Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
November 29, 2016

MEMORANDUM OF AGREEMENT
between
THE STATE OF NEW JERSEY/ROWAN UNIVERSITY
and
HEALTH PROFESSIONALS AND ALLIED EMPLOYEES, AFT/AFL-CIO LOCALS 5089 AND 5094

This constitutes the Memorandum of Agreement made and entered thlsg‘_\ day of
November 2016, by and between the State of New Jersey/Rowan University and the
Health Professionals and Allied Employees, AFT/AFL-CIO Locals 5089 and 5094

(“HPAE").

7 It is understood and agreed that the collective negotiations agreement covering
the employees represented by the HPAE Local 5094 that was in effect from June 1,
2010 through September 30, 2014 (the “Agreement”) is hereby renewed for the term of
October 1, 2014 through June 30, 2018 except as modified by the following Tentative
Agreements reached between the Parties enumerated below and attached hereto:

1. All Articles — Replace UMDNJ with Rowan University

2. All Articles — Clean-up references to employees and staff members to
ensure that language applicable to just HPAE Local 5089 members just
applies to those members and language applicable to just HPAE Local
5094 members just applies to those members

3. All Articles — Renumber Articles to account for the addition or deletion of

Articles

Preamble

Article 1: Agreement Scope

Article 2.03: Transmission of Dues

Article 2.05: Union Representatives, Rights and Limitations

Article 2.06: Union Bulletin Boards and Mail

9. Article 2.07: Union Business

10. Article 2.08: Information and Data

11. Article 3.0_: Non-Nursing Services (New)

12. Article 3.02: Work Outside of Job Classification

13. Article 3.03: Promotions and Transfers

14, Article 3.04; Reassignment

15. Article 3.05: Evaluations

16.Article 3.0_: Staff Development Programs (New)

17. Article 4.01: Classification

D~ o




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
November 2%, 2016

18. Article 4.03
19. Article 4.0_
20. Article 4.07
21, Arlicle 4.07

29 Article 4.07: Seniority [C. Layoff, 2. S

Member
Registered Nurses Only (New)

- Regular Part Time Staff
. Per Diem Employee —
: Seniority [A. Accrual}

: Seniority [C. Layoff, 1. Bumping and Vacancies)

pecialized Categories of Employees,

5. Continuity of Services]

23, Article 5.02

24, Article 5.06:
25, Arlicle 6.03:
26. Article 7.02:
27.Article 7.06:
28, Article 7.10:
29 Article 7.11:
30. Article 7.12:
31.Article 7.15:
32. Article 8.01:
33 Article 8.02:
34. Articie 9.01:
35. Article 9.02:
36. Article 9.03:
37.Aricle 8.04:
38, Article 9.06:
39, Article 9.06:
40. Article 9.07:

41.Article 10.0
42, Article 10.0
43, Article 10.0

: Normal Workweek

Staffing — State of Emergency Policy
Pay Period

Holiday Designation

Vacation Amount and Accruals

Sick Leave: Entitlement and Amount
Sick Leave; Notice and Pay

Leave for Death or Serious Hiness in Immediate Family
Court Appearance

Basis and Amount

Procedure

State Health Benefits Program
Contributions Towards Health and Prescription Benefits
Dental Plan .

Life Insurance Program

Pension

Untitled (New)

Health Insurance in Retirement (New)
3: Shift Differential

5: Continuing Education

6: Tuilion Refund

A4, Article 10.0_: Education Differential for Registered Professional Nurses

(New)
45, Article 10.0
46.Article 10.0
47, Article 10.1
48.Article 11.0
49. Article 14.0
50.Article 14.0

8: On-Call

g: Charge Differential

1: Cell Phone

2: Employer Obligation
1: Definition

2: Grievance Procedure

51. Article 15: Non-Discrimination

59. Article 17: Sub-Contracting Services

53. Article 19: Labor-Management Committee
54, Article 20: Wages




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
November‘-ﬁ. 2016

55. Article 21: Effeclive Date and Duration

56. Appendix A: List of University Operating Unils

57. Appendix _: Scale WS Guidelines (New)

58. Appendix _: WS Scale (New)

59.Appendix _: WK Salary Table

60. Appendix _: WL Salary Table (New)

61.Appendix _: WU Scale (New)

62.May 17, 2000 Letter Regarding Bumping Rights

63. Letter Regarding Vacation Carryover (Delete)

64. Letter Regarding Velerans' Day (Delete)

65.November 5, 2011 Letter Regarding Exempl Employees (Delete)

66.November 5, 2011 Lelter Regarding Hiring and Promotional Opportunities
for Internal Candidates (Delete)

67.November 5, 2011 Letter Regarding Helpline (Delete)

68.November 5, 2011 Letter Regarding Job Series (Delete)

69. November 5, 2011 Letter Regarding Research Staff Issues (Delete)

70.November 5, 2011 Letter Regarding Inclement Weather Policy (Delete)

71.HPAE and Rowan University Joint Negotiations Agreement

Any language in the Parties’ June 1, 2010 through September 30, 2014
Agreement not expressly modified by the altached initialed agreements will remain
unchanged in the Parties’ October 1, 2014 through June 30, 2018 Agreement, except Lo
the extent that minor changes may need to be made because of changes to other
provisions. Additionally, no language in the collective negotiations agreement covering
the employees represented by the HPAE Local 5089 that was in effect from June 1,
2010 through September 30, 2014 will remain.

This Memorandum of Agreement is subject to ratification by the HPAE's
membership and approval by the Governor of the State of New Jersey.

All other proposals, not listed above, submitted by either Party during the course
of these negotiations are deemed withdrawn and without effect.

Tentative Approval on Behalf of:

THE STATE OF NEW JERSEY/ROWAN  HEALTH PROFESSIONALS AND
UNIVERSITY ALLIED EMPLOYEES, AFT/AFL-CIO
LOCALS 5089 AND 5694~
N orma euanelinacd a

e By \ e e e
Rris n"‘%’nc <S

vonne E'Cailey, Esq. \(W

By:




Negotiations between Rowan University .- SOM nnd HPAE Local 5094 and 5089

Teniative Apgreements
July 30, 2015

PREAMBLE

This Agreement is effective October 1, 2014, und is mada between the State of New Jersey, as
the negotiations representotive on behalf of Rowan University — School of Osteopathic Mecdicine
(“the University") and the Heakh Professionnls and Allied Employees, AFT, AFL/CIO, 1 10
Kinderknmack Road, Emerson, New Jerssy, 07630 (hereinafer called the "Union®).

LR N R

[Note: nli other references to “University of Medlcine and Dentlstry of New
Jersey” will be changed fo “Rowan University -+ School of Osteopathic

Medlcine and/or “the State” as nppropriate. All references to “UMDNJ” will
be changed to “the University'' unkss otherwige stipulated in this agreement,
a5 well ns 2l other “clean-up" resulting from the transitlon from UMDNJ to

ttie University).

Page 20f 3




Rowan University and Healily Profeaslonal and Allled Employaes, AFTIAFL-CIO,
Locals 5080 and 6094

. ~Janagement Non-Econoimlo Proposeal

" Suty 28, 2016

EX.1

ARTICLE 1. AGREEMENT 8COPE

This Agreement covars non-suparvisory, full and part-time professional etaff mambers of
the umwmmeWwWWMrwmmew (refarrad
iolwreinaa”a!ﬁfmmr')asapedﬁedhvtmmbﬂasmmm Relations
Commission Cerification, Docket No. RO-02-116, deted Februsty 7, 1892 and a8
emerdded by the supplamentary Agresment between the Univarsly and the Unlon, dated
July 14, 1992 end regislered nuises who have salislaclorily completed their Initial
probationary petiod, incluging yraduate nurses, and requlatly employed per diem nurses 8s
specifisd by the Public Emgloyment Relations Commission Cesiification Docket No, RO-
$9-121. daled Seotember 17. 1890, Excluded are those Job tiles eet forth in said
cariificale aa not baing rapresented by the Unlon hereln.

DATED: July 28, 2016 DATED: JL? 8, 2016

( % University Schoot %{ ogwwc“'“'"““

Medicina




Rowan Univereity (SOM) and HPAE Local 608D and 5084 Negotiationa
July 28, 2016 Tentative Agreoments

ARTICLE 2, UNION STATUS

2,03 Tranamisaion of Dues:

Dues or agency feas and Inlilation fees 80 daducted by the University shall, within ten
(10) days of the date of daduction, be transmitled to the designated officer of the Unlon
together with a Mist of employess included, coclal-ceously -Aumbers: the amount
deducted, hours worked, smount of HPAE dues, amounl-el-ART-duoe—CORE
deduclions; lermination dels, gross pay, employee identification numbers. and_all
urrantly provided Information (GRCIUGING oih al Sgzcurly Numbers, Wiich Will Ve i A68(
oul]) Once dues are transmiited to nlon, thelr disposition shalt be the sole and
exclusive rasponsibllity of tha Unlon, Tha Becrelary of the Unfon shall cextify to the
Universtly the emount of Union dues end ghalt notify the Universlty of any changes in
duss stucture forty-five (46) days in advence of ihe requasted dabed of such change.

2

By-July-1-2007, This Information shal be ided e in a read
_g_u_gb_ﬂ_ﬁggl_&unﬁlavanabia—en—lme for acoess by designaled union officers OR-iRe

accese-willallawlor Information lo ba-downloaded in-Excel format-

DATED: July 28, 2016 DATED: Jl.lly 28, 2018 i
ma o

f-ga \'\gjlw—ll e

A .ng-,”:E ZL; - '
Rovan University School of Qsteopathic Health roféesiodal  and  Allled
Meaticine Employees, AFT/AFL-CIO, Locals 5069

and 5084




" Rowan Univarsity and Health Professlonal and Allled Employees, AFTIAFL-GIO,

Locals 58D and 6004
Management Froposel
Jung 3, 2016

BX.8
ARVICLE 2, UNION STATUS

[ R N

2,05 Unton Representatives, Rights and Limitations:

aubardlna:a-#evm-depanmaMpeweWpHuman-ﬁaseumaHepmmmmG-wha
MMMMVWUHWeMWwBMaWWWmmmMMW
Mwnmimu-mquemra}mmphm&ewmmnm

MMWMMWMMprIHhB

terms—an@pmvls#easoﬂheﬂmememm&ehawwwﬂmmm

Both parties egrea to racognlze and deal with only propetly authorized and empowered
Universily or Uinion representatives who are officlally made responsible by the parties’
writlen comphiancs with the Section.

It Is agresd that the Unlon wiil appoint oF slact up to pna repres
Ve 14 12 ThaEt O B 3 ,1 and [OVBGO
mmwﬁmmwmmtwwmthMMe will
be recognized by the University in thekr defined authorily to act for tha Unlon. Fhe
mmnagmmmmmma{o}wmmwmmmt
!ha—UnlwrdiMehamkﬁealmGare%&HWMM&M—(ﬂm

ea enly-
ESMRoYad b |h8

>

The namss of these Wmamoﬁmwwmmmm
clor-oltabor-Relatlons and the-Direstor-of-Human

Senvicas-and updeted within thiry (30) deys of any change,

ﬂwUnWemkyagmﬂmdmhgwomm,muamuﬂmmdwmmmof
bass pay, or when othstwise sgread upon, Unlon represardalives previously
gg:{lgg;m guthorimd to represent the Union end recognized by the Universily

a)  Represent stafl mambsrs In the deparimantiwork unk.

- 9 -
WIMS2 IS8T




Rowan Unlversity and Health Professional and Allled Employaes, AFTIAFL-CIO,

Locals 6080 and 8084
Managoment Proposal
June 3, 2016

h)  Investigate a grlavance, provided such Investigation time wil be fimited to

a maximum of ona (1) hour and further provided hera 8 no interruption of
work aclivitles. In emergency sHuations, these Ume limitations may ba
extended If approved by the Office of Labor RelatlonsHuman-Resourees
or the suparvisor on duly should the Office of Labor RelationsHuman

Reseurces be closed,

c)  PostUnlon nolices.

d)  Attend negollaling mestings (the number of represeniatives to be agreed
upon batween the Unkan and the Usiverstly) If designated as & membar
of ths negotiating team and scheduled to allend by tha Unlon.

@) Altend scheduled meetlngs with the Universky.

f)  Aflend/conduct membership mestings Fmited to 8 maximum of one (1)
hour. Any mestings conducted by the Unlon mus! be done during lunch
ot kreak ime, The Liunion representative conducting tha meeting will be

granted additional tims not to aexcaed one (1) hour for trave! time,

The authorized Unlon representalive shall provide reasonable nolification to hisher
suparvisor whenever hajehe requesis pemiasion fo transact such Union business,
Permission will not be unreasonably withheld, it ls understood that the supervisor hae

the right to seek rescheduling of appoiniments when the work sityation warvants this,
nve Puo viucn Ko/
S,

Healh— Professional _end _ Allled
Employees, AFT/AFL-CIO, Locals 6080
and 65084

-0
202 1LISSIETITE




Rowan University (SOM) and HPAE Locel 5089 and 6084 Negotiations
July 28, 2048 Tontative Agreements

ARYICLE 2, UNION 8TATUS

LR

2,08 Unlon Bullstin Boards and Etall:
The Univensily will provide space ob a cantrally localed bulietin boards at-the-Univereity

As a maller of courieay, the Unlon shall provide the Universily's Direster Office of Labor
Relations and the Office of Human Resourcas Sonvicas with & afl postings. The
University shall have (he right to ramaove materals from the bullstin boards which Is

ane, chacane, defamatory of the Slats or the Univarsity and lte representatives of

prof _
which constiiules election campaign materisd.

Whan the Urﬂonhasmeﬂtobedeivaredtousoﬁbersorrepmumm.ﬁw
Univeretly's interoffice mall system will made avallable, provided that priority is retained
for tha business of the Universly. The HPAE staff end representatives shall have the
right to e-mall HPAE members who have UMDN¢ Rowan e-mail eccounts. LMDN
Rowan e-mail usa shali be conslstent with Univarsity potioy.

Any mail Incorrectly addressed to the Union &t the Universlly shati be forwarded with
reaaonable care to the Unlon at the eddress sot our in the Preamble to this Agreemant.

Unlon officars and representatives shall bs gllowed 1o use fax mechinas within the
Unmoqﬂgo send grievance repoits lo the Offica of Labor Retations effice and the
Unlon in-Ememsen-Nd, provided that the primary use of the fax machine Is for the

business vas of the deparimant.

DATED: July 28, 2016 DATED: July 28, 2016
f Ly |l$1£(0na Y

!!“n._t'l ‘4‘
ey /s
Health  Piofe sl end  Akled
Employaes, AFT/AFL-CIO, Locals 6088
and 5004




Negotlations between Rowan University - SOM and HPAE Local 5094 nnd 5089

Tentative Agreemonts
August 19, 20158

ARTICLE 2. UNKON STATUS

2.07 Uplon Business:

The University agrees to provide leave of absence ot the regular rate of pay equal to the length of
the employees regular work shift for officers or representatives of the Union to attend Union
activities. The Union shall have the right to designate uny Union officer or representative (i.e.,
President, Vice Presidents, Secrelary, Treasurer or Grievance Chair) for auch leaves of sbzence.
A total of ten (10) days of such leave in tha aggregate may be used each yeer of this Agreement.

This leave s to be used exclusively for participation in regularly scheduled mestings or
conventions of lebor crganizations with which the Union [s affiliated or for training progrems for

Union representatives and Union Officers and for which appropriate approval by the Unlversity
is required. Written notice, from the Union (including President), of the authorization of an
individua! to utilize such leave time shall be given to the employee's supervisor with a copy to
the Office of Labor Relations af least fourteen (14) days in edvance of the date of such meeting
except in an emergency, when less notice may be given. Granting of such leave to an employee

shall not be unressonobly denied by the University.

Leave not utilized in any yearly period shall not be sccumulated.

The University agrees to provide leave of absence without pay for officers or representatives of
the Unlon to altend Union activities. A total of fiReen (15) days in the aggregatc of such leave of
ebsence without pay may be used each year of this Agreement. Granting of such leave shall ot
be unressonebly denied by the University, This additional leave of ebsence without pay is to be
used with the same conditions and restrictions a5 leave for Union business with pay provided in

this section.
! l . ﬂ %ﬂ:‘
)ubareh U

Wavy C
e duenecbrmaly




Rowan Unlvarsity and Health Professional and Allled Employees, AFTIAFL-CIO,

Loocals 5088 and 6084
tdanegement Non-Economic Fropoasl

July 28, 2016
EX.4
ARTICLE 2. UNION 8TATUS

LN

2,08 Information and Data:

A ful lisl of professional job tilies and thelr respaciive salaly ranges shall bs appended
to the collective bargaining-negolialions agreement, This list s complete as of the date
of ratification of this contract.

Gl lict teJeceive-all nolices of changes in-ynivemily-pelieiew dhe
il SUEE1H ) RUIL ha leiins and

ba-plased-onan
changes-Iin the-Human ResourGes policles he
conditions of emplovrnant

Tha Universily shall mmwmwmw the

following !r;‘fnrmation abouttmembers of the bargaining urdt_elegironically in a readable
ss Excal format 1o a designale jon fepresentalivels on a monthly bagis:

1 name; 9. step:

2. Universtly 1D- 10. hours per pay period:

3, lob tite; . hourly rale,

4 ourrent undverslty date of hire. 12. annual salary:
unieshaoh

5. department:

GRMPUE-
6. claseification description (FT or PT,
“ @xempt or non-exempt, blaweeldy
slandard hours).




Rowan Univerelty and Health Profosalonal and Allled Employese, AFTIAFL-CIO,

Locals 8089 and 8084
Hanagement Non-Economis Propoas)
July 28, 2016

f\li-ia!efmakemtha Univarsily-16 tequtr@d%—pmmwwbe-pmidm-mmu&w
orenal-

DATED: Suly 28, 2016 DATED: July 28, 201
7 "3” Wttt

AN T LT t
’ }




Rowan University and Health Professional and Allied Employees, AFTIAFL-CIO
Locals 5089 and 5094

Tentative Agreements

November __, 2016

ARTICLE 3. PROFESSIONAL PRACTITIONER STATUS

3.0_1 Non-Nursing Services:

(A)  The University recognizes that due to their unique educalion and experience, the
reqistered professional nursesernployses covered by this Agreement have a
unique contribution to make towards maintaining and improving professional
nursing care at the University. Therefore, it-is here -agreed-that procedures
should-be-developed whereby the views-and-recommendations-of-the-employees
covered-by-this Agreement-will-be-heard-and-considered-in-the decision-makling
process-withindhe - Universtiy.

(B)  The parties agree that duties normally assigned to housekeeping, maintenance
and other support staff are not to be a routine part of a registered professional
nurse's activities. The parties further agree that registered professional
nursesemployeas covered by this Agreement shall not perform non-nursing
functions as a usual and substantial part of their assigned duties excepl in those
cases in which such duties are part of the specific job for which the registered
professional nurseemployee was hired.

(C) Upon reqguest, tThe University agrees to discuss non-nursing duties in the
LaborfManagement Committee regularly with the goal of minimizing the use of

covered reqistered professional nursesemployees in such duties.

DATED: November2Q, 2016

_____ @ Yaciic) )

n miversiiy School o "-a—té_di)athié Health ' '{@ . f\:i'ligd‘
Medicine Employees, AFT/AFL-CIO, Locals 5089
and 5094




Rowan University and Health Professional and Allied Employees, AFT/IAFL-CIO
Locals 5089 and 5094

Tentative Agreements

November ﬁ. 2016

ARTICLE 3. PROFESSIONAL PRACTITIONER STATUS

LN

3.02 Work Outside of Job Classification:

staff members shall be assigned work appropriate to their job classification. The parties
agree-that-staff-will-not-be-assigned-work substantially outslde-of thelrjeb-classification
on an-ongoing basis,-as-per the-3" paragraph-below:

Claims of work outside their job classification as identified by the Union are to be
submitted to Human ResourcesCompensation-Services-with-coples-sent-to-the-Director
of-Human Resource-Semvices and the staff member's department head. The claims wil
be investigaled and Human ResourcesCompensalion-Services will provide a written
decision within 120 calendar days from the date the claim was submitted. Such
response shall include the substantive reason(s) for the determination. The remedy may
include, but is not limited to, appointment to an acting position, laking away the work
outside of the job classification, reclassification to another title, payment for the time
period when the additional higher level duties were performed, elc.

If-a-stafl-member-has performed work substantially-outside-of-his/herjob-classifisation
for-a-period-of three-conseculive-weeks-or-26-0F- more-work-days-in-any-12-month
period, the-staff-member-will-receive-pay-at-the-rale of the higher-job-classification-for
the—rieried-rdur%ng-whiGh—subslanuauy—higher—levemmieswere‘assigned;

If the claim Is in violation of this provision of the Agreement, corrective action will be
instituted and, if warranted, additional compensation will be provided retroactive to the
date the claim was received by Human ResourcesCompensation Services. Should the
claim be denied, the Union and the staff member may request to meet with Human
ResourcesCompensation-Serviees to discuss the decision. Reclassification may include
a temporary appointment to an acling status, not to exceed one year. The decision of
Human_ResourcesGompensation-Service will be final, binding and implemented the

next full pay periodpay-eysle.
DATED: November 24, 2016 TED: N%ember /
gl Ak

YA RUINA

s o 7 R » o ﬁ','r‘* %E
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wan University Schoohof)Osteopathic Health  Profeggional

Wedicine Employees, AFTYAFL-CI®/L 5089

nd~_ Allied
and 5094
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 12, 2016

ARTICLE 3. PROFESSIONAL PRACTITIONER STATUS

W ok ok

3.03 Promotions and Transfers:

Professional staff are eligible for a promotion which occurs when there is a vacancy at a
higher level for which they are qualified. The announcement of the position vacancy will
include a description of the position, a detalled outiine of expected educational and
professional requirements and the salary range for the position.

Staff members may applybid online on any open position for which they qualify provided
those positions are not being reserved for staff members affected by a layoff or

intradepartmental postings.

All regular vacant bargaining unit positions will be posted on the UniversitydMBNJ
website. ?Fhe—anneuneemenpe#—the-pesitien—weaney—v.till—be—pested—daiwnlin&
Interested internal candidates are to apply online. Computer Kiosks for the purpose of
accessing job vacancies will be available at each Human Resources Office.

Beginning~thiM—{S@Mays—aﬂe;—#aﬁﬁeatiewmmsagfeementreaeh—intemaluappueant
withiwa—depaﬁmentrwhe—applies-during»%he«ﬁpst—fiveu{é)day&ef—pesung—fe%igher
eiassiﬁsatien—w'tmim%ae{;am&depaHment,—aﬁdentiﬁed{;mtae_pesmen—pesﬁng;ushalt-be
interviewed:

Each internal candidate will be notified in writing of the decision with respect to his or
her candidacy on a timely basis. This decision will indicate: 1.) that the applicant has
been offered the position, or 2.) that the applicant has not been offered the position,

including a reason for such decision.

The University agrees that seniority and all other relevant criteria will be taken into
consideration in the selection of internal applicants for a position. Any dispute regarding
this paragraph shall be grievable to Step Two of the grievance procedure with the
decision at Step Two being final and binding.

Staﬁ—membeﬁs—whewm«tmransfer—wiﬂaiﬁhe—same@epaﬁmea!—ln%%am&iitie_must
submit—aw{equest—sn—thewldniversityds-web-baseé«traekingwsystem.—\ﬂmhin—ﬁve-{s)
businessmdaysemhewﬁesting;--theymust—nolif%n—wn’lingfand#er_e—mail@f«{he—t{ansfer
request—twhe—immediate_supenﬂsep—andﬂappmpdate—HPrmGeﬂeFa%ist—eHhe—#aeam
pesitien:—‘!ih&Univepsity—agrees.«that@enie;ityand—al#elhep%tevant—eriteﬁa—wili—be—taken
inte—Gensideratien%the—seteetion—eiwintemai—eanéidatesrmSheuId_«the-staﬁ4nember—be
denied%ekansfer,—said%eniaLmay—be«appeaiedwtﬁhe«{;irester—e##luman—ﬂeseuree
Sewieeswwhe—willweeﬂsuItwih—the@ireeterwe&aber—Reiations-er—designe&—prieMe
reﬂderinga—deeisiewwithiﬂ-ﬂ%{%}{é@&—@f—th&deniat.—-‘!:he«Direster~ef~Human-Reseupee




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 56089 and 5094

Tentative Agreements

November 2% 2016

Serviees-shall render a-decision en the-appeal priorto-any job offer-being-made o
another-candidale;

Transfer in slatus or classification shall not delay the use of entilled benefits.

Al the lime of promotion, a staff member shall be provided the opportunity to negoliate
his/her salary increase and shall receive wrilten notice of final salary offer. Acceptance
of the position constitutes acceptance of the salary, and the amount of the promoted
staff member's salary shall not be subject to the grievance procedure. This provision
shall not result in any promoted staff member being placed off guide.

Voluntarily transferred and promoted staff members shall serve a ninety (90) calendar
day probationary period, subject to a ninety (90) calendar day extension,
Reclassifications and Involuntary transfers within a Department do nol serve a
probationary period. Such staff member shall retain all benefits and rights pertaining to
bargaining unit members, including access to the grievance procedure, except for the
decislon concermning the outcome and disposition of their probation period.

At any time prior to the end of probation, the staff member may return to his/her former
position, provided that it is slill available. If an employee opts to return to his or her
former position, the employee may not bid on another position for six_(6) months.
Should the staff member fail probation, the Universily shall return the staff member to
his/her former position if it is still available.

Should the staff member's position not be available, the employee may he offered a
vacant position to the classification of the former title held by the employee before the
promotion, if one exists on the campus. If the vacant position is in a different
department, the employee must serve a ninety (80) calendar day probation period. If
not, the employee will be placed on the recall list for one year.

DATED: November 29 2016 ATED: November | 2016

oMt &
oS %
of Osteopathic Health m Alliad

LU
Employees, AFT/AFL-CIO, Locals 5089
and 5094

L

Rdwan University Scho
Medicine




Rowan University and Health Professtonal and Allled Employeos, AFT/AFL-CIO,
Locals §089 and 6024

Management Non-Economic Proposel 1

June 3, 2016

EX. 10
ARYICLE 3. PROFESSIONAL PRACTITIONER STATUS

[ 2 B

3.04 Resasipnment

When a reassignment s deemed necessary, the Univarsily will ask for voluntaars,
However, the final decision on which employae Is to be reagsigned resldes wilh
management and Is not grievable, The Depariment shall nolly the employss In

willing, of the resson and stalus (pefmanent or temporary) for the reassignment.
Except in the case of an emergenay, the employes ghall recelve two (2) weeks
nolice of a mass&ganMWetWHhe«ma&slgan
CARPHS. Qoima Buapderna R,

Eower 5 S
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Employess, AFT/AFL-CIO, Locals 5088
and 8094 .
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Rowan Univereity (SOM) and HPAE Local 5089 and 5084 Negotlations

Tentative Agreamanis
August 30, 2016

ARTICLE 3, PROFESSIONAL PRACTITIONER STATUS

ted

3.05 Evaluations:

The annual staff performance evaluations will be done on a prompt and timely basis.
Staff members shall have the option fo provide a self-evalualion or wriiten comments to
thelr supervisor In anticipation of their annual parformance evaluation. Any steff member
alecting this option must provide the gotl-evaluation or written comments no later than
three (3) days prior to the annual alaff performance evaluation. Al the tima of the
evaluation, the stafl member will be provided a copy of his/har job description, The staff
member balng evaluated will be provided & copy of hisfher parformance evaluation and
will have five (6) calendar days to review the avalugtion, By the conclusion of the ﬁ;\z

If comments are not made within this petiod, or the steff member doas not sign within
this period, the right to commant will be forfelled, the suparvisor will note the refusal to
sign and forward the evaluation to uman Resources for inclusion in the Personnel file.
Once the evaluation has baen signed by the supervisor and the employee, or whefe the
time for the employse to sign hes passed, no additional comments will be added to the
avaluation other then notation of the refusal to sign.

Prior to evaluating a staff member "1” or “2", the ataff membar's supsrvisor must notify
the staff member that hisfher performance i deficient and that his/hepthelr meiit
increment may be deleyed or denied (in any fiscal yaar In which merit increments are
given). Such notification shall bs made through & written memorandum, documented
oral waming, andfor writlen waming regarding performance Issues In a timely manner
after such deficlencies are observed. Such notification shall contain & description of the
parformance deficlencles and the comective actions neaded to remedy the pefformance

deficlencies,

In the event such notification s not proviied, and a merit increment is delayed or
denled, the staff membar shell receive a merit increment, i applicable. {n addion, the
Campus Labor Relations Coordinator shall advise the tssuing Supervisor that the
employee must be property Informed of higher parfarmance deficlencles and giveh a
threa {3) month assessment period for a re-evaluation, Should the re-evaluation resutt
in a satisfactory rating, the previous evahuation shell be vold end expunged from the
amployae's personnel file. Should the re-svaluation continue to refiect & 1" or 2", the
prior evaluation shall be maintained In the personnal file and appsnded to the re-




Rowan University (SOM) end HPAE Local 5080 and 5094 Negotlations
Tentetive Agresments
August 30, 2016

avaluation. During this assessment period, the supervisor shall meet with the glaff
member to review his/her parformance and the stalus of the corrective action plan.

Upon the mutual consent of the staff member and hisfher supervisor, the siaff member,
hls/her supervisor, and @ Unlon reprosentative shall mest to discuss performance
lesues. Such a meseling shall not be considared part of the grisvance procedure,
Further, tha performance raling of the slsff member is not subject to the prievance

procadure.
3,862 Staff Dovelapment Programs:

= ion ahnias on o registeret eiad

(A}  The Universlty shall | vide slaff development programs as required by the New
Jersey Dapartment of Health and the Joint Cormisslon on the Accreditation of
Healih Care Organizatlons. Such piograms may inciude training In tha form of
orientation programs, confinulng education andfor critlcal care coureas.

Subject to operational nseds, the University will provide adequate coverage for
patient care assignments in order to completa mandatory tralning during the
regularly scheduled shift. ¥ guch adequate coverage I8 not available, the

mandatory training will be rescheduled.

(8) The Universlty shall, subject to the avallability of funds and operational
requirements, offer a program of continuing education. Such program$ wiil take
place during work time, and coverage wil bs provided for participating
employees, where In the discretion of the University it Is required. Time spent at
thesa programs will be considerad time worked and the employes shak bs

compensated accordingly.

(Cb) Fulltime stafl nursas may ulilize up to twenty-four (24) hours of conferance time
per calendar year. This benafit ghall be pro-rated for regular part-ime staff
nurses. An employes may requast in vwiting to histher supervisor, permission o




Rowan University (SOM) and HPAE Local 5088 and 6084 Nepotlations

Tentative Agreemenis
August 20, 2016

participate In work-related educational workshops, seminars, conferences andfor
conventions. The University will make a raasonable effort to approve such
participation, subject to operational needs and the availablity of funds.

The UnlversHy, If it approves such participation, will grant time off without loss of
the employee's pay, at hisfher regular rate of pay, and subjact to the limitations
get out in the paragraph above, will grant financlal assisiance (o attend such
programs, If an approved corference falis on a day whan the staff nurses Is not
echaduled to work, the staff nusse ehall recaiva ime off with pay equivalent to the
iime of the conference, to 8 maxmum of twenty-four (24) hours, This ime off
shall be scheduled by management within ebdy (60) days of the conference.
Night shift employses who &re acheduled to attend such a program shall be
glven as a conference day, either the night bafore, o the night after, Employses
will recelve a response to thelr request for perticipation within two (2) woeks of
submission. The University may set a deadiine for recelpt of requests for gpaolfic
conferancas. Reimburssment of expanses incurred shall be made within a
reasonable time afier submisslon of a request for relimbursement. All travel
amangements must be made in conformanca with University poficy In order to ba

refmbursable.
Approval for participation in contimuing education programs necessary for the

malntenance of employes’s certification In his/har specialty ares andlor
Univarsity requirement shall receive priority consideration.

nH_raasrined
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(BE)

The ennual employea performance evaluation will be done on & prompt and
timely basla, At the time of the avaluation, the employae wil be provided a copy
of higher job description. The amployes belng evalusted will be provided with &
copy of hisher performance avaluation and wil have three (3) calendar days,
excluding weekends and holidays, to review the avaluation. The employee may
{ake & copy of the evaluation homs during the three (3) calendar day review
period. By the conclusion of the tima period, the employee mey add hisher
comments to the orginal parformance ovaluation and shall sign the otiging)
parformance avalustion. Comments added by the employee shall be included in
the employes's Personnet file In Human Resourcas.

i comments are not made within this period, or tha employea doas not eign
wihin this period, the right o comment will ba forfelted, the supervisor will note
the refusal to sign and forward the avaluation to Human Resotsces for inclusion
in the Personnal file, Once the svaluation has been signed by tha supervisor and
the employee, or whether the tima for the employee o sign has passed, no
additiona} comments will be added to tha sveluation, At the employee's verbal or
written request, the employee will be given a copy of the evaluation within three

(3) days of such a

Prior to evaluating an employeo &8 tess than satisfactory, the employss's
suparvisor must notify the employee thet his/har performance Is deficient end
that hisfherthels merit/step increment may be delayed or denled, If spplicable,
Such notification shall be madeinatimeivmmarthmughamiﬂen
memorandum, & counsaling notice, andlor writlen waming reganding
performance issuas. in addition, such notification shall conlaln & description of
the petformance deficlencies and the corveciive actions neaded to remedy the
performance deficlancles. Furiher, the employee's supervisor shall maet with the
employee to discuss the performance deficlenciss and & comective plan of
action. Upon mutual consent of the employee and hig/harthek supaevisor, &
Union Representative shall be present at this meeting.

in the case whare an employee {8 not notifisd before the annual avaluation that
flafher work performance Is deficlent, the employee will be re-evaluated In 80
days, and If tha work performanca is satisfactory, the previous evaluation shall be
removed and replecad with the re-avakation, If work patformance remains at an
unsatisfactory level, the re-evaluation ghall be added to the Infiial evaluation and

both shall remaln in the amployee’s fila. In tha event the employee's evaluation is

not provided In & timely manner of notification, as specified above, ls not
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provided, the employee ghalt racelve the mant/stap ncrement,_if applicebla, H
notica of parformanca deficlencles and a corective pian of action is provided ina
timealy manner and the employee recaives 8 less than satisfectory evaluation, the
employea shall be reavalusled afier ninety (60) days. During this period, the
suparvisor shall mest regularly with the employee 10 review hlg/her petformance
and the status of the comective plan of action. If the employes recalves a
satisfactory evaluation at the end of the ninety (30) deys, the employas shall
recelve the merit/step increment effective that date, if applicable,

The University shall notiy the Unlon by amall, fex, or mell of any employee who
has received a less than sallsfaclory evaluation within seventy two (72) howrs of

the employee recelving & lees then satisfactory evaluation.

DATED: August 30, 2016 DATED: August 30, 2018 p’ l(/

sthic Haslih  Professionsl  and Allled
Employees, AFT/AFL-CIO, Locals 5088
and 5084




Rowan University and Health Professional and Allied Employees, AFT/IAFL-CIO

Locals 5089 and 5094
Tentative Agreements
November 2, 2016

ARTICLE 4. EMPLOYEE STATUS
4,01 Classification:
A. Professionals

A professionalstafi-tnember will be classified as either (a) full time or (b) part
time.

B Reqistered Nurses

A reqistered nurse will be classified as either (a) full time (b) part time or (c) per
diem.

DATED: November ¥ 2016 DATED: November __, 2016 "

Do L?Jbtm C
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¢ Health and  Allied |
Medicine Employess, AFT/AFL-CIO, Locals 5089

Rowyin University Schoo!@l Osteopathi
and 5094




Rowen Universiy and Health Professional and Allled Employees, AFTIAFL-CIO,
borals 5088 and 8084

Management Non-Economic Proposal 1

June 3, 2016

EX. 11
ARTICLE 4, EMPLOVYEE STATUS

LR R}

4.03 Reguler Part Tiwe Stafl Kemborn

A sleff member who Is hired to i & posillon for an undetemined pariod of lme, Regular
part-iime non-exempt staff wil work twenly (20) howrs or more per waek but jass than
the Full Time equivalsnt for the posilon. A part-time staff mamberehall be eligibla for
pro-reted benefits, In addHion, pat-Ume slaff shall be eligible for health insurance—as
per-eumm-umvmawelisyx subjaot to oonllm:g approval of the Slale Health Banefis

Commiasion, orrHcs naakd
-.)M\’}l?'s. vt :
= - b
g Allied

e o) of Ostéopalhic Heallh  Professional
Tadil a/"w MBS. AFT/AFL-CIO, Locals 6080
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November23, 2016

ARTICLE 4, EMPLOYEE STATUS

4.0 3 Per Diem Employee — Registered Nurses Only:

A Per Diem employee |s aAn employee (1) in hisfher second year of work as a per diem
nurse, (2) who has worked at least one sixth the hours of full-time nurses during his/her
first vear, (3) who expresses a willinaness to continue working as a per diem nurse, (4)
who works on a day-to-day basis as needed by the Universily, and (§) who does not fall
under the classification of Full Time or Part Time, except thal employees who were
hired as Per Diem prior to the effective date of this Agreement but who fit the definition
of Part Time employee shall remain classified as Per Diem. Per Diem employees are
not entitled to any benefits under this Agreement except where they are specifically

provided for.

DATED: November 89, 2016 DATED: November __, 2016 ﬁ 1 f
Rolvan University School cof Osteopathic _Health djof Allied

Medicine Employees, AFT/AFL-CIO, Locals 5089
: and 5094




Negotintions between Rowan Unlversiy - SOM and HPAE Local 5094 and 5089

Tentative Agreemenis
July 30, 2015

ARTICLE 4, EMPLOYEE STATUS

YRR

4,07 Senlority:

A, Accrual: Seniority will be credited from the daie of hire or rehire to al) regular Full

Time or Part Time staff members upon the successful completion of their Initial
probatlonary perlod, Seniority for burgaining unit members hired prior to Juty 1, 2013

shall be based on their date of hire with UMDNLI.

YL L]

HPAE Local 5094/5089 '
@'lauj,@ M

“&m{a AL et
[
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Negotintions between Rowan University - SOM and HPAE Local 5094 and 5089

Tentative Agreements
August 19,2015

ARTICLE 4, EMPLOYEE STATUS

4,07 Senlority:
C. Layoff:

¥ H R

1. Bumping and Vacancles

Bumips and vacancies shall be only as per the procedure below. Staff members shall be able to
exercise bumping and vacancy rights provided the employes meets the minimum requirements

for the position as per the applicable job description.
A list of vacant positions will be evailable for review in the Human Resources offices.

A slaff member who chooses to fill a vacancy or to bump another staff membez, and js subsequently
informed by the Human Resources department that the galary of the vacant or bump position is
more than ten peroeat (10%) below his or her current salary, shall be ellowed to veconsider their
decision and to go on fo the recalt list, In situations where & higher paid staff member bumps an
employee ¢caming o Jower salary, departments are encournged fo altempt to match the bumping staff
member’s current salary, but in no eveat may the salary offered b less than the salary of the staff
member being bumped, In situations where o stoff member is placed in a vacancy pursuant to “g",
195" or “c" below, departments are encouraged to attempt to match the staff member’s current salary,
but in no event may the salary offered be less than the amount budgeted for the offered position if

such wounld represent a salary reduction for the staff member.

Within (heir respective departments/work units, regular staff members shiall not be laid off before
temporary or probationary staff members in the same job clagsification.

Staff members who have received layoft noticss will be offered vacant positions es described in
4.07 “o” and “b" below prior to such vacancles being offered to staff members on the recall list,

The University shall prepare Jayoff/bumping notices and serve the layofi/bumping notices to the
staff member copying the Human Resources Generalist and the Union.

Upon receiving written notice of a layoft, the staff raember will reply in writing to the
Department of Human Resources within three (3) calendar days, the last of which rust bea
business day, indicating whether h/she wishes 1o accept layoff or to exerolse hisher bumping and
vacancy rights.

When on individual is identified for lay off, the staff member will follow the process below:
0. First, an employee identified for layoff will be offered the opportunity to fill a vacanoy in

higher current title at the University. Ifthe employee chiooses not to accept the vacancy
offered, the employee may optto pe placed on the recall list. No probotionary period.




Negotiations between Rowan University - SOM and HPAE Local 5034 and 5089

Teatntive Agreements
August 19, 2015

b. Second, if a vacancy pursuant to “a” above is not available, the employes will be offered
the opportunily to fill a vacancy n the employes's immediets prior title; within his/her
cnurent operating unit first, and if nothing is availeble within the operating unit at the
Univessity. If the employes opis not to fill o vecancy offered under this section, the

loyee may opt 10 be placed on the recall list or to proceed to "¢” below, No Probationacy
od.

pesi

c. Third, , if the employes is not placed in a vacancy pursuant o “a”, or *b" above, the
employea may bump the least senior employes in his/her curvent title at the University. If an
employee opls not to exereise his/her bumplng rights under this section, the employes may
opt to be placed on the recall list. if the employee is unable to bump under this section, the
employes may exercise rights under "d" below, Probation if an employes has lesa than 10

years seniority.

d. Fourth, if the employse is not offered the opportunity to bump purshant to “c” above, the
employee may bump the least senjor employes in his/hes {rumediatz prior title within bis/hes
current operating unit first, and if nothing is availeble within the operating unit at the
University. If the employes opts not to exercise his/her bumping rights under this section, the
employee may opt 10 be placed on the recall Hst. Probation if en employeo has less than 10

year's senfority.

Vacancies shall be filled first before bumping. A list of vacancies shall be availsble for
raview in the campus Humen Resources office,

Part-time staff members may not bump full-time slaff members, however, they may bump
other part-time efaff at equivalent or less hours. Full-time staff may, however, bump part-
timo saff, Time off benefits for fill4ime steff bumping into 8 partdime position will be
prorated. Prlor to regular staff being placed on the gecall list, regulor staff may be placed in a
vacant temporery position, A staff member placed into a temporary position will be benefits
eligible consistent with Unlversity guldelines and subject to applicable statutes and
regulations, es may be amended from time (o time. Reguler elaff who ere placed into a
vacancy which is a temporary position ray bid on any vacant positions. When the temporary

position has ended, the regular staff member will be placed on the recall lis) for a full |
Ao (dond i
43

based upon their former title.
" \M.
A staff member who is placed in & vacancy or bumps into & position other than a temporary
position may not bid on a vacunt position for a period of six (6) months, ) o4 Jop/ 06

R e
i
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Rowan Univerelty (SOM) and HPAE Local 50BE and 6084 Negotiations
July 28, 2016 Tentative Agreoments

ARTICLE 4. EMPLOYEE STATUS

L]

4,07 Senlority:

LRI

C. Layof: Layoffs shall be adminislered in accordance with Unlversily policy except as
slated balow:

Seniority wil prevall on layoffs due to tack of work In the job classification, efficlency
reorganization of reductions dus to economio consklerations. Sentority will prevall on

call backs within one (1) yeatr from layofl.
i there Ie & fecility clasure, tha affaciad employses shall be trapied as leid off stafl.

2, Special Categories of Embloyees

A regular full or partiime siaff members shelt be covered by the tayoff policy
regardiass of salary range, consistent with the following provislons:

(N ]

d}  Recall of Researchere — By duby 4 2032 TJthe Unlversity wil
alnGroate-2-S05He-Wad eita - do-pdtich the resumss of research staff

on the recali list mney be-posted &t employee's-thels request. The
Univereity witi grant access o this informationsite to appropriate staff In

cach research depariment. Principal investigaiors wil be advised to

raview thasa resumes prior 1o filling & tessarch Vacanoy.

{f an employea who haid a resaarch title ls on tha recall Ust, and there Is a
vacancy In the same tile hefshe was leld off from which the individual
befloves he/shetkey isare qualified for, but the employee is not offered the
vacancy dus to balng deemed unqualified, the erployes may appeal first
1o the school's Research Daan. If this appaal ks denled the employes may
sppeal to the Vice Prasident of Resaarch whose decislon on this matter

wiil ba fina), binding and not subject to grisvance or arbitration.

8. Continutiy of Sarvices

The University agrees to consider patisnt transition Issuss in dalarmining how much
actual notics fs given to Mental Health and Soclel Work professionals of layoff,

conslstent with Gection 3 above,




Rowan University (BOW) and HPAE Looal 6089 end 6084 Negotiations
. July 28, 2098 Tentative Agreemonts

DATED: 4y 20,201 PRTEDL Y 20.018,
Rodan Universty Gonool of /Osteopathlo Heatth  Fjofesgional end  Alliad
icine Eﬁn;p!cysas. AFT/AFL-CIO, Looals 6080
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Rowan University (8OM) and HPAE Local 5089 and 5084 Negofiations
July 28, 2018 Tentative Agresmonts

ARYICLE 6. WORK TIME
.02 Normal Workweek:
The workwesk begins al 12:01 am. SslurdaySurday and ends midnight
Ef_fdﬁlsaiwday The inglems ation datafs) for chaning the cul otk week periog

DATED: July 28, 2016 DATED: July 28, 20186 ,
Bmie ug et '
b hadde B
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements
November 29, 2016

ARTICLE 5. WORK TIME

5.06 Staffing — State of Emergency Policy:

When an employee is designated as essential, he/she shall be nolified by November 1st
of each year, The University shall provide designated employees with a sticker when it

hecomes available,

The-paries agree to meet-within-ninety (80)-days-of-the-effective dale of-this-Agreerment
to-discuss-issues-concerning the-University's policy-regarding-State—of-Emergency
Issues for discussion-shall-include-the-definition- of “essential-employee” —reporting 1o
work-responsibilities-and-eompensalion:

The UniversityUMDNJ shall provide the Union with a list of essential employees by
Novernber 1% of each year.

Essential employees reauired to remain_at work when there is an_early closing, or
required to report to work when the Universily is closed, will be paid at their normal rate
of pay during their reaular work shift, and after the shift, paid any eligible compensation
pursuant to this Agreement.

DATED: November 21, 2016 %\TED: N;,vemberi‘ 2016 ,
O fXUPALLAOT ™A .
W e g ’WC’.M

R{jvan University School of €fsleopathic Health  Professional  @dd  Allied
Medicine Employees, AFT/AFL-CIO, Locals 5089
and 5004




Rowan University (SOM) and HPAE Local BOBS and 5084 Negotiations
July 28, 2618 Tentative Agreements

ARTICLE 6. MONETARY BENEFITS: TWAE WORKED

[ X N

6.03 Pay Pertod:
end

be avallahlo on the Fridey of arch pay week thiough Jyecl denosil, Pay stubs wil
clagily identify specific hours vorked and compensaled,

When an error In pay has been made by the Payroll Department resulting in an undar
payment to the employes, the University will lssue a check with the cofrection within two
(2) payroll work days of notification of the emor, wilh propar deductions. When an eror
in pay not mede by the Payvoll Daperiment ocoure, the correction will bs refiacied wihin
the two (2) paychedis of recelpt of the ocorrection. Whan an ermof in pay has baen made
resulting In &n overpayment to the employes, the Universtty will rovide the employee
with an explanstion and discuss & repayment plan, where apwomr

By aHECT HRIS Y DT SR LA

DATED: July 28, 2018 DATED: July 26, 2016 W,
I\ g’u'm_u. Agnadena by
L L Rt M < AT U W, W WP 4 A5 30 . .
fian University 6chool of psteopethic Health P Yeuslonkl , ofd  Alled
gdlclne Employees, AFT/AFL-E cals 608

and 8084




Rowan Univeraity (SOM) and HPAE Local 5089 and 8084 Negotiations
July 28, 2018 Tentative Agreements

ARTICLE 7. MONETARY BENEFITS: TIME WORKED

[ NN

7.02 Holiday Dasignation:

LA 8

Etleetive-January-1—1008: A3l bargalning unit members hired of retuming from unpeld
feaves of ebaences belwean January 2 and July 1 of any year wil be credited with three
(3) fioal holidays within one full pay cycle after July 1. No float holidays will be orediled
{or individusls hired or relurning from unpald leaves of sbsence from July 2 to
Daveriber 31. Individuals refuming from unpaid leaves of ebsences from January 2 to

July 4 wil only recalva the three (3) float holidays If they did hot elready receive the float
holidays for the particular year.

LR-R

DATED: July 28, 2018 DATED: July 26, 2016
Agtln"“ }»(({ "r‘l"/ UK ]
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
Tentative Agreements
November %, 2016

ARTICLE 7. MONETARY BENEFITS: TIME NOT WORKED

L 1

7.06 Vacation Amount and Accruals:

Vacation accruals for newly hired or rehired employeesstaff-members will commence
upon the successful completion of the first ninety (90) days of employment and will be
credited retroactively to the employeestaff-merber's date of hire or rehire.

Vacation time will accrue in each calendar year in accordance with the following
schedule. The annual rate will change in the month when the employesstaff-member
reaches a service milestone if the employeestaff-member's anniversary date is before

the 16th of the month or after.

Vacation accruals are cumulative from one year to the next up to an amount equal to
one (1) year of accruals_as follows. When-unusual-circumstances-warrant-an-exeeplion;
amounts—greater-than-one—{1)-year-can-be—caried-over-with-approval-from—a-staff
member's-depariment-head-and-the-Campus-Director-of-Human-Reseurees:

7-07Macation-Accruals
Professional Staff
Length of Service Accrual Rate Per Month
0-10yrs. 1% days
11— 20 yrs. 1 % days
Upon completion of 20 years 2 Y42 days

Reqistered Nurses

Length of Service Accrual Rate Per Month
0 —3 vrs. 1 % days
4 - 18 years 1% days

Upon completion of 18 years 2 2 days




Rowan University and Health Professional and Allied Employees, AFTIAFL-CIO

Locals 5089 and 5094
Tentative Agreements
November 2, 2016

An employeestaff-member will be paid for vacation at the employeestalf-member's base
rate of pay.

4 ¢

DATED: November 19, 2016 DATED: November |, 2016

AO@m_ /@L UL o)

teopathic Health  Professional  and  Allied
Employees, AFT/AFL-CIO, Locals 5089

and 5094




Rowan Unlversity and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 9, 2016

ARTICLE 7. MONETARY BENEFITS: TIME NOT WORKED

* Kk *

7.10 Sick Leave; Entitlement and Amount:
All staff members shall accrue sick days on the basis of one {1) day per month.

Paid and unpaid sick time will be provided to staff members according to University

policy and in conformance to all applicable laws-and-EMLA-guldelines. For employees

taking medicallEMLA sick leave for self, the maximum leave allowed will be six (6)

months, unless the employee has paid time accruals exceeding six (6) months, then the

maximum leave time shall be up to twelve (12) months. However-staff-members-hired
accted ird.cicl time.
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
Tentative Agreements
November 14, 2016

Heaaring-Officer-is final-and not-subject-to arbitration.

DATED: November 4, 2016 TED: Navember __. 2016 /
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Rowan University and Health Professional and Allied Employees, AFTIAFL-CIO
Locals 5089 and 5094

Tentatlve Agreements
November 4, 2016

ARTICLE 7. MONETARY BENEFITS: TIME NOT WORKED

- ¥

7.11 Sick Leave; Notice and Pay.
A staff member will be paid for sick leave at the staff member's base rale of pay.

Staff members are required to comply with the departmental call in procedure. A staff member
ghall be responsible for calling only one (1) designaled supervisor at his/her office. If the illness
axtends beyond one (1) day, the staff member must continue to call in ill each day unless
s/hethey hashave already indicaled to his/hertheir supervisor an expected return date, If the
finess extends beyond the expecled return date s/he must call in with a new expected return

date.

Staff members taken il while on duty and who leave their work area with their supervisor's
permission shall be paid for the authorized time spent on the employer's premises and may use
accrued sick leave if they desire payment for the balance of the work shift. Staff may be
excused without seeking medical attention at the Universily by their supervisor.

When a doclor's note is required, a doctor's certification from the employee’s health care
professional must include the medical facts (not diagnosis) supporting the absence and will be
provided to Human Resourcesthe-doparment-supervisor.

Whenever a reqular staff member relires, except a staff member who elects deferred retiremenlt,
pursuant to the provisions of a state administered retirement system and has to his/her credit
any accrued sick leave, sihe shall be compensaled for such accrued sick leave as follows. The
supplemental compensalion amount payment shall be computed al the rate of one-half (V) of
the eligible staff member's daily rate of pay for each day of unused accumulated sick pay
accruals based upon the average annual base rate of compensation received during the last
year of hisfher employment prior to the effective date of his/her retirement provided however
that no lump sum supplemental compensation payment shall exceed fifteen thousand

(15,000.00) dollars.
The compensation shall be paid in accordance with the State rules then applying.

Per Universily-policy-a-stafi-member-can-use up-to-ten{10) sick-days-o-take care-of a-seriously
ilHamily-member-

DATED: November 14, 2016 &ATED: oven_;,l}jr 75 2016
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
locals 5089 and 5094

Tentative Agreements

November 24, 2016

ARTICLE 7. MONETARY BENEFITS: TIME NOT WORKED

v

7.12 Leave for Death or Serious lliness in Immediate Family:

Al the time of a death of a family member, up lo three (3) consecutive work days off
with pay will be granted to staff members provided they are scheduled lo work those
days, and provided sick leave or other paid leave is accumulated to the credit of the
staff member and is so charged. In_exceptional situations, the lime limit_may be
extended at the discretion of the University, The University's decision to grant or deny
additional time off under this arlicle shall not be subject to the grievance/arbitration
orovisions of Aricle 14.

Family members are defined as spouse, children, parents, brothers, sisters,
grandparents, grandchildren, parents-in-law or other relative or significant others living
in the staff member's household. The definition of family member, parent, and child is
as defined by the University's FMLA policy.

In-cases where—the—death-of-a-brother-in-law,-sister-in-law—aunt- or-uncle;-hiece -or
nephew aceurs,-up-1o —ane{-‘i}ca!endar—day@ﬁ—witI%Mﬂ—be@ante@r@videé—eick
pay o other-paid-leave-is-acsurmulated-to-the credil of the -staff-member-and-is-so
(AH-FQE‘.‘(J‘

If the family member lives out of state or country, the slaff member may request
additional time and utilize their accrued time or be granted unpaid leave. The staft
member shall be required to bring in documentation that he/she will be out of the State
or country as a result of a death in the family.

A short period of emergency attendance upon a member of the staff member's
immediate family who is seriously ill and requiring the presence of such staff member
may be granted in accordance with University policy and the Family Leave Act.

DATED: November 11T, 2016 ,(DfTED: N‘%zsmbcr _ ., 2016 o,
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Modor ~swe  Mary.C. Xodrecad s

L@M Coctleer, VRS GTwng

Rofyan University School of @éopathi? Health  Professional W Allied
Medicine Employees, AFT/AFL-CIO tocals 5089
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Rowan Univeralty (SOR) and HPAE Local 5088 and 5084 Nagotiations
July 28, 2016 Tentailve Agresments

ARTICLE 7. MONETARY BENEFITS: TEAR NOY WORKED

LR N

7.16 Couit Appearancs:

Staff membars shall bo granted necassary time off, &t the staff mamber’s bage rale of
pay, when s/hs s summened to tesiify at depositions or In coust, on any malles arising
within the staff membet's scope of employment gt the Universlty. The steff member
shall immediately report receipt of sny subposna of sourt order relaled o thelr
employment at the Univerelly lo the Universily's Ganeral Gounselfiee—ot-Legal

Managomenl and 1o hak supervisor.
DATED: July 28, 2018 DATED: July 28, 2016

/Ll i 4

lgvs'n._ fatic gl
Moy € % 2l

isopaic “Prolbssionsl 2 Alled
Employees, AFT/AFL-CIO, Looals 8080
and 5084




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094

Tentative Agreements

November 22, 2016

ARTICLE 8. LEAVES OF ABSENCE
8.01 Basis and Amount;

Type of Leave

FMLA
Military

Acadermnic

Personal

DATED: November 2T, 2016

lCif‘IG

A0y ilﬁbﬁtwﬂaﬂfww nee o/
My €

an Unnversnty School of gsieopathuc Health '
Employees, AFT/AFL-CI

Maximum Lenath

In accardance with State
and Federal Lawb2-weeks

In accordance with Slale
and Federal LawSiatute

6 months

1 month

DATED; November 2016
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
Tentative Agreements
November 12, 2016

ARTICLE 8. LEAVES OF ABSENCE

* Wk

8.02 Procedure:
A) Family and Medical Leave;

Family and medical leave will be governed by applicable State and Federal Statutes.
This provision outlines the procedure the University follows for staff members who are
eligible for family and medical leave under the law.

A medical leave shall be granted upon presentation of a letter to Human Resources
from the staff member's personal physician which must state when the staff member's
inability to work commenced, nature of the illness or injury and expected date the staff
member will be able to return to work. The University may, at its cost, have the staff
member requesting a medical leave examined by a physician of the University’s
choosing as a condition of granting, continuing or extending a medical leave of

absence.

Upon return from leave, the staff member must present to Human Resourceshisther
supervisor documentation from the staff member's personal physician indicating the
date the staff member has been cleared to return to work, and that the staff member is
able to return to work without restriction.

For employees taking medical/FMLA leave for self, the-maximum-leave-allowed-will-be
six-{6)-months-unless-the-employes-has-paid-time-aceruals-exceeding-six-{6}-fenths;
then-the—-maximum—leave-time—shall-be-up—to—twelve{12}enths: pPRaid sick time
accruals must be utilized first, and then vacation accruals and float holidays may be

used.

For employees taking medica/FMLA leave to care for a family member for a serious
illness, the maximum leave allowed is twelve (12) weeks. Paid leave time may include
accrued vacation and float holidays, and sick timeup-te-a-maximum-of-ten-{10)-days-of
accrued-sick-time —utilized-first-at-the-employee's-oplion. However, in circumstances
where the family member has a catastrophic iliness (defined as an iliness, Injury,
impairment, or physical or mental condition that a licensed physiclan or certified
practitioner certifles as life threatening or terminal), In addition to accrued vacation and
float holidays (utilized first), employees’ accrued sick time or donated sick time may be
used for twelve {12) week maximum allowed.:

In accordance with FMLA, the maximum leave allowed for intermittent leave is twelve
(12) weeks.




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 21, 2016

B) Mititary Leave:

Military leave will be govemed by applicable State and Federal Statutes.

C) Workers' Compensation:

Effective—January-1--1987; Aany staff member in this bargaining unit who becomes
disabled because of a job related injury shall, if approved by Risk and Claims
Mmanagement, be granted a leave of absence. Payment during such leave will be
made in accordance with the New Jersey Worker's Compensation Act—except-that-in
meswh%h&a@sieaﬁn}uwaﬁ%%%nd—w&-eﬂh&@euFse—ektheﬁepfemsane&ef
assigned-job»duties-and«funetions,upaymentwill%a&seventy%?@%}peFeent-ef—salaFy.

If not approved by Risk and Claims Management, application may be made to use sick
leave, if available, and then application may be made for a medical leave of absence

under University policy.
D) Personal Leave:

in certaln circumstances staff members may be permitted to take an unpaid personal
leave of absence from their positions with the University. Such leaves may be applied
for and are available to regular Full Time and Part Time staff members working twenty
(20) or more hours per week provided they have completed six (6) months of

continuous service.

Requests for personal leaves must be accompanied with the reason for the leave and
duration and must be submitied in writing to Human Resourcesthe-staff-members
supervisor along with any supporting documentation. Such request must be submitted
at least two (2) weeks in advance of the starting date for the leave except in case of a
bona fide emergency. A staff member shall receive a written response within five (8)
work days. Human ResourcesSupervisors shall have the right to require proof of an
emergency as a condition for approval.

The maximum length of a personal leave is one (1) month.

E) Return from Leave:

The University shall place a staff member returning from an unpaid leave of six (6)
monthe or less in his/hertheir prior position, or if such position Is unavailable, to an
equivalent position. A staff member who fails to return from leave within five (5) days
from his/herthelr scheduled date of return and without securing permission from his/her
supervisor to extend such leave, shall be discharged.




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreoments

November 14, 2016

A staff member who has utilized the maximum length of leave and who is unable lo
return at that time shall resign in good standing or in the alternative will be terminated

for being unable to return from leave.

DATED: November 28, 2016 %TED: tlévem;@giz_ , 2016 » /
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements
November ¥1, 2016

ARTICLE 9. MONETARY BENEFITS: HEALTH BENEFITS, PRESCRIPTION DRUG
PROGRAM, DENTAL CARE PROGRAM, LIFE INSURANCE, AND-PENSION, AND HEALTH
INSURANCE IN RETIREMENT:

9,01 State Health Benefits Program:

1. The Staie Health Benefits Program (hereafter referred to as "SHBP') ig
applicable lo_employees covered by this contracl. Benefils and coverage provided under the
SHBP shall conform to the requirements of P.L.. 2011, ¢.78, seclion 47, N.J.S.A, 52:14-17.20. It
is agreed thal, as parl of the SHBP, the State shall conlinue_the Prescription Drug Benefits
Program during lhe period of this Agreement. The Prescription Drug Benefits Program may be
modified by the State Health Benefits Design Commiltee (hereafter referred to as “the
Committee’), in accordance with P.L. 2011, ¢. 78. The Committee shall provide to employees
the aption to select one of al leasl three levels of coverage each for family, individual, individual
and spouse, and individual and dependent, or equivalent cateqories, for each plan offergd by
the proaram differentiated by out of pocket costs to emplovees including co-payments and
deductibles. Pursuant to P.L. 2011, ¢. 78, the Committee_has the sole discretion lo _set the
amounts for maximums, co-pays, deductibles, and other such participant costs for all plans in
the program and has the sole discretion to determine the plan design, plan components and
coverage levels under the program. The premium rate for each plan is then established by the

Slate Health Benefits Commission.
2 Effective July 1, 2003, new hires are nol eligible for enroliment in the Traditional

r-n

Plan. The Tradilional Plan and the NJ Plus POS have bean abolished.

3 Medicare Reimbursement. Effective January 1, 1996, consistent with law, the
State will no longer reimburse aclive Employees or their spouses for Medicare Parl B premium

paymens,

All-members-of the-unit- who-are-eligible-for-the-State's-health-insurance-pensionlite insurance
benefits—shall-be—provided-with-these-benefits—on-the-same-basic—and-to-the-same-extent
provided-lo all-State-employees whose-conlracts-expired-June-30-2003--Sheould-negetiations-or
legislative-action-change these-benefils-for-State-employees-during-the-life-of this-centract-the
benefits for eligible-merbers-of-the-unit-shall-change-accordingly—-the-State-should-notify-the
University-that-they-will-net-cover-Par-Time-(less-than-35-hours-per-week)-stalf-members-the
University-will-not continue-such-coverage:

DATED: November ~4, 2016 ATED: Ngvember __, 2016
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Rowan University and Heaith Professional and Allied Employees, AFTIAFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 2, 2016

ARTICLE 9. MONETARY BENEFITS: HEALTH BENEFITS, PRESCRIPTION DRUG
PROGRAM, DENTAL CARE PROGRAM, LIFE INSURANCE, AND-PENSION, AND
HEALTH INSURANCE IN RETIREMENT:

* &k

9.02 Contributions Towards Health and Prescription BenefitsBrug-Program:

1. Employees shall contribute, through the withholding of the contribution
from the pay, salary, or other compensation, toward the cost of health care benefits
coveraae for the employee and any dependent provided under the SHBP at the level
established by the grid pursuant to section 30 of P.L. 2011, c. 78, for the duration of
this contract or until such time as different contribution levels are mandated through
legistation or until a change is otherwise made in accordance with the New Jersey
Emplover-Employee Relations Act after the expiration of this contract.

2. The amount payable by any employee pursuant to section 39 of P.L.
2011 ¢. 78 under this subsection shall not under_any circumsiance be less than the
1.5 percent of base salary that is provided for in subsection ¢. of section 6 of P.L.

1986, ¢.8 (C.52:14-17.28b).

3. An employee who pays contributions required under section 40(a) of
P.L. 2011 c. 78 shall not also be required to pay the contribution of 1.5 percent of
base salary under subsection c. of section 6 of P.L. 1996, ¢.8 (C. 52:14-12.28b).

4. The conlribution shall apply to employees for whom the emplovyer has
assumed a heaith care benefits payment obligation, to require that such Employees
pay at a minimum the amount of contribution specified in this section for health care

benefits coverage.

5. The parties agree that should an emplovee voluntarlly walve all coverage
under the State Health Benefits Plan (“SHBP"} and provide a certification to the State
ihat he or she has other health insurance coverage, the State will waive the contribulion

for that employee.

6. An employee on leave without pay who receives health and prescription
benefits provided by the State shall be required to pay the above-outlined contributions,
and shall be billed by the State for these contributions. Health and prescription benefit
coverage will cease If the employee falls to make timely payment of these contributions.

7. Active Employees will be able to use pre-tax dollars to pay contributions to

health benefits under a Section 125 premium conversion option, All contributions will be
made by deductions from pay.




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
Tentative Agreements
November24, 2016

The-State administered Preseription-Drug-Program-shall-be-conlinued-in keeping-with
the legislative-appropriation.

DATED: November 24, 2016 DATED: November . 2016 J
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Rowan Universily and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 1%, 2016

ARTICLE 9. MONETARY BENEFITS: HEALTH BENEFITS, PRESCRIPTION DRUG
PROGRAM, DENTAL CARE PROGRAM, LIFE INSURANCE, AND-PENSION, AND
HEALTH INSURANCE IN RETIREMENT:

LI

9.03 Dental Plan;

1. It is agreed that the State shall provide Employees a Dental Care Program
during the period of this Agreement. The Dental Care Program may be maodified by the
State Health Benefits Design Committee ("Committee”), in accordance with P.L. 2011,
c. 78. effective January 1, 2012 (and each year thereafter). Pursuant to PL. 2011, ¢.
78, the Commitlee has the sale discretion to set the amounts for maximums, co-pays,
deductibles. and other such parlicipant costs for all plans in the program and has the
sole discretion to determine the plan design, plan components and coverage levels
under the program. Full-time Employees and eligible dependents shall be eligible for the
Stale administered Employee Dental Plan(s).

2. Participation in the Plan shall be voluntary with a condition of participation
being that each participating employee shall authorize a biweekly salary deduction not
to exceed 50% of the cost of the type of coverage elected: e.q., individual employee
only, husband and wife, parent and child or family coverage.

3, A member handbook describing the details of the Plans, enrallment
information and the required enrollment forms shall be made available on the Division of
Pensions and Benefits’ website.

4. Participating Employees shall be provided with an identification card to be
utilized when covered denlal care is required.

It-is-agreed that the-State-shall-continue-the- Dental-Gare-Program;-during-the-period-ol
this-Agreement. The -program-shall-be-administered-by-the-State-and-shall-provide
benefits-to-all-eligible-staff-and their-eligible-dependents:

DATED: November 1 2016 ATED: Npvember __, 2016
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November v 2016

ARTICLE 9. MONETARY BENE.F|TS: HEALTH BENEFITS, PRESCRIPTION DRUG
PROGRAM, DENTAL CARE PROGRAM, LIFE INSURANCE, AND-PENSION, AND
HEALTH INSURANCE IN RETIREMENT.,

& % &

9.04 Life Insurance Program:

Life insurance coverage is provided as part of the Public Employees Retirement System
(P.E.R.S.) or the Allernale Benefit Program. Both programs are administered by the
New Jersey Division of Pensions and Benefils. Eligibllity for participation by staff
members and benefits are governed by statute and Rules and Regulations promulgated
thereunder and administered exclusively by the New Jersey Division of Pensions and
Benefits.

DATED: November % 2016 Z)ATED: November , 2016 /{/
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Rowan University and Health Professional and Allied Employees, AFTIAFL-CIO
Locals 5089 and 5094

Tentative Agreements
November 24, 2016

ARTICLE 9, MONETARY BENEFITS: HEALTH BENEFITS, PRESCRIPTION DRUG
PROGRAM, DENTAL CARE PROGRAM, LIFE INSURANCE, AND-PENSION, AND
HEALTH INSURANCE IN RETIREMENT:

ok

0.05 Pension:

The University is a participant in the Public Employees Retirement System and the

Alternate Benefits Program. Eligibility for participation by staff members and benefits are

governed by statute and Rules and Regulalions promulgated thereunder and .1
administered exclusively by the New Jersey Division of Pensions and Bengfits. A wrillen i
description of the PERS Program or Alternate Benefils Program can be obtained from

the Division __of Pensions and Benefits’ website,
hitp//www.state.nj.us/lreasury/pensions/University's—Benefits - -or—leeal-—Human

Resources Offica.

DATED: November 24, 2016 ATED: November __, 2016 P JJ
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Rowan University and Health Professional and Allied Employees, AFTIAFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 24, 2016

ARTICLE 9. MONETARY BENEFITS: HEALTH BENEFITS, PRESCRIPTION DRUG
PROGRAM, DENTAL CARE PROGRAM, LIFE INSURANCE, AND-PENSION, AND
HEALTH INSURANCE IN RETIREMENT:

9.06 The provisions of Sections 9.01 through 9.05 of this Arlicle are for informational
nurposes only and are not subject to the contractual arievance/arbitration provisions of

Article 14.
DATED November 22, 2016 TED: November _, 2016 L/
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 19, 2016

ARTICLE 9. MONETARY BENEFITS: HEALTH BENEFITS, PRESCRIPTION DRUG
PROGRAM, DENTAL CARE PROGRAM, LIFE INSURANCE, AND-PENSION, AND
HEALTH INSURANCE IN RETIREMENT.

9.07 Health Insurance in Retirement:

A, Those employees who had 20 or more years of creditable service on June
28, 2011, and who accrue 25 Or more years of pension credit and retire or retire on a
disability retirement on_or_after July 1, 2011, will contribute 1.5% of the monthly
retirement allowance toward the cost of post-retirement medical benefits as is required
under law. For the duration of this contract or until such time as_different contribution
levels are mandated through legisiation or untii a change is_otherwise made in
accordance with the New Jersey Employer-Employee Relations Act after the expiration
of this contract, those employees who had fewer than 20 years of creditable service on
June 28, 2011, and who accrue 25 or more years of pension credit and retire or retire
on a disability retirement on or after July 1, 2011, will, for the duration of their retirement,
contribute toward the cost of post-retirement medical benefits in accordance with the
grid established by P.L. 2011, ¢. 78. In accordance with P.L. 2011, ¢.78, the Retiree
Wellness Program no longer applies to Emplovees who accrue 25 years of pension
credit o refire on a disability retirement on or after July 1, 2011.

B. The State agrees to_assume, upon retirement. the full cost of the Health
Benefits coverage for_eligible employees and their dependents including the cost of
charges under the Part B of the Federal Medicare Program for eligible Employees and
their spouses, but not including survivors. for Employees who accrue 26 vears of
pension credit service, as provided under the State plan, by July 1, 1997, and those
employees who retire_on disabllily on the basis of fewer years of pension credit in the

State plan by July 1, 1997.

C. Employees who accrue 25 years of pension credit service after June 30,
2007. and_before June 30, 2011, will be eligible to receive post-retirement medical
benefits (“PRM")_in_accordance with_applicable law in effect at that time. Such
Employees will be eligible to participate in the applicable PPO or HMO and will pay
1.5% of pension benefit as a contribution 1o the cost of PRM, but such contribution shall
be waived If the retiree patticipates in the Retiree Wellness proaram. Participation shall
mean that the retiree completes the designated HRA form at lhe time of retirement,
participates _in the annual health_assessment, and participates in_any individualized
health counseling, follow-up, or program developed for that indlvidual. There shall be an
annual verification_from the appropriate person at the Retiree Weliness Program in

which the retiree is participating.

D. Emoloyees who attained 25 years of service on or after July 1, 1897 or
retire on a disability retirement on _or after that date shall receive Medicare Part B
reimbursement after retirement up to a cap of $46.10 per month per eligible employee




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
Tentative Agreements
November 19 2016

and the employee's spouse. Employees hired on or after July 1, 1995, will nol receive
any reimbursement for Medicare Part B after retirement.

E. _ Employees who elecl deferred retirement_are_not entitled to_health
benefits under this provision.

E. ~ Violations_of this provision _are not subject to the grievancelfarbitration
orocedures of this Agreement. The Union and Employees do not waive any other legal
rights they have to enforce the provisions of this Article.

DATED: November 23, 2016 DATED: November __, 2016 y
e gy 2orra_tn) ,
Maadoen. FHyrin W@M
R J N el

Ralvan University School offOsteopathic Health  Professional
Mexlicine Employees, AFT/AFL-CIO, Locals 5089

and 5094
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Locals 5089 and 5094

Tentative Agreements
November 4, 2016

ARTICLE 10. MONETARY BENEFITS; MISCELLANEOUS:

10,03 Shift Differential:

Effective July 1, 20160 the shift differential for all non-exempt employees will be
0.252.50.

Shift differential will be paid to members of the bargaining unit for complete shifts only.
To be eligible for a shift differential, and employee must work half or more of his/her
regularly scheduled hours after 3:00 p.m. or before 6:00_a.m. Shift differentials are nol
considered to be a part of a staff member's regular compensation rate.

DATED: November U4, 2016 ATED: November __, 2016 A_/
) WOy el K.

— et -3 #m‘/\ _m&\ >
RoWan University School of Dpteopathic Health ?ﬁgfeasion I
Medicine Employees, AFT/AFL-CIO, Locals 5089

and 5094

by




Rowan Univereily and Heslth Profasslonal and Allled Employees, AFTIAFL-CIO,

Locala 5080 and 5094
Management Non-Economlc Proposal
July 28, 2018

EX.13
ARTICLE 10, MONETARY BENEFITS; MISCELLANEOUS:

b b+

40,08 Continulng Education:

A staff member may request In wiiting to hisfner supanvisor, parmission to pariicipate
in work-retatad educational worishops, saminars, conferences end/or conventions.
The Unlvessily vill make a reasonable effort to kpprove stich participation.

The University will grant time off without lose of pay o those slaff mambers approved
to attend Continuing Education conferences, With penmiasion from his/her supesvisor,
exempt stafi members shall be entitiad {o adjust hia/her schedule to gttand such

conlerancas.

Staff members shali be atlowsd to complete mandatory, University web-based
courseas, during regular work hours.

Night shift staff membaers who are schaduled off to atiend Continuing Education
programs may ba given as & conference day, etther the night before, or the night afier.
Stnffmmbmwiilracaiveampmwwuwlrmquestforparﬁoipaﬁonvﬁuﬁntwom

weeks of submisslon.

Al travel arrengsments nmust ba mads in conformance with Universtly policy in order to
be retmbursabla,

The Univershy agress to relmburse slaff members for the tulon/registration fees
assoctated with obtaining and/or meintaining =captifications” requited by the University or
the State of New Jarsey for the position in which they sre cumrenlly employed by the
Universlty. Such-reimbureement-shall-ba-in-ascordance vilh-Aicle-10-06 and-charged
te»-lhe-emplayea‘s4ui!ten-feimhuraemem-aﬂomnse- Within-80-days-of-completion-ef-the
seminat; lhe-m‘gned~aerlihealelp:oekof—-atlendanee thatl-be—submitted--te—Human
Resourees: and-eimbursement willkhe paid wilhin gix-(6)-weske-ol-submission.

DATED: July 28, 2018 ‘ DATED: ‘gﬂy 28, 2016
5‘;-\.:: .juon.(::é‘ a /
.' “\"M ./ Y . i
Heakth Professional' \end  Alliad
Employses, AFT/AFL.CIO, Locals 6089
end 8094

.27-

2 sopaihic




Rowan University and Health Profeasional and Alltad Employses, AFTIAFL-CIO,

Locals 6088 and 5084
Managemeant Non-Economio Proposal
July 26, 2016

EX. 14
ARTICLE 10

40,08 Tultion Refund
A) Staif membeis ghall be covered by the Universily’s HPAE Tuilion Waiver Program

Pt 828 =

and Tullion Scholarship for Dependenls, Spouse Domeslic or Civll Union Pariner, and
any revisions therelo.

g) Howsver, B stafl membgr_recewing lhe juition refund bepefits {pursuant lo the

parlies’ pliof collective negoliations agregment, which expired Seplember 30, 2014)
toward a degree s of the dale this Agreement 1§ rallied may conlinye 10 do so unill

gither MMMML%_%_&Q&M (ilion refund (hrouah the Universily's
Mwawﬂ .
[Prior to ratification of this Agresmenl, 8 hist of grandfathered
employses will be agresd upon by the parties.]

A}-Eillegtive—duly 417-2@03,-1_4he—anﬂual«mammumwunbursemnt-wm-be-%h;ee
theusand—dallare-43,099}~tor~seufsawumssfulw~sompleled—wilh 3 grade—ol-"G" of

heller

Eﬁaatwa-aﬁQODM—aeiaﬂ-memt;eMakes-a-ceuree—aka-nen-UMDNJ-sehoet-that-allews
ler—-deteuad-«lauten—reimbursem&nt-.—!ha s%aﬂ—member—wilknet—-ba—-{equi;ed te-pay-lhe
sehea!-htai-and-than-be-:eimhume&by-tha Universily: Rrovided-that-the-slali-mambei
suscassiully Gampielea——th&-aaume-with—aﬂramt "Gl g-boHer—and—submité—an
apprepriate»inveiseﬁhe-Univarsi\y-shaﬁ-isaue -a—eheek40-lhe~stall4nemha:-(wilhln-lhe
maximum-ameunte-eet-erh-in {his-pasagraph}-and-the clatl-momber-shall-submit-cueh

chock-ltodhe-non-UMDA seheetrHewavaa‘thempenaibi\ity-euha claf-mamberte
make-sueh-paymenla-andalhe-umue;sily-ehaMe«-held—hamlese-«ﬁem-any—dtspules

belwaame-s!aﬂmember—ané-theaen#MDNJ sehoelregarding-luilien paymonls-
B)-Fhere will he-nweimbufsemenuef-inuidemamamnsuuewn—lha COUIERE:
€)—The Univemuy-wiMeumburse—slalL—membam within 6ix (6} weeks—el

aubmisaiomﬁuilian-feaeipts-andarade&bm&iaﬂ-mambe&

D)-There-shall-he-ne eap-owlhemhar—el-eemas&e;&-!er—whieh a-stafl-member
canJaseive-tuition-refund: ‘

£)-Stali-membele in the Mantal~Hea|lh-ané—8954‘al—wm~pmlessian9shall-be
elgivle te mseivaAuiﬁeMamburwmnHerwwumwelk at-post-Maters degree
“inetilules™-0r equivaleni-pregrameA theirdields-

-26~




Rowan Univeraity and Health Professional and Allled Employess, AFT/AFL-CIO,

Loogls 50BY and 6094
Management Non-Economic Propoeel
July 28, 2016

F3- 44—a—e{afhﬂembeu—i»s—ia;el@uand—hamemvedﬂtmhoﬂﬁmﬂmsemeﬂ{hme—slam
memberwili-ael have (o relurn such-reimbursement

DATED: July 28, 2016 DATED: 8, 2018
W @m’%ﬁ‘*
v
(nu daeptesc
| -

Employees, AFT!AFL 10, Locals 5088

et 5084

1 NN LD A Ty

Unh.'mrty Sohoo! i Osteopathic

.238.




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
Tentative Agreements
November 14, 2016

ARTICLE 10. MONETARY BENEFITS; MISCELLANEOUS:

L

" 10.0_3 Education Differential for Registered Professional Nurses:

(A) EﬁeaﬁvedaauawA%GHheeeﬂiﬁeaﬁen-differemial—wiuubeu;aaieimem—a—bi—weekly
basi&at—%he—rat%#en&deHar—and—thiﬁyﬁve—eenw@%%)—pe#houﬁ—éﬁesﬂve
January-4,-2008;-Tthe certification differential will be increased to one dollar and

seventy-five cents ($1.75) per hour.

Documentation of certification must be updated by the end of November of each
year. |f documentation is not updated, payment of the certification differential will

be discontinued in January.

in each year paid, an registered professional nurseemployee shall receive, if
certified, a payment for only (1) cettification. AR registered professional

nurseemployee’s certification must be nationally recognized and refated to the
reqistered professional nurseemployee's specialty practice.

(B) Effective-—January—1—2007 Full Time and Part Time registered professional

nursesemployees with a Bachelor's Degree in Nursing (BSN) from an accredited

school will receive additional compensation of sixty—cents—{$:60)—per—hour:

: E—ffeetive—danuafym1,~29984he-BSN~sempensatien«shaﬂ—be eighty cents ($.80) per
hour.

Effective—January—1—2007 Full Time and Part Time registered professional
nursesemployees with a Master's Degres in Nursing (MSN, MA, Ed.M) from an
acoredited school will receive additional compensation of eighty-cents{5-80)-per
heur.ﬁEwﬁeGﬁveﬂJanuaw%@&%ha%as&em@i#erent&hatkbe@ne doilar ($1.00)

per hour,

AR registered professional nurseemployee may only receive compensation for
the BSN or Master's Degree, not both.

(C) The compensation for BSN or Master's in Nursing shall be paid bi-weekly and
shall be effective the date on which the Human Resources Department receives

proof of the degree.

(D)Hﬂéﬁeeliveﬁpenqaﬁﬁeaﬁen;wsheuId~an~APM@rﬂGRNA—beueertiﬁedﬁén—awspeaialw
praeﬁee%aH&-nekrequire&under—hislher—prefessienﬂebﬂﬂe@Pﬁeense;—the—AF-lN
epGRNAwsha|Lb&eligible—ferweeﬁmeaﬁen»aay.—lﬁs—uﬂdeps%eed-4hat-anemplayee
may@nly—b&entitteé4e+’eeeive-paymemafer—ene{—ﬂﬁerﬁﬁeatie&




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 24, 2016

Those-CRNAS-Who qualuwef—eemﬁsauenqoayHﬂdeHhis—Amele—shau be paid in
ihe same manner-as-other professional nurses paid-on-an hourly-basis.

APNs must provide proof-of-certification-to-the-Human-Resourees Department-by
pach November-1--Any-APN-entilled {o-cerification-pay-under-this-Aricle-shal
receive-alump-sum payment-no-aterthan-the-second payeheck-of-December of
each-year-A-full-time APM who-qualified for-the certification pay desecribed-herein
shall receive a lump sum-payment of two-thousand five-hundred dollare-($2,600).
A ~part-time——APN-'whe‘-qualiﬁes-fer—the-semﬁsatian-ﬂay-deseﬁbed»he;einkshau
receive—aJump-sum-payment-of one-thousand two ‘hundred-and-fifty-dollars
($1,260)-Effesctive -.JuJ,y'-17200¥-the-paymen1~wm—bwnereaseé4c}4hfee~meusaﬂd
dollars{$3.000)-for-full-time-APNs-and-{i teen-hundred-dollars—{$4.600)-for-par-
time APNs.

DATED: November24, 2016 mTED: No@mber_, 2016 /L}
o, tlovnc K
Qs Sler ool YRR Bigscs.

Ro@an University School d’ Osteopathic Health Professioni¥ aéd Allied
Medicine . Employees, AFT/AFL-CIO, Locals 5089
and 5094




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 4, 2016

ARTICLE 10. MONETARY BENEFITS: MISCELLANEOUS:

LI I

10.08 On-Call:

A)-Effective- July 42010 all-non-exempt staff-members -required-to-work-on-call,—as
defined by-the Fair Labor Standards- Act{F.L S.v)-shall-receive-3-76/hour:

AB) When a non-exempt staff member is called to work outside hisfher regularly
scheduled shift, he/she will be compensated for the aclual hours worked. The staff
member will be guaranteed a minimum of two (2) hours of compensation whether or not
the two (2) hours are worked, except when the and of the call-in period coincides with
the beginning of his/her regular shift.

BG) An exempt staff member required to work on-call or who is called to work al a time
that the exempt staff member is not normally scheduled to work, shall be treated in
accordance with Article 6.026.04 of this Agreement.

cD) All current forms of on-call compensation for exempt staff members shall be
maintained at no less than their current level.

DATED: November % 2016 &TED: Nggaln(ber__, 2016 1 )
R LN: %\mdﬁfwrm‘& P o
mq Hﬁ& S (@LJ‘%MW
Réwan University School steopathic Health  Proféssional’ amd  Allied
Medicine Employees, AFT/AFL-GIO, Locals 5089

and 5094




Rowen Unlversity and Health Professlonal and Allied Employses, AFT/AFL-CIO,

Locats 5089 and 8094
Kanagoment Non-Economic Proposal 1

June 3, 2046
EX, 256

ARTICLE 10, MMONETARY BENEFITS; MSCELLANEOUS:

LR L)

40.00-Charge-Differential

&#eeﬁkuly»%%wr-lha—eha;gwiﬁarenllat—wlti—be-%é@lhr#arma—euempk«slaﬁ

members—!tha-Phaﬁnasy—Bepaﬁmen%aé—&epa%nl—a!—?alhe!egv—and—taberalea:

Medlslne-al-Unlvereily-HospHak Worons B o #A!
Adviades

ool of Osteopalhlo Hesfih  Professional _and  Alled
W. AFT/AFL-CIO, Locals 5088
a
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Rowan Universiy and Health Professionsl end Allod Employees, AFTIAFL-GIQ,

Locals 5089 and 5004
Management NonEconomic Proposal 1

Jithe 8, 2016
EX.26

ARTICLE 40. MONETARY BENEFITS; MUSCELLANEQUS:

eeh

40/44-Gell RhoRes

Sla#membes&whe—makeheme—vlsitsanamgutarvbasis-awan-e!-{he}r-]elwuueswueh
santative&lnAh&Naw—Jewey~TB~Genterr—shail-reaelve.-upan

as-Rublie-Heslth Repre
aubmlssian.olua-blll,—up-le—1cﬂpeweaf-(amawiseﬁesls-pre:vldedMaHhe-depanmem
doreti R/

ool of Osleopathlc Health  Professiona avd  Alled
Employees, AFT/AFL-CIO, Locals 6089

and 5084
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Rowan Univerally and Haalth Professional and Allled Employees, AFTIAFL-CIO,

Looals 5080 and 8084
ienagemant Non-Economic Propoaal 1

June 3, 2016

EX, 27

—————

ARTICLE 14, HEALTH AND SAFETY;

LN

41.02 Employer Obligation:

i.

The University wil obaeve and comply with all local, alate, and federal heallh
ard safaly laws and regulalions, and shall meke reasonsble provisions for the

safely and health of lle staff, free of rscognized hazards.
te and regulady mailained sanliary

. The Universlly egress fo provide adequa
use. Ench staff member will mainlaly acosplable

faclitles for employess' use.
slandarta of persons! hyglene and cleaniinass in accordence with the

reguirements of the job.
A slaff mamber must report incldents of unsafe and/or unhealthid conditions to

" hiafher supsrvisor immediately. The University shall respond in a timely manner

10 all haaith and safely problems reporied by the Unlon andlor bargalning unit
slaff members,

The Univensity will provide safely davices for slaff mambers when deemed

eppropriate by the Univerely or as requlred by law. Affacted employees shall
receive appiopriate in-saivice training on new safely equipment, davices, and

materiala,

The University shall, upon request, provida the Unlon with the resufis of ell haalth

and eafety inspections of the feclilles of the Univeretly, The University shall
mummaummmhmmmamwammmam a8 e
of a Unlorvemployse complaint and/or griavance. The Universly will alzo nolify
the Unlon In casas where on-going heelth and safoly hazards which may effect

tha HPAE Union membership ere diacovered,

The Universlty and HPAE & to discuss problems concerning healih and
safely In the reguiarly Bch&dkm Lebor—~Managamant meetings. Upon request,
N9 _Vin:Varsny &0 His : ¢ GINeMeiiey, 0] Drobinik

24750t NEsstaNm




Rowan University and Heallh Professtonal and Aflled Employees, AFT/AFL-CIO,

Locals 6088 and 6084
Management Non-Economlc Proposal 1

June 3, 2010

recommendations concerning Improvemeant of modifisation of health and safely
2 heallh and safely commitles,

conditions shall be reporled 0 (he epprepriste

In the Interest of maximizing safoly and slaff walkbaing, the UniversilyUMBNJ
and the HPAE agree thal the views and racommendalions of the employess
covered by this Agreamaent will be heard end considered in the decialon-making
process within the University, In furtherance of this goal, the Universily agrees
that representatives of the HPAE shafl bo a pat of Labor-Manageren!
Commilteas, If eslablished, that are developed to discuss slrategles and identlfy
solutions that would address fesues concermning eafe patient handling,
elgonomics, violance prevention, neesdia safely, and protective equipment anx
clothing. In the event the University ealablishes any such commillees, the Unlon
will have the right to one (1) representativae on esch Commities. Should more
reproseniatives ba Interested i participaling in a Conunitles, such requaeats shall

a {o the Chaly of the Committes, and will not ba unreaconabla deniag,
%f Buggisclirmmic 1)

7

Y yYna ‘
- ‘ME'%\""‘Q had Q

Aduilon, “
| of Osteopathic Health Professional and  Allied
Ems. AFT/AFL-CIO, Locals 5088
a
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Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
Tentative Agreements
November @, 2016

ARTICLE 14, DISCIPLINE:
14.01 Definition:

Discipline shall mean official written warning/reprimand, suspension without pay,
disciplinary demotion or discharge from employment at the University. Dismissal from
employment or demotion based upon a layoff or operational changes made by the
University shall not be construed to be discipline. A counseling, although in writing, is
not to be punitive or considered discipline and shall not be placed in the staff member's
central personnel file. Counseling notice is part of the performance improvement
process and is an opportunity for management to constructively discuss with a staff
member observations made about performance or behavior that is impacting
productivity or office morale. Upon the mutual consent of the staff member and his/her
supervisor, a union representative may be present.

The University shall have the right to discipline staff members for just cause. Just cause
for discipline including discharge from employment shall include those causes set forth
in the University Rules and Regulations. This list of causes is not exclusive and
discipline up to and including discharge from employment may be made for any other
combination of circumstances amounting to just cause. The University reserves the right
to substitute a written warning/reprimand in lieu of a suspension without pay and such
substituted warning/reprimand shall substitute for suspension in the University's scheme
of progressive discipline. A written warning/reprimand in lieu of a suspension of three
(3) or more days shall be arbitrable.

Suspensions without pay of three (3) or more days, written warnings/reprimands in lieu
of a suspension of three (3) or more days, disciplinary demotions or discharge from
employment shall be subject to arbitration as specified in the grievance procedure set
forth in Article 14.02, except that discipline imposed for time-and attendance violations
shall not be arbitrable. However, in the event a non-exempt staff member receives a
suspension without pay for two (2) days or less, such discipline shall not be arbitrable.
No other disciplinary actions shall be subject to arbitration.

The University will notify the Union and-the-Local Union's-Go-President-in writing of any
suspensions or discharges within seventy-two (72) hours of the action not including
weekends. Failure by the University to properly notify the Union will not void any
disciplinary action, but the time limit for filing a grievance will not commence until the
date the Union or staff member was notified of the action in writing.

With respect to non-exempt staff, the University may, in lieu of suspension for a fixed
number of days, and upon mutual consent of the union and the staff member, deduct up
to five (5) days from vacation balances. The disciplinary penalty will be equivalent to the
same number of days of suspension and treated for all purposes as equivalent to a
suspension. The use of vacation days by the employee shall not prejudice, in any




Rowan University and Health Professional and Allied Employees, AFTIAFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 21, 2016

manner, either the employee’s grievance, should one be filed, or an arbitrator’s award,
should the employee's grievance be upheld,

The University shall make every effort to ensure that a staff member shall receive a
written notice of a discipline on a form expressly provided for that purpose by the
Human Resources department. If such a form is not used, a staff member shall receive
a written notice of discipine that shall explicitly state the level of discipline, the date(s) of
events relevant to the discipline, and the actions (or lack of actions) causing the
discipline. In addition, there shall be a place on the notice for the staff member and the
Union Rep to sign that they have received the notice of discipline, and i shall be clearly
stated that the staff member's signature does not imply agreement.%stawmember
sha!l—be~infermed——ef—hislher—ﬁght»-te-«ha¥e~a~umewﬂeppeseﬂtauve—ﬁmsen%
désaiplinaFy—eenfepens&er~a~senferenee4hat~may463d—te-éiseipﬁﬂ&

Where an employee is interrogated during ihe course of an investigation and when
there is reasonable likelihood that the individual being questioned may have formal
charqes preferred against him/her, the nature of those contemplated charges shall be
made known to_the employee who shall then, if sfthe so requests, be entifled to a
representative of the Union, only as a witness of an advisor during subsequent
interrogation concerning the charge provided that the interrogation process shall not be
delaved and/or the requirement to expedite any official duty not be impaired.

Prior to termination of an employee, the University shall convene a Loudermifl hearing.
This is a preliminary, informal hearing to determine if there are adequate charges and
information to suspend the employee with or without pay nending formal disciplinary
action. This Louydermill process includes oral or written notice of the charges, an
explanation of the employer's_evidence, and an apportunity for the employee 1o tell
his/her side of the story. The emplovee may reguest to have a union representative
present at this proceeding.

14.02 Grievance Procedure;

A. Definition

1. A breach, misinterpretation or improper application of the terms of this
Agreement; or

2. A claimed violation, misinterpretation, or misapplication of rules or
regulations, existing policy or orders of the University affecting the terms
and conditions of employment.




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 4, 2016

B. Purpose

The purpose of this procedure is to assure prompt and equitable solutions of problems
arising from the administration of this Agreement or other conditions of employment by
providing an exclusive vehicle for the settlement of staff member grievances and to
facilitate the uninterrupted operations of the University.

C. General Provision

No grievance settlement reached under the terms of this Agreement shall add to,
subtract from, or modify any terms of this Agreement.

Nothing in this Agreement shall be construed as compelling the Union to submit a
grievance to arbitration. When a grievant has Union representation, the Union's decision
to request the movement of any grievance at any step or to terminate the grievance at
any step shall be final as to the interests of the grievant and the Union.

The terms of this Article shall not apply to probationary staff members, except with
respect to payroll matters concerning salary and/or benefits. This exclusion shail not
apply to regular staff members serving a probationary period due to a change in job title
which is included in the negoliating unit, except that under no circumstances will the
University's judgment as to the adequacy of the staff member's performance and/or
attendance in a probationary period or any action taken in pursuance thereof be
deemed to be discipline or subject to grievance.

Al time limits are of the essence and may be extended only by mutual wrilten
agreement between authorized representatives of the University and the Union.
Grievances nhot raised and processed in strict and absolute accordance with the
grievance procedures and time fimits will be waived by the Union and staff member and

will not be considered.

The lack of response by the University within the prescribed time, unless time limits
have been extended by written mutua! agreement, shall be construed as a negative

response.

A grievance which affects a substantial number or class of staff members, or in the case
of suspension or discharge, of which the University representative at Step | lacks the
authority to settle, shall be presented at Step 1l of the grievance procedure. A grievance
in the case of suspension or discharge must be presented at Step Il within twenty-one
(21) calendar days of the receipt of the disciplinary notice, excluding holidays. All
disciplinary grievances must be signed by the individual grievant. An e-mail received
from the grievant shall suffice for the signature of the individual grievant. Requests for
an extension of the time fimit for the grievant to sign a disciplinary grievance must be in
writing and shall not be unreasonably denied in the event of physical incapacity.




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094
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D. Preliminary Informal Procedure

A staff member may orally present and discuss a grievance with his/her immediate
supervisor. At the staff member's option, he/she may request the presence of a Union
representative. If the staff member exercises this option, the supervisor may determine
that such grievance be moved to the first formal step.

Informal discussions shall not serve to extend the time within which a grievance must be
fited, unless such is mutually agreed upon in writing.

if an informal discussion does not produce a satisfactory settlement, the grievant may
move the grievance to the first formal step.

E. Formal Steps

Step One:

The grievance shall be reduced to writing and submitted to the department head and
Office of Labor Relations within fourteen (14) calendar days, excluding holidays, from
the date upon which the staff member first gained or should reasonably have gained
knowledge of the alleged violation of the Agreement or policy took place. The grievance
shall be signed by the grievant andfor Union representative, and shall set forth the
nature of the dispute, the relief sought and the specific provisions of the
Agreement/policy alleged to have been violated.

The department head shall answer the grievance in writing within seven {7) calendar
days, excluding holidays, after its receipt.

In the event that the department head agrees to meet with the staff member(s) and the
Union representative within seven (7) calendar days of the filing of the grievance, the
department head shall have seven (7) calendar days after the meeting to respond in
writing to the grievance.

Step Two!

The grievance may be appealed by written notice 1o the Assistant Vice President for
Labor RelationsHuman-Resourses of the University or his/her representative within
seven (7) calendar days, excluding holidays, after the Step One decislon was rendered

or due,

The Assistant Vice President for Labor RelationsHuman—Reseurees or hisfher
representative will convene a hearing within twenty-one (21) calendar days, excluding
weekends and holidays, after receipt of the grievance unless extended by mutual
agreement. The staff member may be represented at such hearing by the Union
representative, Local Union Chairperson or designee. The Assistant Vice President for
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Labor RelationsHuman-Reseurces or his representative will render a decision within
twenty-one (21) calendar days from the date of the conclusion of the hearing.

Discipline that is grieved in accordance with Step One of the Grievance procedure shall
be stayed until resolved through Step Two. Such grieved discipline may not be referred
to or relied upon in any evaluation, promotional decision or subsequent disciplinary
charge, other than termination, until the grieved discipline has been resolved through
Step Two. Grieved discipline shall be considered resolved through Step Two after the
Assistant Vice President of Labor RelationsHurman-Resourees or his/her representative
has held a hearing and rendered a decision in accordance with that step of the
grievance procedure or, for discipline subject to arbitration, the time for the hearing or

decision has passed.

This provision shall not apply to:
1. disciplinary demotion or discharge; and

2. discipline for conduct, which in the University's discretion,
demonstrates a threat to property or the health and safety of the
grievant, University staff or the public.

In the event that a staff member serves any portion of a suspension prior to filing a
grievance concerning thal suspension, only the balance of the suspension will be
stayed and there shall be no entillement to reimbursement or reinstatement for the days

served unless and until the grievance is sustained.

Step Three, Arbitration;

In the event the grievance has not been satisfactorily resolved in Step Two, and the
grievance involved an alleged violation of the Agreement as described in the definition
of a grievance in A (1) above or in the case of discipline involves the following

implemented disciplinary actions:

1. Suspension without pay of three (3) days or more, excluding
suspensions imposed for time-and attendance violations.

2. Written warnings/reprimands in lieu of suspension of three (3) or
more days, excluding wrilten warnings/reprimands in lieu of
suspension imposed for time-and attendance violations

3. Involuntary Demotion

4. Discharge
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then a request for arbitration may be brought only by the Union within thirty (30)sixty
(60) calendar days from the date the Union received the Step Two decision.

The request for arbitration shall be submitted in writing to the State of New Jersey Office
of Employee Relations by certified mail, with a copy to the Assistant Vice President
PubIie%mpleyment—Relatiens-@emmissieﬂ,—with—a—eepy-senHe-the—Dlreeter—ef—Labor

Relations.

The parties shall mutually agree upon a panel of three (3) or more arbitrators. Each
member of the panel shall serve by random selection as the sole arbitrator for a case or
cases. The arbitrator's daily fee shall not exceed $1,000, and his/her cancellation fee
shall not exceed $500. When a member of the panel is_unable to_serve, another
member shall serve by random selection. The University and Union may remove any
member of the arbitration panel through written notice to the other, provided that the
arbitrator shall finish serving as arbitrator on any matter for which s/he was selected to
so serve but has vet to render a final decision, unless both parties agree to remove
him/her before such time. In the event the parties agree on less than three (3)
arbitrators, those arbitrator(s) agreed upon by the parties shall serve by random
selection until such time as the parties are able to agree upon a full complement of
three (3) or more arbitrators. In the event that the parties are unable to agree upon any
arbitrators, arbitrators shall be selected on a case-by-case basis under the selection
procedures of the Public Employment Relations Commission_until_such_time as the
parties mutually agree upon a full complement of three (3) panel members.

AFbitrator&shatkbe—selested.—ewa-ease—by—easeﬂbasis.—under—th&selest—ien-proeedu;eaf
the—Pubh&EmBleynwm—Relaﬁeﬂs—GemﬁﬁssienfaA transcript of all arbitration hearings
may be taken. All fees and expenses of arbitration shall be divided betweenborne-by the
University and Union equally, except that the cost of preparing and presenting each
party's case oF Gharge~for—a—lateraaneellatien—shall be borne by each respective party. A
charge for a late cancellation shall be borne by the party requesting the cancellation. If
the late cancellation was mutually aqgreed upon in writing by the University and the
Union, then the cost shall be shared equally.

in matters regarding discipline, tThe arbitrator selected shall be requested to hold the
arbitration within one hundred and twenty (120) calendar days from the date selected
and render hisfher decision within thirty (30) calendar days after the close of the hearing
unless such time is extended by mutual consent of the parties in writing.

The arbitrator shall have the right to subpoena relevant documents and witnesses if
requested by either party.

The function of the neutral arbitrator shall be of a judicial rather than a legislative nature.
The arbitrator shall give effect to the plain meaning of the Agreement language and
shall not interpret such language unless the meaning of the language is unclear and
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ambiguous, When an arbitrator is called upon to interpret language in this Agreement,
hefshe shall render a decision which is consistent with the plain meaning of lhe
Agreement's language, consistent with the common law of contract interpretation and
with general considerations reserved to management by the Public Employee Relations
Act and case interpretation of that Act. '

The arbitrator shall not have the power {0 add to, subtract from or otherwise amend this
Agreement nor shall he/she have the authorily to prescribe a monetary award as a
penalty for a violation of this Agreement.

Should the arbitrator reinstate a staff member with back pay, the staff member may be
paid for the hours helshe would have worked in his/her normally scheduled work week,
at his/her base rate of pay less any dedugtions required by law or other off-setting
income for the back pay period specified by the arbitrator.

The decision of the arbitrator shall be final and binding upon the University, the Union
and staff member, unless either party secks a review in an appropriate court
proceeding. In the event either party seeks a review, such procedure shall operate as a
stay of the arbitrator's award until the judicial review is concluded.

With respect to contract interpretation grievances, the scope of judicial review shalt be
limited to determining whether the arbitrator's award is within the limits of the authority

of the arbitrator as set forth in this Article.

A neutral arbitrator may hear and decide only one grievance during one arbitration
proceeding unless otherwise multually agreed in writing by the parties. in the event that
either party asserts that the grievance is barred or waived by the grieving parly's failure
to follow procedures or adhere to the time limits specified in this Adicle, the neutral
arbitrator selected in accordance with the provisions contained herein shall render a
decision as to the waiver or bar of the issue prior to any hearing on the merits of the
grievance, unless the parties mutually agree in writing otherwise. The parties agree that
the issue of waiver or bar shall not be decided by the same arbitrator who decides the
merits of the grievance, unless the parties mutually agree in writing otherwise. Both
parties shall be given ample notice of the time and place of any hearing before the
arbitrator and shall be afforded ample opportunity to present to the arbitrator evidence
and contentions pertinent to the question or questions at issue, including the direct and
cross-examination of all witnesses.

The arbitrator shall not substitute his/her judgment for the University where this
Agreement has specified whose judgment will be used or the matter involved has been
reserved to the University by law or this Agreement.
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Upon receipt of the arbilrator's award, corrective action, if any, will be implemented as
soon as practical, but in any event no later than thirty (30) calendar days after receipt of
the arbilrator's award, unless a party wishes to challenge the award.

If-the-arbilrator's-decision-is-not-challenged within-thirty-(30)-catendar days-the-decision
ehall-be final-and-binding—-challenged,-the-appropriate-party must-initiate-sueh-legal
proceedings-as-available-within- thiny-(30)-calendar-days of receipt-of-such-award-from
the arbitrator.- In the event asueh legal remedy is pursued, corrective action will be
implemented no later than fifteen (15) calendar days after final resolutions by the courts.

The terms of any setllement agreed upon in a case that has been filed for arbitration
shall be implemented as soon as practical, bul in any event no later than forty-five (45)
days after the agreement is fully executad, The agreement may contain, if appropriate,
either as a term of the agreement, or as an appendix, a statement(s) concerning the
implementation of the terms of the agreement.

In order to expedite the grievance/arbitration process and to promote the settlerent of
grievances, the Union and the University agree on the following:

1) The University shall notify the Union of its intent to file a scope of negotiations petition
no later than sixty (60) days after the University receives notice from PERC of the filing
of the grievance. The scope-petition-shall-be-filed no-later-than-thiny-{30) days alter the
University-send-the-Union-the-notice-of-intentto-file such a petition:

2) In the event that either parly asserts that a grievance is barred or waived by the
grieving party's failure to follow procedures or adhere to the time limits specified in this
Article, the party asserting this claim shall provide to the arbitrator and the grieving party
an explanation of such an assertion within ninety (90) days after the parly asserting this
claim receives notice from PERC of the filing of the grievance.

DATED: November 4% 2016 TED: November __, 2016
YL @{ veLclerrae )

UWWg TVreAD 2 SOOI 7S &.
Rdwan University School pFOsteopathic Health  Professiorial ~and  Allie
Medicine Employees, AFT/AFL-CIO, Locals 5089

and 5094




pegotlations Between HPAE Lotel 5089/5094 and Rowan University ~ SOM
Tentatlve Agreements Jung 3, 2016
ARTICLE 16, RON-DISCRIMIRATION

Modify as follows:

Nelther the Unlversity nor the Unlon wil discriminate pgalnst any employee of 2pplicant for
cluding harassnety maiter relating to employment because of rice, color, creed,

Wmmlhb&wfo:medmnuof Un tates of America, Nelther the

Urwadwnmheumonwmd!mimwmmmvmmmmummﬁw&isorkmta
member of the Unlon, or becsuse the employee hizs filed eny compleinls or griavancas with the

UnlversHy or tha Uniog,

HPAE Loce] 508 p D34

ol ol
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ARTICLE 17, SUB-CONTRACTING SERVICES:

The University will discuss with the Union any decision to subcontract work based solely
on fiscal reasons when it Is apparent that employees will be laid off as a direct resull of

subcontracting. if the -University-centemplates-contraeting for-work-normally-performed
by-staff-covered-by-this-Agreement-and-the-resull-would-be-the displacement-of-those
staff-members-the-University -agrees-thatl;-at-Heast five-{6)}- weeks prior-to the-execution
of such-contract;-it-will-meet-with-the-Unien-fer-the-discussion-of the-proposed-contract:
If such contract is executed, the University agrees to give displaced staff consideration
concerning other positions at the University for which they are qualified.

If such subcontracting necessitates the layoff of personnel, affected staff shall be given
at least twenty-sight (28 )thirty-{30) calendar days' nolice prior to being laid off,

A 19
DATED: November & 1! 2016 EATED grz}f;y:{bf )ﬂLa'lﬁ /(/
Lt @ﬁﬁﬁﬁw% 92;@,

ﬁc%:an University School {f}()steopaihlc Hea[lh Professi and llied
Medicine Employees, AFT/IAFL-CIO, Locals 5089

and 5094




Rowan Univereity {SOM) and HPAE Looal 6089 and 5084 Negotiations
Jiuly 28, 2046 Tentative Agreements

ARYICLE 18, JOINT COMIT‘FSE&LABOR-MANAGEMENT COMMITEE

In the intarest of solving mutuel problems, (he Union and the Unlverelly agree te-the
follewing joinl LaboiManagementGommitieas:

WMM&WM
hau@ofmumamoemwﬁwumnandmew\wgky. The Dkeslor

Assistant Vice
of Lahor Retations_of dasiiniigd e mahaﬁattemuwmeeﬂngsof
wisions-or-Schanla-aiihe

this Commities. Administrators of designees from any-of-the-Divist

Uintverelly depariment wil ettend thaze meelings as nacessitated by the agenda, which
must ba submiiled to the DiresterAgaialant Vice F esidan) of Labor Relations fourtean
(14) days prior to the mealing data,

The Lebor-Management Commitiees shall funclion completsly separate from end
independent of all grievance procedures under this Agreemont. These maselings shell

The Universiy egreas to release trom worlk, if necessary, the membare of the Labor-
Mana lcommweas.Mnomofmalrhmrawofpsyfoﬂhepumoseo:
attending Labor-Management Commillen Mestings. The Union ehall inform the
Universitys Office of un-Reseurceslabor Ralations of the members of thisesé

e les fourtesn (14) days prior to the first meating,
2, .- -UnitSshool LaborBianagement Commitiess

«1f-




Rowan University (SOM) and HPAE Local 5088 and 65084 Negoliations
July 28, 2016 Tentative Agreements
There-chalkbe-tepresentalives-ol-the-union{nel-lo exceed-5}-and-reprecanialivos el-the

Unwersity-(Ret-te exceed &) The-Union-vall-provide—an-agenda atleastfouresn (14)
days-in advanse of-lhe-meeling-dale along-with-a-isl et-empleyeee whe-might-randle

be-ralpascd{rom-war {o-allend-

DATED: July 28, 2016 TED: July 28, 2016
A uly ?#‘u.f«_ Lffmut tn K
e Masy 0 ;
Y1 g A gp Loy A v w ;b
Univerelty School of ©gteopathic Health Professlo% Tl&'; Aliled
’ Employees, AFT/AFL-CIS; Locals 5088

and 6094

«12-




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO,

Locals 5089 and 5094
Tentative Agreement
November 16, 2016

TENTATIVE AGREEMENT

ARTICLE 20. WAGES

A)

B)

Compensation Plan;

The Parties acknowledge the existence and continuation during the term of this
Agreement of @ Compensation Plan which incorporales in particular but withoul

limit the following basic concepts;
1) A system of position classification with appropriate position description.

23 Job descriptions for all HPAE positions which are in the database shall be
provided to the HPAE within one {1} month of ralification of lhis
agreement. Other current Job descriptions shall be provided as lhey
become avallable or as requested by the Union.

3) A salary range with specific minimum and maximum rates and
intermediate merit incremenial steps therein for each position, if

applicable.

4) Regulations governing the adminisiration of the plan, including an
Employee Performance Evaluation.

5} The authority, method and procedures to sffect modificalions as such are
required. It is agreed thal during the term of this Agreement, Oglober 1,
2014 lo June 30, 20 18July-1-2010-lo-Seplember30:-2044 the following
salary end fringe benefil improvement shall be provided to eligtble slaff
members in the unil within the applicable poticies and praclice of the
Unlversily and in kesping wilh the conditions sel forth herein.

WMM&%MH@WMHWIW}%&M@
%%WW%%RHWMGMMGSHPS&W&—BHW%ME
U%WQWGHWMNMHMMWQQH%W%MM%@M

hereini

Wage Program

It is agreed thal during the term of thi eemeni for the period beginning on the
efieciive date of this Agreement by he parties until the terminalion of this
Aoreemenl, the salary improvements set forlh below shall be provided lo eligible
employeas In the unjt within the applicable olicies and praclices of tale and
University sSubject to the condilions sel forth in-the-paragraph below and subject
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to the Slate Legisiature enacling appropriations for these specific purposes, the
University agrees to the lollowing additional benefils, effeclive at the lime stated

herein.;

1,

Erofessional Staff, Advance Practice Nurses and Staff Nurses {(Does
Not Include Per Diem Employees)

The Universily shall_Increase wages for professional staff, advance
practice nurses and staff nurses as lollows;

Effective October 1, 2014

» Zero perceni across-lhe-board increase

) No slep movement on the applicable salary scale appended to this
Aaqreement (the “Salary Scale*) for fiscal year 2015

Effectlve July 1, 2015
o Zerg pejcent across-the-board increase

. Except as stated balow,_employees hired pirior to July 1, 2014 will

move one step on the Salary Scale for fiscal year 2016, However

here will not_be any retro clive ment to_any_employee a

result of this move on the Salary Scals.

Effective July 1, 2016
e 1.5 percent across-the-board increase

o Except as slaled below, employees hired prior to_July 1, 2015 wil
move one slep on the Salary Scale for fiscal year 2017

° Payments for the July 1, 2016 across-the-board Increase and the

July 1, 2016 slep on the Salary Scale for fiscal vear 2017 will he

paid retroactively o July 1, 2016_1o all eligible employess_who

remain_on_the payroll as of the dale payment is made by _the
Universily

Effective July 1, 2017

° W&ﬂ’l&wﬂ
Except as stated below emplovees hired prior to November 30
2016 will move one step on the Salary Scale for fiscal yeat 2018

a Full-lime employees hired prior o November 30, 2016 and who are
at the lop step of the Salary Scale and therefore not entitled {0
advance a step on the Salar Scale, will, inst acelve_a_$450
lump-sum_payment, which shall not be included in base salary,
Parl-ime_cmployees shall be eligible for_a_pro-ralz lump-sum

ngmen[.
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All incremenl steps for staff nurses shall be_subjec! 1o the Guidelines ~
Scales WS _Placement, which are appended herelg, including _the
provision requiring \wo vears pan-ime experience for each increment

slep,
% ey ED There shall be no step movement after July 1, 2017 for any employee w&]w\r*\o
. fodure ohelhonn of o Suwesses teemes\'SF. d
o Y B0 9 e
e Q8- AT-B-Increas S

o No-slop-movamenttor F¥-20344
o—-Ne-lncrease-tothe-RiH-and-RS-catary-scoles:

Effective-July-1-2014

o Q%-ATERGtOB6E:

o No-stap-moevement-for¥-2042-
—Nodnereaseto-tho-RH-and-RE-solary-seales:

Effestiveduly-1:-2032

—Employoas-hired-priorlo- 71144 0-will- move-ene-slep-on-the-PH-e+-RS
salary-sealas:

o—There-will-bo-a-0-5%-inerease-la-the-RH-and-P8-salary-seales

o500 Jump-sur-payment{for-full-time—empleyees-al-slep-20-as-of
FiH40-a-260lump-sum-paymentlor-par-time-employoes-al-slep-20
as-ob- A0

Effective-July-1:-2043
wm-Empleyees-MﬁedaﬁﬁeHe#M#wmmeve—en&s{eaaMhe—Rﬁ-e&PS

salanr-seales
om—Fhere-will-be-a-0-6%-Inerease-lo-the-RH-and-RS-salanssealas:

o EDD-lurmp-su-paymenl-lor-ful-time-omployses-at-step-26-as—of
HHH+-a-250-lump-sum-paymentierpar-lime-employees-alstep-20
as-olHHA

Effective-January-1-2014
o There-will-be-a-13b-inerease-tothe-RH-and-R8-solary-seales:

o——hlo-stop-mave
Contrast-expiros-Seplember36,2044-

The-above—aoonomis-propesal-is—centingent-en~the-agreement-of-the
paﬂ%eHham&QOGMné—%@QAMage%epeneMs-eemed—wnh—a-@%
incroasestfor-oach-year-and-no-inerease-lo-the-salary-seales:
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2,

feo

Staff Nurse Per Diems

Staff nurse per diems shall receive an hourly wage of $45.00.

Staff per diems shall make themselves avallable to work & minimum_of
one waekend shift per month, as well as one remium holiday from July 1
through November 30 and one premium holiday from December 1 hrough

June 30.

When a per dlem reports for his/her shift, bul is sent home. the per diem
will receive fwo (2) hours pay.

Advance Practice Nurses Only:

Conference Days:

Full-ime Advanced Praclice Nurses (APNs) are eligible for 5 conference
days per year prorated for part time APNs,

Compensatory Dav.

An APN who works a *full day” beyond histher requiar work week shall be
APN nolifie

ranted a Comp Day for said day worked rovided that
is/her supsrvisor In wriling of the operational necessily to work beyond

histher reqular work week and recelves the supervisors ptior approval (o

do so. For the purpgse of this orovision, a “lull day” shall bg delined as the

emplovee's reqular daily hours of work. Comp Days_may not be eamed
fractionatly.

Comp days must be used prior {0 vacation and floal holidays, and by the
and of the quarer lollowing the guarter in which they were eamed.

Collaborative Practice Agreements:

Within_sixly (60} days from_ihe ratification of this Agreement, the
Universily will deslanate _a contact_person for APNs lo _serve as an
information resource regarding issues such as the provision ol documenis
pertaining 1o Collaboralive Praclice Agreements, as well as olher issues

relating to an APNs praclice at the University,

On-Call:

APNs-shalHeeeive-S&ée-sefvheaHe;-e%au-deﬁes: Al the lime of hire,

transler or _promolion o _an Advanced Praclice Nurse posilion, an
emplovee shall be notified if the position requires on-calt dulies.
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DATED: November 15, 2016 DATED: November 15, 2016
/"

Rowan University School of Health  Professional and  Allied
Osleopathic Medicine Employses, AFT/AFL-CIO, Locals 5088
and 5094
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ARTICLE 224. EFFECTIVE DATE AND DURATION

This Agreement, except as otherwise stated shall be effective on October Tduly—+
20140 and shall remain in effect through June 30September-30, 20184.

This Agreement shall remain in full force and effect from the date of execution thereof
through June 30September-30, 20184. Henceforth, Tthe Agreement shall automatically
be renewed from year to year thereafter, unless either party shall give to the other party
written notice of its desire to terminate, modify or amend this Agreement. Such nolice
shall be given to the other parly in writing no later than February 1, 2018 or February
1March-1,-2014 -or-Mareh-of any subsequent year for which this Agreement was
automatically renewed. Officlal notice to the StateUniversity shall be made, in writing, to
the Director of the Governor's Office of Employee Relations, State of New Jersey, State
House, 4th Floor, P.O. Box 228, Trenton, New Jersey 08625by-addressing-the-Viee
President-for-Human-Resources-of-his/her-designee, Official notice to HPAE shall be
made, in writing, toby-addressing the President of HPAE, Health Professional and Allied
Emplovees, AFT/AFL-CIO, 110 Kinderkamack Road, Emerson, New Jersey 07630.

DATED: November **, 2016 DATED: November __, 201 J
. YL %mm&m;g_ :
A Cnden .
e O gl reAvtt e O Bonicd
Rddvan University Schogﬂ of Osteopathic Health  Professional and  Allied
Medicine Employees, AFT/AFL-CIO, Locals 5089

and 5094




Appendix A~ List of University Operating Units

For the purposes of Artide 4.07, University Operating Units sre defined a3 follows:

Unlt Orgenization Code
Academic & Student Affairs 0501, V0502, V503, V&1
CARES Institute V1502
compliante - Stratford vo103
Deans Office V0101
Department of Geriatelc & Gerontology/NJISA V1110
Department of Obstetrics Gynecology V1801, V1803, V1804, V1802
Department of Pathology V1301, V1303
Department of Surgary V1401, V1403
Department of Cell Blology V0201
Department of Family Medicine 332},313?23132? v
Dapartment of Medicine V1601, V1607, Vi610
Depertment of Molecular Biology V03D
Department of Pediatrics V1501
Department of Psychlatry V1101, V1203

facliities & Operations - Stratford

V0102, V0104, V0105, V0107,
V0108

Faculty Practice Administration ,",g’s”n " V0795, V801, V0303,
financip) Services - Stratford ViB02, Vo805

GME & House Staff VO508, VD506

Human Resources - Stratford Vas07

internat Audit - Stratford V0808

IRY - Stratford

V0802, V005, V0613, VD614

Health Scignces Library - Stratford

V0604

NauroMusculoskeletal institute INMI) V0201, V1702, V1705, V1801
Offices of the 5r, Associate Dean for Research & GSBS V0203, V0300, V0402, V0403
Research Adminkstration/Grants & Contracts - Strasford V0401, VOBDS, VORDY
student Finsncial Services - Stratford V0505

University Ralations - Stratford V0110, VOTO1

*Current 8s of August 19, 2015; any changes will be communicated to the Union, &MWM £ L
M&a‘ﬂf&w

2.8
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APPENDIX _. SCALE WS GUIDELINES

Guidelines — Scales WSB Placement: _
Guidelines for the placement of current staff or new hires on Scale WSB will be as

follows:

*Only documented experience may be credited.

*Full time experience within the United States shall be credited on a year-for-year basis
with no cap.

+ part time experience shall be credited on a o-for-1 basis (i.e., 2 years part time
experience equals 1 year of credit).

*per diem and Agency work experience will not be credited except that at the sole
discretion of the University, Aa review of such experience may be conducted and credil
assigned after consideration of the amount and type of experience invoived.

* Foreign nursing experience will be credited on a 1-for-1 basis. There shall be a cap of
13 years credit for foreign experience.

* Full time experience as an LPN shall be credited on a 2-for-1 basis. Part time
experience as an LPN shall be credited on a 4-for-1 basis. There shall be a cap of 6
years on credit which may be attributed to LPN experience.

* An applicant to Scale WSB will be credited for any years of experience accrued prior
to a three (3) year break in nursing practice provided that the applicant has a minimum
of eighteen (18) months of nursing practice after the cessation of the three (3) year

break.

*Experience Definition:
Such experience shall include all RowanSOMUMDBNJ experience as well as all

experience, except as limited above, in the following:

a) Acute Care Hospitals

b) Long Term Care Facililies
¢) Public Health

d) Home Health

e} Mental Health Facllities

f) Doctor's offices if such experience is directly related. The determination ifis
such other experience is related will be made by the University.

g) Such other experience as the Chief Nursing Officer or his/her organizational
counterpart may deem appropriate in his/her sole discretion.

Step wage increases shall be based upon altainment of the appropriate number of
years of experience.




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO
Locals 5089 and 5094

Tentative Agreements

November 2%, 2016

DATED:; November 12 2016 DATED: November _, 2016
ijs o Lt
e ety £0 e 0
Rofvan University Schogl of Osteopathic Health Profess:onal and  Alfled
Meticine Employees, AFT/AFL-CIO, Locals 5089 .

and 5094




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
Tentative Agreements
November*?, 2016

APPENDIX . WS SCALE
[insert Updated WS (Formerly UB) Salary Scalg]

DATED: November %%2016 TED: Noyember _, , 2016 '
3@3{4/;&10 wf}mm,/é(/
Mo ~
wan University School )ﬁ%steopathic Health  Professional® and  Allied
Medicine Employees, AFT/AFL-CIO, Locals 6089
and 5004




Rowan University and Health Professional and Allied Employees, AFTIAFL-CIO
Locals 5089 and 5004

Tentative Agreements
November 23, 2016

APPENDIX _. PH SALARY TABLE
[insert Updated WK (Formerly PH) Salary Table]

DATED: November 23 2016 TED: November __, 2016 }/
YAy i K

MDAV Lo,  SCens Sy il
Rofvan University School Af Osteopathic Health  Pfofessiona nd  Allied

Medicine Employees, AFT/IAFL-CIO, Locals 5089
and 5094

Sl




Rowan University and Health Professional and Allied Employees, AFT/AFL-CIO

Locals 5089 and 5094
Tentative Agreements
November 14 2016

APPENDIX _. WL SALARY TABLE
(Insect Updated WL (Formerly PS) Salary Table]

DATED: November 222016 D TED N venber 2016 y, ,(/

Lﬂwf[mﬂa
fivan University School ;7_Osteopalhic Health P%fesslon% % Alhed 5

xdicine Employees, AFTIAFL-CIO, Locals 5089
and 5094




Rowan University and Health Professional and Allied Employees, AFTIAFL-CIO
Locals 5089 and 5094

Tentative Agreements

November2Q, 2016

APPENDIX _. WU SCALE
fInsert Updated WU (Formerly US) Salary Scale]

DATED: Novemberag, 2016 ATED: Noyember . 2016 y /
oma/ Ma Ld 771 A
m _’_)(\{;_\_\__2‘;‘:\ . —
Rffwan University School pt’»C?Sleopathw Health  Prolgssion Allied
Medicine Employees, AFT/AFL-CIO, Locals 5088

and 5094




HPAE Locals 5094/5089 Proposals presented to The Govarnor's Office of Employee Relations on Behalf
of Rowan University

May-+4-2000

Ann Twomey, Presldent

Heaith Professionals and Allled Employees
110 Kinderkamack Road

Emerson, New Jersey 07360

RE: Bumping Rights

Dear Ms, Twomey:

The University will continue lo make its best effort to place individuals who do not
have bumping rights. A campus Human Resources representative shall meet with such
an Individual prior to the effective date of layoff 1o review vacant positions.

an-ingividual-shall-bo-guarantead-a
which-they-are-qualified:
Please Indicate your agreemant by signature bslow.
Very truly yours,
Kennath Kuerzi Heward-J-Prpas
Assistant Vice President Birestor-of Labor
Relations

HdR/mp
c: Roné!d A. Brooks

Ann Twomey, President
Health Professionals and Allisd
Employees/AFT AFL-CIO

The unlon reserves the right to add, delete, chonge or modify ony of these or future proposals during the
course of the negotiotions. Any contract section (Including all side letters ond oppendices) not referenced

sholl remoin the some,




Ann-FwoneyPrestdent

Health Professionals and Allied Lmployees
r\i‘ by r\!"lz—‘:"“)

110 -hinderkamack-Roml

Foneiais e 07030

Her Vasation Camyvoves

Peat-Msebwores

I theunion beliovis the employeeisrequired-to-varry- prer vacation aeciitels in excess
of-ene-yeir-hecarsithey-dre not being allpwed by-the Department 1o sehedule voestiontime;
thev showht bringthisto the atteasion of Labor Relations and-the matteewith-he dnvestigated:
Labar-Relations-withdiseuss e tese with-the department-and-inform-thert-Hatihey st
APPFOVE BEUEA NI O Y O Vel -\_‘r‘jihi_ﬂﬂlé#immlh—(‘mryn\‘er‘-pcfind.%hmlhl the-stalfFmember
pet-regtest-vacation. the-depasiment-may sohedate-the employes for vaeation-withinthe Hh-mciih
perod:

Pleass indicate vourapieement-hy senatue belove

Yery Arih-youes:

Ahdet Ranan B
Director of-fabor-Relation

Anp-Fwairey-President

Heatth-Prefesionaksand-Allied Bmployees

AFTAEL-CIO
DATED: November 29, 2016 DATED: Nov mber __, 2016 p /‘J
WL a YA

Ugprvne® Croeler uxm&k%u. N

thlvan University School yesteopalhlc Health  Prifessio nd  Allied

Médicine Employees, AFT/AFL-CIO, Locals 5089
and 50904




Rowan University (SOM) and HPAE Local 5089 and 5094 Negotiations

Tentative Agreements
August 30, 2016

Ann-Twomey,-President

Health-Professionals-and-Allied-Employees
AET-AEL-GIO

140-Kinderkamack-Road
Emerson;-NJ-07630

Re+—Veteran's-Pay

Dear-Ms—Twoemey:

Ihe—&ﬂWersity—wuLagree4e—meequh4he—HPAE—mvieW~ways40—henepaﬁd
recognize-Veteran's-Day:

Please indicate-your-agreement-by-sigrature-below:
Very-truly-yours;

Abdel-Kanra, Esqs
Direstor-ofLaborRelations

Ann-Pwemey;-Prosident
Health-Professionals-and-Allied-Employees
ART-AFL-CIO

DATED: August 30, 2016 ATED: August 30, 2016
(el N
(porne Crartic,

Cﬂvan University School of eopathic Health  Professional and  Allled
dicine Employees, AFT/AFL-CIO, Locals 5083

and 5094




November$, 201

Atisr Pwonmey, Pressden
Heaktb-Professionals and-Allied tmployees
AT-ARL-C0

H8 Kinderkanck - Road

Emrerson-NJ-07610
Reskixempr-tmplayees

Dear My, Tawomey:

Hihe Union-believes-an exenpemployee s regularly ditd-routinely: required-to-work eXCessive -hougs,
they-showld-bring-this @ the-atention of-Labar Relations -amhht-ﬁimliim—willkbe—iﬂveﬂ%gaml with-the Office
oFCompensation Services in COMBBEH O willHln&a,apn.upfiawsmiwmmagemem of the-unit. Acsunrmiry-of
the findings of the-investigation-and any-remedialaction taken will be ﬁuﬁpiiﬁhwﬂnﬁﬂiﬁft-wﬂhimwﬁm
diys—Lhe-findings of the snvestipation aresubjecto ihe-grievanee-—anedme-:hmugh Step-2;

Amnualy in the- month of September.-the Vice Presidentof Human-Resources. will send-s-eommunicotion
(o the UMBNS schods-and units stitting-thot-there should-ba-g reasonable appreselitaken with regardsto Hexibilivy

ot seheduling exenip eiployees;
Please imlicale-ynuf-ugremmu-!.\y-ﬁignutur‘-«t\elmw

Verstrubyyours,

Abdel-Kanan, Fag,
Direcior-of LaborRelations

Ari-bwomeyPresident
Health Professionals SrMbied Bmployees
AlLARL-ClO

DATED: November22, 2016 ATED: November . 2016 '
/Ebn agpra zn/

L
M\ MU\J% A | @
Rofvan University School of eopathic Health F'roEsslonﬁs @ ied
Employees, AFTIAFL-CIO, Locals 6089

Medicine
and 5094




Sovembee5, 201

AntrbaetnesBreden
Heatdhe-Rrafesstomsds-and-Adbed-Hmplovee
AL A 0

Hibdrderkamack-Read

Ervrersos -] 03034
Re-Himngamd Peomotonat Oppostmitiestor-bcema Candidare

Prear s avemen

Fhenversinesendtivero bisves presented-regardunsthe linng-and prometional-oppotiiniies
rortemabemdidate - Provided-that-internbesndidater mectthe-sequisenrents-forn ol posting-itis
prefected snchstrongle-vneonrnged-thatitenieverbeprmated-or theintensl-eadidutes-svho applied
withto-thefirsHive 5 days-the-positon-was-posted-;

Provided quslifientioms sresubnmmtiali-equrbetweens-imtemaband-exiems-cndidatethe
sppoimmentofthenternaleamdidatess preferred-and-eneourgedProvided-gualifiersons-and werk
expesteneeresubbtil-cquabbetweermtematesndidatesthe appommment-oltheseniornrensl
canhichieti-preferredand envonraged: Qualifications aee deemed 1o include but are sor limited 1o,
consideration-ofwork-performance-tmemdat endanecand-demenstested atibitereonsstont-with
theEmversiy'sCodenf-Hihiermd-ConducFrissidetetter-de netsubject-te-theprice tee-prowedire:

Pleaseindiente vour-apreement-hysimature-belows

Fervtraberonrs

Attt ey
Pireetor ai-Labor-Refations

Attr-Frvenren-Preestdont
Heatth-Professionals-dellied dimployess
AFAE-EIO

%TED: Norvembar ., 2016
"B
AL Ldo

DATED: November 29 2016

(/AWW

Rowan University Schoaol of eopathic Health fession
Medicine Employees, AFTIAFL-CIO, Locals 5089

and 5094




November-£ 20019

Advi-bwomey, Dresident

Healih Professivnnls and Alled-Employees
AFF-AEL-CHO

1O Kinderkamaek Rond

Emerson, NJ 07630
Res Helpline

Dear Ms. FPwomey:
Astefbmember may-file complaint- with-the niversity's Helplineif shelhe belivves-thnt sheshe

s been diseriminated pgainst-or subjected-to hirassnient and/or-a hostile work eavironment. Sueh

complaints will betrigged and forwarded to the approprinte party-far-farther-review aad resolution.

Measedndicate yourn Areement by-sigaature below,

Very-teuly yours,

Abdel-Kanan.Fuqg
Directorof-Labar-Relations

AR-Fwemey,-President
l!eﬂkl»l-!m{esshmalsﬁml-.-\lllul-l-‘.-mplu,\'ec—.\
AR ARL-CLO

DATED: November 22, 2016 ATED: November __, 2016 /t/
%ma%@uwg— el 2,

Coto. S O
s Sy G QU
R¢wan University School teopathic Health  Profdssions

Medicine Employees, AFTIAFL-CIO. cals 5089
and 5094




Movember-$.-20}

A womey, Presidens
Health Professionals and Atlted limployaas
MA-ARCIO
Ch-Randerkampaek-Read
bmerson- NI 074830
Resdeb Neries

Bear Ms. Feomev:
Both pacties agres 6 mee within 90 duys oF ratification of this-agresment-in order-1o diseuss apd
wmakerecommendations for iob seriew within the HPA K SODL titles Loy lhe—pmqause.-rut'humpmg»n'gm-';

Hhe committee will sonsst-of-Tour{4) mentbersdrom the Uien wnd four (4) members from
IR € THO e

Please findienis agreement-by-signature-below.
Very truby-yours,

“hdel KanarkEsg;
Pirestor of-Labor-Redations

Ani-bwomey. Presiden
lfeaitlrﬂwkssimw&—.\ﬂiwi-Hmpluyetw
M ARL-ClO

DATED: Nov ber _, 2016

DATED: November 22 2016 )
9
Wﬁl@ ol Pr
AN A

__?.Mﬁc___.___ NS :
Rovan University S%opathm Health  Profession Allied

an
Medicine Employees, AFTIAFL-CIO, Locals 5089
and 50894




e SN Univensity o Medloing G .. ...
T DenlisiyofNewestey -

T November-5-20H——

Asmi-Pwomey;Prosidont— .
Health-Professionals-and-Allicd-Em ployees--

AP AFE-ClO—
‘Ho-Inderkomesk-Road-

Tmerson N-07630—— B
" —ReReeareh-Stafffssues—

Bon-Ms. Twomey- .
~FheUniversity-agreosthatthe- Voo Rrosi dw&eﬂk&swxclmnd-kﬂ’%cpmmﬂaﬂm,-neuom .

-exeoed-ﬂu%(s}smﬁ‘lmomhm-cmd—en&G)a(&ﬁ;epmsnmﬁwrslmlmmmdisaus&mwm%y%
Nease#néiee!&yaumgammkb}&&lgnamwbs!emm

~7bdel-Kanan; Bsg—
~Bireetor-ofl.abor-Relationss

\ . .

—Anr-Promey;Presidont-
ﬂﬂenith'i’rofesstmmrmmﬁcd—llumlem—,

~ARE-GIO—
j\@mz@i@fl VAT Kon S
X\ans { e i
DO
VN TN \jxha \\

Hsalth Professional and  Allied

Employees, AFT/AFL-CIO
and , Locals 5089

-




November 3, 201}

Adin - Pwomey, President
Uealth-Professionals and Allied Employeey
AFLAFL-CIO
HO Kindeikamaek Road
Emersong NJ 07630
RerInclement Weather Polj &

Den-Ms: Twomey;

Asnigreedsplense bie ndvised-(hat the University and the-Union will eontinue to-work with
the UMDNJ Union-Conlition to make recommendutions regerding chanzes to-the current
University Inclement Weather Yolicy, ]

Pledse indivate agreement by signature belowe,

Yery truby-yours,

AbdelKanan. Esq,
Divector of Labir Relations

Ans-Fwomey-President

leihP-rel'e.vskmals&-AHie{Hémph&w

AFTAFL-CIO

ATED: November _, 2016 J

PN BRUINALL o pyorer JOL
y },—a& ~ RJaanan- @:

rA LG TN g SN 2
opathic Health Pﬁfessian an Allied

Employees, FT/AFL-CIO, Locals 5089
and 5004

DATED: November29, 2016




HPAE and Rowan University Jolnt Negotiations Agreement

The Stote of New Jersey/RowanSOM and HPAE 5089 and HPAE 5084 apree as (ollows;

I The partics agree (o engage in joint negotiations with bolk the Registered Nurses (Local 5089) end
Professional Staff (I.ocof 5024) nogotiations units for the burposes of negotinting a successor collective
negotintions agreement for (e conlract term commencing on October 1, 2014,

2, The provisions of the parties® rwo separate colleetive negotiations greements will be incorporated into 4
single agreement. The Union and the Employer agree that unless othenwise roted in the successor

ond conditions may differ between Reyistered Nurses (Local 5089) and Professional Staft (Loca) 5094),
then the heading in cach section shall be denoted o5 such,

3, The incorporation of the two collective negotiations ngrosments in o single ageeement is not intended o
chango, modify or alter the application or meaning of any of the provisions of the pariles' two separals
eollective negotiations ogreements unless modified in the successor negotfutions ogreement,

4, The successor acgolialions agreement will be subject to ratification by an oggregate majority of the
emplayees of Locals S089 and 5004,

L3 Fhis Joint Negotiations Agreement Is subject to ratification by botli Local 5024 and Losa) 5089
bargaining uniis

For. Wi Unyon Toe v S\l Rosn
npasks £ A 2
AR ey
/%.(u _,)54‘7 2 S o BT j/‘: bS]
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