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Assessing where we are and
building for future wins!!!




Why We Ran the Survey

Local 5105 conducted a survey over late June and July to assess our recent contract
campaign and work on building our power leading up to 2026. 170 members participated

in the survey.

As you know, we had more no votes for ratification than ever before, and we wanted to

explore the reasons behind that and make sure we are stronger going into the next
contract campaign.

While we had hoped for more participation, we got some very good information that we
want to share with our members.
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What is the primary way you find out information about
your Union?
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What is the best way to communicate with you?
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If you didn’t vote in the contract ratification election, what
barriers prevented you from voting?
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If you didn’t attend the contract ratification meeting, what
prevented you from participating?
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What improvements in our new contract are you most
excited about?
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What do you feel was not sufficiently addressed in our new
contract?

Answered: 128  Skipped: 42

Participants said

that staffing was P -

the biggest area

that was not eafing -

sufficiently
addressed. Health and

Safety

Other (please
specify)

0% 10% 20% 30% 40% 50% 60% T0% S0% 90% 100%



Among members
who choose
other, six said
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Did you participate in the following activities this year
leading up to the ratification of our contract?
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Which of the following activities are you willing to
participate in over the next three years to help us
strengthen our Union?
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* Having so many survey participants sign up to get more

CO n C ‘ u S i O n S * involved in their union is a great sign! However...

* Only 170 out of our 750 members participated in the survey!
This kind of low participation reflects the biggest reason our
bargaining committee felt we had achieved everything we
could in this contract. We needed more members at our
flyering, car caravan and other events to put pressure on
management and make greater gains.

* We will make every effort to ensure that we have accurate
information and are communicating with members in the
most effective ways moving forward.

* Its up to each of us to hold each other accountable and get
each and every member involved in our next contract
campaign so we can win even greater victories in 2026!
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