
Overview of Tentative Agreements (TA). Please see signed TA for actual language. Your negotiating team 
recommends that the local votes to ratify this agreement. 

 

Overview – Redline and Premium Agreement 

Agreement Wins! 

 

 An additional $1.25 for all non apheresis DCA staff who are Double 

Red Cell trained, and an additional $.75 for all apheresis staff. 

 

 A $1.50 increase for all staff that are Double Red Cell trained after the 

ratification of this agreement. 

 

 A $.50 increase in base pay for all staff who are currently charge 

trained. 

 

 A $2.50 increase in base pay for all staff who are promoted to SCII. 

 

 Beat back management’s proposal to eliminate travel time counting 

towards overtime for members hired before September 30th, 2011. 

 

 Beat back management’s proposal to eliminate the 16 hour guarantee 

for a second assignment. 

 

 Beat back management’s proposal to eliminate holiday eve scheduling 

language. 

 

 Beat back management’s proposal to eliminate language in the local 

agreement limiting the requirement to work weekends. 


