MEMORANDUM ACREERENT
Zuprise House/8AC
And
Heaith Frofessionals and Alied Emplovess, AFT, AFL-CIO

seprember TO™, 20020

Sunrise House/AAC {the "Employer”) and Health Prafessionsls and Allied Emphovess (the "ot are
parties to & collactive bargaining agreement. The parties have engaped in good faith Bargaining for a
SUCCRSSOF L0 ntrac-t and e agreed 1o the following in full settlement of these negotiations and to
reschve any and all issues and conlroversies bebwaen them, as reflected in this Memorandurn of

Apresmient.

Both parlies agree as faliaws;

A Lxtension, The current Collective Ba rgaming Agreement axpires al 11:5%pm an Se plember 10,
=020, Goth parties agiee tn extend the current CBA until either both partics zain

approvalfratificativn as set forth below, or October 14™ 2020 —whichever is sooner,

B. Employer. The agreemants reflected harein are tentative und sathpeci Lo ratification by Lhe
tinployers board of direclors. The Unton bas alse been made aware that the lenders and
bankruptoy court will also have Lo approve of this MOA. The Emplover's nopotiating cormmittes

will recammend Lo all parties that this Memarandum of Agreement be anproved.

L. dnien Ratification, The agresments reflected herein are tentative und subject Lo ratificetion by
the Unian's membership, The Union's negotiating commiltese witl recammend to rhe

membership that this Memorandum of Agreemont be ratified,



Y. Terms of the Contract. Both parties agree o mod; v tha terms of the existing collactive
DRFgMINING ERreeinant, as 521 (urth below, Lxoept 25 modified by the sizgned Tentative

Agreaments and as sel farth belaw, the terms of the parties’ agreement which will expire on

October 14%, 2020 shall remain in full foroe and effect
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Tentative Agreement

LY Soceessors

i b ihe event efuthe Emplover shall, by merger conselidation. sule of ussets, lease, franchise,
afiiliation, or any gther mgans, enter info ol agrecmient with another company. health curs
provider orpanization, hospital, corparation, or individual for the sale of the Emplovers
operation o any portion thereol that einployvs hargaining wnit employeeas, ke Lmplever witd

A S BTt e brrorthen the callective barpaining agreement shall remain i effect so the
eatent and duration provided b v OPEralion of the exiskeses of Bre-n Heekive chnainii

Teg e - ationa) Labor Relailons Aut,

The Employer shall notily the Wrdas-in R punion within s by days ol any jnlen)
o0 Hle-eBective-dan: e-enter inm auch s-sakesan g Eroement: Thetaaj loverseill prestmit s
Hhrien frarder and to hassain wverpiovide the effeets olunion will anv and ali e fmaation

| Aought by the union fior the purpass of adequatelv ropresenting iLs e s interese with
regands b such 2 decishsan Bebarpubedmemn ibassoquired-by et prOpGead dsresmenr,
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lentative Agreement

A4  Infarmution to the Union

The BEmployver agrees lo provide the Union with o [list of all bargaining unit cmployess, their
addresses, iclephone numbers, e-mail addresses, date of hire, classification, stams, assignment,
clrrent rate of pay, cmployes ID mmmber, social security number sad the date of birth and kha
amount of dues deductad every six inonths. The Gmplaver will provide 2 ronthly update o this
sl meluding sech information for new hires, as well a3 chanpes in cmployiment stiims or
changes in the information abwve for cosrent employess.

The employver shall alsn notify the Tlnjon of any changes in the emploves handhook or aay
smplover policy that alfects terms or conditions of emplovirent of barsaiming unit mombers
within fiwiy-cight (48} howrs of the change,

All nformation will be provided w the Union by hard eopy and in an electronic formal
compatible with the apecifications given by the Union,

All eorrespondence to the Union, unless otherwise specified therein, shall be addressed i the
HPAE President ar 110 Kinderkamack Rowd, Emerson, NJ 07630,

ealth Professionals and Allied Pmployees, Americas
ATFT/AFL-CTO, Local 5420 House L
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Tentative Apreement
106  Tnion Days

Bmployees of the Company whe are offisers or designaled representatives of the Union shall,
upnon reasossbdeat lenst 30 davs advanice notice to the Company iF the need for the luave is
foresecable, be ablowed time off without pay for the purpose of siicnding conventions,
conferences and other Union funstions os required by the lecal. The manher of emplavers
sligible for such time off shall be jdentified oy the Union and will be limited lo two {23
employees s any piven fime, and no more than foar (4) emplovess in a calendar wvear. Such ome
ol Fwill nest cxceed len (10} dassper wensfourteen ( 14) davas per calondar year for oflivers, and
Ly (2 ddws off per calendar year for reps, unless mutuatly agrecd to by the Union 2ad the
Company, The TThuon witl provide a lisi of degignated representatives (o the company at Jeast

| iwice yearly and when changss sceur, JFor purposes of this Aricle, the Unjon officens ghall be
: president, vice-president. ireasurer, aricvance chair, and shop steward, Arthe discretiog of the
Union. pne (1) of these positions aay he s jeint position with no mare than two (2] (s

holding it ar the same time.
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Tentative Agreement

L.o7 Unlon Communications

The Employer will provide a bulletin board outsideinsids the kxchentriape area. Sach balletin
board will have 2 glass or Pleaiglas door that will be locked for the exclusive use of the Union.
Postings by the Union on such board shall be signed by a locsl Union Officer and confined to
mattess related w Union activitic: and nformation resources, and may not include notices that
are nat protectable uncer the Nationa! Labor Relations Act andfor other federal, slale, or locsl
laws or include communication which 13 defamaiory or depigrating regarding AA C/Sunrge
Hoase or any AAC/Sunrise House mansgement representaives, emplevees, or chients. The
nuletin board will be a double door tvpe approximatcly 45 X 32 mches,

During the orientation period for new coiployess, & represenlalive designated by the Tinion shall
address the new emplovess sbout the Undon during time set aside specilically Tor such purpose.
Such Union orientation will net cxceed one half (1/2) hour,
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Tentative Apreement
L1 TLabor-Management Commmittes

A ELebor-Management Committes compesad of five {5 representatives ssleuled by the Employer
i five (5} represcntatives selected by the Union shall be formed. The cormmitice shall meet in
a0 advisory capacity o discuss and suggest resolutions to issues thal arise during the course of
the contract term._The HPAE stafl representative and the head of Human Resobrces will be ox-
oificio members of this commitics.

The meelings will ocour monthly unless urgent matters require more frequent meetings.

The Committes is not intended Lo eircumvent the srigvanee procedare or the collective
bargaining procoss.

The Union and the Emplover wil! hold the first meeting ol this Conunittee within sixty (A0) days
ol ratification of the agreement by tie Union.
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Fenfadive Aprecment

0 Biseharge and isciplioe

Vha Employer shall ol discharge, discipiing, or suspend amy empleyes excepl for Just conse, o
Arcordence with the Emplayer's Emplovee Haodbuok, the Ertiployer shall in gencral lollow a
pobicy of progressive discipline, except in coroumstances sue s mussanduct, vielotion of
Emplorer pnhey or a safely requircment, which may resnlt in suspension o discharge,

The Union and the cmploves involved shall be gdvised in writing of sy discipline, discharpe or
suspemsion. 4 copy ol the nance shall be given ta the emplaves and shall be mailed or craled
to fla: Uneon within forly-cight (48] bours.

Shoubd the Linion clect W file 7 srievance vver a suspengion o dischuree of o nen-probatiowany
cupluyee, such goievence shall be brouyght directly Lo slep 2 of the grigvaoce procedurc.
Dizgipling or discharge of probationary eomplovees will not b subject mo the erievance and
arbitration procedure.

An emploves who is required woattend a Weingarten invesliyatnmy interview or discislinary
vonferenee shall be nafificd s lo the nature o the meerap and have the iight te request 2 Unien
Bepresentative accompany himvher. Tn the event a Union Repieseatative is not inmediarcly
avadlable for the interview, the Emplayer shail wiit o reasongble period of time. et 1o cxeced
mwenly four {24} heurs, for a Union Representative te be ovariable for the mterview, hefore
proceedme

Authoyized Union Bearesentatives shall he available for snch inlerviews ni eonferences diing
all work hows of the Emplaver,

Dascapline shall not be issusd more than thirty {30) calendar days afier the Ewployver discoveped
et reasanably showld bave dizcovered the eventiocident.

In the cvgnt the Emplayer suspends an Employes pending investieniion the Erplover will make
1 determingtion reverding the discipline within fougteen (145 calendar days. wnless an EXIENE o6
v mdnally serced wpon. The Uninn vhal] not unressonably den such exlgnsronl. In aury cvunl,
the Ulpeon way renues? an npdane cach weck as to the status of e investigation, e loding, the
detsils of which mfrecrions aoe bein investisled.
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Tentative Arreement
202 Gricvances and Arhitration
A grievance shall be defined a5 a dispute or complaine berween the parties concermning the
interpretation, application, performance, termunation, or any alleged breach of this Agresment,
“erhal wamings or counsclings that sre not memonizlized in writing shall noet be sehject to the
arievance und arbilralion procedorng.

Urmevances shall be proceszed i the follvwing manner;

nformai Discussion

An employeeis) having & ericvancs may regaest to discuss the anevance with their immediate
supervisor, An suthorized Union roprescntafive shall have the nght to participats tn all such
discussions.

step 1

Ifthere is no informal discussion or the grievance s not resolved throuph such discussion, an
copioyeels) having a prievance or the Union shall submit the srievance in writing to the R
Manaper within seven (7) days of the meident or within seven {7) days {rom the lime the
employee(s) should have been reasonably aware of the incident. The grievance shall identily the
nature of the grievance, the basic facts (Known at the time) gl ing rise (0 the srsvance. the
names of the azerieved emplovesfs). the date of the alleged grievance, and the provision{s) ol
the Agreement violated by the Employer, and the remedv souzht.

The Deparmment Head or hisfher designes and the HR manaper shall mesi with the grisvaniis)
and/or L'nion representative within seven (7) calendar cays of receipt af the grievance and shall
respold I writing within seven {7) calendar days afrer the meeting.

Dizcharpes or suspensions shall be brought divectly to Step 2 of the grievance procedurs.

Brep 2

Should the employes or the Union be dissatisfied with the Emplover’s Jisposition of the
grievance in Step 1, the grisvance may, within seven (7) calendar duys after the answer in Siep 1,
ba presanted at Step 2 o the facility CEO of the Employer. The fucility CEO will meet with the
gricvany and‘or Union representative within seven (7} calendar days ol the receipl of the

pricvancs gt Stop 2 and shal! respond in wittng within scven (7) calendar days alter the meeling.

Step 3 — Arbiteation

In the event the grievance is not settled uncer the prievance procedure, the Unien may, within
twenty-onc {21) calendar days from the receipt of the Employer's decizion in Step 2 of the
gmievance procedure, subimit the grievance o the American Arbitration Association



Both the Union and the Emplover apree to abide by the Amenean Arbetranion Association’s
Voluntary Labor Arbitration Eiles.

Each partgy will be responsible for one-half (172} the sl cost of the arbiimator a3 well as the
tncation of the hearing. Each party will be responsible for the expenscs of its own representatives

and withesses [or me lost, and the cost of the transcript where there 1= ne mumal agrecment to
afder it.

The parties may nusually agres to establish » pane] of arbitrators and the procedures Tor
selecting an arbitrator among the pancl,

The srbitrator shall have no power to 2dd to, subiract from, or modify the tenms of the
ggTeemal,

The decision of the arbitrator shall be final and hinding on hath parties.
Procedures:

the lack of & response by the Tmiployer within the prascribed time shall be construed as &
negatbve response and the Union shall have the dghs to procecd so the pext step.

The Union and the Employer tay agree to submit & grievasce nufially at Seep 3/Arbitratzon of
the prievance procedurc,

Time limits mayv be extended by mutual agreement of the Union and the Employver. Such
extension chall be in wnting,

Urievances arising afier the cxpiration ab The Agreerent shall not he arhitrable.
g
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Temlulive Aeyecment

I Personnel Fileg

Ewoplayeeslndil sich time as cmovee files e accesatble electronically, enmloyeeys shall have

e righe oo ingpect their personnel feards uped reyuest acedsling o the fellowing 1ules:

*  EBaglovees may only review their personnel fles swo {2 amesone {1 flrtig par year, unlass
sch review Ls in eonnection with a eticvancesarhitation
= Unly onz (1) venployee is permitied 1o review irsfer Gle of 3 time.

* Anemplovee's revisw of hister perannel fils zh

Mo more than two [2) employees in g given day arc permiied to review their peraonnel file

all not eweeod thiny (30 minwics.

All personnel fite reviews will be condacted in G preseicg of the Humen Hesoyrees
Manager (or her designes] ata location selected Ly the Lompany, hotesen % am, and 5 pom

Muonday throagh Friday.

¢ [Fthe Company receives more than twe {2} requests o a ziven day, Huntin Resourees will
schednls the exeess requests on sabsoquent days 5o as not o cxcced the maximune of two {2}
reviews pef day. Copics of docwments in personnel files will he provided npow writlen
eaquest. A rcasonakle chat s may he reade for Tequecels nrvalvine mone then 25 RS

Wan eoployes dispuies the aceurasy of mulerials placed in s canplovee’s fAle, the Huaman
Resources Manager will permil the coplovee i respoand Lo the dispuled mareeials and the
raspomse Wil be altrehed oo the matenals, Uan amployves can show the Homoas Bespurecs
Muanager thal materiafs i the fils are erroneous md the Munazer does not dispute the
amployee’s claim, then the Human Resources Manager o hel designes will remeve the

ot 5 pails er matenals,
I.""_l it m g eme
i
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Tealative Aprecmen:
308 Job Postings and Filling Vacunt Positiuns

n e event the Limplayer intends o Gl 5 peitanent pesilion m the bargainise unt, the
Hmplover shall puse a nodice of such available pusttions for seven |73 calendar davs on the
butletin board, as weil as sending a notice by email w haraain g it emplovoss. A list ol
wnfilled, vecent positions will be aveiiabic to uil cployees,

Anemnioves desiting W apply for a position shall submil « Toquest m weiling to the [Tuman
Resowrges departmest within the seven (7} diy poriod for posting 4 pesition. The Frnployer wiil
orovide writien conlirmation of such application. |he Emplover will intory jew mmalificd
caplavees who bid e o permaneat FOSTHON i1 @ lmely imamer,

The Empluyer shall wive first consideration aud proference Lo ail Pargaimog wnil employees
apelyme Ty the posirion befire considering ofher peraons. The Empleyver shall award i
position to the applicant ag the basiz alyualifications, sxperience and seniority. Inthe cvent
tfiir= 15 ho lﬂf?t__l‘tﬂf_!ll in the |:11]B|If-'ﬁ|-_[|::-r.lﬁ angl C*.Pq:’]'icn,:;.;; cf one ar e such d_m-_._'j.:ﬂ_r_.'[g 1
perforn e work, then the Employer shall award the pusiiion fo the bargaining vnit employes
with the. preatest seniority. Experience will b a factar in 5o far 25 such expericree is dircetly
teladed ro the job mnd e significanthy preater for age candidate uver anather.

Among the factars the Employer will consuder in mikang the detcaninetion as tn who should fill
i vacaney 15 an cimploves's disciplinemy econd taelve (12 momtis prinr

i the event raat there iz no gualifisd, barzuintng unil cmployves who bids for 4 vacant Prrsition,
the Hmplayer has the right to hive 2 qualified, outside applicind,

{'he Emsplover shall ssnd a copy o ol pob postings for bacsainine goit g ions. neluding dale
uf it posting, job requirements, iob deseri prives, and list of 2 cmplovees who applivd for the
tah 1o the Tlnien on 2 Bi-maonchly basis

Av amployes wio ks awarded g differsnt positivn tarauah the hidding process set forth m this
sectian shall serve a triu] perdod for mimety (90} colendar days Followring the commencernent date
atthe émployes venking i i different possitivn

Shonld the employee Fail to posform te few Jub e the salisfacnon of the Emplover, the
ernployee shall be rolurned 1o the vmploves's Lrmer positivn 1 availuble, or tw a compurable
Hoettion i avaduble. TFhe successl gpplicent decides not m remain in the poamion witkin a
thirty {30 day period, he/she will be returned tw histhor Saepmer position, 1F the posilion s sl
available, In the cvent the pnsition is not available, the amployes will be offered awy wvailgble
vicunt Position for which he'she is cualified. The Emplower is nol reqyired Lo kcop a vacant
pusidon open during the trial period. In such cozes, lhe emploves shall reluin hgther sentariny
aend memn o histher proviows wage race.
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Ventative Agreement

Resiznation and Terminal Benetits

Accrued but usused PTO will be paid upan terminstion provided two (2} wesks advenes notice
of employment separation is given and worked by the cmployes.

PTO may not ke used during the notice period unless by mutual syreement of both the Froployver
and the employee.

If an empluvee 1s terminated for an egregious violation of an Emplover poiicy. heshe is naol
entitled Lo receive accrued but unused PTO. Examples of such egregions conduct shall melsde
brat not be lirnited to;

Physical or verhal sbuse of another employee, client, or 3 party

Fighting or threatening others on the Emplover’s property

Pozsesaian, sale, exchange, or use of alcobel, inlosivants, or any Hegal sybstanes on the
Employer’s properiy

Intentiona! falsification of dogumentation

Fuilure o regport suspeeted 1NTPAA breaches or violations
Vielation ¢f professional boundaries with palients by eniering inlo romantic, personal or

online relationships with thern during their stav or within two yesrs after their most recent
treatment from Sunrisc House

Such advence notice shall not be required i separation from emplovment results from an
seonomic layoiT, deuth, or Silure to retarn from a leave of absence thai in the Emplovers
Jetermination is justifiable

| e
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Tentalive Asreciment:
401 Nealth and SafernySceurily
. W Employer Obligation

Lhe Emplaver shall observe and compby with all Tocal, state, and tederal health and satiely laws
and regnlations.

A Jouniz helth aind SafznwSecurity Advizory Cosmumilies

A joint Healtl and SatetwSecuriy Advisory Commmibice composed ol three (3 Teproseatatives
chwosen by the Union and thres (3) representatives chosen by the Ponipioyer shall be formed. The
cormmitiee shatl be charged with peoposing wivs to minimize the risk of violsnee in the
warkplace and other heallk and safzev problems, The committ=e will moct monthlv ared as
muinzlly decmed necasseny

The Lnjen andd the Employer will held the Grst mecting of this Committes wathin sixly (60 daws
of ratification of the agreement by the Tnion,

B Bocurity

With the sxception of the madn tront door entrance, all doos b e Fmployers tacility shall be
cquipped with features that allow thal door 1o Be facied fiom e suside and untocked Fom the
waide. Tanding Dock doors shall 2lso remain ciosed and lacked 1o *he outside and a doonrhell
mstalled for delivenes.

Loz Emplover shall wstall addivional nightiime lightiog around (he faeitine provods.

All visitors and chionts 1o the facility nusl sign in with receplion stulT during narmal warking
houes, and wiier hoors with the BHT on sl andhe frone cotrance e lore buing admetied ro the
Ceility on prounds. Those visiters shail wear visitor identification badpes upon erirancas into the
aoility boyond the main enimanee reeeption desk. Any and all pergons on the sty of the
Tmeality withont an identd Feation badoe shall be asked 1o loave bv any stll memher.

The main entance shall he focked afier @ pn.
or when the reveptionds| Jesves, whichever comneg lnst,

Sunise wil’ ensiee 21 doors retain lecked al whe appropriate times, ne voauthorized

Clameras and hasmitess:

Cameras and monitors will be installed for the pumposes of atety, securily, and MmO ng
hronghont the Facilily snd groonds, located 21 37 Sunset Inn Road, Palyets, WT 07815,

Cumeras will nol be weed to maniror and ranaze the worsfores and are Jor safely and sconrioe




Tentative Aprecmeni 4,01

messens. Videw, revordinigs or itsages from cameras may e osed for any oiher puiiose [rermritred
b lew, melnding bur por Limited & liseipling.

Cameras and vidoo survcillance eguipment may he installed mdat, bul not Bmited o, the
tallowiny areas:

[Ty

e Bpdrancesoxils

2 Hailways

¢ Slarwclls

« FPanecnt and famely waiting areas

=  Common arcas to include dining reorns, group sooms, paticnt activity rmswas, medicalion
lines. lonmges, cte.

Lriage roomiwlmisaons ama

Mursas” Hrations

W 5w

Lonndiv ared

Pay phonc arcs

Loedimys Drock

Painlenancy areas

S0 REE ATEHS

Chapel

Becords (URME) slonage arsusirinoms

Chienl proporty storage arcas/rooms o nclnde electromics, money, personad heloraings,
lugraime, gin.

® & % & &% ¥ & ¥ @

Chutcdoors

s Jarking areas

»  TFntrances/cxits

® Hmaoking grens

v Pulient aclivily amess

*  Drvewsy enlrnce

ANV auldisr sbraciunss, sgquipmes and conEimaers
Loadieg dock

I'he Employer shall aotély the Uimon of the proposed Tocalions [or addibonal camemas and
meniees, and heir use and location shall be diseussed in the Toinl Healih and Safety/Security
Advigsory Coemomitiee, The Taeitiny CROY shall meke che Mnel determination on the wse and
foscalion ol garmoerny and monilors,

ATter the mstallfancn of 4 camera, npon request the Undon shall be siven the oppodtininyg to
onserye the monirtor attached to such camera to vorify che viewrs) of the camera.



Tentative Agrectent 4,01

The: intent of wsing carnsms and monitors is for e health ané salely of the patients, stalT, and
Vigilom,

Upon request, the Emplover shall provide s copy to the Union of any video hecessary lo
eriveslipafe sricvances of potential gricvances.

Lhe Emplovyer shadl maintain ar least fowr (41 woeeks backlog of video camera footase,

1} Response 1o Client 'Threars and Vielsnes

In the cvenr 2 clicnr poses a clear, inumedizie threat of physical vielence to coplovess, other
clients er themselves, smployvecs shall follow the internal AAC policizs, a5 may be amended by
the Joing Health and Safets/Secoriny Advisory Commitoes.

Ay Clienl commirting physieal violence against an employes ar apother client shall be
immediately =xpelled Tom the facility.

In ihe ovent an employes believes that a cliont represents a vredible ear of physical hamm m
erployess, other clienls, or thomselves, the ciployes may call for the Statf Resowrce Team
{5RT) e be comvened. The primary purpose of the SRT is W assess the aredibiliny of the hreal
paged by the cliznt. The SRT will be convencd on the vait in the tme of need. In addifion to the
aiplooyee, the ST will consist of the Chiedaf Mursing, and Clinical Director {or their
designess), any one of the union representatives of the Joint Health and Ssfee/Secorily Advisory
Camnmittes, and a Union Represenlalive for the department in question.

A Nz homrs, the ead BIT and Tead Wume must asscss the simation aml contact the Direcior of
Nursing or Clinical Direcior.

Any recommendation Trom the SET o dischares a patient shall be roade inwrising snd provided
to the facility CTO, The faciline CEO will review the recommendarion and maks a final
determination on whether to discharpe a patient. The facility CRO will provide a written
explanation of hisher delsomination to the Jomt Health and SafetySecuriny Advisory
Comimines.,

Reperdless of the recommendation ol the SRT o expel a clicot, any cmployuee raising o salety
comcern regarduag physical theeats repacding ernplovess or clicots will be aranted necessary Lime,
nat b excoed 30 nuantes, o complete a Wordiglace Vielenoe Incidont Form. Emplovess will not
Tace cabicism or any other tarm ot eeprisal or exeruising this right,

Workplaes Violence Incident forms, wilness salements {(employees andfor cliznts) and polwe
freparis involving violence or threars of vinlence ol any ivpe will bz provided o HIPAL S
represeatatives on the Toinl Meablh wad SalebyiSecurioy Advisory Comenitles and HPAT s ST
Fepresentative. In the svent thad an incident ceeurs less than forsy esghil (485 bowrs prior 1o a
senedulsd Joint Health and SafetySecarly Commitice mesting and i is decided to discoss secl
imcident af that meeting, these reports will be provided 25 sonn a3 poasible.

LE



Tentative Agreement 4.01

If confirmed after gn Investigation that an employee, who was aitscked b a patient while
Canying out the dulics of their Job, incurred damage to personal property, such us clothing or
glasses, the Emplayer shall reimbrrse the employee for necessary Lepair or replacement up 1o
230 zach vear Demage due o accidents Or unintentional acts are not within the suope ol this
Provision.

B Lducytion snd Training

The Emplover shall provide cdocarion and training tor employees regarding work place violenes
based on OSHA s guidelines for preventing workplaes violence. Education and traiming for
emplovees will also be provided for CAR F, JCAHO and siafe licensing roquirements, The Joinc
lzalth and Satety/Secur ty Advizory Committer will review and provide suggestions regarding
wiorkplace safety and health,

o po L Ul Gerne P

Heulth Professionals and Allied Employess, ;ﬁume,riu:?é' Midigfion Centers, Ine /Sunme
AFTVAFL-CIO, Tocsl 5629 House ;

/5= " Bl27/p02
Dhate Drate



Tentative Agraement
402 Continning Kducation and Tuition Heimbuarsement

Full-ime cmployees wha have comnloted their prebati clary perod may rogqucst mimhursﬂlmﬁi

0f ap W ST0N cack year (12 volling menths ) Tur pre-approved continging educasion or Luidon

coafs [ eredit-haaring courses directly telated to the maintaining of proitssional eredential ar

Lizenanme o for hewiness-related develepnicnt pppatiutities. The Emplayer shall provide

rembuwscment tor such pre-approved cominmng education ar tuilion ceers within ane {1 manth

of the completion of the promram, =
L1

Eiployees must receive approval prior to repistration by submiing a Continuing Fdusation i

Reguest form 1o hisher superviser and facility CEO. The clugloves st loraard the appooved

oren Lo the Hyman Fesources Depariment,

Upon completion of the pre-approved cowrse, the empiowes must syboit the coprse Hanscerpt
urd rrnot ol payment o the Human Resoarees Department. %

A aployes who voluntarily leaves employvment less thun one (1) wea after receivine
reunborsemenl for tition costs shall be teauired o pay back e reimbrsed Maney.

I'hoag emplovees whose jobs require Heomse renew il ehall mceive additional #160 dovs as

Menageiont shall make reasonubie oftors to provnde sifisicnd Ume for cimplovess i compleie
L-_'uniimr::‘]g cduestion and g dnmual compeicasics Caherhor fhggueh H calth-5Srewm or afhieg
50 vice provider) Jurmne sehednicd work time. 1£the ciuploves's daily sehedule proyvents them

om setems gzide time lo complels annual eompcieneics during thily esular shifiz, then

masisgrzgent shall peovide the emplovee wilh up to five (3] fuars of paad Lime oo gomppleie their
compidncyes.

(A _Llogls (7

Health Brofessiona’s mid Allied Ermploweecs, Ambrican Aildiclion Centers, lne S
AFTATL-CIO, Local 5829 Honse

?lr; "5;1" AL i 08034202

Date

Drate



Tentative Avreement
403  Siaffing

A Introsipetion

The Employer shall ahidz by a1l staffing midelines promulgated by the New Jersey Deparomen.
of luman Services NT Administrative Code 10161 A andfor IE16TH, and any other acerediting
or licensure seencies. Farthermaore, in the cvent thar stafling levels and ratios ars mandated by
state and/or federal Tows, the tucilioy agrens to abide by such levels snd ratios,

B: DR L avals

theFosplover parces fine NvedS) additienst FT e sty st oot the ereswion of
HusArreemion—The feibity CEOshall gialoatin fnsddetermination el whicn pocitiensto add.
seHEHS IR0t e O he e Skt Dt the-Fetit-LabwmrSdannparens Conmsittan

L BB Toint LaborManagement Commites & Staffing Tssuecs

The joint Labor-Manacement Committee will disemss sl Ming isabes at bi-monthly meetings.
(The joint Labor-Manasement Cormaittee will dhiscusa olher issues in the alternate months.) The
comunities shall meet to review ataffin & lovels snd assess the overall effectiveness of staffing
levels in the facility, 48 working Lowrs prios to sxch mesling, manacement shall provide the
Uniom with a report of curront staffing levels by deparbmant and shift, as well 45 an upidaled Jist
O vagancies. The commities may recommend chanpes in the slaffing levels. The Tacility CED
Will revigw the recommendations and make « final determination in kind,

The Univn and the Employer will hold the fist mesting of (his Comminee within sixty (60} vy
af ratificerion of the agrecment by the Union,

i -

. !

I ’{.-'- W—
Wud M Meelt e SN | B
Heolth Prolessienals and Alficd Cmployvees, Auneriyin Addiction Conters, Tne /Swiwrize
AFLAFTACHO, Local 5679 House|
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TentaHve Agreement
S0 Workweeh sud Waorkaday
The noemnl workneeek shall congiat of famy 00 aars.
Thz normal workGay shall coasist of cighe 18] bows== tei (U0 bowr, v bachve 12 Dowr 3hails

perday, sxclading a shivsy £30) miwates aopaid hanch pered ¥t fachuding mee 15 suiowie paid
breaks.

i T-E - . - F-urnl:lﬁ.ed-:F-:lﬂ'l: 2 ot Font ooloe: EI:-:-:
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Tentatve Aorecnrent

Sdi3 Work Schedules——+a3

Jhe Lmplover shall post 8 foar (3 wesk works sebedolz, a0 earlior and e Loss tea twe {20
wertks p.l'i.ﬂl:’ A0 U commencemenl of the schadale, Begquests far tane off <hall not be
uprengoaakiy deabed. Oncs posted, the schodule shail not be chanaed exceqnt by imeiual
aprarmient unlssa :I-_|:||.-Ju_-rm bias o aced Fau averiingt oo Lit e event ol & lapolloon w ke
||T|"' ""h'.-\. .".|"'L"' i L

.:n..lr.' sance” pe

el crrewancey, TLindoresceable pmsrysar
s alictabie or wanvpidakle secormence #d unsshedubd Laesals

o hluls guec delavery thal regures srmedaate acion, VEe pocted wiodk sclredules will
|r.r:.k|.|.|.'|= the names r|:|"||'~- emplovess nz the time the schedicle is |'II,'.t'=I:‘"|‘|

2 B2 bavm shifez shndl mot B repilirly sehednled 4o work giore than three 63

......

prizlo s, Eenglovees with 10 bosar xhills shicli et 'I:re reularly !'H.'I‘l.ﬂ::r.ll-:II. le: wirk mnTe 1|;;,¢'|,r_
fomr {47 fays conzocutively. Employoes with & bour aliftz shall not b wegulesdy scloedubed 1o
Wilces cnoine han five (5] days consenirtively.

5
o
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Tentative Agreement

L — Per Ddem-Pool

| iy, A1 e prerdepetndick s S HPPRCRPERPNT BT ] MR P T
T BT B RO 2 EFTH ol e R e —HA— e

Per dicms will be defined as emplovess who are not guaraniesd hours ol work nor will they have
a required work obligation. They snall be scheduled lo work as needed by the employer and as
lhey are wyailehle. They shall be scheduled o 1 absences and temporary vacancics i the work
foree auch as call-outs, coverage for seheduled time oft of full time/part time employee and
leaves of shsence. Scheduling will not be arbilrary, discriminatory or sed as a disciphnary ool
Per Diems arc ool to replace full time or part e smploy2es.

U:h., WAZE Fate for a per diem emplovee shall be | 5% higher (han the applicable wage seale rate

oo b e e s e CFRah,
Adl Per Diem employaes must work a least one shifl per monith. Retusal 1o meet these
EL-..E!'-:--'!‘:Eﬁ'-'-_‘_]_'_r" ult T the emplavas beino removed from the Per [hem st
'|,.a o
[
f”;‘.?{a/—\ /‘:\'r_—_'—1' I o o
‘{tﬂlg{ FH!TEHMWIHFM}'EES: American Addiction Centers, Tne./Sunrise
AFT/AFT-CIO, Local 562% House
4 f;,t f&a 20 0022020 )
J ;

Date ] Date



Tentatve Agreement
5053 Tay Perivd/Pay Clecks

Frequensy of pay will continge s herctafors, Crmi-ling pay roecipre will clearly identibe spegilic
Arars worked ard compensated, entitled rares, coch deduetion and cach diffrential.

When an error in pay has been braught o the attention of the Faman Resounces departzent, the
Emplever will issne a check with fhe COTTECTION 45 200m s possible but no loter than five {5h
Bsmess days Lllowing G reporting of the problens- | i fhe orror is equitl to er more than the
ciuplovge's pay for one shifl) or sevin () Musiness days followine the epocting of fhe probicny
il the' crror s loss than the cmployec’s pay for one shiflh,

Lz the eveul the delay m payment resulis in 3 Sk charge or ponalty, the Employver will be
respousible for any such foe.

The Empduver-shall continge the Direer Depusit Progam,

~(polo (g7 —

UealthFihlessinmals and Albied Bmployees, Ameficua Addiction Centers, Ine /Sutwise
AFTVATLACLO, Loeal 5679 Hiu=c

?f 2 f Aoz s 080372020

Date Dhals
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Tentalive Agreement.
T4 PTO Requests and Approvals

To request IOy, employecs must reguest IO dms by eorcring the request in accordancs with
the Emplover’ s policy or suboir a 100 cequast form for approval by their department head.

Lhe Employver shall make evary reasonable effor o granl reguests for PTO consistent with
Puniness needs. Subiect Lo the argvicions of this Acticle chironic ool stailing i8 fizgl drn
acceptable reason o deny P peodests,

Requeses for scheduled FLO shall Do subeitdad an Jeast thiviye O3 divs o adwvance Tal moomore
Char A elays, provided thad:

A cmployves may request schedpled PTOY with Tess than tharly (2300 duys” nolice provedec
thar arrangements grc made b the Fmplover for the employves’s fob assignimend o he
coverce and further provided that no evertune o additional vacancics on shifts will mesuls
unleas there s approval of the facmliby CRO, which shall not be nnressorabiy denied.
Nursing staftwill find thoir owm coversgs i the sehedule has boen posted.

Frnploeens may reguest schedoled PTO cnore Ban 60 days 0 advance provided the IO
Hirmre reguesled does not inclade a hotiday or holidays.

[ an craplovee submits a reguest aad oo other eroplovee subimids 2 request within Swe (5en 10]
calendar davs of the s submission, then the employes sho Aest subonicted shall be entitled o
the selected ponod, seniozity nobsathstanding,.

If an cmployee submits and another cmploves or employzes subamil a reguest Go the same jeriod
of PTO and sl submissions are made within the game SeefSlen 00 calendas davs ol the first
submission, thon the cmployes wich the greatest sentoriy shall be aranted the perod in qaestion,
1f staffing docs not ponmit the srantng of afl regues:s.

In ey evend, ench emmnlee wha has sebrnilled o reguest for PTO) shall, within e f3oea {TU)
calendar days ol said submission. he advizsed ithe tequest has boen aeanned, I the request 5
responded o in thal tiene tame. then the reqnest will automasically b ovantsd.

AP R PR R TR 2 U Y davs canieyear T omesmaey was s

e e reedpeerss s b peaeis el soch days snall not be-con s idered CReRTTeReR S S EhERRRe Y
pacder the “wrceesive abaciicoisn standardrefescn ~sdbetew—

Anamseheduled shserce due ooun iTlness or injury of moee an tiree (3} conscentive days with
notice mav be considered 5 Laave of Absence. For such an ahsence, the empiovee will b
renuited to prosent a physician or prirnary care praclidoner™s staterent Lo verity illness or nuy
arud the dates he employves is unable o owork. The Employer reserves the right fo have Lhe
smployes evalualed by an Employer-designated physician,

PTCY can be wranted in full week Dlocks, days, or as sialler inercrents, not loss than bao £2)
onars i duration.
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Tentative Agreement 7.03

I may be paid toan empleyae onthe Jasl oommal gay ey belore the start ol his/her vacation
i requested in advanes. Thas request should be submitled moariling o the TToman Resourees
depactment af least five {33 davs prior to the end of the preceding pay pociod; elherwise, piayiosol

-

will be irgluded in the first pay check afior the employes’s relizm lo sk,

Attendance and Call-ouls

shiifl arml to leave the premises witlhm ren {3 minuies alier iheir shifl has ended, incloding any
approved overtime the cmployee may lave beer authonized {o worle, vnless approvad by he
supervisar, Finplovess mav nol swine in e work saclier thae five (51 mimuces bedoe (he
begirning ol their wohedoled shifs of swine syt moses than ve (5) rmnules afte the cpd of shor
shift nndesy sponesd by Lthe supenviaes

If an cmplovee 5 unabls o repord for 2 scheduled shett due to lawness, iliness, accident or other
call-out. the cmployes shoull vonbact the Human lescursesdopreraasbandhis o het dircct
sunctvizar dircethy, 4 miimem e bwo (2} houss notice tor the dav shift and B (4) hows before
the start of the eveningMmight (aller 2 prd scheduled shifes

Texting or eniailing is an aceeptable lurm of notification, If the direct supervisor is unavailadle,
the emploves shall neily the next level Menager. IF neither s available. the cmpleyes shall leave
4 vorcemall messaye inthe Hhuran Besourees department.

It cases of uafaresccn, cimergent vircumstances that make it impossible for the cploye woeall
o a titmely Tashion (2.2, car aceident), ar exception will be made,

Emplisyies are strongly encouraged b plun in advanse for necessary Hne-oll. binplovocs sre
askad to discuss lime-off necds with depurianent heads at depasment meelings, and o work.
coflectivaly o (i1 paps in coverage wilhoul mcurring ovorime,

Absences of three (31 consecutive work days requice medics] documeniaton (e.g. primary cane
provider nole} prior to remmming G vwenrle_Booplovees oul Tor three (35 0r more consec i
m;]gdu]gﬁ_*qﬂj_;_ﬂiﬂy;-_;_r_nuyL poki By e Huenan Hesources depaitivit.

Ay combination of tandiness or absencaisy fexeluding scheduled 110 days or acthocized leaves
of ahwence) in excess of sis (61 secnrrences within s | 2-month period will be consilered
“encessive” ard will subjeet e employves to disciplinory action, up o and mcluding ermimarian,
suhject Lo the just cause provision of the Agreement, The tealve (124 maith Look back peviod for
Lime and aiendance shall be o nlling fwelhre-month period.

An oocurranes shall be definad as any meidence of tardiness ot sbsenee {exaclading sehoedubed
BT days, camed sicl leave days or anthorized leaves of absonue), provided that:

It ae eraploves is shsent more than ame 1) duy due 1o an dliness or injury and provides
the Emplisyer with proper netice and a doctor’s note if required. such abscne: gl ] he
comEtdere as one (1} aorlrenee.

(.



Tentative Agreement 703

Pardimess il less than ten {103 minates inothe st ye=ar of the contract shall noi be
COUNCed as an poourtence,

Erployees shall coceive the Intliwing disciplines for any coambinsion of wrdiness or shsencefa)
fexviuding scheduled PTO days, sarmed ok leave davs or authorized leaves of absones) within a
mlling twelbve (12) month period:

I

& -prolrTes e
- : : g

6 oconrrence - Verhad warning

~ik P %

Ao ocewrrence  Writlen warninyg

il el i :
8" aceurrence — Terminalion

Emplisyess whe have no tardiness or absences (exclndimg seheduled 210 dass, 2ames sick leave
or authortzed leaves of abscnce) Ina six (6) month periadd shall have the number afthen
ocorrenees reduced byt (20 Tmplovess may oot bave coourences reduced below wero (0 or
mAintain a negative halance ol ooeumenes, .

Ay absence of hree () congeentive wark davs, without proper nalice arivided, shall o
considered a voluntary resigration.

Munagement agress to ghide oy all provisions ol The New Tersey Pamad Sick Leave faw.
s
L]

i
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Tentative Arrecmcnt

T4 Tiehidavs
The Emplover coeognizes the following holidays:

Mew Veurs Day

Markin Tulher King o, 733
Memonal Day

4 of Tulw

Leabur Dy

Thanksxivinge Day

Dray affer Thooksriving
Cliristmas Cve

Chrislmag, Ty

e e
NAM ﬂ)ﬂdﬁl_ L

THealth Brofeiopals aud Allicd Frployees, Aurefiean Addiction Centers, Ine./Sunrise

AFTAATL-CID, Local 5024 Haouss

Y3/ 202 —

Traie [ Jagz



Tentalive Agrecien)
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Tentarive Agcecmend
o Mledical Phins

All erapluseses whis ams sehadicd te vk thinty {30) 0 more honre por vecoh st be eligibls to
participaie in the Emphoyce's conont imsdical plsms  accordance wilh e currers u.1;.~|'-;||u-.
HAWiTSmENIE,

Fmplozas caolmbativas rwsrd the eocl of e plans per poe pariod shall be as Sl
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Tentative Agreement
9402  Health Reimbursement Account

The Empiayer will continue 1o fund and provide employess with 1 Healflh Reimbursement
Account to cover employees corolied in the ssdietplersBronze Plan up to & maximiwn of
SOOG2 MM [Tor employves coverape) and $4.000 ffor emplovee 4 snouse, childeen or family
cOverage: per vear in appoved eligible claims for deductibles, co-pays, and co-insurance
incurred for the employes andior dependents covered under the plans.

."-.‘_:I " II.'"-I.--\-“]_I-'—\.
i Vs
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Healih Professionals and Allied Employers, American ﬁ'-ﬂ'ﬂifcmm Centers, Tne/Sunrise
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Side Letter 1 -« Papdemic and Steie of Emergency Language

At the start of any Pandemic or State of Limergency dueto a pandemic, the parties ayroe 19
eslublish a Special Tubor Management Committes. This committes shull maoct once wizsh,
cither via face o tace, phone, vides conlerencing or olber mutually aprecd 1o process. The
perties shall souperle with each other regarding information necessury 1o make informed
decizions will regards to issues thar arise dering a pandemic or shefc of emergency due to 2
pandenric. The Union undersiands that the ermplover’s resources may be strained during fhese
erises and will cxercise rensomable reatrainl when asking for information. [ hess committee
meetings will also be nsed 1o discuss all plans of PPE. stafting, snd protocels. Any mermber of
the: lecal union may attend these meetings and may ssk ary guestions regarding these issues.
Phreet communication betwesn management and the Tnion is coitica] tlaring these sitwations.
Proper training will be offered to all workers regarding safe and proper yue of PPE. cleaning, and
rease of PPE when required,



Side Letter 2 —~ Unit Composition

Ihe parties agnee thal the Dhelary Manszor a%/s Food Service Manager position shall bhe
exncladed fmm the hargaimng il covered by thiz Agreemendt.



