: November 24, 2016 TED: N%ember /
gl Ak

YA RUINA

s o 7 R » o ﬁ','r‘* %E

A i R PR A - = \B\VL ] ¥ C 2
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wan University Schoohof)Osteopathic Health  Profeggional

Wedicine Employees, AFTYAFL-CI®/L 5089

nd~_ Allied
and 5094
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 12, 2016

ARTICLE 3. PROFESSIONAL PRACTITIONER STATUS

W ok ok

3.03 Promotions and Transfers:

Professional staff are eligible for a promotion which occurs when there is a vacancy at a
higher level for which they are qualified. The announcement of the position vacancy will
include a description of the position, a detalled outiine of expected educational and
professional requirements and the salary range for the position.

Staff members may applybid online on any open position for which they qualify provided
those positions are not being reserved for staff members affected by a layoff or

intradepartmental postings.

All regular vacant bargaining unit positions will be posted on the UniversitydMBNJ
website. ?Fhe—anneuneemenpe#—the-pesitien—weaney—v.till—be—pested—daiwnlin&
Interested internal candidates are to apply online. Computer Kiosks for the purpose of
accessing job vacancies will be available at each Human Resources Office.

Beginning~thiM—{S@Mays—aﬂe;—#aﬁﬁeatiewmmsagfeementreaeh—intemaluappueant
withiwa—depaﬁmentrwhe—applies-during»%he«ﬁpst—fiveu{é)day&ef—pesung—fe%igher
eiassiﬁsatien—w'tmim%ae{;am&depaHment,—aﬁdentiﬁed{;mtae_pesmen—pesﬁng;ushalt-be
interviewed:

Each internal candidate will be notified in writing of the decision with respect to his or
her candidacy on a timely basis. This decision will indicate: 1.) that the applicant has
been offered the position, or 2.) that the applicant has not been offered the position,

including a reason for such decision.

The University agrees that seniority and all other relevant criteria will be taken into
consideration in the selection of internal applicants for a position. Any dispute regarding
this paragraph shall be grievable to Step Two of the grievance procedure with the
decision at Step Two being final and binding.

Staﬁ—membeﬁs—whewm«tmransfer—wiﬂaiﬁhe—same@epaﬁmea!—ln%%am&iitie_must
submit—aw{equest—sn—thewldniversityds-web-baseé«traekingwsystem.—\ﬂmhin—ﬁve-{s)
businessmdaysemhewﬁesting;--theymust—nolif%n—wn’lingfand#er_e—mail@f«{he—t{ansfer
request—twhe—immediate_supenﬂsep—andﬂappmpdate—HPrmGeﬂeFa%ist—eHhe—#aeam
pesitien:—‘!ih&Univepsity—agrees.«that@enie;ityand—al#elhep%tevant—eriteﬁa—wili—be—taken
inte—Gensideratien%the—seteetion—eiwintemai—eanéidatesrmSheuId_«the-staﬁ4nember—be
denied%ekansfer,—said%eniaLmay—be«appeaiedwtﬁhe«{;irester—e##luman—ﬂeseuree
Sewieeswwhe—willweeﬂsuItwih—the@ireeterwe&aber—Reiations-er—designe&—prieMe
reﬂderinga—deeisiewwithiﬂ-ﬂ%{%}{é@&—@f—th&deniat.—-‘!:he«Direster~ef~Human-Reseupee




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 56089 and 5094

Tentative Agreements

November 2% 2016

Serviees-shall render a-decision en the-appeal priorto-any job offer-being-made o
another-candidale;

Transfer in slatus or classification shall not delay the use of entilled benefits.

Al the lime of promotion, a staff member shall be provided the opportunity to negoliate
his/her salary increase and shall receive wrilten notice of final salary offer. Acceptance
of the position constitutes acceptance of the salary, and the amount of the promoted
staff member's salary shall not be subject to the grievance procedure. This provision
shall not result in any promoted staff member being placed off guide.

Voluntarily transferred and promoted staff members shall serve a ninety (90) calendar
day probationary period, subject to a ninety (90) calendar day extension,
Reclassifications and Involuntary transfers within a Department do nol serve a
probationary period. Such staff member shall retain all benefits and rights pertaining to
bargaining unit members, including access to the grievance procedure, except for the
decislon concermning the outcome and disposition of their probation period.

At any time prior to the end of probation, the staff member may return to his/her former
position, provided that it is slill available. If an employee opts to return to his or her
former position, the employee may not bid on another position for six_(6) months.
Should the staff member fail probation, the Universily shall return the staff member to
his/her former position if it is still available.

Should the staff member's position not be available, the employee may he offered a
vacant position to the classification of the former title held by the employee before the
promotion, if one exists on the campus. If the vacant position is in a different
department, the employee must serve a ninety (80) calendar day probation period. If
not, the employee will be placed on the recall list for one year.

DATED: November 29 2016 ATED: November | 2016

oMt &
oS %
of Osteopathic Health m Alliad

LU
Employees, AFT/AFL-CIO, Locals 5089
and 5094

L

Rdwan University Scho
Medicine




Rowan University and Health Professtonal and Allled Employeos, AFT/AFL-CIO,
Locals §089 and 6024

Management Non-Economic Proposel 1

June 3, 2016

EX. 10
ARYICLE 3. PROFESSIONAL PRACTITIONER STATUS

[ 2 B

3.04 Resasipnment

When a reassignment s deemed necessary, the Univarsily will ask for voluntaars,
However, the final decision on which employae Is to be reagsigned resldes wilh
management and Is not grievable, The Depariment shall nolly the employss In

willing, of the resson and stalus (pefmanent or temporary) for the reassignment.
Except in the case of an emergenay, the employes ghall recelve two (2) weeks
nolice of a mass&ganMWetWHhe«ma&slgan
CARPHS. Qoima Buapderna R,

Eower 5 S
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T of Osisopaihic Health  Professlons] and  Afftad

Employess, AFT/AFL-CIO, Locals 5088
and 8094 .
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Rowan Univereity (SOM) and HPAE Local 5089 and 5084 Negotlations

Tentative Agreamanis
August 30, 2016

ARTICLE 3, PROFESSIONAL PRACTITIONER STATUS

ted

3.05 Evaluations:

The annual staff performance evaluations will be done on a prompt and timely basis.
Staff members shall have the option fo provide a self-evalualion or wriiten comments to
thelr supervisor In anticipation of their annual parformance evaluation. Any steff member
alecting this option must provide the gotl-evaluation or written comments no later than
three (3) days prior to the annual alaff performance evaluation. Al the tima of the
evaluation, the stafl member will be provided a copy of his/har job description, The staff
member balng evaluated will be provided & copy of hisfher parformance evaluation and
will have five (6) calendar days to review the avalugtion, By the conclusion of the ﬁ;\z

If comments are not made within this petiod, or the steff member doas not sign within
this period, the right to commant will be forfelled, the suparvisor will note the refusal to
sign and forward the evaluation to uman Resources for inclusion in the Personnel file.
Once the evaluation has baen signed by the supervisor and the employee, or whefe the
time for the employse to sign hes passed, no additional comments will be added to the
avaluation other then notation of the refusal to sign.

Prior to evaluating a staff member "1” or “2", the ataff membar's supsrvisor must notify
the staff member that hisfher performance i deficient and that his/hepthelr meiit
increment may be deleyed or denied (in any fiscal yaar In which merit increments are
given). Such notification shall bs made through & written memorandum, documented
oral waming, andfor writlen waming regarding performance Issues In a timely manner
after such deficlencies are observed. Such notification shall contain & description of the
parformance deficlencles and the comective actions neaded to remedy the pefformance

deficlencies,

In the event such notification s not proviied, and a merit increment is delayed or
denled, the staff membar shell receive a merit increment, i applicable. {n addion, the
Campus Labor Relations Coordinator shall advise the tssuing Supervisor that the
employee must be property Informed of higher parfarmance deficlencles and giveh a
threa {3) month assessment period for a re-evaluation, Should the re-evaluation resutt
in a satisfactory rating, the previous evahuation shell be vold end expunged from the
amployae's personnel file. Should the re-svaluation continue to refiect & 1" or 2", the
prior evaluation shall be maintained In the personnal file and appsnded to the re-




Rowan University (SOM) end HPAE Local 5080 and 5094 Negotlations
Tentetive Agresments
August 30, 2016

avaluation. During this assessment period, the supervisor shall meet with the glaff
member to review his/her parformance and the stalus of the corrective action plan.

Upon the mutual consent of the staff member and hisfher supervisor, the siaff member,
hls/her supervisor, and @ Unlon reprosentative shall mest to discuss performance
lesues. Such a meseling shall not be considared part of the grisvance procedure,
Further, tha performance raling of the slsff member is not subject to the prievance

procadure.
3,862 Staff Dovelapment Programs:

= ion ahnias on o registeret eiad

(A}  The Universlty shall | vide slaff development programs as required by the New
Jersey Dapartment of Health and the Joint Cormisslon on the Accreditation of
Healih Care Organizatlons. Such piograms may inciude training In tha form of
orientation programs, confinulng education andfor critlcal care coureas.

Subject to operational nseds, the University will provide adequate coverage for
patient care assignments in order to completa mandatory tralning during the
regularly scheduled shift. ¥ guch adequate coverage I8 not available, the

mandatory training will be rescheduled.

(8) The Universlty shall, subject to the avallability of funds and operational
requirements, offer a program of continuing education. Such program$ wiil take
place during work time, and coverage wil bs provided for participating
employees, where In the discretion of the University it Is required. Time spent at
thesa programs will be considerad time worked and the employes shak bs

compensated accordingly.

(Cb) Fulltime stafl nursas may ulilize up to twenty-four (24) hours of conferance time
per calendar year. This benafit ghall be pro-rated for regular part-ime staff
nurses. An employes may requast in vwiting to histher supervisor, permission o




Rowan University (SOM) and HPAE Local 5088 and 6084 Nepotlations

Tentative Agreemenis
August 20, 2016

participate In work-related educational workshops, seminars, conferences andfor
conventions. The University will make a raasonable effort to approve such
participation, subject to operational needs and the availablity of funds.

The UnlversHy, If it approves such participation, will grant time off without loss of
the employee's pay, at hisfher regular rate of pay, and subjact to the limitations
get out in the paragraph above, will grant financlal assisiance (o attend such
programs, If an approved corference falis on a day whan the staff nurses Is not
echaduled to work, the staff nusse ehall recaiva ime off with pay equivalent to the
iime of the conference, to 8 maxmum of twenty-four (24) hours, This ime off
shall be scheduled by management within ebdy (60) days of the conference.
Night shift employses who &re acheduled to attend such a program shall be
glven as a conference day, either the night bafore, o the night after, Employses
will recelve a response to thelr request for perticipation within two (2) woeks of
submission. The University may set a deadiine for recelpt of requests for gpaolfic
conferancas. Reimburssment of expanses incurred shall be made within a
reasonable time afier submisslon of a request for relimbursement. All travel
amangements must be made in conformanca with University poficy In order to ba

refmbursable.
Approval for participation in contimuing education programs necessary for the

malntenance of employes’s certification In his/har specialty ares andlor
Univarsity requirement shall receive priority consideration.

nH_raasrined




Rowan Unlverelty (SOM) and HPAE t.ocal 5089 and 5084 Negotiations
Tentative Agresments

(BE)

The ennual employea performance evaluation will be done on & prompt and
timely basla, At the time of the avaluation, the employae wil be provided a copy
of higher job description. The amployes belng evalusted will be provided with &
copy of hisher performance avaluation and wil have three (3) calendar days,
excluding weekends and holidays, to review the avaluation. The employee may
{ake & copy of the evaluation homs during the three (3) calendar day review
period. By the conclusion of the tima period, the employee mey add hisher
comments to the orginal parformance ovaluation and shall sign the otiging)
parformance avalustion. Comments added by the employee shall be included in
the employes's Personnet file In Human Resourcas.

i comments are not made within this period, or tha employea doas not eign
wihin this period, the right o comment will ba forfelted, the supervisor will note
the refusal to sign and forward the avaluation to Human Resotsces for inclusion
in the Personnal file, Once the svaluation has been signed by tha supervisor and
the employee, or whether the tima for the employee o sign has passed, no
additiona} comments will be added to tha sveluation, At the employee's verbal or
written request, the employee will be given a copy of the evaluation within three

(3) days of such a

Prior to evaluating an employeo &8 tess than satisfactory, the employss's
suparvisor must notify the employee thet his/har performance Is deficient end
that hisfherthels merit/step increment may be delayed or denled, If spplicable,
Such notification shall be madeinatimeivmmarthmughamiﬂen
memorandum, & counsaling notice, andlor writlen waming reganding
performance issuas. in addition, such notification shall conlaln & description of
the petformance deficlencies and the corveciive actions neaded to remedy the
performance deficlancles. Furiher, the employee's supervisor shall maet with the
employee to discuss the performance deficlenciss and & comective plan of
action. Upon mutual consent of the employee and hig/harthek supaevisor, &
Union Representative shall be present at this meeting.

in the case whare an employee {8 not notifisd before the annual avaluation that
flafher work performance Is deficlent, the employee will be re-evaluated In 80
days, and If tha work performanca is satisfactory, the previous evaluation shall be
removed and replecad with the re-avakation, If work patformance remains at an
unsatisfactory level, the re-evaluation ghall be added to the Infiial evaluation and

both shall remaln in the amployee’s fila. In tha event the employee's evaluation is

not provided In & timely manner of notification, as specified above, ls not
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provided, the employee ghalt racelve the mant/stap ncrement,_if applicebla, H
notica of parformanca deficlencles and a corective pian of action is provided ina
timealy manner and the employee recaives 8 less than satisfectory evaluation, the
employea shall be reavalusled afier ninety (60) days. During this period, the
suparvisor shall mest regularly with the employee 10 review hlg/her petformance
and the status of the comective plan of action. If the employes recalves a
satisfactory evaluation at the end of the ninety (30) deys, the employas shall
recelve the merit/step increment effective that date, if applicable,

The University shall notiy the Unlon by amall, fex, or mell of any employee who
has received a less than sallsfaclory evaluation within seventy two (72) howrs of

the employee recelving & lees then satisfactory evaluation.

DATED: August 30, 2016 DATED: August 30, 2018 p’ l(/

sthic Haslih  Professionsl  and Allled
Employees, AFT/AFL-CIO, Locals 5088
and 5084




Rowan University and Health Professional and Allied Employees, AFT/IAFL-CIO

Locals 5089 and 5094
Tentative Agreements
November 2, 2016

ARTICLE 4. EMPLOYEE STATUS
4,01 Classification:
A. Professionals

A professionalstafi-tnember will be classified as either (a) full time or (b) part
time.

B Reqistered Nurses

A reqistered nurse will be classified as either (a) full time (b) part time or (c) per
diem.

DATED: November ¥ 2016 DATED: November __, 2016 "

Do L?Jbtm C
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¢ Health and  Allied |
Medicine Employess, AFT/AFL-CIO, Locals 5089

Rowyin University Schoo!@l Osteopathi
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Rowen Universiy and Health Professional and Allled Employees, AFTIAFL-CIO,
borals 5088 and 8084

Management Non-Economic Proposal 1

June 3, 2016

EX. 11
ARTICLE 4, EMPLOVYEE STATUS

LR R}

4.03 Reguler Part Tiwe Stafl Kemborn

A sleff member who Is hired to i & posillon for an undetemined pariod of lme, Regular
part-iime non-exempt staff wil work twenly (20) howrs or more per waek but jass than
the Full Time equivalsnt for the posilon. A part-time staff mamberehall be eligibla for
pro-reted benefits, In addHion, pat-Ume slaff shall be eligible for health insurance—as
per-eumm-umvmawelisyx subjaot to oonllm:g approval of the Slale Health Banefis

Commiasion, orrHcs naakd
-.)M\’}l?'s. vt :
= - b
g Allied

e o) of Ostéopalhic Heallh  Professional
Tadil a/"w MBS. AFT/AFL-CIO, Locals 6080
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November23, 2016

ARTICLE 4, EMPLOYEE STATUS

4.0 3 Per Diem Employee — Registered Nurses Only:

A Per Diem employee |s aAn employee (1) in hisfher second year of work as a per diem
nurse, (2) who has worked at least one sixth the hours of full-time nurses during his/her
first vear, (3) who expresses a willinaness to continue working as a per diem nurse, (4)
who works on a day-to-day basis as needed by the Universily, and (§) who does not fall
under the classification of Full Time or Part Time, except thal employees who were
hired as Per Diem prior to the effective date of this Agreement but who fit the definition
of Part Time employee shall remain classified as Per Diem. Per Diem employees are
not entitled to any benefits under this Agreement except where they are specifically

provided for.

DATED: November 89, 2016 DATED: November __, 2016 ﬁ 1 f
Rolvan University School cof Osteopathic _Health djof Allied

Medicine Employees, AFT/AFL-CIO, Locals 5089
: and 5094




Negotintions between Rowan Unlversiy - SOM and HPAE Local 5094 and 5089

Tentative Agreemenis
July 30, 2015

ARTICLE 4, EMPLOYEE STATUS

YRR

4,07 Senlority:

A, Accrual: Seniority will be credited from the daie of hire or rehire to al) regular Full

Time or Part Time staff members upon the successful completion of their Initial
probatlonary perlod, Seniority for burgaining unit members hired prior to Juty 1, 2013

shall be based on their date of hire with UMDNLI.

YL L]

HPAE Local 5094/5089 '
@'lauj,@ M

“&m{a AL et
[
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Negotintions between Rowan University - SOM and HPAE Local 5094 and 5089

Tentative Agreements
August 19,2015

ARTICLE 4, EMPLOYEE STATUS

4,07 Senlority:
C. Layoff:

¥ H R

1. Bumping and Vacancles

Bumips and vacancies shall be only as per the procedure below. Staff members shall be able to
exercise bumping and vacancy rights provided the employes meets the minimum requirements

for the position as per the applicable job description.
A list of vacant positions will be evailable for review in the Human Resources offices.

A slaff member who chooses to fill a vacancy or to bump another staff membez, and js subsequently
informed by the Human Resources department that the galary of the vacant or bump position is
more than ten peroeat (10%) below his or her current salary, shall be ellowed to veconsider their
decision and to go on fo the recalt list, In situations where & higher paid staff member bumps an
employee ¢caming o Jower salary, departments are encournged fo altempt to match the bumping staff
member’s current salary, but in no eveat may the salary offered b less than the salary of the staff
member being bumped, In situations where o stoff member is placed in a vacancy pursuant to “g",
195" or “c" below, departments are encouraged to attempt to match the staff member’s current salary,
but in no event may the salary offered be less than the amount budgeted for the offered position if

such wounld represent a salary reduction for the staff member.

Within (heir respective departments/work units, regular staff members shiall not be laid off before
temporary or probationary staff members in the same job clagsification.

Staff members who have received layoft noticss will be offered vacant positions es described in
4.07 “o” and “b" below prior to such vacancles being offered to staff members on the recall list,

The University shall prepare Jayoff/bumping notices and serve the layofi/bumping notices to the
staff member copying the Human Resources Generalist and the Union.

Upon receiving written notice of a layoft, the staff raember will reply in writing to the
Department of Human Resources within three (3) calendar days, the last of which rust bea
business day, indicating whether h/she wishes 1o accept layoff or to exerolse hisher bumping and
vacancy rights.

When on individual is identified for lay off, the staff member will follow the process below:
0. First, an employee identified for layoff will be offered the opportunity to fill a vacanoy in

higher current title at the University. Ifthe employee chiooses not to accept the vacancy
offered, the employee may optto pe placed on the recall list. No probotionary period.




Negotiations between Rowan University - SOM and HPAE Local 5034 and 5089

Teatntive Agreements
August 19, 2015

b. Second, if a vacancy pursuant to “a” above is not available, the employes will be offered
the opportunily to fill a vacancy n the employes's immediets prior title; within his/her
cnurent operating unit first, and if nothing is availeble within the operating unit at the
Univessity. If the employes opis not to fill o vecancy offered under this section, the

loyee may opt 10 be placed on the recall list or to proceed to "¢” below, No Probationacy
od.

pesi

c. Third, , if the employes is not placed in a vacancy pursuant o “a”, or *b" above, the
employea may bump the least senior employes in his/her curvent title at the University. If an
employee opls not to exereise his/her bumplng rights under this section, the employes may
opt to be placed on the recall list. if the employee is unable to bump under this section, the
employes may exercise rights under "d" below, Probation if an employes has lesa than 10

years seniority.

d. Fourth, if the employse is not offered the opportunity to bump purshant to “c” above, the
employee may bump the least senjor employes in his/hes {rumediatz prior title within bis/hes
current operating unit first, and if nothing is availeble within the operating unit at the
University. If the employes opts not to exercise his/her bumping rights under this section, the
employee may opt 10 be placed on the recall Hst. Probation if en employeo has less than 10

year's senfority.

Vacancies shall be filled first before bumping. A list of vacancies shall be availsble for
raview in the campus Humen Resources office,

Part-time staff members may not bump full-time slaff members, however, they may bump
other part-time efaff at equivalent or less hours. Full-time staff may, however, bump part-
timo saff, Time off benefits for fill4ime steff bumping into 8 partdime position will be
prorated. Prlor to regular staff being placed on the gecall list, regulor staff may be placed in a
vacant temporery position, A staff member placed into a temporary position will be benefits
eligible consistent with Unlversity guldelines and subject to applicable statutes and
regulations, es may be amended from time (o time. Reguler elaff who ere placed into a
vacancy which is a temporary position ray bid on any vacant positions. When the temporary

position has ended, the regular staff member will be placed on the recall lis) for a full |
Ao (dond i
43

based upon their former title.
" \M.
A staff member who is placed in & vacancy or bumps into & position other than a temporary
position may not bid on a vacunt position for a period of six (6) months, ) o4 Jop/ 06

R e
i
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Rowan Univerelty (SOM) and HPAE Local 50BE and 6084 Negotiations
July 28, 2016 Tentative Agreoments

ARTICLE 4. EMPLOYEE STATUS

L]

4,07 Senlority:

LRI

C. Layof: Layoffs shall be adminislered in accordance with Unlversily policy except as
slated balow:

Seniority wil prevall on layoffs due to tack of work In the job classification, efficlency
reorganization of reductions dus to economio consklerations. Sentority will prevall on

call backs within one (1) yeatr from layofl.
i there Ie & fecility clasure, tha affaciad employses shall be trapied as leid off stafl.

2, Special Categories of Embloyees

A regular full or partiime siaff members shelt be covered by the tayoff policy
regardiass of salary range, consistent with the following provislons:

(N ]

d}  Recall of Researchere — By duby 4 2032 TJthe Unlversity wil
alnGroate-2-S05He-Wad eita - do-pdtich the resumss of research staff

on the recali list mney be-posted &t employee's-thels request. The
Univereity witi grant access o this informationsite to appropriate staff In

cach research depariment. Principal investigaiors wil be advised to

raview thasa resumes prior 1o filling & tessarch Vacanoy.

{f an employea who haid a resaarch title ls on tha recall Ust, and there Is a
vacancy In the same tile hefshe was leld off from which the individual
befloves he/shetkey isare qualified for, but the employee is not offered the
vacancy dus to balng deemed unqualified, the erployes may appeal first
1o the school's Research Daan. If this appaal ks denled the employes may
sppeal to the Vice Prasident of Resaarch whose decislon on this matter

wiil ba fina), binding and not subject to grisvance or arbitration.

8. Continutiy of Sarvices

The University agrees to consider patisnt transition Issuss in dalarmining how much
actual notics fs given to Mental Health and Soclel Work professionals of layoff,

conslstent with Gection 3 above,




Rowan University (BOW) and HPAE Looal 6089 end 6084 Negotiations
. July 28, 2098 Tentative Agreemonts

DATED: 4y 20,201 PRTEDL Y 20.018,
Rodan Universty Gonool of /Osteopathlo Heatth  Fjofesgional end  Alliad
icine Eﬁn;p!cysas. AFT/AFL-CIO, Looals 6080
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Rowan University (8OM) and HPAE Local 5089 and 5084 Negofiations
July 28, 2018 Tentative Agresmonts

ARYICLE 6. WORK TIME
.02 Normal Workweek:
The workwesk begins al 12:01 am. SslurdaySurday and ends midnight
Ef_fdﬁlsaiwday The inglems ation datafs) for chaning the cul otk week periog

DATED: July 28, 2016 DATED: July 28, 20186 ,
Bmie ug et '
b hadde B
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements
November 29, 2016

ARTICLE 5. WORK TIME

5.06 Staffing — State of Emergency Policy:

When an employee is designated as essential, he/she shall be nolified by November 1st
of each year, The University shall provide designated employees with a sticker when it

hecomes available,

The-paries agree to meet-within-ninety (80)-days-of-the-effective dale of-this-Agreerment
to-discuss-issues-concerning the-University's policy-regarding-State—of-Emergency
Issues for discussion-shall-include-the-definition- of “essential-employee” —reporting 1o
work-responsibilities-and-eompensalion:

The UniversityUMDNJ shall provide the Union with a list of essential employees by
Novernber 1% of each year.

Essential employees reauired to remain_at work when there is an_early closing, or
required to report to work when the Universily is closed, will be paid at their normal rate
of pay during their reaular work shift, and after the shift, paid any eligible compensation
pursuant to this Agreement.

DATED: November 21, 2016 %\TED: N;,vemberi‘ 2016 ,
O fXUPALLAOT ™A .
W e g ’WC’.M

R{jvan University School of €fsleopathic Health  Professional  @dd  Allied
Medicine Employees, AFT/AFL-CIO, Locals 5089
and 5004




Rowan University (SOM) and HPAE Local BOBS and 5084 Negotiations
July 28, 2618 Tentative Agreements

ARTICLE 6. MONETARY BENEFITS: TWAE WORKED

[ X N

6.03 Pay Pertod:
end

be avallahlo on the Fridey of arch pay week thiough Jyecl denosil, Pay stubs wil
clagily identify specific hours vorked and compensaled,

When an error In pay has been made by the Payroll Department resulting in an undar
payment to the employes, the University will lssue a check with the cofrection within two
(2) payroll work days of notification of the emor, wilh propar deductions. When an eror
in pay not mede by the Payvoll Daperiment ocoure, the correction will bs refiacied wihin
the two (2) paychedis of recelpt of the ocorrection. Whan an ermof in pay has baen made
resulting In &n overpayment to the employes, the Universtty will rovide the employee
with an explanstion and discuss & repayment plan, where apwomr

By aHECT HRIS Y DT SR LA

DATED: July 28, 2018 DATED: July 26, 2016 W,
I\ g’u'm_u. Agnadena by
L L Rt M < AT U W, W WP 4 A5 30 . .
fian University 6chool of psteopethic Health P Yeuslonkl , ofd  Alled
gdlclne Employees, AFT/AFL-E cals 608

and 8084




Rowan Univeraity (SOM) and HPAE Local 5089 and 8084 Negotiations
July 28, 2018 Tentative Agreements

ARTICLE 7. MONETARY BENEFITS: TIME WORKED

[ NN

7.02 Holiday Dasignation:

LA 8

Etleetive-January-1—1008: A3l bargalning unit members hired of retuming from unpeld
feaves of ebaences belwean January 2 and July 1 of any year wil be credited with three
(3) fioal holidays within one full pay cycle after July 1. No float holidays will be orediled
{or individusls hired or relurning from unpald leaves of sbsence from July 2 to
Daveriber 31. Individuals refuming from unpaid leaves of ebsences from January 2 to

July 4 wil only recalva the three (3) float holidays If they did hot elready receive the float
holidays for the particular year.

LR-R

DATED: July 28, 2018 DATED: July 26, 2016
Agtln"“ }»(({ "r‘l"/ UK ]
e, AL

Al a0 sl
7 (7 »

v e
dian Universily School of §

’:"irm

lﬂOpBlh ARSI
AFTIAF

Employees,
end 6084

Tit‘g and Aliied
L'6IONLocals 5089




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
Tentative Agreements
November %, 2016

ARTICLE 7. MONETARY BENEFITS: TIME NOT WORKED

L 1

7.06 Vacation Amount and Accruals:

Vacation accruals for newly hired or rehired employeesstaff-members will commence
upon the successful completion of the first ninety (90) days of employment and will be
credited retroactively to the employeestaff-merber's date of hire or rehire.

Vacation time will accrue in each calendar year in accordance with the following
schedule. The annual rate will change in the month when the employesstaff-member
reaches a service milestone if the employeestaff-member's anniversary date is before

the 16th of the month or after.

Vacation accruals are cumulative from one year to the next up to an amount equal to
one (1) year of accruals_as follows. When-unusual-circumstances-warrant-an-exeeplion;
amounts—greater-than-one—{1)-year-can-be—caried-over-with-approval-from—a-staff
member's-depariment-head-and-the-Campus-Director-of-Human-Reseurees:

7-07Macation-Accruals
Professional Staff
Length of Service Accrual Rate Per Month
0-10yrs. 1% days
11— 20 yrs. 1 % days
Upon completion of 20 years 2 Y42 days

Reqistered Nurses

Length of Service Accrual Rate Per Month
0 —3 vrs. 1 % days
4 - 18 years 1% days

Upon completion of 18 years 2 2 days




Rowan University and Health Professional and Allied Employees, AFTIAFL-CIO

Locals 5089 and 5094
Tentative Agreements
November 2, 2016

An employeestaff-member will be paid for vacation at the employeestalf-member's base
rate of pay.

4 ¢

DATED: November 19, 2016 DATED: November |, 2016

AO@m_ /@L UL o)

teopathic Health  Professional  and  Allied
Employees, AFT/AFL-CIO, Locals 5089

and 5094




Rowan Unlversity and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 9, 2016

ARTICLE 7. MONETARY BENEFITS: TIME NOT WORKED

* Kk *

7.10 Sick Leave; Entitlement and Amount:
All staff members shall accrue sick days on the basis of one {1) day per month.

Paid and unpaid sick time will be provided to staff members according to University

policy and in conformance to all applicable laws-and-EMLA-guldelines. For employees

taking medicallEMLA sick leave for self, the maximum leave allowed will be six (6)

months, unless the employee has paid time accruals exceeding six (6) months, then the

maximum leave time shall be up to twelve (12) months. However-staff-members-hired
accted ird.cicl time.
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Sick pay accruals are cumulative from one year to the next.
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
Tentative Agreements
November 14, 2016

Heaaring-Officer-is final-and not-subject-to arbitration.

DATED: November 4, 2016 TED: Navember __. 2016 /
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Rowan University and Health Professional and Allied Employees, AFTIAFL-CIO
Locals 5089 and 5094

Tentatlve Agreements
November 4, 2016

ARTICLE 7. MONETARY BENEFITS: TIME NOT WORKED

- ¥

7.11 Sick Leave; Notice and Pay.
A staff member will be paid for sick leave at the staff member's base rale of pay.

Staff members are required to comply with the departmental call in procedure. A staff member
ghall be responsible for calling only one (1) designaled supervisor at his/her office. If the illness
axtends beyond one (1) day, the staff member must continue to call in ill each day unless
s/hethey hashave already indicaled to his/hertheir supervisor an expected return date, If the
finess extends beyond the expecled return date s/he must call in with a new expected return

date.

Staff members taken il while on duty and who leave their work area with their supervisor's
permission shall be paid for the authorized time spent on the employer's premises and may use
accrued sick leave if they desire payment for the balance of the work shift. Staff may be
excused without seeking medical attention at the Universily by their supervisor.

When a doclor's note is required, a doctor's certification from the employee’s health care
professional must include the medical facts (not diagnosis) supporting the absence and will be
provided to Human Resourcesthe-doparment-supervisor.

Whenever a reqular staff member relires, except a staff member who elects deferred retiremenlt,
pursuant to the provisions of a state administered retirement system and has to his/her credit
any accrued sick leave, sihe shall be compensaled for such accrued sick leave as follows. The
supplemental compensalion amount payment shall be computed al the rate of one-half (V) of
the eligible staff member's daily rate of pay for each day of unused accumulated sick pay
accruals based upon the average annual base rate of compensation received during the last
year of hisfher employment prior to the effective date of his/her retirement provided however
that no lump sum supplemental compensation payment shall exceed fifteen thousand

(15,000.00) dollars.
The compensation shall be paid in accordance with the State rules then applying.

Per Universily-policy-a-stafi-member-can-use up-to-ten{10) sick-days-o-take care-of a-seriously
ilHamily-member-

DATED: November 14, 2016 &ATED: oven_;,l}jr 75 2016
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
locals 5089 and 5094

Tentative Agreements

November 24, 2016

ARTICLE 7. MONETARY BENEFITS: TIME NOT WORKED

v

7.12 Leave for Death or Serious lliness in Immediate Family:

Al the time of a death of a family member, up lo three (3) consecutive work days off
with pay will be granted to staff members provided they are scheduled lo work those
days, and provided sick leave or other paid leave is accumulated to the credit of the
staff member and is so charged. In_exceptional situations, the lime limit_may be
extended at the discretion of the University, The University's decision to grant or deny
additional time off under this arlicle shall not be subject to the grievance/arbitration
orovisions of Aricle 14.

Family members are defined as spouse, children, parents, brothers, sisters,
grandparents, grandchildren, parents-in-law or other relative or significant others living
in the staff member's household. The definition of family member, parent, and child is
as defined by the University's FMLA policy.

In-cases where—the—death-of-a-brother-in-law,-sister-in-law—aunt- or-uncle;-hiece -or
nephew aceurs,-up-1o —ane{-‘i}ca!endar—day@ﬁ—witI%Mﬂ—be@ante@r@videé—eick
pay o other-paid-leave-is-acsurmulated-to-the credil of the -staff-member-and-is-so
(AH-FQE‘.‘(J‘

If the family member lives out of state or country, the slaff member may request
additional time and utilize their accrued time or be granted unpaid leave. The staft
member shall be required to bring in documentation that he/she will be out of the State
or country as a result of a death in the family.

A short period of emergency attendance upon a member of the staff member's
immediate family who is seriously ill and requiring the presence of such staff member
may be granted in accordance with University policy and the Family Leave Act.

DATED: November 11T, 2016 ,(DfTED: N‘%zsmbcr _ ., 2016 o,
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Rofyan University School of @éopathi? Health  Professional W Allied
Medicine Employees, AFT/AFL-CIO tocals 5089
and 5094 '




Rowan Univeralty (SOR) and HPAE Local 5088 and 5084 Nagotiations
July 28, 2016 Tentailve Agresments

ARTICLE 7. MONETARY BENEFITS: TEAR NOY WORKED

LR N

7.16 Couit Appearancs:

Staff membars shall bo granted necassary time off, &t the staff mamber’s bage rale of
pay, when s/hs s summened to tesiify at depositions or In coust, on any malles arising
within the staff membet's scope of employment gt the Universlty. The steff member
shall immediately report receipt of sny subposna of sourt order relaled o thelr
employment at the Univerelly lo the Universily's Ganeral Gounselfiee—ot-Legal

Managomenl and 1o hak supervisor.
DATED: July 28, 2018 DATED: July 28, 2016
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094

Tentative Agreements

November 22, 2016

ARTICLE 8. LEAVES OF ABSENCE
8.01 Basis and Amount;

Type of Leave

FMLA
Military

Acadermnic

Personal

DATED: November 2T, 2016

lCif‘IG

A0y ilﬁbﬁtwﬂaﬂfww nee o/
My €

an Unnversnty School of gsieopathuc Health '
Employees, AFT/AFL-CI

Maximum Lenath

In accardance with State
and Federal Lawb2-weeks

In accordance with Slale
and Federal LawSiatute

6 months

1 month

DATED; November 2016
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
Tentative Agreements
November 12, 2016

ARTICLE 8. LEAVES OF ABSENCE

* Wk

8.02 Procedure:
A) Family and Medical Leave;

Family and medical leave will be governed by applicable State and Federal Statutes.
This provision outlines the procedure the University follows for staff members who are
eligible for family and medical leave under the law.

A medical leave shall be granted upon presentation of a letter to Human Resources
from the staff member's personal physician which must state when the staff member's
inability to work commenced, nature of the illness or injury and expected date the staff
member will be able to return to work. The University may, at its cost, have the staff
member requesting a medical leave examined by a physician of the University’s
choosing as a condition of granting, continuing or extending a medical leave of

absence.

Upon return from leave, the staff member must present to Human Resourceshisther
supervisor documentation from the staff member's personal physician indicating the
date the staff member has been cleared to return to work, and that the staff member is
able to return to work without restriction.

For employees taking medical/FMLA leave for self, the-maximum-leave-allowed-will-be
six-{6)-months-unless-the-employes-has-paid-time-aceruals-exceeding-six-{6}-fenths;
then-the—-maximum—leave-time—shall-be-up—to—twelve{12}enths: pPRaid sick time
accruals must be utilized first, and then vacation accruals and float holidays may be

used.

For employees taking medica/FMLA leave to care for a family member for a serious
illness, the maximum leave allowed is twelve (12) weeks. Paid leave time may include
accrued vacation and float holidays, and sick timeup-te-a-maximum-of-ten-{10)-days-of
accrued-sick-time —utilized-first-at-the-employee's-oplion. However, in circumstances
where the family member has a catastrophic iliness (defined as an iliness, Injury,
impairment, or physical or mental condition that a licensed physiclan or certified
practitioner certifles as life threatening or terminal), In addition to accrued vacation and
float holidays (utilized first), employees’ accrued sick time or donated sick time may be
used for twelve {12) week maximum allowed.:

In accordance with FMLA, the maximum leave allowed for intermittent leave is twelve
(12) weeks.




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 21, 2016

B) Mititary Leave:

Military leave will be govemed by applicable State and Federal Statutes.

C) Workers' Compensation:

Effective—January-1--1987; Aany staff member in this bargaining unit who becomes
disabled because of a job related injury shall, if approved by Risk and Claims
Mmanagement, be granted a leave of absence. Payment during such leave will be
made in accordance with the New Jersey Worker's Compensation Act—except-that-in
meswh%h&a@sieaﬁn}uwaﬁ%%%nd—w&-eﬂh&@euFse—ektheﬁepfemsane&ef
assigned-job»duties-and«funetions,upaymentwill%a&seventy%?@%}peFeent-ef—salaFy.

If not approved by Risk and Claims Management, application may be made to use sick
leave, if available, and then application may be made for a medical leave of absence

under University policy.
D) Personal Leave:

in certaln circumstances staff members may be permitted to take an unpaid personal
leave of absence from their positions with the University. Such leaves may be applied
for and are available to regular Full Time and Part Time staff members working twenty
(20) or more hours per week provided they have completed six (6) months of

continuous service.

Requests for personal leaves must be accompanied with the reason for the leave and
duration and must be submitied in writing to Human Resourcesthe-staff-members
supervisor along with any supporting documentation. Such request must be submitted
at least two (2) weeks in advance of the starting date for the leave except in case of a
bona fide emergency. A staff member shall receive a written response within five (8)
work days. Human ResourcesSupervisors shall have the right to require proof of an
emergency as a condition for approval.

The maximum length of a personal leave is one (1) month.

E) Return from Leave:

The University shall place a staff member returning from an unpaid leave of six (6)
monthe or less in his/hertheir prior position, or if such position Is unavailable, to an
equivalent position. A staff member who fails to return from leave within five (5) days
from his/herthelr scheduled date of return and without securing permission from his/her
supervisor to extend such leave, shall be discharged.




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreoments

November 14, 2016

A staff member who has utilized the maximum length of leave and who is unable lo
return at that time shall resign in good standing or in the alternative will be terminated

for being unable to return from leave.

DATED: November 28, 2016 %TED: tlévem;@giz_ , 2016 » /
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements
November ¥1, 2016

ARTICLE 9. MONETARY BENEFITS: HEALTH BENEFITS, PRESCRIPTION DRUG
PROGRAM, DENTAL CARE PROGRAM, LIFE INSURANCE, AND-PENSION, AND HEALTH
INSURANCE IN RETIREMENT:

9,01 State Health Benefits Program:

1. The Staie Health Benefits Program (hereafter referred to as "SHBP') ig
applicable lo_employees covered by this contracl. Benefils and coverage provided under the
SHBP shall conform to the requirements of P.L.. 2011, ¢.78, seclion 47, N.J.S.A, 52:14-17.20. It
is agreed thal, as parl of the SHBP, the State shall conlinue_the Prescription Drug Benefits
Program during lhe period of this Agreement. The Prescription Drug Benefits Program may be
modified by the State Health Benefits Design Commiltee (hereafter referred to as “the
Committee’), in accordance with P.L. 2011, ¢. 78. The Committee shall provide to employees
the aption to select one of al leasl three levels of coverage each for family, individual, individual
and spouse, and individual and dependent, or equivalent cateqories, for each plan offergd by
the proaram differentiated by out of pocket costs to emplovees including co-payments and
deductibles. Pursuant to P.L. 2011, ¢. 78, the Committee_has the sole discretion lo _set the
amounts for maximums, co-pays, deductibles, and other such participant costs for all plans in
the program and has the sole discretion to determine the plan design, plan components and
coverage levels under the program. The premium rate for each plan is then established by the

Slate Health Benefits Commission.
2 Effective July 1, 2003, new hires are nol eligible for enroliment in the Traditional

r-n

Plan. The Tradilional Plan and the NJ Plus POS have bean abolished.

3 Medicare Reimbursement. Effective January 1, 1996, consistent with law, the
State will no longer reimburse aclive Employees or their spouses for Medicare Parl B premium

paymens,

All-members-of the-unit- who-are-eligible-for-the-State's-health-insurance-pensionlite insurance
benefits—shall-be—provided-with-these-benefits—on-the-same-basic—and-to-the-same-extent
provided-lo all-State-employees whose-conlracts-expired-June-30-2003--Sheould-negetiations-or
legislative-action-change these-benefils-for-State-employees-during-the-life-of this-centract-the
benefits for eligible-merbers-of-the-unit-shall-change-accordingly—-the-State-should-notify-the
University-that-they-will-net-cover-Par-Time-(less-than-35-hours-per-week)-stalf-members-the
University-will-not continue-such-coverage:

DATED: November ~4, 2016 ATED: Ngvember __, 2016
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Rowan University and Heaith Professional and Allied Employees, AFTIAFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 2, 2016

ARTICLE 9. MONETARY BENEFITS: HEALTH BENEFITS, PRESCRIPTION DRUG
PROGRAM, DENTAL CARE PROGRAM, LIFE INSURANCE, AND-PENSION, AND
HEALTH INSURANCE IN RETIREMENT:

* &k

9.02 Contributions Towards Health and Prescription BenefitsBrug-Program:

1. Employees shall contribute, through the withholding of the contribution
from the pay, salary, or other compensation, toward the cost of health care benefits
coveraae for the employee and any dependent provided under the SHBP at the level
established by the grid pursuant to section 30 of P.L. 2011, c. 78, for the duration of
this contract or until such time as different contribution levels are mandated through
legistation or until a change is otherwise made in accordance with the New Jersey
Emplover-Employee Relations Act after the expiration of this contract.

2. The amount payable by any employee pursuant to section 39 of P.L.
2011 ¢. 78 under this subsection shall not under_any circumsiance be less than the
1.5 percent of base salary that is provided for in subsection ¢. of section 6 of P.L.

1986, ¢.8 (C.52:14-17.28b).

3. An employee who pays contributions required under section 40(a) of
P.L. 2011 c. 78 shall not also be required to pay the contribution of 1.5 percent of
base salary under subsection c. of section 6 of P.L. 1996, ¢.8 (C. 52:14-12.28b).

4. The conlribution shall apply to employees for whom the emplovyer has
assumed a heaith care benefits payment obligation, to require that such Employees
pay at a minimum the amount of contribution specified in this section for health care

benefits coverage.

5. The parties agree that should an emplovee voluntarlly walve all coverage
under the State Health Benefits Plan (“SHBP"} and provide a certification to the State
ihat he or she has other health insurance coverage, the State will waive the contribulion

for that employee.

6. An employee on leave without pay who receives health and prescription
benefits provided by the State shall be required to pay the above-outlined contributions,
and shall be billed by the State for these contributions. Health and prescription benefit
coverage will cease If the employee falls to make timely payment of these contributions.

7. Active Employees will be able to use pre-tax dollars to pay contributions to

health benefits under a Section 125 premium conversion option, All contributions will be
made by deductions from pay.




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
Tentative Agreements
November24, 2016

The-State administered Preseription-Drug-Program-shall-be-conlinued-in keeping-with
the legislative-appropriation.

DATED: November 24, 2016 DATED: November . 2016 J

yes 4 4fﬂm
\L-\J.(‘/\- i

e O Loty X e Pany C Koses
Refyan University School of @ffeopathic Health °Profeggiohal  and  Allied
Medicine Employees, AFT/AFL-CIO, Locals 5089

and 5094




