HMH JSUMC RN

TENTATIVE AGREEMENT

Between
HMH - JERSEY SHORE UNIVERSITY MEDICAL CENTER
AND

HEALTH PROFESSIONALS AND ALLIED EMPLOYEES,
AFT/AFL-CIO, LOCAL 5058

This Tentative Agreement includes the Company’s final offer containing favorable changes and
concessions. It remains open until September A0, 2025 by 11:59 p.m. If it is not accepted by
then, without a work stoppage, picketing, handbilling or other concerted activity, any or all

provisions with be withdrawn.

The Company and the Union have tentatively agreed to the changes listed below. This Tentative
Agreement is subject to corporate approval and ratification by the members of the bargaining

unit.

Tentative Agreement includes the following:

/

3 (September 15)

JSUMC’s Counter to Union Proposal No.

Article 3.04. Staffing X,

JSUMC Non-Economic Proposal No. 16
(September 15)

Article 4.09. BU Work Preference)(’

JSUMC Non-Economic Proposal No. 28
(September 15)

New Side Letter. ABSN ,‘X,

(September 16)

JSUMC Non-Economic Proposal No. 29 | Duration 7&
(September 16)
JSUMC Economic Proposal No. 1 Article 22. Wages /><

/

JSUMC Economic Proposal No. 2*
(September 16)

Appendix A. Base Wage Scale X

Union Proposal No. 2 (September 2)

Article 3.02. National Certiﬁcatiorb Y

Union Proposal No. 10 and JSUMC
Proposal No. 4 (August 8)

Article 8.05. Earned Sick Leave yx

Union Proposal No. 11 (July 15)

Article 8.06. Bereavement “/

12 (September 4)

JSUMC’s Counter to Union Proposal No.

Article 11.03. Shift Diffand 3/
Weekend Diff

13 (September 16)

JSUMC’s Counter to Union Proposal No.

Article 11.05. On Call )(

Union Proposal No. 15 (July 24)

New Side Letter. Student Loan / i
Program




HMH JSUMC RN

Union Proposal No. 17 and JSUMC Article 4.09. Cancellation of Extra

Proposal No. 20 (July 31) Shifts

Union Proposal No. 19 and JSUMC Article 10.06. Child Care -

Proposal No. 5 (July 15)

Union Proposal No. 20 (July 24) Article 10.03 (RMT) x

Union Proposal No. 21 (September 2) Article 11.06. Tuition
Reimbursement

Union Proposal No. 22 and JSUMC Article 12. Discipline and 4

Proposal No. 23 (August 14) Discharge

Union Proposal No. 24 (August 14) New Side Letter. Parking ¥

Union Proposal No. 26 and JSUMC Appendix E. Clinical Ladder

Proposal No. 22 (August 14) Program X

Union Proposal No. 27 (July 7) Side Letter No. 6. Transfers A

Union Proposal No. 30 (August 8) Appendix F. Schedule Calendar y

JSUMC’s Counter to Union Proposal No. | Article 16. Health and Safety )(
31 (September 5)

Union Proposal No. 34 (August 8) New Side Letter. Artificial b
Intelligence

Union Proposal No. 36 (September 15) Article 8. Work Breaks and Meal X
Breaks:

JSUMC’s Counter to Union Proposal No. | Article 24. Successorship

37 (September 8)

Union Proposal No. 38 and JSUMC Article 2.07. Union Business A/

Proposal No. 6 (August 8)
JSUMC’s Counter to Union Proposal No. | Article 4.04. Per Diem >(
40 (September 15)

Union Proposal No. 41 and JSUMC Article 7.06. Compensation for X

Proposal No. 7 (July 15) Committees

Union Proposal No. 42 (August 14) New Article 3.08. Staffing ‘
Educators &

Union Proposal No. 44 (September 15) Article 6.03. Work Schedules )(

Union Proposal No. 47(July 24) Article 9. Leave of Absence ¥

JSUMC’s Counter to Union Proposal No. | NEW Article 12.04. Absenteeism

50 (September 8) and Lateness

JSUMC Non-Economic Proposal No. 1 Article 5.10 and Article 5.11.

(September 15) Transfer to Per Diem
Classification

JSUMC Non-Economic Proposal No. 3 Article 7.09. Float Pool Program }/
(September 8)




HMH JSUMC RN

JSUMC Non-Economic Proposal No. 11 | Article 3.03. New Positions

(September 5) x
JSUMC Non-Economic Proposal No. 13 | Article 3.02. Staff Development X
(July 14)

JSUMC Non-Economic Proposal No. 14 | Appendix C. Mentorship X
(September 5) Opportunities

JSUMC Non-Economic Proposal No. 15 | Article 10.04. Credit Union

(July 14)

JSUMC Non-Economic Proposal No. 17 | Article 2.01. Recognition X
(July 14)

JSUMC Non-Economic Proposal No. 19 | Article 8.03. Holiday Requireme})e/
(September 15)
JSUMC Non-Economic Proposal No. 18 | Article 7.05. Sleep Time

(July 14)

JSUMC Non-Economic Proposal No. 25 | Article 5.10. Posting of Positions X1
(July 24) and Transfers

JSUMC Non-Economic Proposal No. 26 | Article 3.07. Perioperative Staffing )/
(September 5) ‘
JSUMC’s Counter to New Side Letter New Side Letter: ED Voluntary On, |,
ED Voluntary On Call (September 5) Call X

*The Clinical Nurse Specialist and Nurse Clinician Base Wage Scale will be modified following
final agreement on the Registered Nurse Base Wage Scale.

For HPAE Local 5058 HMH — JSUMC
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JSUMC Counter to Union Proposal No. 3

Article 3.04 Staffing

A. INTRODUCTION

1.

Consistent with section 3.06, only bargaining unit members so
designated by the Union Chairperson or his/her designee shall be
authorized to deal with issues concerning wages, hours and
working conditions as defined as mandatory subjects of bargaining
within meaning of the National Labor Relations Act.

In addition, it is agreed that management will not raise or challenge
the non-supervisory status of the nurse in the bargaining unit.

Jersey Shore University Medical Center and Health Professionals
& Allied Employees Local 5058 agree that in any patient care
situation, safe quality care is of utmost importance. Nursing
practice within Jersey Shore University Medical Center is Patient
Centered, always according the patient the highest respect and
acknowledging the individual as an informed, discriminating
consumer. Care is competent, effective and collaborative. It
respects the patient’s values, preferences and needs. In the patient
centered model, patient acuity and needs drive budget, hours of
patient care per patient day, staffing and skill mix.

B. STAFFING STANDARDS

1. Staffing on units will be determined by patient needs. 1n112¢ v orkload. and
census. The workload for Registered Nurses shall be determmed by the
needs of the patients.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
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TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
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UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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The following staffing shall apply:

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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1. The ED charge nurse may be required to have a patient care assignment.
2. Triage RN is an assignment to provide triage services throughout the ED,
including but not limited to patient rooms and overflow areas. Triage is
not an assignment to a specific location-5+ es 4= 2}, The minimal

triage staffing assignments will be provided as follows:

7 am. to 11 am - 2 RNs,
1lamto 1 1pm. - 3 RNs
11 pm. to 7 am. — 2 RNs

Triage staffing may be increased and will be dictated by patient needs and
census.

3. Pedi ED RN —one (1) triage Pedi RN from 7 am to 11 pm.

Pedi ED triage is an assignment to provide triage services when necessary
throughout the Pediatric ED. When triage services are not necessary due to
low volume and/or low acuity, the triage RN can and will be utilized
throughout the Pediatric ED to provide various patient care services as
assigned within the scope of his/her practice.

CCisSus,

° - Team members working in emergency services areas may temporarily assist
during surge volume and will function within their scope of practlce and areas of
proficiency. For example, a Pediatric ED. surge/Oves . roumo RN may
be directed to the Main "> "od DEE-wommaltrince to assist in obtammg “lines
and labs’; this RN however would not be requested or required to perform an adult
triage, adult patient assessment, or administer medications not routinely

administered to our pediatric population (pressors, STEMI/stroke medications, etc).

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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C.  lelsmes-0sCall  Sacties 11 OSCRITERIA FOR PATIENT CARE
UNITS

In addition to any other provision of this Agreement, the following will apply for all
Nursing Units:

L, Management
Nurse Manager:

Selection Process: The nurse manager will be selected through an interview process with
the Chief Nurse Executive, Campus Executives, Physician Leadership, Peers and Staff.

Education: The manager will have a minimum of a Bachelor’s Degree in Nursing or related
field and hold a national certification in the related clinical area or nursing administration.

Characteristics: Experienced, problem solver, clinically and administratively astute,
respected by executive leadership, peers, staff and physicians. The manager will have
demonstrated the following competencies related to Nursing Leadership:

° Leading
o Motivating and Influencing Others
o Managing Vision and Purpose

° Standards and Accountability

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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o Clinical Quality Management and Service Orientation
o Accountability
° Planning and Decision Making
o Problem Solving and Innovation
o Initiative
o Financial Savvy
° Communication
o Active Listening
o Clearly articulates message - verbal and written
° Developing People
o Identify and Recruit Top Talent
o Developing and Retaining Top Talent
° Building Relationships
o Showing Support
o Team Building
° Conflict Prevention and Management
2 Staff Selection Process
1. Peer Interviewing: Utilization of guidelines from Human Resources
B Professional Growth

1. Clinical Ladder Program:

All full-tlme and part-time (benefit eligible) RNs may apply to the Clinical
soacosAdvancement Program, in accordance with the Clinical -
1L Guidelines at Appendix F. The Clinical -+ d=s

wcciment program is designed to reward and recogmze exemplary
professmnal practlces RNS may apply to the program e

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFF ECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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2 National Certification
3. The Hospltal shall prov1de the Nat1ona1 Certification relmbursement in

accordance

3-4.  Bachelor’s Degree:

RNs who are hired into the bargaining unit November 1, 2013 through
October 31, 2015 must attain a Bachelor’s of Science in Nursing (BSN)
degree within five (5) years as condition of employment. RNs who are
hired into the bargaining unit on or after November 1, 2015 must attain a

Bachelor’s of Science in Nursing (BSN) degree within three (3) years as a
condition of employment.

However, in the event during that five (5) or three (3) year period an
employee cannot meet this deadline due to extenuating life events, the
employee may seek a reasonable extension of time from a special
Bachelors labor / management committee. In addition, the Employer at its
discretion may, extend this time frame to ensure continuous operations.

Nurses who qualify to meet certification eligibility shall register and
attempt the exam within one year of eligibility.

4-5.  Special Bachelor’s Degree Labor-Management Committee:

The Special Bachelor’s Degree Labor-Management Committee with equal
representation from HPAE Local 5058 and the Hospital shall meet as
needed. The purpose of the committee is to review a bargaining unit RN’s
request to extend the deadline for obtaining his/her BSN. This committee
shall approve/deny the request for extension on a case by case basis.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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5:6. _ All job postings (§5.10 A.1) for a staff RN position shall not have a
Bachelor’s Degree as minimal educational requirement.

-7 There will be no discipline or negative affect or be considered a condition
for employment for an employee who fails to obtain a Clinical Ladder
level or National Certification

4. Technology Enhancement
1. There will be an adequate number of computers available for the
employees.
2. Mobile phones will be supplied to nurses on patient care units as needed.
B Except in a case of intentional mistreatment, employees shall not be

responsible for replacements of lost, stolen or damaged equipment.

]

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



Proposed 8/19/2025
Modified 9/02/2025
Modified 9/03/2025
Modified 9/04/2025
Modified 9/05/2025
Modified 9/08/2025
Modified 9/09/2025
Modified 9/12/2025 (12PM)
Modified 9/12/2025 (4PM)
Modified 9/15/2025 (6PM)
Modified 9/15/2025 (11PM)
Modified 9/16/2025

D. Staffing Committee

The Union and Hospital agree to maintain a Staffing Committee which will meet at
mutually agreed upon times. The Hospital shall schedule conference rooms for a period of one
(1) hour for Staffing Committee meetings. The Staffing Committee shall be co-chaired by a

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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representative for the Hospital and Union: 1) Hospital co-chair shall be the CNE or nursing
leader authorized to make decisions; and 2) the Union co-chair shall be a Union officer or
designee. There shall be an equal number of participants selected by the Union and the Hospital.
Others may be invited as needed.

Minutes shall be kept and approved and entered into the labor management meeting
record before the start of the next meeting. Canceled meetings shall be rescheduled, if requested
by either party, within a reasonable period and before the next regularly scheduled meeting. The
Staffing Committee shall be charged with reviewing and addressing issues related to staffing,
quality and patient satisfaction in order to identify and develop strategies to improve both

The Hospital will maintain an electronic “Short Staffing” form accessible to all
employees. Short Staffing reports shall serve as a formal mechanism for reporting and tracking
real-time staffing action plans to the Union President and designee.
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1. Develop and approve an on-line survey to evaluate Nurses’ overall
satisfaction results with staffing.

The Hospital shall provide the Staffing Committee with the following patient
outcomes, as requested:

Patient satisfaction with nursing care

Patient satisfaction with Pain Management

Monthly Patient Satisfaction Reports survey (HCAHPS) broken down by
department or unit

Nosocomial Infection rate

Patient Falls

Nosocomial Pressure Ulcer Rate

“Short Staffing” Reports

Readmissions rates

Turnover and vacancy rates

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



Proposed 8/19/2025
Modified 9/02/2025
Modified 9/03/2025
Modified 9/04/2025
Modified 9/05/2025
Modified 9/08/2025
Modified 9/09/2025
Modified 9/12/2025 (12PM)
Modified 9/12/2025 (4PM)

Modified 9/15/2025 (6PM)
Modified 9/15/2025 (11PM)
Modified 9/16/2025
° Work related injuries
° Rapid responses
e (>thersiaffing nursin y ACuity, 8404 nal siated o the

The Union and Hospital agree the Emergency Department staffing meeting shall be part
of the regularly scheduled staffing committee meeting. Additional members may participate to
speak on specific issue. The agenda shall include reviewing and addressing issues of staffing,
staffing patterns and patient care delivery models for the purpose of providing quality patient
care in the ED . However if needed the Union or the Employer may schedule additional meetings
specific for the ED discussions.

E. Patient and Family Concerns:

Patient complaints and low survey scores shall be investigated collaboratively with the
staff involved in order to develop a course of action. When a difficult situation is identified by
staff, a prompt collaborative plan will be developed with the manager and staff in order to
address the situation. The issue will also be addressed during the Staffing Committee meeting or
other times as mutually agreed. The discussions shall be used to assess the root cause of the
complaint, implement interventions, and evaluate effectiveness. This may include setting
boundaries with the patient and/or patient’s family and significant others, as well as adjusting
work assignments.

F. Patient Satisfaction Survey / HCAHPS:

The HCAHPS (Hospital Consumer Assessment of Healthcare Providers and Systems)
survey or another patient satisfaction surveys or reports shall be used by the staffing committee
to develop ways to improve the scores on each unit which may include additional staffing,
change in skill mix, or interpersonal skills of the team. The intent of the surveys/feedback is to
improve the patient and family experience.

JERSEY SHORE UNIVERSITY MEDICAL. HEALTH PROFESSIONALS AND ALLIED

CE‘;NZI‘ER %J ) , EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



HPAE RN JSUMC Proposed 8/21/2025

JSUMC Non-Economic Proposal #16

Article 4.09 Bargaining Unit Work Preference
B. The HMH Scheduling Program

HMH will maintain an electronic scheduling program, which the hospital has the right to change
to align with the scheduling program utilized across the HMH network. All schedules will be
dated upon posting, and will remain posted until the end of the schedule. The Employer shall
provide a mechanism for staff to view who bid for extra shifts, the BU seniority dates, and who
was granted the shift.

Only-Bargaining Unit Employees-are-permitted-to-signup-via-the HMH-Scheduling Program-for

The schedule period timeline for the duration of this contract is attached as Appendix G.

The Pre-posting and Open Shifts shall be dated upon posting and saved for a period of no less
than three months. Upon request, the Union shall receive a hardcopy of all units’ extra shift
postings. This report shall be referred to as the “Extra Shift Report.” In addition, the Union, upon
request, shall receive hardcopies of the “Extra Shift Reports” and the final shift approvals up to 3
months prior to request.

Auvailable time will be posted in the HMH Scheduling Program for each nursing unit based upon
average daily census and acuity needs at the time the regular work schedule is posted. Bargaining
unit employees shall have the right to sign up for said available time via the HMH Scheduling
Program.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



HPAE RN JSUMC Proposed 8/21/2025

JSUMC Non-Economic Proposal #28

NEW Side Letter ~ Accelerated Bachelor of Science in Nursing (ABSN) Program

Both parties acknowledge the Hospital’s establishment of an Accelerated Bachelor of Science in
Nursing (ABSN) program and agree that eligible employees may participate in accordance with
the program’s terms and conditions.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED

CENTER ‘ ‘ EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
Htn o Ausidii T K
Date: Q//QI/RGQSS' Date: 7//(7 /Z '7/

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



Highlights/Summary ABSN program:

The intention of this program is to help offset the cost of tuition and to encourage more
individuals to pursue a career in Nursing.

1. Various accredited schools in New Jersey and Pennsylvania are offering
ABSN Programs in order to prepare qualified college graduates who
possess the interest and aptitude to aspire to a career as a professional
Registered Nurse (“RN™); and

2. Student is a resident of New Jersey or Pennsylvania and has been accepted
and enrolled into an ABSN Program; and

3. HMH is offering and Student is accepting a conditional offer of per diem
employment with HMH and an employment Bonus in exchange for
Student’s commitment to commence full-time employment with HMH and
remain employed for at least three (3) years after the Student graduates and
is licensed in New Jersey as a RN.

a) Per Diem Employment. Student will receive a conditional offer of per diem
employment into an ABSN Student job position with HMH and will be required to work
for one (1) hour per month at a rate of $19.00/hour. If already in a primary role, they will
be paid at their regular rate of pay. There are no employee benefits with this position.
Student will remain in this ABSN Student job position until they become full-time RNs at
HMH unless this Agreement is terminated earlier in accordance with the terms of the
Agreement.

b) Bonus. HMH shall pay Student an employment bonus in the total gross amount of
Thirty-Five Thousand Dollars ($35,000.00) (“Bonus”). The Bonus will be paid in
installments. The first installment of $15,000.00 will be paid to Student during the first
payroll period that falls after thirty (30) days following Student’s designated start date as
an ABSN Student in the ABSN Bonus Program. The second installment of $20,000.00
will be paid in the first payroll period following Student’s successful completion of ninety
(90) calendar days of full-time employment as a New Jersey licensed RN at HMH.
Students are not eligible for other retention bonus programs. As outlined in the ABSN
agreement, students who do not fulfill the requirements may be responsible for repayment
of the bonus.

Individuals may be hired throughout HMH entities.
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“ABSN

Accelerated Bachelor of Science
in Nursing Bonus Program

For more information or questions, please contact:

Teri Wurmser, Ph.D., MPH, RN, NEA-BC

Vice President, Nursing Research, Grants and Academic Affairs

Dean, Georgian Court-Hackensack Meridian Health
School of Nursing
Hackensack Meridian Health
732-977-9128

teri.wurmser(@hmhn.org

To request an application, please contact:

Annie Garby-Weck
Administrative Assistant
Hackensack Meridian Health, Ann May Center for Nursing
ABSN Bonus Program
absnAMC(@hmhn.org
Annem.garbyweck(@hmhn.org

Visit
HackensackMeridianHealth.org/en/About-Us/Nursing

to learn more about nursing excellence at

Hackensack Meridian Health.
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ABSN Bonus Program

Hackensack Meridian Health has launched the ABSN Bonus
Program to provide to provide financial relief for students
seeking a rewarding career in nursing.

Through the Accelerated Bachelor of Science in Nursing
(ABSN) Bonus Program, students can receive up to
$35,000 in loan Forgiveness to help pay tuition or loans and
alleviate the burden of debt as they advance their nursing
education. In return, recipients must pledge to work at
Hackensack Meridian Health in acute-care or home-care
nursing roles for a minimum three years upon graduation
from an accredited ABSN bonus program.

By offering talented nursing students the financial support,
training and first-destination career opportunities they need,
Hackensack Meridian Health will improve patient outcomes
and boldly transform the nursing profession to deliver the
highest quality humanistic care.

ABOUT NURSING AT
HACKENSACK MERIDIAN HEALTH

m Hackensack Meridian Health is one of the most recognized
health care networks in the country for nursing excellence
with seven Magnet® designations from the American
Nurses Credentialing Center. Our hospitals have
received Magnet® designation, the highest national honor
for nursing excellence, for more than 20 years. This
designation recognizes nursing programs that continually
elevate patient care and serve as models of care delivery

and collaboration.

m With four academic medical centers, nine community
hospitals, a behavioral health hospital, two children’s
hospitals, two rehabilitation hospitals and hundreds of other
patient care locations, the breadth of opportunities within
Hackensack Meridian Health means nurses can build a
career within a range of settings, disciplines and locations.

m With creativity and innovation, Hackensack Meridian
Health nurses serve as a lifeline for patients and their
loved ones. They act as surrogate family members and
advocates for our patients, address the isolation and
loneliness patients can experience and help to keep
families connected.

m With competence and an overarching commitment to
knowledge-sharing and collaboration, the Hackensack
Meridian Health nursing team is on the forefront of
research and education, providing new pathways to patient
safety, enhanced care and improved outcomes.



HPAE RN JSUMC Proposed 9/03/2025
Modified 9/15/2025

Modified 9/16/2025
JSUMC Non-Economic Proposal #29

Article 25 Duration

Either party may notify the other of its desire to terminate its agreement and renegotiate a new
agreement in writing at least ninety (90) days prior to the expiration of this Agreement.

~ T~

This agreement shall expire 7:00 a.m. on & s=iemhoe 32005 Depe sl e 10

JERSEY SHORE UNIVERSITY MEDICAL  HEALTH PROFESSIONALS AND ALLIED

CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
Fpta Aliosas E,//
Date: q//@/}ogﬁ/ Date: ﬁ)/ & /Z-‘P/’

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



HPAE RN JSUMC Proposed 9/03/2025
Modified 9/04/2025

Modified 9/09/2025
Modified 9/12/2025 (12PM)
Modified 9/12/2025 (4PM)
Modified 9/15/2025 (10AM)
Modified 9/15/2025 (6PM)
Modified 9/16/2025

JSUMC Economic Proposal No. 2
APPENDIX A — Base Wage Scale

onrelificauon. Fin order to deterrmne a RN s new base hourly rate, for RNs employed as of
the date of ratlﬁcatlon the Hospital i 5s -0 oo the RN’s current base hourly rate

SL 8% | to the new wage scale below and apphed the greater of the two base hourly rates
Wthh Would become the RN’s new 2~ base hourly rate. Any RN hired into a RN role after

ratification will be paid according to thelr years of experience, per the scale below.

Falk ol = K Y RERENFAATAL & ST X e L L i
S am wemi S =k 5y gl gt

Years of
Experience RN Base Wage
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16. 55885822595

17. $55.0159 088 475
JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO

ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY

TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND

THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,

UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTI—IERWIS,E.
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Proposed 9/03/2025
Modified 9/04/2025
Modified 9/09/2025
Modified 9/12/2025 (12PM)
Modified 9/12/2025 (4PM)
Modified 9/15/2025 (10AM)
Modified 9/15/2025 (6PM)
Modified 9/16/2025

Years of Nurse Clinician Wage:
Experience
16. $55.50
17. $56.05
18. $56.62
19. $57.19
20. $57.76
21. $58.33
22. $58.91
23. $59.51
24. $60.10
23; $60.70
26. $61.31
27. $61.93
28. $62.54
29. $63.17
30. $63.80

JERSEY SHORE UNIVERSITY MEDICAL
CENTER

\%m %Mui
Date: q/ f 49 / JQ}S/

HEALTH PROFESSIONALS AND ALLIED
EMPLOYEES, AFT/AFL-CIO, LOCAL 5058

o

o

Date:

e

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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HPAE RN JSUMC Proposed 8/14/2025
Modified 9/03/2025

Modified 9/04/2025

Modified 9/12/2025 (12PM)
Modified 9/12/2025 (4PM)
Modified 9/15/2025 (10AM)
Modified 9/15/2025 (6PM)
Modified 9/16/2023

JSUMC Economic Proposal #1
22. WAGE SCALE

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



HPAE RN JSUMC Proposed 8/14/2025
Modified 9/03/2025

Modified 9/04/2025

Modified 9/12/2025 (12PM)

Modified 9/12/2025 (4PM)

Modified 9/15/2025 (10AM)

Modified 9/15/2025 (6PM)

Modified 9/16/2025

; e iatad as an
LPN shall be credlted w1th one year of experlence for two years of LPN
experience. For LPN experience, rounding 2 e ~is applied at the
initial calculation. (e.g. — 6 years and 4 months of LPN experience would
be credited as 3 years and 2 months of RN experience).

=L, The RN’s year of experience will increase by 1 when the nurse receives
the next merit increase. Nurses hired after September 30 each year will
not be eligible for a merlt increase the followmg year and w111 not have

L0 llevds ed Wage Scale attached Appendix A for:

Staff RN

Per Diem RN

Nurse Clinician

Chmcal Nurse Educatlon Specialist

Pl

27 Educational Differentials:

° RNs with a Master’s of Science in Nursing degree shall receive a
differential of $2.50 per hour, in accordance with the HMH

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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Modified 9/03/2025
Modified 9/04/2025
Modified 9/12/2025 (12PM)
Modified 9/12/2025 (4PM)
Modified 9/15/2025 (10AM)
Modified 9/15/2025 (6PM)
Modified 9/16/2025
Educational Pay for Registered Nurses Policy, which is
incorporated here by reference. The Hospital will provide 30
calendar days notice prior to any changes to the HMH Educational
Pay for Registered Nurses Policy prior to implementation and will
bargain over the effects.

H. RNs who move into a position that requires a Master’s degree are not
entitled to the Master’s degree education differential.

. Any increase in differentials for Bachelors or Masters shall be added to the
Nursing Education Wage for the Nurse Chmmans— . Clinical Nurse
Specialists, By stien and Nutse Ane

L If a Nurse Clinician or Clinical Nurse Specialist change to a staff position,

they will not be required to wait a year and will assume corresponding
Clinical Advancement Program level providing the other criteria is met.

72,07 Performance Evaluations: The calendar year of January 1st — Dec 31st will be
the time period for the performance evaluations. Results of such performance appraisals
rnay be gr1eved pursuant to Section 13 of this Agreement

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



HPAE RN JSUMC Proposed 8/14/2025
Modified 9/03/2025
Modified 9/04/2025
Modified 9/12/2025 (12PM)
Modified 9/12/2025 (4PM)
Modified 9/15/2025 (10AM)
Modified 9/15/2025 (6PM)
Modified 9/16/2025
ganghined ifatad inia o glace ~ T ::he results of such performance
appralsal may not be revised by an arbltrator unless the hospital’s actions are arbitrary
and capricious.

Employees who were on a leave of absence greater than nine (9) months in the
performance year, will not be eligible for a performance evaluation or merit increase the
following year.

Eligible full-time and part-time employees hjred before October 1st shall receive their
merit increase during the pay period closest to -~
based increases as outlined below, based upon their performance appralsal rating. Eligible full-
time and part-time employees hired after September 30, will not receive a performance review
for that performance management cycle, and therefore are not eligible for a merit increase.
However, such employees will receive a 1% bridge increase, which will be effective at the same
time as merit increases for those employees who received a performance review. Employees will
not be credited with a year of experience until they rece1 ve their ment mcireasie. s

{ b 3

Eligible per diem employees hired before + (/‘11 st in the perfoxsranance year shall
receive their performance evaluation during the pay penod closest to _1st of each year,
with performance based increases as outlined below, based upon their performance appraisal
rating. Eligible per diem employees hired after June 30th will not receive a performance review
for that performance management cycle, and therefore are not eligible for a merit increase.
However, such per diem employees will receive a 1% bridge increase, which will be effective at

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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Modified 9/12/2025 (4PM)
Modified 9/15/2025 (10AM)
Modified 9/15/2025 (6PM)
Modified 9/16/2025
the same time as merit increases for those per diem employees who received a performance
review. Employees will not be credited with a year of experience until they receive their merit
increase.

Merit Increases

Bargaining Unit employees in the performance year, shall receive their performance
evaluation during the pay period closest to -~ - 1st of each year, with performance-based
increases as outlined below, based upon their performance appraisal rating:

1, 2024202 22200 D 500 1 "% Merit Increase

Raw Score Rating (5 Point Percentage Increase ==
Scale) Sesond asd-Thiml Year
0.00-2.49 0.00%
2.50-2.99 R T,
3.00-3.49 W WEET %
3.50-3.99 TN, T
4.00-4.49 TIIE %
4.50-5.00 R eI E %

Eligible employees will receive a % increase which will be added to their base rate (as
defined in Side Letter 5 of the contract).

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFF ECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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Modified 9/15/2025 (6PM)
Modified 9/16/2025
As of April 30th of each year, the Hospital shall provide a report to the Union containing
the performance Assessment scores of the bargaining unit members. The union shall have ten
(10) days from the date of receiving the scores from the hospital to grieve any assessment.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED

CENTER _ ~ EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
M@m ?&- /1 /
Date: 6///(9/9-*09"&’/ Date: C} //Q,[Z {

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



Proposed 8/21/2025

JSUMC Counter to Union Propesal #2
Article 3.02 E National Certification

E. National Certification: The Hospital shall provide National Certification reimbursement
in accordance with the HMH’s National Certification-Nursing Policy—whiech-shall-be
incoroosated-by-reference-into-this-Aereement. The Hospital will provide 30 calendar days’
notice of any changes to HMH National Certification Policy prior to implementation and will
bargain over the effects. The National Certification shall be paid annually starting December
2021.

For reference. the current policy at the time of ratification is as follows:

Purpose:

This policy is to provide eligible registered nurses guidance in reimbursement for expenses and
financial recognition related to attaining and maintaining national nursing certification from an
approved nursing organization.

Scope:
All Hackensack Meridian Health (HMH) Acute Care Facilities

The policy applies to all Hackensack Meridian Health team members who are licensed
Registered Nurses and such licensure is required by all team members in that job role. This
includes: Registered Nurse Non-Acute. and Registered Nurse Float Pool. as well as nursing unit
leaders (supervisors. managers. assistant managers. administrators. and directors).

Policy:

National Certification enables nurses to demonstrate the expertise and validate their knowledge

in a nursing specialty. National Certification promotes improved patient outcomes and increases
nursine satisfaction. It is the policy of HMH to advocate for National Certification by providing
financial reimbursement and recognition for attaining and maintaining National Certification.

Eligibility:

To be eligible for financial reimbursement and continued financial recognition the Registered
Nurse must meet the following criteria:

e Must be a full-time or part-time benefit eligible team member in My Way with standard
hours of at least 20 hours a week as of THE END OF PAY PERIOD 23 WHICH
TYPICALLY FALLS ON OR AROUND NOVEMBER 10TH. Per diem registered
nurses are not eligible. Status in My Way or payroll is defined as budgeted standard hours
and not actual hours worked.

e Eligible iob codes must require an RN license from all team members in the job code.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.
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e Team member must be in an eligible job role AS OF THE END OF PAY PERIOD 23
WHICH TYPICALLY FALLS ON OR AROUND NOVEMBER 10TH.

e Certification must be on the American Nurses Credentialing Center (ANCC) approved
list of certifications (see link below-This list is subject to change by the ANCC.)

e Must be Director level and below

Procedure:

Reimbursement for valid certification exam or renewal fees:

In order to receive financial compensation for National Certification. the Registered Nurse must
take an exam and maintain the certification listed on the American Nurses Credentialing Center
(ANCC) approved list ( see link below). This list is subject to change by the ANCC.

Exam and renewal fee reimbursement will be for up to TWO gualifying certifications.

Once exam has been paid for in full. proof of pavment must be submitted for expense
reimbursement through My Wav People Soft. Once all appropriate documentation is received.
Reimbursement will be processed within the next two pay cveles.

Exam and Renewal fees MUST be applicable to the nurse's area of current practice.
Reimbursement for the second certification MUST be signed off /approved al the Director level
at the campus of emploviment.

Note: In cases when the team member does not pass the examination. the team member may
request permission at that time to be reimbursed for retaking the exam. Permission is granted
after discussion with nursing leadership and nursing education. If permission is obtained. it is
with the understanding that the nurse will register for the next certification exam and discuss and
develop a study/preparation plan with Nursing Education. The team member must meet the
obligations of the agreed upon plan.

Annual Incentive Compensation

The certification bonus will be paid for ONE certification only.

To obtain annual financial compensation proof of passage of the certification exam must be
current and reflected in My Wav People Soft BY THE END OF PAY PERIOD 23 WHICH
TYPICALLY FALLS ON OR AROUND NOVEMBER 10TH.

The annual bonus is paid each December.

Team Members will have 30 days from the date of payment to allow for any certification
corrections and appeals. Appeals greater than 30 days past the payment date will not be
considered for current vear payvment.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.
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Eligible nurses will receive $2.500.00 as an annual certification bonus prorated for part timers
based upon standard hours in MyvWay. Standard hours refers to budgeted standard hours in
My Way and not actual hours worked. The $2.500 annually is the maximum vou can receive
whether vou have one certification or many.

Maintenance of First Certification

A. Certification must be maintained to continue to receive annual financial compensation.

B. Certification must continue to be on the American Nurses Credentialing Center (ANCC)
approved list of certifications at the time of payment.

C. Timely renewal of Certification is the responsibility of each Nurse. and must be obtained
according to the rules of the nursing organization which issued the certification.

D. Proof of valid eertification must be reflected in My Way People Soft BY THE END OF

PAY PERIOD 23 WHICH TYPICALLY FALLS ON OR AROUND NOVEMBER

10TH. Team Members are responsible for allowing enough time to ensure certifications

are reflected in MyWayv by the deadline. which could take up to three pay periods to

Emplovees who opt for recertification by examination can submit for reimbursement of

the examination fees. The same process as outlined above is to be followed. Emplovees

opting for renewal through submission of continuing education credits will be reimbursed

for the renewal fee

AF. If a certified nurse transfers to another clinical department,. the previously held
valid certification will be honored until the nurse is eligible for the new departments
applicable certification.

el

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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Date: CZ/;/ 02’0‘9\5/ Date: C?[ %2{

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.
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JSUMC Counter to Union Proposal #21

11.06 Tuition Reimbursement:

11.06 Employees shall be entitled to tuition reimbursement in accordance with the Hospital’s
Tuition Assistance Policy-which-shall-be-incorperated-by-reference inte-this-Agreement. The
Hospital will provide at least sixty (60) calendar days’ notice of any substantial changes to the
Tuition Reimbursement Policy prior to implementation and will negotiate over the effects.
Reimbursement will be paid promptly regardless of a member’s LOA status.

For reference. the Tuition Assistance Policy at the time of ratification is as follow:
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agreementmay-continue-such-studies:

Purpose:

Hackensack Meridian Health offers tuition assistance to eligible team members who seek 10
sursue education that supports the current business needs and future objectives of the company.

Althoueh attainment of educational goals often leads to improved performance and new career
opportunities, participation in this program does not guarantec a specific career result such as a
nromotion or salary increase. Hackensack Meridian Health reserves the right to terminate or
amend this Tuition Assistance Policy at its sole discretion.

Scope:

Team members must meet the following criteria at the time of application creation and
submission:

e Must be a team member

Team member must be in an active status or elicible leave status in order to receive
reimbursement

e Team members are eligible to apply for courses that begin after completing 90 days of
continuous emplovment

¢ Team member must be in a regular full-time or part-time benefits-eligible position
working more than 20 hours per week

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.
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Pelicy:

All educational programs must be related to the team member's current job or an established
career path within Hackensack Meridian Health.

Elisible expenses for degree and certificate programs snelude tuition only. Eligible expenses for
certifications include prep-courses and exam fees. Prep courses will only be reimbursed upon

successfullv passing the exam for the certification. Team members are responsible for all
ineligible expenses including. but not limited to: books. all fees. meals. lodging, transportation.
and all tools or supplies.

Eligible expenses will be covered up to the annual benefit amount for the calendar vear in which
the course ends. Payment amounts are based on the Team Member's FT/PT status at the time of
payment processing. Reimbursements will be processed via company payroll.

Education Program Eligibilitv Criteria Annual Annual Full-
Part-Time | Time Benefit
Benefit Amount
Amount

Select Associate's Deeree | Includes all courses taken as $2.625 $5.250

Bachelor's Degree part of an approved degree

program. as well as prior
learning assessments and tests
used to document knowledge
for the purpose of granting
credit toward an approved
deoree (e.g - CLEP. ACE.
DANTES).

Master's Degree Includes all graduate level $2.625 $5.250
Select Doctorate Degree's | coursework taken as pait of an
approved graduate degree.
Certification Includes all courses required $2.625 $5.250
to complete an approved
Certificate program. Courses
must have a measurable
completion reguirement.
(e.o. grades and/or certificate
of completion).
Certifications/Desienations | Includes prep courses and $2.625 $5.250
exams required to achieve an
approved
Certification/Designation.Only
select Certifications will be
eligible. Check FAQ

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.
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document for which
Certifications are covered.

Educational programs not covered inelude. but are not limited to:

e Doctorate programs outside of Nursing . Physical. Occupational Therapy or Pharmacy

e Any individual course not part of a degree program

e Individual courses for sports. recreation. or hobbies. unless part of a degree program

o Continuine Education courses (CEUs) unless the end result is a Certificate or
Certification

e Seminars, conferences. and workshops

APPROVABLE EDUCATION PROVIDERS

All courses related to a degree program must be provided by an institution holding Regional or
National accreditation.

Certifications/Designations must be provided by a professional association. certifving body or
institution authorized to award the industry accepted certification/designation.

COURSE COMPLETION REQUIREMENTS

All courses related to an undergraduate degree must be completed with a minimum grade
equivalent of C or better (grades of C- are ineligible). All courses related to a graduate degree
must be completed with a minimum grade equivalent of B- or better. Courses that are based on a
pass/fail orading system must be completed with a passing orade. Courses in which a team
member receives an incomplete. withdrawal. or equivalent grade are ineligible.

Certificates include all courses required to complete an approved Certificate program. Courses
must have a measurable completion requirement (€.2. arades or a certificate of
completion/attendance/participation).

Certification/Designation exams must be passed at a level eligible 1o earn the industry accepted
certification/ desienation. Prep courses will only be reimbursed upon successfully passing the
exam for the certification.

EDUCATION COACHING

Bricht Horizons EdAssist Solutions offers Education Coaches who are available to discuss
program and school considerations. and assist with finding career relevant educational options.
Team members are strongly encouraged to reach out to an Education Coach prior to submitting
their first application for a new educational program. To schedule an advising appointment.
olease call 855-222-6879 or use the self-scheduler option available under "Education Coaching”
on the Bright Horizons EdAssist Solutions website.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.
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APPLICATION SUBMISSION AND APPROVAL

To be eligible to receive education assistance. a team member must submit a reimbursement
anplication for each quarter. semester or academic term. Applications must be submitted prior to
the course start date. Applications will not be accepted after the course start date. Applications
will be reviewed for policy compliance by the program administrator before forwarding the
application to the Team Member's immediate leader for final approval,

LOGIN PROCEDURE

Navigate t0: cliems.brighthorizons.com’lwckensackmeridianhcalth

First time participants must register and enter the followine Employer ID: OneHMH and
Password: Benefits4You

PAYMENT OPTIONS

REIMBURSEMENT PROCESS

Unpon application approval. the team member is responsible to make all reguired pavinents
directly to his/her school and will be reimbursed for eligible expenses tupon successful course
completion. The team member is responsible for submitting proof of successful course
completion (erades) and an itemized invoice of tuition and fees (proof of pavment) within 60
davs after course completion in order to receive reimbursement.

DEFERRED PAYMENT ARRANGEMENTS

Hackensack Meridian Health team members can enter into deferred payment agreements with
their respective school at their discretion. The team member is solelv responsible for anv
deferred pavment agreement with their respective school(s).

OTHER SOURCES OF FINANCIAL ASSISTANCE

Team members receiving educational grants, scholarships, military benefits or other discounts
must disclose all such financial assistance and provide documentation of how the funds were
applied. Funds received from such sources will be deducted first from any expenses not covered
under the program. Any remaining funds received will be deducted from eligible tuition and fees.
Financial Aid received in the form of student loans will not be deducted.

TAX IMPLICATIONS

In compliance with IRS regulations (section 127). emplover provided educational assistance is
exempt from taxation up to a maximum of $5.250.00 per calendar year. Taxes will be assessed if.
at the time of pavment processing. the total amount of tuition assistance paid in the calendar vear
exceeds $5.250. Please consult with vour tax advisor for additional information.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.
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JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
/ 0

Date: Q/QT/Q_,O;L{ Date: 9 /2(2 9/

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.



HPAE RN JSUMC Proposed 7/7/2025

JSUMC Non-Economic Proposal #4

Article 8.05 Earned Sick Leave
D. Drawing from the ESL Bank

Time off from the ESL Bank can be either scheduled or unscheduled. Reasons for use of
ESL will be in accordance with the ESL Policy.

Non-exempt employees may use time from their ESL bank in hourly increments. Exempt
employees may only use their ESL bank in hourly increments when on an intermittent leave of
absence; otherwise, they must use time from their ESL bank in full day increments.

For employees who are also eligible for PTO, the first three (3) consecutive days of a
scheduled or unscheduled absence due to reasons described above are generally deducted from
the employee’s PTO Bank (exceptions are outlined below). If the employee does not have
accrued PTO but has “Yet to be Earned” PTO hours, the employee will be paid from the “Yet to
be Earned” PTO bank and go into negative balance (see PTO policy). The fourth day of absence,
and any subsequent consecutive scheduled days of absence will be drawn from the employee’s
ESL bank. Exceptions that allow immediate access to ESL banks from 1st day out are:

Inpatient hospital stay;
Urgent care or emergency room hospital visit:
Same day surgery (including post-operative recovery time)
Procedures under conscious sedation (i.e. colonoscopy, etc.);
Workers’ compensation;
Temporary disability; and
Absences required for special treatment of chronic illness such as dialysis for
renal disease and chemotherapy for cancer.

If an employee exhausts the time in his/her regular accrued ESL bank and has a Frozen
ESL, the employee may utilize available time in that bank.

If the PTO Bank is depleted, the first three (3) days of absence due to reasons described
above will be drawn from the ESL and then the Frozen ESL.

For employees who are not eligible for PTO but are eligible for ESL, all absence due to
reasons described above, will be deducted from the employee’s ESL. If the ESL bank is
exhausted, the time will be unpaid.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALLAGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.
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JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058

Date: X’/ %}O >§ Date: 8/( & (2§

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
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NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.



HPAE LOCAL 5058 MODIFIED PROPOSAL TO HACKENSACK MERIDIAN HEALTH
ARTICLE 8.06 BEREAVEMENT LEAVE

Union #11 Article 8.06 Bereavement

8.06 Bereavement Leave: Permanent employees shall be entitled to a maximum of three (3)

working days off with pay within-ene-year from and including the day of death up to and including the
day after services of an employee’s: spouse, mother, father, child, sister, brother, grandparent,
grandchild, parent of child, mother-in-law, father-in-law, son-in-law, daughter-in-law, sister-in-law,
brother-in-law, stepmother, stepfather, step-son, step-daughter, domestic partner, civil union
partner, and guardian. The definition of child also includes loss of pregnancy at any stage. Employees
who normally work a ten (10) or twelve (12) hour shift will be paid for ten (10) or twelve (12) hour days
off respectively.

The Hospital will permit an employee the use of two (2) earned PTO days to extend a

bereavement leave upon request and approval of management. Such PTO days must be earned days, or
the employee may take an unpaid leave of absence if necessary to extend a bereavement leave at the
discretion of the Hospital as to length of time.

The Union reserves the right to add to, delete or otherwise modify these proposals during the course of
negotiations



HPAE JSUMC RN Proposed 8/14/2025
Modified 9/04/2025
JSUMC Counter to Union Proposal #12
Article 11.  Shift Differential and Weekend Shift Differential
11.03 Shift Differential: The Hospital shall pay additional compensation to employees
who are assigned to work the evening and night shift as follows:
Shife Difs cal
.. EffectiveDate . "+ |- Weekday Eveniiig Weekday Night |
(30) days after ratification of this Agreement | $3-5084.00 $5:5036.00
Januan——206026 L4058 $6:00

Three{$3-00)-deHars-per-hour—Evening Shift Differential shall be paid for the entire shift
when 50% or more of hours worked are after 3:00 P.M.

Eive-{$5.00)-deHarsper-hour—Night Shift Differential shall be paid for the entire shift
when 50% or more of hours worked are after 11:00_P.M.

Employees will be considered 2nd and 3rd shift employees as long as 50% of their
regularly scheduled hours are worked in the 2nd or 3rd shift.

For an employee who permanently receives a shift differential, such differential is
considered part of the employee’s regular pay and shall be included in payment for all
paid leave as well as in the calculation of premium compensation rate.

11.04 Weekend Shift Differential: The Hospital shall pay the following hourly

differential for the following shifts worked from 12:00 a.m. Saturday through 11:59 p.m. Sunday:

Efiective Date

Weekend Day

Weekend Evening

Weekend Night

(7:00:00m. (3:00 p.m, through {11:00 p.m.
through 3:00 11:00 p.m.) through 7:00
_pan.) am.)
(30) davs after ratification of this Agreement | $2:6684.00 $5-5088.00 $7:56810.00
January—2026 $4-00 $8:00 $16:60

JERSEY SHORE UNIVERSITY MEDICAL  HEALTH PROFESSIONALS AND ALLIED
LOYEES, AFT/AFL-CIO, LOCAL 5058
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JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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Modified 9/15/2025 (6PM)
Modified 9/15/2025 (11PM)

JSUMC Counter to Union Proposal #13

11.05 Mandatory On-Call:

A. Full-time, part-time benefit-eligible and part-time non-benefit-eligible employees shall be
required to be on-call in units and at times as per past practice or as new needs are
defined by the Hospital. An employee required to be on-call shall be compensated in
accordance with Hospital’s on call policy which shall be incorporated by reference into
this Agreement.

B. Employees who call out of mandatory on-call will be required to secure their own
coverage. Three (3) or more call out of mandatory on-call without secured coverage
within a sliding twelve (12) month period may be subject to the disciplinary process.

In the event that an ongoing surgical and procedural case needs to be completed beyond the
scheduled shift, the on-call team will be called in first (at least 30 minutes prior to the end of the
shift). At that time, the on-call team may ask the nurse participating in the case if she/he would
volunteer to stay and finish the case. If they volunteer to stay, they will be paid as usual. If the
nurse in the case does not volunteer, then the scheduled on-call team will be notified to come in.
Staff members who are on the hospital premises upon the start of their “on-call” duty shall be
paid on call as per Section 11.05 for time worked.

D. Per Diems

a) Per diems holding positions designated in departments which are closed on the
weekends and have call requirements, will be required to work two (2) call shifts per
quarter on a weekend. Such time will count as a shift worked towards their
requirement.

b) Per Diems shall be given a onetime option to meet their weekend requirement by
choosing to enter the call rotation system designated by the department or by
submitting a quarterly list of six (6) available weekend dates for On-call assignments
by the first day of the month preceding the quarter.

E. The on-call per hour rates of pay shall be- as follows:four{$4)-deHars/hs-
a) Effeetiveas-ofthe-date-of Thirty (30) days after ratification of this Agreement. ten

($10.00) per hour, for the following units: units that have mandatory on--call, Main
OR. Cath Lab. Prep and Recovery. Endo. PACU. IR. NICU. and In-Patient Dialysis.

b) Effeetive-as-efthe-date-eF Thirty (30) days after ratification of this Agreement. six
($6.00) per hour for all eligible team members while scheduled to be on unrestricted

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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Modified 9/15/2025 (6PM)
Modified 9/15/2025 (11PM)
on-call (“On-Call Pay™). The rate will apply to the entire call shift, regardless of if
they are called upon to work.

Compensation for time worked while on-callis-detailed-in-the-callbaclk seetion-ofthis
Asticle will be paid in accordance with HMH on-call policies.

On call on a holiday shall be paid at time and one-half the on call rate

Emergency under Article IIT of the Policy shall not apply to call-ins because of absences
of normally scheduled employees but refers to disaster situations such as numerous victims
brought in as a result of a bus accident. Employees in the O.R. not on call who are called in to
handle overflow work are paid in accordance with this emergency policy.

Parking: Six{6)-pParking spaces shall be made available to on-call employees based on
demand reserved near an area that is well lit close to a twenty four (24) hour employee entrance.
On-call employees will be provided with individually numbered on-call placard and are required
to display placard on rear view mirror when parking in the designated on-call parking spaces.

Each unit shall have clearly defined on-call guidelines, approved by the union and the
employer, for both mandatory and VOC. A copy of such guidelines shall be forwarded to the
Union and posted on the Unit. The template for on-call will be incorporated by reference.

Mandatory on-call, shall be equally divided among all staff. In situations where on-call
time is unequal due to the ratio of staff and coverage needs, the unequal time shall be rotated in
order of reverse seniorityas-abeve. Holiday call will be rotated and equally distributed.
Thanksgiving, Christmas and New Year’s shall be rotated as in section 8.03.

Employees working in departments that are closed on weekends and holidays shall have
on-call assigned on a rotational basis. In the event the department observes a weekend holiday on
the corresponding Monday or Friday, the following language shall apply:

Staff previously assigned the regular weekend day will be scheduled twenty four (24)
hours of on-call on the Friday preceding a Saturday holiday or Monday following a Sunday
holiday (for example, Pat’s 24 hour regular Saturday falls on Christmas day. Fred’s assigned
holiday is Christmas. Pat’s responsibility moves to Friday, December 24th because her unit is
closed, observing the holiday on a Friday).

Eschamitshall-have-elear kd@ﬁﬂﬁé—ﬂ%%%ﬁdehﬂ@ﬁ—@ﬂ—c&“—&hdﬁ—bﬁ—&ﬂ-ﬂﬂ“&dﬂ%ﬂéd
among-al-stafftn-situations- he-re staff-and-coverage
H%MWWMH—%@H%&Q—&S—&WH&H%—%&H%H H-berotated-and-equally
distributed—thanksgiving—Christmas-and New—Years-shall-berotated-as-in-Seetton8-03

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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Voluntary on-call

The Employer may implement a voluntary on-call (VOC) in any unit. This voluntary call
will be used during periods of high census or increase acuity which will include unscheduled
PTO and not intended to replace regular staffing procedures § 3.04. VOC will be paid in
accordance with Article 11.05(E). The next unposted schedule after ratification, VOC will
be open four (4) weeks prior to the start of the schedule and will remain open untilfer-twe
2)weeks_twenty-four (24) hours before the start of the next schedule.

1. Employees on VOC are paid according to this section.
2. No Employee will be pulled from units utilizing VOC.

3. Employee who choose not to take voluntary on-call will not have it count
against them in their evaluation.

4. Employees on VOC will have at least 60 min to respond to arrive at the
hospital, however units may develop longer arrival times.

5. VOC will not used in place of the regular posting process in the contract
for OT / extra shifts.
6. Employees on VOC will not be used on units where there is a lay-off or

reduction of hours

T An employee who signs up to be on VOC will be obligated to come to
work if called.

8. Cancellation of VOC requires twenty-four (24) hours’ notice as per
cancellation of overtime policy unless employees secure their own
coverage. Three or more cancellation of on-call in a 12-month period is
subject to the discipline as per policy.

9. A list for VOC will be separate from any mandatory call.

10.  If an employee has his/ her overtime or scheduled extra shift cancelled as
per contract then the employee will be given the option to be placed on
VOC and will have preference to be called in if the need arises seniority
notwithstanding.

11.  Per Diem employees may sign up for VOC however, such time shall not
count towards their required work.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



HMH JSUMC RN Proposed 8/14/2025
Modified 9/04/2025
Modified 9/15/2025 (6PM)
Modified 9/15/2025 (11PM)
12.  Agency Nurses (day or contracted) will not be permitted to sign up for this
program.

13. NeRN-shall-bescheduledineludingon—ecal-hours—to-worl-merethan
Voluntarv on-call shall not exceed sixteen (16) consecutive hours.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED

CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
%mﬁ UL T/ 7/
Date: C?//(_,,/QVO;LS— Date: q/{fo /?/'(

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



Union Proposed 6/27/25
Tentative Agreement 7/24/25

Union #15 New Article 11.07 - Student Loan Repayment Program

Full time employees are eligible to receive a $300 monthly contribution (maximum amount
of $3,600 per calendar year) and part time employees are eligible to receive a $150 monthly
contribution (maximum amount of $1,800 per calendar year) paid directly to their
associate or bachelor’s degree loan provider. Employees are eligible for loan repayment
after ninety (90) days of employment.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058

Kt K B A el

Date: 7/ Q’(A/ d0L5 ™ Date: /7 } 2\((7/5/

Ll T

The Union reserves the right to add to, delete or otherwise modify these proposals during the course of
negotiations



HPAE RN JSUMC Proposed 7/14/2025

Modified 7/22/2025
Modified 7/24/2025
Modified 7/31/2025
JSUMC Non-Economic Proposal #20
Article 4.09 Cancellation of Extra Shifts by Employee
D. Hospital cancellation of scheduled extra shifts for all bargaining unit employees

(inclu@ing all shifts for per diems) shall be notification of a minimum of one and a half (1 1/2)
hours in advance of the scheduled shift or payment to said employee for the full shift. The
Employer will attempt to leave a message of cancellation for employees not at home.

 Employees are responsible to check messages for cancellation of their shift or call the
unit if away from horqe prior to the start of their shift. It’s the employees’ responsibility to make
re_asonable efforts for insuring that current contact information (i.c., phone number) is up-to-date
with the Employer.

A full shift is a shilt of any length that is regularly posted for the department in the HMH
scheduling program. In the cvent that a full shift is necded, and a team member signs up for a
partial shift, management shall have the right to cancel the partial shift. However, il a full shift is
posted and two or more team members sign up to fill the full shifi, it will be treated as a full shift
for the purposc of determining the order of cancellation. The seniority of the most senior nurse
who is sharing the shift will be determinative.

Cancellation on the particular unit will be in the following order:

1. PTO request previously denied shall be offcred and may be taken upon mutual
agreement.

2+. All non-bargaining unit employees, including Non-contracted Agency and all extra
shifts for contracted agency nurses;

32. Manually recruited shifts in order of reverse seniority;
43, Open Shifts in order of reverse seniority;
54. Per Diem in Overtime seniority not withstanding;

65. Pre -Posting program: Full Time, Part Time or Per Diem and Pre-scheduled PD**, as
well as any employee covering a shift for another employee that is not a time swap, in order of

reverse seniority; "

6-EOrequest-previously-denied-s hall-be-sffered-and-may-be-taken-upon-mutunl-

aEreenent

**Per Diems holding temporary positions (§ 4.06) will be treated as Core Staff,

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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Modified 7/22/2025
Modified 7/24/2025

Modified 7/31/2025
E. Regular employees, Full-Time and Part-Time, who call out less than 48 hours in
cancelling overtime or extra scheduled shifts, shall receive a level one disciplinary notice for
more than 1 cancellation per quarter, I—e!—(lEF}P&PH{H{WEEMMF&H-L&)H%WHlHtl—FN—?H—
cancelingrequired-shifls-or-extra-scheduled-shifisshal-receive-a-tevel-one-disciphinary-notice-
for-mere-than-tcancellation-per-quarter—In the event of a cancelation, the employee who next
signed up to work the shift shall be given the first choice to work. Cancellations of extra shifts
shall not be considered unscheduled absence.

A-ful-shifs-a-shifoFany-Jensth-that-is-repularhy-posted-for-the-department-in-the-HMH-
scheduline program—tn-the-event-that-a-fulkshiftis-needed-and-a-team-member-signs-up-fora-
partualshifi-managementshal-have the-richito-cance Hhe-partal-shifi-However-Hatut-shifts-
posted-and-twe-or-mere-teanr-members-sign-up-to-fit-the-futbshifi-it-wil-be-treated-as-a-fulbshif-
for-the-purpese-otdeterminingthe-order-ot-cancelation—Fhe-seniority-of-the-mest-sentor-narse-
seho-tssharingtheshifwit-be-determinative:

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED

CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL
5058

Ft A Ot T 7 b(/""

Date: ‘7/3 l/wzg/ Date: ’7 [3 ( /2{

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTTATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



HPAE RN JSUMC Proposed 7/7/2025
Union Modified 7/7/2025
Tentative Agreement 7/15/2025

JSUMC Non-Economic Proposal #5/Union Proposal #19
Article 10.06 Child Care

Bargaining unit employees shall be entitled to participate in the Medical Center s on—site
chﬂdcare program under the same terms as non-bargaining unit employees and all FIVH team

s will have first prefe TENCe 1or !_‘:E'iz':E'v'-;.'?.!'.ii_ié':_::_r-:“:='."='é' to outside e:.‘-.“-':j:!,!- nts on a first come

asis for emp i ovee ds .,JL..}._:L-‘-.J'Hg.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058

et (7\0 e 17 A N S(//’
Date: {7/ / S//”Z’O Q‘S’ Date: '7 / ( 42\{

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFF ECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE
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Modified 7/24/2025

JSUMC Counter to Union Proposal #20
Article 10.03 Retiree Medical Trust
HPAE Medical Trust

1. EMPLOYEE CONTRIBUTION

The covered members of the bargaining unit shall continue to participate in a mandatory
employee contribution to the HPAE Retiree Medical Trust. The Employer shall facilitate the
payment of a monthly mandatory employee contribution of $.20 per paid hour and-a-mandatery

ibuti : i to the HPAE Retiree Medical Trust for each full-
time, part-time benefit-eligible and part-time non-benefit-eligible employee through payroll
deductions. No payroll check-off by employees will be required; instead, the employer will
transfer one check for this purpose of employee contributions, representing $0.20 per paid hour
for each full-time, part-time benefit- eligible and part-time non-benefit-eligible employee who
worked in that month. The monthly per capita amount of employee contributions shall be
included in each employee’s salary for purpose of calculating retirement benefits.

2 DEFINITION OF PAID HOURS

For purposes of Section 10.04 only, paid hours include regular, PTO, and non-OT hours worked
up to, but not beyond 80 hours per pay period.

Paid hours also include incentive hours for 24/36-hour employees.

3. TRANSMITTAL OF CONTRIBUTIONS & NOTICE OF EMPLOYEE
TERMINATION

This Trust shall remain separate and apart from any other employer retiree health insurance
funding program unless changed by mutual agreement of the parties to the agreement.

Contributions to the Trust shall be due at the Trust office on the 10th of the month folloﬁng the
month for which the contribution is made. Late payments may be subject to reasonable interest
and/or penalties.

Payroll deductions will start for all covered employees who are 90 days or more days post-hire
and will start for all new employees upon attainment of 90 days of employment.

It will begin for the first payroll period at least 20 days subsequent to notification by HPAE of
the referendum results.

The Employer shall provide notice to the plan administrator if an employee transfers to a
per diem classification, terminates from HMH, or transfers to a non-bargaining unit
position.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



HPAE RN JSUMC Proposed 7/22/2025
Modified 7/24/2025

With each ;2. payment the Employer shall also submlt employee data to 1dent1fy the
amounts pald on behalf of each covered employee, ibpihariy e :

Sk f___‘ .‘:".-_,/:-_ms:."z»_-_:,_‘..u:_m,,q GRERLILY r__:‘:xs:_.'_ R R r-,.v L g B ,"_"_' ':.__:_'5_'“{‘;;"__1:'::.: ;;“_ el g _lncludlng
employee names, social securlty numbers or other employee 1dent1ficatlon number.

For new employees, the Employer Wlll report the dates of hlre, dates of blrth
malllng address - L,"i:_x,.’ z Dy uy _BF - 4] 5 A FEr N N g Fal AN ol ot P

For employee terminations, the employer will also transmit :>: .= the last day of
employment and the reason for termination (e.g., disability, remgnatnon, retirement).

For employees on Leave of Absence, the employer will transmit the LOA dates on the bi-
weekly or monthly remittance report.

4. NO LIABILITY FOR EMPLOYER OR UNION

The monies contributed to the trust fund shall only be used for retiree health insurance premiums
or health service expenses, and the reasonable costs of administering the Trust.

The Employer hereby acknowledges receipt of the Trust Agreement governing the Trust and will
cooperate with the Trust Office in reporting and depositing the required contributions set forth
above, according to rules set by the Trustees of the Trust. The parties acknowledge the following
provision in Article XI, Sections 1 and 2, of the Trust Agreement regarding limitations on the
liability of the participating employers:

(a) Liabilities and Debts of Trust Fund

No signatory party or Trustee, and no participating employer, employer association, labor
organization, employee, or beneficiary shall be responsible for the liabilities or debts of the Trust
Fund.

5. It is specifically agreed that the Employer assumes no obligation, financial or otherwise,
arising out of the provision of Article 10.04 and the HPAE Trust and HPAE. Local 5058 shall
indemnify and save the Employer harmless against any and all claims, demands, suits and other
forms of liability that may arise out of or by reason of any action, claim, demand or suit by any
person which may involve or be involved in whole or in part based upon collection or deduction
of any money by the Employer submitted to the HPAE Trust in accordance with the terms of
10:04 or which may be involved in whole or in part based upon the use of any monies by the
union or the HPAE Trust which may have been collected or deducted by the employer and
remitted to the HPAE Trust pursuant to this Agreement.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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Once the funds are remitted to the HPAE Trust, the disposition thereafter shall be the sole and
exclusive obligation and responsibility of the HPAE Trust. So long as the employer makes the
contributions directed by the Union, the Employer shall have no additional liability or
responsibility to either the Union or the employees for whom the deductions are made.

The Employer does not agree to be covered or be bound by the Trust Agreement establishing the
HPAE Retiree Medical Trust. The Employer does not agree to be covered or be bound by any
actions of the trustee under such Trust agreement. The employer is not a party to the Trust
agreement.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED

CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
Hutte Ruras I S D S
Date: '7/9*'4/(;03-5'; Date: 7(2"{ /Z/>/

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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JSUMC Counter to Union Propoesal #21

11.06 Tuition Reimbursement:

11.06 Employees shall be entitled to tuition reimbursement in accordance with the Hospital’s
Tuition Assistance POHC)’-\\-‘hiehﬁ-i—!a”--hc'—iH\:FPFI*H-FH{QE}JE)W{-‘EH&}%%iﬂ-lh'tf‘:--.:‘;-gféen-‘reﬂl. The
Hospital will provide at least sixty (60) calendar days’ notice of any substantial changes to the
Tuition Reimbursement Policy prior to implementation and will negotiate over the effects.
Reimbursement will be paid promptly regardless of a member’s LOA status.

For reference. the Tuition Assistance Poliey at the time of ratification is as follow:

] “ull-time-and-Past-time-benef tehigible-upte-H0-20reimbursementtor-each-courseto-a
mamum-of$5.250.00-percalendaryear-as delined-by-pohiey:

T Pag —Hme—bene@l—eiigihiﬁl;‘-:—iu—l-{-)(}%—femﬂmrﬁeme;'t-i—ﬁwe-ueh—eouvs&—up-i-m-:4<;viﬁ}
Hamum-of52:625:00-per-calendar year-as-detined-by-peliey-

&*Wﬁﬁ*ﬁm%htﬁif%mf'ﬁ%—'tg}—?ewi-abeéﬂr—pieiaﬁe-ﬁ rrenployee-for-promeotional-opportunity-as
sga&e#éet‘!—h}'—l-mmﬁfé%a%nfﬁtmyee&engﬂgeé—iPm:-mf rses-ofstudy-which-are-neitherjobreluted
ROF-prepare-for-a-promotional-eppertun ity-as-speeitied-by-the- Hospitalas-of the-date-ofthis
agreement-may-eontinue-such-studies.

Purpose:

Hackensack Meridian Health offers tuition assistance (o ¢ligible team members who seek 1o
pursue education that supporis the current business needs and future objectives of the company.
Although attainment of educational eoals often leads to improved performance and new career
opportunities. participation in this program does not guarantes a specific career resull such as a
promotion or salary increase. Hackensack Meridian Health reserves the right to terminate or
amend this Tuition Assistance Policv at its sole discretion.

Scope:

Team members must meet the following criteria at the time of application creation and
submission:

o Must be a team member

e Team member must be in an active status or eligible leave status in order 1o recejve

reimbursement
e Team members are cligibie to apply for courses that begin after completine 90 dave of

continuous cmp lovment

e __Team member must be in a regular full-time or part-time benefits-elivible position
working more than 20 hours per week

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.
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Policy:

All educational programs must be related to the team member's current job or an established
career path within Hackensack Meridian Health.

Eligible expenses for degree and certificate programs include twition only. Eligible expenses for
certifications include prep-courses and exam fees. Prep courses will only be reimbursed upon
-successfullv passing the exam for the certification. Team members are responsible for all
ineligible expenses including, but not limited to: baoks. all fees. meals. lodging. transportation,
and all tools or supplics.

Eligible expenses will be covered up to the annual benefit amount for the calendar vear in which
the course ends. Pavment amounts are based on the Team Member's FT/PT status at the time of
payment processing. Reimbursements will be processed via company pavroll.

Education Program Eligibility Criteria Annual Annual Full-
Part-Time | Time Benefit
Benefit Aimmount
Amount

Select Associate's Degree | Includes all courses taken as $2.625 $5.250

Bachelot's Degree part of an approved degree

program. as well as prior
leaming assessments and tests
used to document knowledge
for the purpose of granting
credil toward an approved
degree (e.g - CLEP. ACE.
DANTES).

Master's Degree Includes all graduate level $2.625 $5.250
Select Doctorate Degree's | coursework taken as part of an
approved graduate degree.
Certification Includes all courses required $2.625 $5.250
to complete an approved
Certificate program. Courses
must have a measurable
completion requirement.

(e.g. urades and/or cerlificate
of completion).
Certifications/Designations | Includes prep courses and
exams required to achieve an
approved
Certification/Desienation.Only
select Certifications will be
eligible, Check FAQ

s —

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.

o
[ o)
[o)
1~
tn
©o
W
1o
n
<




Proposed 8/21/2025
Modified 9/02/2025

’ document {or which
Certifications are covered.

Educational programs not covered include. but are not limited to:

* Doctorate programs outside of Nursine . Physical. Occupational Therapy or Pharmacy

*__Any individual course not part of a devree program

Individual courses for sports. recreation. or hobbies, unless part of a degree program

¢ Continuing Education courses (CEUs) unless the end result is a Certificate or
Certification

s _Seminars, conferences. and workshops

APPROVABLE EDUCATION PROVIDERS

All courses related to a deeree program must be provided by an institution holdine Revional or
National accreditation.

Certifications/Designations must be provided by a professional association. certifving body or
institution authorized to award the industrv accepted certification/desienation.

COURSE COMPLETION REQUIREMENTS

All courses related to an undergraduate deeree must be completed with a minimum grade
equivalent of C or better (grades of C- are ineligible). All courses related to a sraduate decree
must be completed with a minimum grade equivalent of B- or better. Courses that are based on a
pass/fail grading svstem must be completed with a passing grade, Courses in which a team
member receives an incomplete, withdrawal, or equivalent erade are ineligible.

Certificates include ali courses required to complete an approved Certificate provram. Courses
must have a measurable completion requirement (e.o. srades or a certilicate of
completion/attendance/participation).

Cenification/Designation exams must be passed at a level eligible to earn the industry accepted
certification/ designation. Prep courses will onlv be reimbursed upon suecessfully passing the
exam for the certification.

EDUCATION COACHING

Bright Horizons EdAssist Solutions offers Education Coaches who are available to discuss
program and school considerations. and assist with finding career relevant educational options.

Team members are strongly encouraged to reach out to an Education Coach prior to submifting

their first application for a new educational program. To schedule an ads ISing appointment.
please call 855-222-6879 or use the self-scheduler option available under "Education Coaching”
on the Brieht Horizons EdAssist Solutions website.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.
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APPLICATION SUBMISSION AND APPROVAL

To be cligible to receive education assistance. a team member must submit a reimbursement
application for each quarter. semester or academic term. Applications must be submitted prior to
the course start date. Applications will not be accepted after the course start date. Applications
will be reviewed for policy compliance by the program administrator before forwarding the
application to the Team Member's immediate leader lor final approval,

LOGIN PROCEDURE
Nav

1gate 10: clients.brighthorizons.com/hackensackmeridianhealth

First time participants must register and enter the following Emplover ID: OneHMH and
Password: Benefits4You

PAYMENT OPTIONS
REIMBURSEMENT PROCESS

Ipon application approval. the team member is responsible to make all required pavments
directly to his/her school and will be reimbursed for eligible expenses upon successful course
completion. The team member is responsible for submittine proof of suceessful course
completion (grades) and an itemized invoice of tuition and fees (proof of pavinent) within 60
davs afier course completion in order to reccive reimbursement.

DEFERRED PAYMENT ARRANGEMENTS

Hackensack Meridian Health team members can enter into deferred payment agreements with
their respective school at their discretion. The team member is solely responsible for anv
deferred pavment agreement with their respective school(s).

OTHER SOURCES OF FINANCIAL ASSISTANCE

Team members receiving educational grants, scholarships. military benefits or other discounts
must disclose all such financial assistance and provide documentation of how the funds were
applied. Funds received from such sources will be deducted first from any expenses not covered
under the program. Any remaining funds received will be deducted from eligible tuition and fees.
Iinancial Aid received in the form of student loans will not be deducted.

TAX IMPLICATIONS

In compliance with IRS regulations (section 127). emplover provided educational assistance 1s
exempt from taxation up to a maximum of $5.250.00 per calendar vear. Taxes will be assessed if’
at the time of payment processing. the total amount of tuition assistance paid in the calendar s ear
exceeds $5.250. Please consult with your tax advisor for additional information.

POLICY-ADBENDUM: CRITICAL-ROLES PROGRAM
JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.
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JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
_ UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.
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JSUMC Non-Economic Proposal #23

Article 12 Discipline and Discharge

12.01 The Hospital shall reserve the right to discipline, suspend or discharge any employee only
for just cause.

No employee shall be suspended prior to review/consultation taking place with the “Zee-
Dresident o Human Resources, Administrative representative, or Administrator on-call unless
there is a demonstrated, clear and present danger to patients or staff personnel. An official of the
union must be notified as soon as possible to ensure that this standard has been met. A

suspension will be no more than three days (total of 24 hours).

In the event an employee is suspended, the Hospital will schedule the disciplinary review
meeting within two (2) working days of notice of the suspension.

AL, [y (o i Yy
11SCIDLING she DE

at led to the i

12.02 The designated Union representative, the Union office and the employee involved shall
be advised, in writing, of any discharge, suspension or disciplinary action. A copy of the notice
given to the employee shall be mailed to the Union within twenty-four (24) hours.

12.03 An employee shall have the right to have the Union representative of his/her choice
present during any disciplinary conference or investigational conference which may lead to
discipline of the employee being interviewed. If the representative chosen by the employee is not
available or will not be available in a reasonable time period, then a Union representative will be
designated by the Union.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD
TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME
DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS

NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS
JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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Reasonable efforts shall be made to schedule such meetings at mutually convenient times and not
on employee’s day off. There will be no loss of pay for employees who attend meetings while on

duty.

The Union shall provide the

Emplover w ith an updaied list of ¢

assist in disciplinary conferences or investigational conferences

p— 11 1 - B wsma rithn attend diccinlivnary review Aand arlavanece
There will be no loss of pay for employees who attend disciplinary review and grievanc

rs while on duty. Emplovees st

n attended on the em;

JERSEY SHORE UNIVERSITY MEDICAL. HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058

Hute Hisnini > S

Date: ?/14/ M'LS/ Date: %, fb(i[ 25
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JSUMC Counter to Union’s New Side Letter — Fair and Just Culture

New Side Letter Fair and Just Culture T

NI .. oo SRR : :
1. The parties recogmze thesmpertant-of a consistent, fair and systematic approach to
understanding errors and unsafe acts that occur in the workplace.

2. To that end, the Hospital shall provide education to managers and employees regarding
the Fair and Just Culture Policy.

3. The parties agree to discuss concerns about the utilization of the Fair and Just Culture
Policy at monthly Labor-Management Committee meetings.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED

CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
Date: Y/ tq‘/,)_()}‘s_ Date: 5() ]L’f !%

T
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JSUMC Counter to Union No. 24 — Parking

New Side Letter Parking

The parties recognize that gate to the 11-11 lot on the second floor of the Harbor garage is N -
broken. The Medical Center is in the process of replacing the gate which is expected to be, ye*
completed in the next six months. Upon completion of the repairs the parties will jointly*badge

access to ensure appropriate access on a quarterly basis.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED

CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
j.{ &tlu/.%) s, bt’/ﬂ ya >/
Date: 87{¢/ 7/0 )/g/ Date: %/I [ 4 ) Z_}/
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JSUMC Non-Economic Proposal #22

APPENDIX E — Clinieal-LaddesProgram Clinical Advancement Program

PURPOSE:
1. Reward and recognize exemplary professional practices
2. Provide additional opportunities for growth and advancement
3. Acknowledge clinical expertise at the bedside/clinical setting
OBJECTIVES:
» To enhance patient care through clinical excellence.
» To improve job satisfaction, encourage recruitment, aid retention efforts, and to
improve the nurse’s engagement to the institution.
» To provide opportunities to enhance professional development and encourage the
development of clinical expertise.
* To provide an outcomes-based model that accurately demonstrates the expertise of the
bedside nurse.
FIVE Components to Climbing the Ladder
1. Transformational Leadership
2. Structural Empowerment
3. Exemplary Professional Practice
4. New Knowledge, Innovation, and Improvements
5. Clinical Practice Exemplars
Who is Eligible?
» RNs who volunteer to participate in the Clinical Ladder program for professional growth
and development
» Staff Nurse RNs with standard work hours of 20+ hours/week (Full-Time or Part-Time)
» Levels II, IIIl and IV require:
» Satisfactory Performance Appraisal
* Manager Endorsement
» No disciplinary actions within 12 months
Criteria — Level II
¢ 1+ years of clinical experience*
* BSNin progress*
¢ Obtain a minimum of 3 peints in each of the 5 Components. No more than 5 points will
be credited in each category.
« Total of 20 points earned
*Note: Current team members on a clinical ladder programs prior to May 2020: Current
education and experience will be recognized to maintain your current ladder level as long as you
meet all the other requirements for the ladder. Those team members will not be able to move up
unless the new education and experience requirements are met for the next level.
Criteria — Level I11
» 3+ years of clinical experience*

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD
TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME
DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS
NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS
JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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N completed*
« Obtain a minimum of 6 peints in each of the 5 Components. No more than 10 points will
be credited in each category.

+ Total of 35 points earned
*Note: Current team members on a clinical ladder programs prior to May 2020: Current
education and experience will be recognized to maintain your current ladder level as long as you
meet all the other requirements for the ladder. Those team members will not be able to move up
unless the new education and experience requirements are met for the next level.
Criteria — Level IV

« 5+ years of clinical experience*

« Nationally Certified

«  MSN*

«  Obtain a minimum of 9 points in each of the 5 Components. No more than 15 points will

be credited in each category.

« Total of 50 points earned
¥Note: Current team members on a clinical ladder programs prior to May 2020: Current
education and experience will be recognized to maintain your current ladder level as long as you
meet all the other requirements for the ladder. Those team members will not be able to move up
unless the new education and experience requirements are met for the next level.
COMPENSATION

« Annual payment each July (prorated based on scheduled hours).

+ Level II: $1,000

e Level III: $2,500

e Level IV: $4,000

. TFirst payment is scheduled for July 2021
Note; Any amounts paid for a Clinical Ladder prior to harmonization have been factored into the
new base rates.
Existing Clinical Ladder Participants

. Recognition of Education and Experience:

o Current education and experience recognized as per the table below to maintain
current ladder level. (Note: this is applicable for both the initial application and
renewal applications)

« RN must meet all other requirements/total points to qualify to maintain current
ladder level.

«  Cannot advance to next level until new education and experience requirements are
met for the next level

Eevﬂ{ Level 1

e —

'_ Level II Level 11

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD
TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME
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[Levelmm Level III
Level IV Level IV and Level V
How Is It Administered?

» Each campus will have a committee with a Chair, Co-Chair and Coordinator
* Applications accepted biannually
» May increase to quarterly based on volume
+ Advancement will follow upon acceptance
« Allow up to 2 months for processing
How Often Can I Advance?
» Clinical Levels are renewed every 3 years
. RNs may apply to advance to another Level every 12 month
Assumes criteria is met
« Levels II, III and IV must have
o Satisfactory Performance Appraisal and Manager Endorsement
o If applicable, the most recent peer review attestation form
o Up to date Resume/CV
o No disciplinary actions within 12 months.
New Hires
» Starts Level I
«  After successfully completing probationary period
Experienced nurses can:
» Apply for Level II post-probationary period
e Apply for Level III or IV after 12 months of continuous employment.
(Applications may be started immediately)
« New graduate RNs must wait 12 months to apply for Level 11
Local Campus Collaboration
» Construct the clinical ladder infrastructure at each campus, ensuring each location
has a Chair, Co-Chair and Clinical Ladder Coordinator.
« In addition, Registered Nurses will participate in the creation of program bylaws
and program administration.

The parties recognize that the current Clinical Advancement Program is being reviewed by the
Network. Prior to implementation of a new program the Medical Center will give the Union
thirty (30) days’ netice and will meet to bargain over the effects of the new program,

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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MEMORANDUM OF AGREEMENT

This Memorandum of Agreement ("MOA") is entered into as of August __, 2025, by Jersey
Shore University Medical Center ("Employer" or the "Hospital") and Health Professionals and
Allied Employees, Local 5058 ("Union") (together, "the Parties") and the parties agree as
follows:

Appendix E - Clinical Ladder Program

Under the current Clinical Ladder Program (CAP), part time non benefit eligible RNs are not
eligible. Kathy Kochel and Kasey Lithgow converted to part time non benefit eligible during the
2025 year and therefore are not eligible for the CAP pay out in July 2025. However, the Hospital

will consider them eligible for CAP pay out in July 2025 and July 2026. This is non-precedent
setting and limited to these two RNs for the pay out in July 2025 and July 2026 only.

For JSUMC: For HPAE:

Kt At S, /14)2055 j »/G 5/

Name/Date NamefDate er(( ‘ (( ’ > )/




Union Proposal
Tentative Agreement 7.7.2025

SIDE LETTER # 6 Transfers

1. An employee in a bargaining-unit position with Jersey Shore University Medical Center
(HPAE 5058) who transfers to a posted bargalmng unit position at Palisades Medical Center
(HPAE Local 5030), # borage(HPAE Loeal-5097or Southern Ocean Medical Center
(HPAE Local 5138) shall maintain hlS or her bargalmng-umt seniority at 100%.

2. Once an employee has been granted a position at the-Hasborage-Palisades Medical
Center, Jersey Shore University Medical Center or Southern Ocean Medical Center, the transfer
shall occur within four (4) weeks, unless an extension beyond that period of time has been
mutually agreed upon. Such employee shall be treated as an internal transfer and shall have
access to all provisions of the applicable CBA.

3. Salary and benefits offered shall be consistent with the new division’s applicable CBA,
current programs, and all eligibility rules of such plans.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED

CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
Koty Zvatas S
Date: ’7//4/"2'09'51 Date: /7 /’“{/L{
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JSUMC Counter to Union Proposal #30
Appendix . HMH SCHEDULING PROGRAM CALENDAR
Period Start Date Request Apply Self Pre posting Approve Schedule
Due Cyclics Schedule
12/21/2025 - 10/30/2025 10/31/2025 1172 - 11/9 - 11/12/2025 11/16/2025
1/17/2026 11/5/2025 11/11/2025
1/18/2026 - 2/14- 11/27/2025 11/28/2025 11/30 - 12/7 - 12/10/2025 12/14/2025
2026 12/3/2025 12/9/2025
2/15/2026 - 12/25/2025 12/26/2025 12/28 - 1/4 - 01/07/2026 01/11/2026
3/14/2026 12/31/2025 1/6/2026
3/15/2026 - 01/22/2026 1/23/2026 1/25 - 2/1 - 02/04/2026 02/08/2026
4/11/2026 1/28/2026 2/3/2026
4/12/2026 - 02/19/2026 02/20/2026 2/22 - 3/1 - 03/04/2026 03/08/2026
5/9/2026 2/25/2026 3/3/2026
5/10/2026 - 03/19/2026 03/20/2026 3/22 - 3/29 - 04/01/2026 04/05/2026
6/6/2026 3/25/2026 3/31/2026
6/7/2026 - 04/16/2026 04/17/2026 4/19 - 4/26 - 04/29/2026 05/03/2026
7/4/2026 4/22/2026 4/28/2026
7/5/2026 - 05/14/2026 5/15/2026 5/17 - 5/24 - 5/27/2026 05/31/2026
8/1/2026 5/20/2026 5/26/2026
8/2/2026 - 06/11/2026 6/12/2026 6/14 - 6/21 - 6/24/2026 06/28/2026
8/29/2026 6/17/2026 6/23/2026
8/30/2026 - 07/09/2026 7/10/2026 7/12 - 7/19 - 7/22/2026 07/26/2026
9/26/2026 7/15/2026 7/21/2026
9/27/2026 - 8/6/2026 8/7/2026 8/9 - 8/16 - 8/19/2026 8/23/2026
10/24/2026 8/12/2026 8/18/2026
10/25/2026 - 9/3/2026 9/4/2026 9/6 - 9/13 - 9/16/2026 9/20/2026
11/21/2026 9/9/2026 9/15/2026
11/22/2026 - 10/1/2026 10/2/2026 10/4 - 10/11 - 10/14/2026 10/18/2026
12/19/2026 10/7/2026 10/13/2026
12/20/2026 - 10/29/2026 10/30/2026 11/1 - 11/8 - 11/11/2026 11/15/2026
1/16/2027 11/4/2026 11/10/2026
1/17/2027 - 11/26/2026 11/27/2026 11/29 - 12/6- 12/9/2026 12/13/2026
2/13/2027 12/2/2026 12/8/2026
2/14/2027 - 12/24/2026 12/25/2026 12/27- 1/3- 1/6/2027 1/10/2027
3/13/2027 12/30/2026 1/5/2027
3/14/2027 - 1/21/2027 1/22/2027 1/24- 1/31- 02/03/2027 02/07/2027
4/10/2027 27/2027 2/2/2027
4/11/2027 - 02/18/2027 2/19/2027 2/21- 2/28- 03/04/2027 03/07/2027
5/8/2027 2/24/2027 3/3/2027
5/9/2027 - 03/18/2027 03/19/2027 3/21- 3/28- 03/31/2027 04/04/2027
6/5/2027 3/24/2027 3/30/2027
6/6/2027 - 04/15/2027 04/16/2027 4/18- 4/25- 04/28/2027 05/02/2027
7/3/2027 4/21/2024 4/27/2027
7/4/2027 - 05/13/2027 05/14/2027 5/16- 5/23- 05/26/2025 05/30/2027
7/31/27 5/19/2024 5/25/2027

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD
TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME
DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS

NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS
JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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8/1/2027 - 06/10/2027 6/11/2027 6/13- 6/20- 6/23/2027 06/27/2027
8/28/2027 6/16/2027 6/22/2027
8/29/2027 - 07/08/2027 71912027 7/11- 7/18/- 7/21/2027 07/25/2027
9/25/2027 7/14/2027 7/20/2027
9/26/2025 - 08/05/2027 8/6/2027 8/8- 8/15- 8/18/2027 08/22/2027
10/23/2027 8/11/2027 8/17/2027
10/24/2027 - 9/2/2027 9/3/2027 9/5- 9/12- 9/15/2027 9/19/2027
11/20/2027 9/8/2027 9/14/2027
11/21/2027 - 9/30/2027 10/1/2027 10/3- 10/10- 10/13/2027 10/17/2027
12/18/2027 10/6/2027 10/12/2027
12/19/2027 - 10/28/2227 10/29/2027 10/31- 11/7- 11/10/2027 11/14/2027
1/15/2028 11/3/2027 11/9/2027
1/16/2028 - 11/25/2027 11/26/2027 11/28- 12/5- 12/8/2027 12/12/2027
2/12/2028 12/1/2027 12/7/2027
2/13/2028 - 12/23/2027 12/24/2027 12/26- 1/2- 1/5/2028 1/9/2028
3/11/2028 12/29/2027 1/4/2028
3/12/2028 - 1/20/2028 1/21/2028 1/23- 1/30- 02/02/2028 02/06/2028
4/8/2028 1/26/2028 2/1/2028
4/9/2028 - 02/17/2028 2/18/2028 2/20- 2/27- 03/01/2028 03/05/2028
5/6/2028 2/23/2028 2/29/20028
5/7/2028 - 03/16/2028 03/17/2028 3/19- 3/26- 03/29/2028 04/02/2028
6/3/2028 3/22/2028 3/28/2028
6/4/2028 - 04/13/2028 04/14/2028 4/16- 4/23- 04/26/2028 04/30/2028
7/1/2028 4/19/2028 4/25/2028
7/2/2028 - 05/11/2028 05/12/2028 5/14- 5/21- 05/24/2028 05/28/2028
7/29/2028 5/17/2028 5/23/2028
7/30/2028 - 06/08/2028 6/9/2028 6/11- 6/18- 6/21/2028 06/25/2028
8/26/2028 6/14/2028 6/20/2028
8/27/2028 - 07/06/2028 7/7/2028 7/9- 7/16- 7/19/2028 07/23/2028
9/23/2028 7/12/2028 7/18/2028
9/24/2028 - 08/03/2028 8/42028 8/6- 8/13- 8/16/2028 08/20/2028
10/21/2028 8/9/2028 8/15/2028
10/22/2028 - 8/31/2028 9/1/2028 9/3- 9/10- 9/13/2028 9/17/2028
11/18/2028 9/6/2028 9/12/2028
11/19/2028 - 9/28/2028 9/29/2028 10/1- 10/8- 10/11/2028 10/15/2028
12/16/2028 10/4/2028 10/10/2028
12/17/2028 - 10/26/2028 10/27/2028 10/29- 11/5- 11/8/2027 11/12/2028
1/13/2029 11/1/2028 11/7/2028

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD
TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME
DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS

NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS
JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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HPAE JSUMC RN Proposed 8/19/2025
Modified 8/21/2025
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JSUMC Counter to Union Proposal #31
Article 16. HEALTH & SAFETY

16.01. The Hospital shall provide and maintain safe standards and environment for the
protection of the employees.

16.02. All Registered Nurses shall be instructed and fitted for TB masks (duck bill). Such masks
shall be available in all patient care areas. Registered Nurses who fail to complete mandatory
health and safety requirements will not be permitted to work until such requirements are met. Fit
testing shall be conducted each year.

16.03. All patient care areas shall have a minimum of one (1) patient transfer roller or similar
device available to assist in preventing injuries.

16.04. The Hospital agrees to establish standards of care and administrative procedures to ensure
the safe usage of latex in patient care.

16.05. The Hospital agrees to eliminate the use of powdered gloves. The employer will provide
education of the proper use of Nitrile gloves and will have the gloves, in all sizes, available on all
units.

16.06. The Hospital will provide sterile eyewash cadd numbering in the highlighted area in the
attached ups on each nursing unit

ie hospital shall provide the requested

16.8307. Issues regarding Safe Patient Handling and Workplace Violence will be part of
the regular agenda of the Labor / Management committee. The committee may develop
subcommittee.

16.8908. Fitness for Duty/Substance Abuse

HPAE will support the Medical Center in the implementation of the fitness-for-duty and
substance abuse policies.

The Hospital’s fitness for duty and substance abuse policies shall be incorporated by reference
with the following exception: In the event an employee is found to be diverting narcotics for
their own use, they will receive a level II suspension, and shall be entitled to a LOA uptoa
maximum of twelve (12) weeks, only when the following is true: no prior level 2 infractions, no

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



HPAE JSUMC RN Proposed 8/19/2025
Modified 8/21/2025
Modified 9/05/2025
confirmed negative patient impact resulting from the diversion, AND the employee
acknowledges a substances abuse problem

16.09. Panic buttons shall be installed at all nurses” stations and engage in discussion at Labor
Management meetings with regard to other high-risk areas.

16410 Seeuri-wandswi }!—be—kﬁe{}—{iﬁ—f}ﬁﬁt‘-ﬂ?&ﬂIl{*i%é&ﬁ%ﬁ%eﬂ%&?#ﬁg—?éﬂhﬁ%miiﬁﬁﬁh
the-main-and-ambulanee-entranees-Within ninety (90) sixty-(60)-days of ratification,
stationary-metal-deteetors-and/or-the Hospital will launch a program under which security
wandsing will be utilized to screen patients, and-visitors, and team members at =i
designated hospital entrances to maintain a safe workplace free from firearms and other
weapons.

164211 Consistent with section 3.06 Joint Committees, the Union shall designate at least
one Union Team Member each year to serve for a period of a year. The appointed Team
Member(s) shall be invited to be part of any required annual risk assessment as well as walk
through and site inspections.

164312 In a continuation of promoting safe quality care, security will have sne-(1inew
{-H<and-at least one (1) ewe-t2)-security officers—+will-5¢- assigned to the ED and remain in the
ED at all times. -L.—‘_Beﬁﬁee‘ri_-1-&&&55&}1%&3?5—iiﬂ:‘ﬂﬁ!—i&‘&eﬁ'—aﬁ{#ﬁi—a&%}ﬁe mpleyec-exitinathe ED

Ledadane Sead

oObY-te-assista-patient outefa-vehiele:If patient assistance is needed out of a vehicle. the
security control desk can be contacted.
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; 3 ag-a-patent-chart- i that-patient-has-a-documented histery-ofassautting:
threatening-orharassing-an empleyee:Unit leadership and/or nursing supervisor will evaluate the
need for Seeuritv-willprovide-a continuous presence on the inpatient psychiatric unit upon
request of nursing staff if a specific patient presents an unusuallyv heightened safety risk.

If' any patient, visitor. or other person deliberately attempts to seriouslv injure or kill an
employee, security will maintain a continuous presence in the department until that person is
removed from the premises.

Within sixty (60) days of ratification of a successor Collective Bargaining Asreement. the
Hospital and the Union will meet to discuss health & safety issues including bhut not o
limited to vendors to flag patient charts if the patient has a documented historv of
assaulting, threatening, or harassing an emplovee, and stationary metal detectors andler
wanding-to screen all individuals at hospital entrances to maintain a safe workplace free
from firearms and other weapons.
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HPAE RN JSUMC

Modified 7/31/2025

JSUMC’s Counter to Union No. 34

New Side Letter — Generative Artificial Intelligence

mmendations based on those

Artificial Intelligence (“GAI”)
f artificial intelligence that
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recocnize that GAI will continue to enhance patient care
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JSUMC Counter to Union Proposal No. 36

Starting in January 2026, the union will be provided with a monthly list of submitted missed
meal break forms received.

Within three (3) months of ratification, the Hospital will re-educate Nursing Leadership
regarding rules/guidelines surrounding missed meal breaks and employees being paid for all time
worked.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED

CENTER EMPLOYEES, AFT/AFL-CIO, LQCAL 5058
J{@,&Lﬁwueﬂw \ Do

Date: C///,ST/&,OQ.S- - Date: Q//{

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



Hackensack Meridian Health
Missed/Interrupted Meal Period
Paid Time Adjustment Authorization Form

Hackensack Meridian Health (“HMH") non-exempt team members are entitled to receive an uninterrupted
30-minute meal period when they work a shift of more than 8 hours. During this meal period, team members
shall be completely relieved of all job duties and shall perform no work whatsoever. Even minor work-related
interruptions are not permitted during this period.

Team members must have permission from their supervisor to work during their meal period, unless it is
impossible to obtain such permission due to unavoidable circumstances (i.e. urgent patient care needs or
critically time sensitive matters). If team members do not obtain permission from their supervisors beforehand,
they must report it to their supervisor as soon as possible.

For missed or interrupted meal periods, it is the team member’s responsibility to complete this form, explaining
the reason the meal period was missed or interrupted, as soon as possible after the missed or interrupted meal
period. Pay adjustments will be made if work during a meal was approved or timely reported to supervisors.

Team Member Name: ID #

Today’s Date:

Date Worked:

Reason for Missed/Interrupted Meal Paid Time Adjustment:

(Must have approval from immediate leader)

Team Member Signature:

Leader Signature:

Date:

Leader’s comments:

Payroll adjustment completed by:

Date submitted:

Timesheet updated: Yes/No

HPAE RNs: please provide a copy to HPAE



HPAE JSUMC RN Proposed 9/8/2025

JSUMC Counter to Union No. 37
Article24.  Successorship

In the event that the entire operation or any part of the operation of the Hospital is taken over
for any reason; including but not limited to acquisition, affiliation, receivership or bankruptcy
proceeding or merger, then the collective bargaining agreement shall remain in effect only as to
the extent and duration provided by operation of the National Labor Relations Act and this

agreement shall not provide any additional rights or obligations over and above those provided
under law.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058

Ko Buwsis L0
Date: Q/ ?l/ M Date: 6)/ g (2’-52/
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UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



HPAE RN JSUMC Proposed 7/7/2025
Modified 8/8/2025

Non-Economic Proposal #6

Article 2.07 Union Business

A.  The Local Union President shall be granted twenty-one (21) days. defined as twelve (12)-
hour days. with pay to conduct Union business which do not accrue from year to year. The
President shall have the right to designate other union representatives to receive such days in
his/her place. The Union will notify the hospital of the names of the Union officers/reps. The
request for use of such days shall be given forty-eight (48) hours in advance, which the Hospital
will accommodate as much as possible based on staffing and operational needs. If the Hospital
schedules a meeting that will occur in less than forty-eight (48) hours, the President will give
notice, in writing, in a timely manner to minimize staffing and operational issues.

B. Additionally, unpaid release time, in the amount of one hundred twenty (120) hours per
year, shall be granted to the Union Chairperson for the purpose of conducting Local Union
Business. This time off shall not be assignable to other Union Officers or Representatives. The
Union Chairperson shall retain his/her Full Time classification with full benefit entitlement. The
request for use of such time shall be given forty-eight (48) hours in advance, which the Hospital

will accommodate as much as possible based on staffing and operation needs.

€. Leave of absence without pay for up to twelve (12) months shall be granted to Union
officers who gain employment with the Union with rights to renew for up to an additional twelve
(12) months. Upon expiration of such leave, the employee shall be entitled to the same position,
or an equivalent vacant position as outlined in Article 9.

D. Upon proper notice to the designated representative of the Hospital. a representative of

Hospital for the limited purpose of administering this Agreement for its current members. Such
reasonable access may include a telephone call with a Hospital representative or admission to the
facilitv at reasonable times.

E. During such visits described in paragraph D above. the Union representative will be
_During such Da ph 1) abov

provided available meeting room space as designated by the Hospital. Such visits shall in no way

interfere with or be disruptive of the operations of the Hospital.

P, Anv meeting with current members for the administration of this agreement during a
Union representative' s visit shall be conducted on the emplovee' s non-work time and only in a
location designated by the Employer. This activity must not in any way interfere with the
employees' performance or their job.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.
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JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
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Modified 9/15/2025

JSUMC Counter to Union Proposal #40

Article 4.04 Per Diem:

An employee who is employed as needed by the Hospital and subject to the employee’s
availability with no guarantee of hours. Such employee shall be part of the bargaining unit and as
such be entltled to semorlty and all rlghts and beneﬁts as outlmed in the Agreement. Pei-diem
; iev—whieh-shal-be-tneomperated

bﬁe%efeﬁe&m{e—t%ﬁv—memem—Per d1ems in the operatmg room only shall be required to work
eight (8) shifts per quarter including two (2) weekend shifts. The Hespitalwill-provide 30
catendardavs neticesfamyv-changes-to-HMHPer Piem-Poliev-prios-to-implementation-and-witl
bargain-over-the-effects, Dk 413125

1. All per diemd nurses will maintain all competencies and certifications as deemed

necessary for employment.
2. Unit based and float pool per diems will be scheduled after all full time and part time

employees have submitted their schedules.

3. All per diems are to submit their availabilitv of 24 hours a month in the HMH Scheduling
W . Program if available. The assignment of shifigio Per Diem Registered Nurses will be done
© -\,)Lu]e-\ui-i-l—be-de\-'eloping the department schedule by Nursing Leadership.

’\\D 4. If a Per Diem Registered Nurse has not worked in a ninety (90) day period. the nurse
manager may separate employment from HMH.

2—InraneventoldeereasevolumePer DiemRegistered-Nurses-may-be-canceled-by
managementwith-a-minimum-oH-Showrs—notiess

3.5.If the Per Diem RN must cancel, the unit/department requires at least two (2) hours’
notice of the cancellation in order to make alternative arrangements. Failure to provide
such notice may result in discipline.

6. A per diem RN can volunteer to perform in the charge nurse and preceptor roles if the
eligibilitv criteria is met. They must fulfill the requirements of responsibility for the
charge nurse and preceptor roles. The per diem will receive the applicable financial
compensation.

7. A Per Diem RN either unit or float pool are considered contingent staff therefor float pay
of $3.00/hr is not paid.

8. Per diems are not eligible for: holiday. extended sick leave time. bereavement or Paid
Time Off.

9. Per diems are not eligible for health benefits unless required by law.

10. Per diems who work in a department which is open on holidays will be required to work
two (2) holidays each calendar vear: one summer. one winter.

a. The summer holidays are: Memorial Day. Independent Day (July 4™, and Labor
Day. The winter holidays are: Thanksgiving. Christmas and New Years Day.

o

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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Srabhy iseretion-of-manager— [ he per
diem will be given the opportumtv to select their specific holidays to work for
each vear. If the Hospital does not need the per diem to work on the scheduled
holiday (e.g.. due to low census). the holiday requirement will be considered met.
11. Per diems are required to work one weekend shift per month based on the operational
needs of the unit/department.
12. Per diems will be paid their primary rate for mandatory educat10n
d—Per-dienr-emplov :

mmwﬂmwwwmwmw

Per diem nurses shall follow the HMH’s Per-Diem Registered Nurses Policy. which shall be
incorporated by reference into this Agreement. The Hospital will provide 30 calendar days’
notice of anv changes to HMH Per Diem Policy prior to implementation and will bargain over
the effects.
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JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



HPAE RN JSUMC Proposed 7/7/2025
Modified 7/15/2025

JSUMC Non-Economic Proposal #7

Article 7.06 Compensation for Committee Attendance:

Compensation for Committee Attendance: Employees who serve on any Labor-Management,
Hospital-based or unit based committee shall be paid at their regular compensation rate of pay
for t1me spent at said meetings when attended on the employee’s off-duty time. Sueh
membership-shall-be limited-to-one-committee-at-a-time: Employees who are on-duty during
attendance at said meetings shall be perm1tted to attend without loss of pay when operationally
feasible.

JERSEY SHORE UNIVERSITY MEDICALL. HEALTH PROFESSIONALS AND ALLIED

CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD
TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME
DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS

NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS
JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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JSUMC Counter to New Side Letter — Staff Educators

Article 3.08  Staffing the Professional Development Department

Within sixty (60) days of ratification, the Hospital agrees to meet with the Union and nurse
educators to implement a ninety (90) day pilot program to deal with flexibility, scheduling, and
coverage, as described below. By mutual agreement between the Hospital and the Union, the
pilot program will be made permanent.

1. Each educator will be permitted to choose to work 8-to 10-hour shifts, with the monthly
schedule to be provided to management at least three (3) days prior to the start of each
calendar month.

’ 2. Each educator will post their monthly schedule at their office and provide their monthly
schedule to the Nursing Unit Leader.

3. On weekerds when the educator is not at work, another educator will be designated to
cover as a resource for staff, and this will be listed on each educator’s posted schedule.

CEELS, <yJ 4. The schedule will be designed to promote greater availability of the educators for staff

K}"\ nurses working on all shifts.
& { ;E’/ — 5. Any designated preceptor check-in days will not be on days that the primary educator is
w not present.
N
2l ¢
JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD
TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME
DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS

NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS
JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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Article 6.03 Work Schedules:

The HMH Scheduling Program: The HMH Scheduling Program will be the electronic
scheduling program effective with the “Schedule Period Start Date” of January 3, 2016. The
initial units to be covered will be the Emergency Services and inpatient units. The following
definitions shall apply as it relates to Core and Contingency Staff Resources:

“Core Staff’ Resources: Full-time, part-time benefit-eligible, part-time non-benefit-eligible
and per diem employees (excluding Float Pool) working within their budgeted FTE
commitment in their assigned work area.

“Contingency (Flexible) Staff” Resources: ALL Float Pool employees (regular or Per
Diem), ALL employees working above their budgeted FTE or into Overtime, ALL
employees working a shift selected via the Open Shift program, ALL Per Diem employees
(unit based or float pool), and ALL agency resources.

The Hospital shall post a four (4) week schedule of each employee’s CORE assignment
not less than two (2) weeks in advance of the start of the schedule. The final CORE assignment
corresponds with the date listed in the chart above for the “End Balancing Schedule.”

Such schedule shall be maintained until it is superseded by a new schedule or changed by
the Hospital in an effort to maintain safe and quality levels of patient care. The Hospital shall
exhaust all reasonable means of providing coverage before altering a posted schedule.

Never the less, such schedules shall not be altered without first seeking volunteers to
provide needed coverage or changes, and without first discussing such changes and alternate
suggestions with the affected employees. Such procedure with regard to volunteers and
discussions shall also apply to alterations of established weekend cycles.

Where there are choices to be made the least senior employee shall be the first to be
affected. Four (4) weeks’ notice shall be given prior to any changes in the weekend schedule.

Time requests submitted for un-posted time shall not be unreasonably denied. Time
requests for changes in posted time shall be granted whenever feasible. Swapping of time for
posted schedules shall not be denied so long as the replacement has equivalent skills and
qualifications and does not result in overtime payment if there is remaining non-productive time
available or compensation for extra shift worked. Changes shall be authorized by the employee’s
immediate supervisor or the Nursing Resource Office.

In the event a request for benefit time is denied, an employee who then secures their own
coverage will not be denied the time so long as the replacement has equivalent skills-aad
gualifications-and-does-notresultinovertime pavyment,

The current practice of bargaining unit personnel being granted vacation or benefit time
independent of requests by non-bargaining unit personnel shall continue.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
NEGOTIATIONS. NO SINGLE PROPOSALIS IN EFFECT, AND THERE IS NO AGREEMENT
UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.
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In departments where emplovees self-schedule their core shifts, the Hospital may
move an emplovee from a self-scheduled shift to another shift in the same week in order to
balance staffing. Such moves shall be evenly rotated in order of reverse seniority as much
as possible while maintaining a safe skill mix, and a continuous log shall be kept. If the
Hospital is not able to follow the order of reverse seniority, the affected emplovee and the
Union will be informed in writing of the specific reason. This balancing shall occur before
the pre-post period.

In such departments, the Hospital shall make every reasonable effort to require
emplovees to work an equal number of Mondays and Fridavs in each four-week schedule
prorated based on employee status. PTO taken on a Monday or Friday will be counted as
meeting the employee’s requirement, but a non-PTO request off will not count toward the
requirement.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD TO,
MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME DURING
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UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS JERSEY SHORE UNIVERSITY
MEDICAL CENTER AGREES OTHERWISE.



HPAE RN JSUMC Proposed 7/24/25

JSUMC Counter to Union Proposal #47
Article 9. Leave of Absence

The Hospital’s Leave of Absence Policy, as it may be amended, changed or terminated from time
to time, will be incorporated by reference except as modified below:

e The Leave of Absence Policy shall be subject to the grievance and arbitration process as
it is applied to bargaining unit members.

e Benefits while on a Leave of Absence: Seniority shall continue to accrue while on a leave
and shall be maintained.

o Employees may use their frozen PTO Draw down bank and current accrued PTO bank
when on an approved medical leave of absence if ESL hours have been exhausted, for all
days on protected leave as per the J ob Protection section below, but in no case can the
employee’s current accrued PTO bank drop below 80 hours.

o For a leave of absence of three months or longer, on the first shift returning to work
the Nurse Leader in collaboration with the Nurse Educator? lospital shall provide
the employee with a complete list of all mandatory training and education that is
due or overdue. The employee shall be permitted to use as much of the shift as is

needed to complete the training and shall not have a patient assignment while

completing it. If an in-person skills check is needed, the Hospital ywill schedu!

apoe
ace

JERSEY SHORE UNIVERSITY MEDICAL  HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD
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JSUMC Counter to Union No. 50

12.04 Absentecism and Lateness

Absences and lateness are factors considered in determining overall job performance. Therelore.
excessive absenteeism and/or lateness can result in disciplinary action up to and including
termination of employment. | cas n_members should adhere o deparumental expectations and
guidelines with respeet 1o call-out pratocols

Team Members arc responsible [or remaining informed of these pracuices and’or any changes in
practices as they oecur,

. ABSENTEEISM
a. An occurrence of absenteeism is defined as:

1. Call outs or absences greater than two-thirds of a scheduled shift that were
not authorized or previously scheduled and approved.

ii. Absences that are not sanctioned under the auspices of jury duty, flex
time, bereavement, military leave, FMLA, the New Jersey Paid Sick
Leave Act and/or other approved leaves, or leaves under the
instruction/advice of Occupational Medicine Services

ili. Call outs following the forty hours of protected New Jersey Paid Sick
Leave (NJPSL)

b. Process:
I. During normal weekdays and non-Holiday time:
I. 1 or2 consecutively scheduled days out of work as defined above
= one occurrence
2. 3 or more consecutively scheduled days out of work as defined
above = two occurrences.

ii. During a weekend shift (beginning 7pm Friday and ending 7am Monday)
or Holiday (beginning 12am on the “eve” of the Holiday and ending 12am
the day following the Holiday) the number of occurrences will be equal to
the cumulative and actual number of days absent.

¢. Guidelines:
1. Excessive absenteeism is defined as follows:
1. For emplorees-team members working 8-hour shifis: five
occurrences in a rolling 12-month period starting with the date of
first occurrence.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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2. For employees-(cam members working 10-hour shifts: four
occurrences in a rolling 12-month period starting with the date of
first occurrence.

3. For employees-tcum members working 12-hour shifts: three
occurrences in a rolling 12-month period starting with the date of
first occurrence.

ii. Discipline for excessive absenteeism will be managed per the Guidelines
for Cooperation and Discipline.

iii. kmployees | cam members who are absent due to illness for more than
three consecutive days are-eneeurased required to contact the Leave
Administrator to explore options regarding leave of absence.

2. LATENESS

a. An occurrence of unprotected lateness is defined as arriving al assigned
workstation greater than five minutes after the scheduled start time of the shift
and/or failing to return in a timely manner from a meal break or work break.
Emplexees-Team members are required to adhere to departmental guidelines if
they work in areas where they are required to change into and out of scrubs or
other required uniforms to perform their job duties.

b. Guidelines:

1. Excessive latencss is defined as five occurrences in a rolling 12-month
period starting with the date of first occurrence.

ii. Discipline for excessive lateness will be managed per the Guidelines for
Cooperation and Discipline.

Registered Nurses shall follow the HMI's Absenteeism and Lateness Poliev, which shall be
incorporated by reference into this Agrcement. The Hospital will provide 30 calendar davs’
notice ol any changes to HMH Absentecism and Lateness Policy prior to implementation and
will bargain over the elleets,

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER . EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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Modified 8/08/2025
Modified 8/11/2025
Modified 9/15/2025
JSUMC Modified Non-Economic Proposal #1

Article 5.10 & Article. 5.11
Article 5.10 Posting of Positions and Transfers
D. Classification change

1. Full-time, part-time benefit-eligible.-and- part-time non-benefit-eligible-employees,
and per diem employees may change (swap) their shifts and / or classification within
their units without a position being posted with management’s approval. Such a
request shall not be unreasonably denied. For example, a Full-Time employee who
wants to change his / her classification to a part-time non-benefit-eligible and a part-
time non-benefit-eligible employee who wants to change to a full-time employee
would switch or swap their positions resulting in an even exchange.

2. Inorder for employees to be eligible for such an exchange within their department,
the employees must have successfully completed their 90-day probationary period.

3. Inthe event of multiple applicants within the unit, bargaining unit seniority shall
prevail.

Article 5.11 Transfer to Per Diem Classification

Any Full or Part time employee with-a-tetal-ef five{5)-years-seniority-er-merecan transfer

into a per diem status if there is an available position. If there is no per diem position
available within their department, they can apply for a per diem status in a different
department, provided they meet the required qualifications for that area.
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JSUMC Non-Economic Proposal #3

Article 7.09

Float Pool Program

A. The Hospital shall maintain a Float Pool to fill in vacancies on various units.

B. The Hospital may hire full-time, part-time and per-diem employees as permanent float
nurses, in accordance with the Registered Nurse Float Pool Policy, which is incorporated
here by reference. The Hospital will provide 30 calendar days notice of any changes to HMH
RN Float Pool policy prior to implementation and will bargain over the effects. Employees in
the float pool are not covered by the floating guidelines above and may be moved as
assigned. Float pool positions will be posted and filled according to the job posting
procedures.

1.

Float Pool nurses will work in one of four (4) specialty areas: Med/Surg, Critical
Care/ Trauma,-OR—s+ ED or Oncology —in either the adult or children’s hospital.

2. A shift is defined as an eight (8)- twelve (12) hour period of time.

3. Weekend shifts are Friday 7 pm — Monday 7 am.

Float pool nurses will follow the holiday requirement according to their
classification as per (8.03)

Float pool nurses will follow weekend requirements according to their
classification as per (6.04)

Float Nurses will not be required to perform functlons of charge nurse_when
competent core statf is available on the unit:-FleatNusses-will-not-bereguired-o
take-eall— however Float Nurses can volunteer to fill charge role if competent.

Float pool specialty groups (Adult Critical Care, Pedi, etc.) will be treated as
individual units for the purpose of determining PTO allotment.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
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EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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JSUMC Non-Economic Proposal #11

Article 3.03 New Positions

The Hospital will post all job openings, including turnover positions, for a minimum of seven (7)
calendar days prior to filling. Such posting shall appear on the Union Bulletin Board and a copy
shall be provided to the Union at the time of the posting. The Hospital shall provide the Union
with a complete listing of all job openings available and unfilled on a monthly basis. In addition,
the Hospital shall notify the Union within seven (7) days of any turnover positions which the
hospital does not intend to post. Turnover positions will be posted within twenty-one (21) days
from the notice of the employee S 1ntent to vacate hJS /her p0s1t10n (terrmnatlons and transfers).

In the event of the regular use of overtime or per diem use on a particular unit (s), the Hospital
shall post a comparable classification position. For the purpose of this Article, “regular use” is
defined as an employee regularly working the number of hours of a Full-Time or Part-Time
employee over a consecutive six (6) month period.

The Employer will provide the Umon with the number of budgeted full time, part time, and per
diem positions per unit and shift upon request everv-sie (&) )
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JSUMC Non-Economic Proposal #13

Article 3.02  Staff Development

D. Continuing Education: An employee may request in writing to their Nurse Manager
permission to part101pate in work—related or educatlonal Workshops semmars conferences
and/or conventlons ----- ieh-reqt aH-betorwarded-to-acentralized staff-developmen tt
eptien-tee bappreve ~W1thm reasonable hrmts and where appropnate the
Hospltal in 1ts dlscretlon after evaluatmg the request may grant such permission, in writing,
where attendance at such work-related educational workshops, seminars, conferences, and /or

conventions will benefit not only the participating nurse, but also the patient care program at
JSUMC.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
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JSUMC Non-Economic Proposal #14

Appendix C — Mentorship Opportunities to Develop and Enhance Learning for Staff
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JSUMC Non-Economic Proposal #15
Article 10.04

Credit Union
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NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS
JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.



HPAE RN JSUMC Proposed 7/14/2025

JSUMC Non-Economic Proposal #17

2.01  Recognition:
The Hospital recognizes the Union as the exclusive collective bargaining representative of every
employee covered by this Agreement.

The Hospital shall provide the Union with a complete, alphabetized list of bargaining unit
employees. Such list shall include the name, address, telephone number umt cla351ﬁcat10n
status, l‘iourly rate of pay, gender race, and employee ID numbe

ERESEES S Such hst shall be updated every three (3) months o

Each month a list of new employees, the employee’s name, address, telephone number,
hourly rate of pay, gender race, employee ID number, classification, status, shift, and unit

assignment and-the-last-fous {4 -digits-af the Secial-Securit-sumberwill be forwarded to the
Union.

JERSEY SHORE UNIVERSITY MEDICAL. HEALTH PROFESSIONALS AND ALLIED
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JSUMC Non-Economic Proposal #19

Article 8.03 Holiday Requirement

Full-time employees may be required to work up to three (3) holidays in a calendar year
and shall be paid for six (6) holidays. Full-time employees with 30 years or more BU seniority
may be required to work only two (2) holidays of their choice per calendar year shall be paid for
six (6) holidays. One of the two Holidays must be on Christmas or New Years.

Part-time benefit-eligible employees may be required to work up to two (2) holidays in a
calendar year and will be paid for two (2) holidays. A Part-Time Benefit Eligible employee with
30 years or more BU seniority may be required to work only one (1) holidays of his/her choice in
a calendar year and will be paid for two (2) holidays. If a part-time benefit-eligible employee
works three (3) holidays, they will be paid for three (3) holidays. The Holiday must be Christmas
or New Years.

Part-time benefit-eligible employees shall work regularly scheduled hours on holiday
weeks when holiday time is not paid (i.e., employee normally works three (3) eight (8) hour
shifts per week, he/she is required to work three (3) eight hour shifts per week during four (4) out
of the six (6) designated holidays. This includes departments that are closed on holidays.

Part-time non-benefit-eligible employees shall not be required to work a holiday. Full-
time and part-time benefit-eligible employees may be required to work either Christmas or New
Year’s Day, but only if needed. No employee shall be required to work both Christmas and New
Year’s day within an eight (8) day period. Bargaining unit employees shall alternate working
Christmas and New Year’s on a year to year basis in departments open on such holidays.

Employees shall not be required to work Thanksgiving and Christmas in the same season.
The holiday year for the purpose of scheduling shall be May 1st through April 31st.

Requests for holidays to be worked shall be submitted by Apsit-February 1st of that year.
The manager will post the holiday schedule by FebruaryAprit 15th. An employee’s holiday work
requirement shall be considered satisfied in such cases when another employee volunteers to
work on their scheduled holiday provided that:

a) It does not result in additional overtime payment to the employee who volunteers,

b) Such time is additional to the holiday requirements of the employee who volunteers
or last assigned holiday rotation

c) Holiday logs shall be kept.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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An employee who works a holiday(s) in addition to his/her requirement, shall not be
relieved of the Christmas/New Year’s work obligations.

Departments open regular hours for holidays: The Manager of each unit will post a blank
eight (8) hour schedule six (6) weeks before the posting of the schedule which includes the
holidays, Christmas and Thanksgiving. Employees will be allowed to work eight (8) hour shifts
provided all shift are appropriately covered. A decision will be made concerning the eight (8)
hour shifts four (4) weeks prior to the posting of the schedule.

Employees may utilize benefit time to make up normally scheduled time above eight (8)
hours if they so desire

Departments closed with on-call coverage for holidays:

** OR: see section 3.08A(6) and 3.08B - Staffing / C - Alternative Staffing Standards / 2
Staffing OR)

(a) Holiday On-call assignments shall be equally divided among all staff. In
situations where holiday time is unequal, the on-call will be assigned in order of
reverse seniority on a rotating basis. A holiday log shall be kept.

(b) Holiday On-call shall be assigned for the six contract recognized holidays.

() Each department will determine a fair system of rotating holiday assignments
amongst staff. No employee shall be assigned a repeat holiday until each
employee has been assigned said holiday.

(d Staff may trade or give away holiday on-call assignments but the manager must
be notified in writing of the agreement between both parties, including signatures.
The employee voluntarily accepting the on-call assignment is responsible for the
holiday assignment. The holiday assignment of the employee giving away the call
shall be considered satisfied.

(e) The original assignment sheet will be maintained for subsequent scheduling
purposes and any changes in assignments shall be reflected on the posted holiday
call sheet. Voluntary switching of assignments does not alter the rotational
system.

JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO
ADD TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY
TIME DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND
THERE IS NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED,
UNLESS JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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® The holiday schedule will be posted as per contract.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED

CENTER ) EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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JSUMC Non-Economic Proposal #18

Article7.05  Sleep Time:

A. On-call employees who are mandated by management to be on-call for a shift
immediately preceding their regularly scheduled work day may be entitled to paid sleep
time in the following manner:

Employees who work four (4) continuous hours or more anytime within the eight (8)
hour window preceding the start of their shift shall be granted paid sleep time equal to the
hours worked. At the employee’s option, the employee may leave early or come in late
equal to the hours worked prior to their schedule shift. The timing of the hours off can be
changed by mutual agreement of the Employee and the Employer. Employees who work
four (4) or more hours preceding the next contiguous shift may be entitled to a full sleep
day when opting to use their own PTO time.

B. If on-call employees need a room to sleep, they should notify the Nursing Supervisor and
the supervisor shall assign an available room,-forexample: Rosmson Ackersan 5 Hast
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JERSEY SHORE UNIVERSITY MEDICAL. HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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JSUMC Non-Economic Proposal #25

Article 5.10 Posting of Positions and Transfers:

In the event the Hospital intends to fill a bargaining unit (BU) job including Per Diem position or
create a new job, which would be applicable to the bargaining unit, the Hospital shall post notice
of such available position and employees may apply for such positions as follows:

A. Via the on-line talent management system, https://internal-
hackensackmeridianhealth.icims.com, by completing an online transfer application. New
Job postings, transfers and open positions shall be sent to the union in a monthly report.
In addition, the posted positions shall include:

I The minimum educational and clinical requirements, (also see section 3.04 D
3©)

2. Hours of work, which shall be posted as days, evening or nights and,
3. Other requirements for the position such as on-call or weekend obligation

4. Required credentials and necessary experience for posted positions shall not be
arbitrarily changed.

The Hospital agrees to post vacancies as soon as they are anticipated. An employee
(including those who are on leave of absence or who are ill) desiring to apply for positions shall
notify the nurse recruiter via electronic transfer application.

Provided applications have been received, the Hospital will make every reasonable effort
to activate the interview process once the job has been posted and to select a candidate within
fourteen (14) calendar days from the expiration of the seven (7) day posting period.

The position will be posted internally for seven (7) days. The Hospital shall give first
consideration to all bargaining unit employees applying for the position and may then consider
other persons. Effective no later than December 1, 2013, the department manager shall interview
the three most.senior BU employees applying for the position within two (2) weeks after the
seven (7) day posting period. In the event that the offer is not extended to one (1) of the top three
(3) applicants, interviews will continue in seniority order. All employees who applied for the
position shall be given notice as to the status of their application and whether or not they will be
interviewed within the two (2) weeks after the seven (7) day posting.

In the event the RN meets the preferred clinical qualification(s) (excluding degrees and
certifications for internal candidates) of the position, they will be considered more qualified. If
there’s no difference in the qualification of one (1) or more such applicants to perform that work,
the Hospital shall award that position to the bargaining unit employee with the greatest
bargaining unit seniority. Bargaining unit employees with equal qualifications and ability shall
JERSEY SHORE UNIVERSITY MEDICAL CENTER RESERVES THE RIGHT TO ADD
TO, MODIFY, WITHDRAW OR DELETE FROM THESE PROPOSALS AT ANY TIME
DURING NEGOTIATIONS. NO SINGLE PROPOSAL IS IN EFFECT, AND THERE IS
NO AGREEMENT UNTIL AN OVERALL AGREEMENT IS REACHED, UNLESS
JERSEY SHORE UNIVERSITY MEDICAL CENTER AGREES OTHERWISE.
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be given preference over persons not already in the bargaining unit in the selection process.
Before a job offer is made to a non-bargaining unit applicant the employer shall notify the union
and will meet within forty-eight (48) hours if requested.

Once an employee has been granted the position, generally, the maximum period that an
employee may be retained in the current position is four (4) weeks unless mutually agreed upon

for extension beyond that period. Emp! : bsence mav

ine to v \ ety #i4

In the event there is no qualified applicant for the position within 30 days from the day of
posting, then the employer shall award the position to any other interested BU employee who is

on A

___-.'._;.i\_}_._'._'n_.._.-,_- e Registered Nu -,
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aih y-eertified, and has a performance evaluation score of 2.5 or greater in the most recent
evaluation and no current progressive disciplines. The Employer will provide the necessary
training. In the event there are two or more similarly situated employees, the employee with the
most BU seniority shall be given the position.

Employees not selected for the open position shall be given, upon their request, the
reasons in writing.

JERSEY SHORE UNIVERSITY MEDICAL. HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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JSUMC Non-Economic Proposal #26

3.07 STAFFING PERIOPERATIVE DEPARTMENTS: Prep Area; Operating Room
(OR); PACU; Endoscopy and ASC

Proposed 7/14/2025
} o B p
5 /3 c

2. PERIOP PACH Staffing
a. PERJOP - includes both the PACU and P“ EQP departments.
a:b. PACLPERIOP Weekdays: The P! AL will be sufficiently staffed 24/7 week
days as per the American Socxety ot PenAnest!uesm Nurses (“ASPAN”) standards
bc. PACUPERIOP On-call. PERIOP all will be rotated and assigned as per ASPAN

standards.
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€. PAGHPERIOP Hohday On—Call (12 hour shlﬁs 7am 7pm and 7pm-7am)

i.  Holiday On-call assignments shall be equally divided among all staff. In
situations when holiday time is unequal, the extra on-call will be assigned in
order of reverse seniority on a rotating basis.

ii.  Aholiday on-call log will be kept.

iii.  Holiday On-call shall be assigned for the six contract recognized holidays plus
Christmas eve and New Year’s Eve.

iv.  The holiday schedule will be posted as per contract.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
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JSUMC Counter to New Side Letter ED Voluntary On-Call

1f all other internal staffing resources have been deploved. provided nurses have signed up for
the voluntary on-call list, the Hospital will follow the guidelines below for voluntary on-call.

The number of patients in Pod B will be measured at the 90-minute mark prior to the shift start
time (ex. 5:30 a.m., 9:30 am., 1:30 p.m., 5:30 p.m., 1:30 a.m.)

The on-call RN will be utilized in Pod B when the total number of patients in Pod B reaches the
following:

e 31-35: Call in RN #1

e 36-40: Call in RN #2

e 41-45: Call in RN #3
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