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AGREEMENT

This Agreement made on January 31*,2024 by and between NJMHMC, LLC dba Hudson

Regional Hospital, hereinafter referred to as the "Hospital" and the Health Professionals and

Allied Employees, AFT/AFL-CIO, hereinafter referred to as the "Union".

WITNESSETH

Whereas, it is the intent and purpose of the parties to maintain, promote and improve the

industrial and economic relations between the Hospital and its employees and to establish a

basic understanding relative to rates ofpay, hours ofwork and other conditions of
employment.

Now, therefore, the parties hereto mutually agree as follows:

ARTICLE 1. UNION RECOGNITION

Section Ll
The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for
the bargaining unit defined in the unit certification issued by the National Labor Relations

Board at the Hudson Regional Hospital number 22-RC-11702, excluding executives,
guards, supervisors, professionals, confidential employees as defined in the National
Labor Relations Act, as amended.

Section 1.2
The collective bargaining unit is defined as follows

All full-time, regular part-time and regularly scheduled per diem registered nurses

including quality management coordinator, utilization management coordinator, PAT
coordinator, and employee health nurses employed by the Employer at its Secaucus, New
Jersey facility, but excluding all permanent charge nurses, infection control nurses, clinical
nurse specialists, PCS-MIS specialists, instructors, case managers, staff development

instructors and rehabilitation evaluators, office clerical employees, other professional

employees, managerial employees, guards and supervisors as defined in the Act and all
other employees.

Section 1.3

The terms "employee" or "employees" used in this agreement shall refer to those in the

bargaining unit set forth in Section 2 hereof.

Section 1.4
The Employer agrees that during the term of this Agreement, it shall not assert or challenge

the supervisory or non-supervisory status, as defined in section 2(l l) ofthe National Labor
Relations Act, of any bargaining unit employees. Bargaining unit employees shall not have
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the authority to hire, transfer, suspend, layoff, recall, promote, discharge, assign, reward, or
discipline other employees, or responsibly to direct them, or to adjust their grievances or
effectively recommend such actions or exercise independentjudgment in any such regard

unless the exercise ofthe foregoing is merely routine or clerical in nature.

The Employer further agrees that during the term of this Agreement, it will not assert or
seek to challenge the supervisory or non-supervisory status, as defined under theNational
Labor Relations Act, of RNs who work on a temporary basis as a Charge Nurse and

receive Charge Differential pursuant to Section 21.2 of the Agreement.

Supervisors shall be permitted to perform the work customarily performed by bargaining
unit employees only (i) in cases of demonstration and training, (ii) in emergency

circumstances, (iii) as otherwise required to provide proper patient care, and (iv) when

bargaining unit employees are unavailable to perform the work after utilizing the

procedures provided in the Agreement for scheduling and assigning work.

Section 1.5 Notice of Sale or Merger
The hospital agrees to noti$ the Union of any sale or merger, and information regarding

the same, consistent with its legal obligations.

ARTICLE 2. UNION SHOP AND CHECKOFF

Section 2.1 - Union Membership
To the extent not inconsistent with the law, employees covered by this agreement at the

time it becomes effective who are members of the union at the time shall be required as

condition of continued employment, to continue membership in the Union for the duration
of this Agreement. Employees covered by this Agreement who are not members of the

Union at the time that this Agreement becomes effective shall be required, to the extent not

inconsistent with the law and as a condition of continued employment, to become members

of the Union within five (5) days after the ninetieth (90) calendar day following the

effective date of this Agreement. Employees hired, rehired, reinstated or transfened into a
bargaining unit position after the effective date ofthis Agreement shall be required, to the

extent not inconsistent with the law and as condition of employment, to become members

of the Union within five (5) days after the ninetieth (90) calendar day following the

initiation of their employment. An employee who shall tender initiation fees (if not already

a member) and periodic dues uniformly required as a condition of acquiring or retaining
membership shall be deemed to meet this condition.

Section 2.2
Employees who are required to tender periodic dues and initiation fees (uniformly
required as a condition of acquiring or retaining membership pursuant to Section 2. I

above) and fail to do so will not be retained in the bargaining unit by hospital. No
employee shall be terminated from the bargaining unit under this Article, however, unless

he/she has failed to tender delinquent dues and/or initiation fees within ten (10) days after
written notice from the Union of such delinquency and hospital is advised of such failure
in a written request for removal of the employee from the bargaining unit work. The

Union agrees to inform all bargaining unit employees with ten (10) days of ratification of
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the legal rights of employees conceming payment of dues and initiation fees, and will
inform all new bargaining unit employees ofsuch right before the end ofeach employee's

probationary period.

Section 2.3 Deduction of Union Dues
Upon receipt ofa signed authorization from an employee, the hospital shall deduct from

the pay all membership dues required by the Union as a condition of acquiring or
retaining membership therein. The amount to be deducted shall be certified by the Union

and the aggregate deductions ofall bargaining unit employees shall be remitted, together

with an itemized statement that includes employment status and the hourly rate of pay of
each employee, to the Union by the twenty fifth (25) day of the succeeding month after

such deduction is made. The Employer shall endeavor to provide such information
electronically.

The hospital shall be relieved from making such check offdeductions upon (a) termination
ofemployment, (b) transfer out ofthe bargaining unit, (c) an authorized unpaid leave of
absence as defined herein, or (d) revocation ofthe check off authorization in accordance

with its terms or with applicable law. Upon the retum of an employee from an authorized

leave of absence, The Hospital shall immediately resume the obligation of making such

deductions unless notified by the employee ofrevocation or ofresignation from the Union.
Deductions for employees rehired by the hospital or reinstated in the Union shall require a

new written authorization.

Section 2.4 Indemnification
The Union will indemniS and save the Employer harmless against any and all claims,

demands or other forms of liability which may arise out of or by reason of any action

taken or not taken by the Employer, at the request ofthe Union, in violation offederal or
state law.

Section 2.5 Lists
The Hospital agrees to supply the union with a monthly check-off list that includes

employee identification number, names, hourly rate, monthly gross wages' HPAE dues,

AFT dues and initiation fee monies deducted. Additionally, a monthly list of all new hires,

terminations of employment, employees who have changed their address (provided the

employee has notified the hospital) and employees on leave of absence will be supplied to

the Union. This list will contain the following information: Name, employee ID number,

address, job title, department, status, hourly rate, date of hire, date of employment
termination.

The Hospital shall provide an updated list ofbargaining unit employees on a quarterly basis

each year. Such list will contain alphabetized names, addresses, job title, status, department

and date ofhire.

To the best of the Hospital's ability all information will be provided to the Union
electronically.
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ARTICLE 3. PROBATIONARY PERJOD

Section 3.1
Full-time, Part-time and Per Diem Registered Nurses shall be on probation for a period of
one-hundred twenty (120) calendar days.*

Section 3.2
The Hospital shall have the right to discharge employees during their probationary period
with or without cause, and such discharge shall not be subject to the grievance and

arbiffation procedures of this Agreement. Upon satisfactory completion of probationary
period, employees shall be placed upon the seniority list as oftheir hiring dates. During
the employee's probationary period, he/she shall not be entitled to any benefits under this
Agreement.

The Hospital may extend an employee's probationary period for an additional thirty (30)

calendar days. The Hospital will notiff the Union by email within three (3) business days of
any extension.

* The change in the length of probationary period will not impact on when an employee

is eligible for: Health Insurance, Dental Insurance, use ofVacation, and other benefits.

ARTICLE 4. UNION REPRBSENTATIVES, UNION VISITATION AND BULLETIN
BOARI)

Section 4.1
The Union shall have the right to designate two primary Union Representatives and two
altemate Union Representatives per shift, but not from the same unit.

The authority of the Representatives so designated by the Union shall be limited to, and

shall not exceed the following duties and activities:

6) The investigation and presentation ofgrievances in accordance with the provisions

of the collective bargaining agreement.

2) The collection of dues when authorized by appropriate Local Union officials.

3) The transmission of such messages and information which shall originate with, and are

authorized by the Local Union or its officers, provided such messages and information.

a) Have been reduced lo wriling; or
b) If not reduced to writing, are of a routine nature and do not involve work

stoppage, slowdowns, refusals to handle goods, or any other interference with the

Employer's business.

4) A union representative shall be given ten (10) minutes speaking time at Nursing
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orientation to introduce new hires to the Union and distribute union materials. Time to
be scheduled with the Staff Development Instructor.

Section 4.2
The Representatives shall not interfere with the operations of the facility or with
instructions given by a supervisor in the regular course ofhis/her duties, subject to the
provisions of this Agreement.

The Representatives will not engage in any Union activities during their scheduled work
time ("work time" does not include lunch or other scheduled breaks) except with the
permission oftheir supervisor. This permission shall not be unreasonably denied.

In no circumstances shall any union activities occur in patient care areas, which do not
include break rooms and cafeteria.

Section 4.3
Representatives have no authority to take strike action, or any other action interrupting
the Hospital operation.

Section 4.4 Union Visitation
The Union will have the right to visit Hospital premises to investigate grievances provided
that the Union notifies the Human Resources Department by email; the Union will make

best efforts to send such notification twenty-four hours prior to time ofthe visit and in no

case (except emergencies) will provide such notice before the close ofbusiness the weekday
prior to the day of the visit. Exceptions may be made for emergencies. In no case shall this
access interfere with the work of any employee or with a patient care or guest's activities or
otherwise disrupt the Employer's operations. In no circumstances shall any union activities
occur in patient care areas, which do not include break rooms and cafeteria (for example, not
an inclusive list).

Section 4.5 Bulletin Board
The Union will be provided with a locked bulletin board for the bargaining unit for
posting notices. This bulletin board shall be located on the wall next to the cafeteria
entrance or another prominent area by mutual agreement. Nothing posted on the

bulletin board shall be libelous. The Union agrees to ensure the bulletin board

contains up to the date information and is kept neat.

Section 4.6 Union Mail Box
The Hospital will supply a locked mailbox for use of the Union Officers.

Section 4.7 Union Storage Space

The Union will be entitled to a locker in the GME room or on the fourth floor. The Union
recognizes that it is responsible for its maintenance, and that the Hospital has no liability
with respect to any damage to the locker or loss of its contents.

Section 4.8 Meeting Space



The Union will be given access to a conference room every other month to hold

meetings. The calendar for the year for these meetings shall be set up each January.
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ARTICLE 5. SENIORITY

Section 5.1 Definitions
(a) Seniority is defined as the length oftime an employee has been continuously
employed in any capacity in the Bargaining Unit by the Hospital since December 7,

2010. An employee who moves from one bargaining unit represented by HPAE to
another, such employee shall receive l/3 credit for the time in the prior Bargaining Unit.

In the event that there is a tie of seniority among two or more employees where seniority
applies, ties will be broken by pulling names out of a "hat." An evenly sized piece of paper

will be placed in the hat folded so that the name is not visible. Once placed in the hat, the

slips of paper will be pulled out one at a time by a management representative. The first
name pulled out will be credited with the greatest seniority of those tied. Names will be

pulled out and each will be assigned seniority in descending order until all papers have been

removed from the hat. Such seniority shall apply for the issue at hand. In the event of a
layoff the seniority will remain through the recall period. The Union shall be given

sufficient notice for the HPAE President or his/her designee to be present as well as one or
more local officers/representatives to observe the process. At least one Union
Representative shall be present during this process for it to be valid.

(b) Qualifications:

For purposes ofthis article, qualifications shall be defined as those stated for the position on

thejob description.

In cases of filling a vacancy in the event of a layoff, the stated qualifications on the job
description will control.

In the event of bumping, an employee may bump if they can be trained for the position
within 30 calendar days based on the reasonedjudgment ofthe employer based on thejob
description for the position.

Seniority will be superseded in the event that an employee based on the reasoned judgement

ofthe employer has special training that cannot be provided within a 30 day period and the

lack of such trained employee will result in an inability to provide the same level of service

if the less senior employee were to be laidoff.

If an employee with greater seniority than other employees in the department or patient care

unit is on training for the position and such employee is not ready to take a full assignment,

such employee will be retumed to the last position they held prior to the transfer into the
position for which they are training assuming they have gteater seniority than the employee

who backfilled that position. In such event, the employee who backfilled that prior position

will be considered the employee to be laidoff and have the rights provided in this agreement.
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