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AGREEMENT

This Agreement made and entered into this First day of June, 2025 hetween HUDSON REGIONAL HOSPITAL
d/b/a BAYONNE University Hospital (hereinafter referred to as the "Employer,” or “Hospital,” or "Medical
Center") and HEALTH PROFESSIONALS AND ALLIED EMPLOYEES, AFT/AFL-CIO (hereinafter referred to as the
“Union"). In the event that the Employer legally changes the name of the Hospital, it shall provide written
notice to the Union. This Agreement shall remain valid under any new name, and any references to the former
name will be replaced with the new name upon written notice of the name change.,
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PURPOSE AND INTENT

It is the intent of the parties to set forth their agreement with respect to wages, hours, and conditions of
employment.

ARTICLE 1. UNION RECOGNITION

The Hospital and Union agree to a coordinated collective bargaining agreement as per
Appendix ] - Coordinated Collective Bargaining Agreement.

1.1 Bargaining Units
A. The Hospital hereby recognizes the Union as the sole and exclusive bargaining agent pursuant

to the certification of the National Labor Relations Board (22-RC-11808) for the bargaining
unit of all full-time and regular part-time registered nurses employed by Bayonne Medical

Center at its 29' Street at Avenue E, Bayonne location (including offsite facilities in Bayonne), -

including those registered nurses employed as child health conference nurses, nurse
practitioners, appeals coordinators, O.R. clinical specialty coordinators and case
managers, BUT EXCLUDING physicians, all professional employees other than registered
nurses, clinical instructors, staff educators, technical employees, service and maintenance
employees, clerical employees, guards, students, temporary employees, managerial
employees, specialty coordinator-desk, specialty coordinator-education, and supervisors
within the meaning of the Act and all other employees.

B. The Hospital hereby recognizes the Union as the sole and exclusive bargaining agent pursuant
to the certification of the National Labor Relations Board (22-RC-11904) for the bargaining
unit of all full-time and reqular part-time professional employees employed by Bayonne
Medical Center at its 29t Street at Avenue E, Bayonne location (including offsite facilities in
Bayonne), including all activities coordinators, sr. activities coordinators, activities
therapists, addictions counselors, social workers (BS and/or MSW), medical
technologists (BS and/or ASCP), physicists, staff pharmacists, occupational therapists,
outpatient coding coordinators, physical therapists, speech & language pathologists,
dietitians (BS and/or RD), sr. systems analysts, psychiatric emergency service clinicians
(BS), dosimetrists, lead medical technologists, lead social workers; but excluding all
physicians, registered nurses, technical employees, service and maintenance employees,
business office clerical employees (including systems analysts and
p.c. specialists), confidential employees, students, temporary employees, managerial
employees (including medical staff coordinators), guards and supervisors (including
laboratory section supervisors, pharmacy clinical coordinators, sr. physical therapists,
physical therapy coordinators, psychiatric emergency clinician coordinators, sr. social
workers and assistant controllers) as defined in the Act and all other employees.

C. The Hospita! hereby recognizes the Union as the sole and exclusive bargaining agent
pursuant to Certification of the National Labor Relations Board (22-RC-11836), for a
bargaining unit of all full-time and regular part-time service employees employed by Bayonne
Medical Center at its 29% Street at Avenue E, Bayonne location (including offsite facilities in
Bayonne), including all unit secretaries, patient care partners, nursing assistants,
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and monitor technicians; addictions treatment services administrative assistants; admitting
out patient registration clerks, registration clerks, and admitting clerks; blood bank lab
clerks; central service supply technicians; community lab clerk/phlebotomists; community
education bhenefits liaisons; EEG/EKG neurology coordinators and EEG technicians;
electrocardiography non-invasive cardiac technicians, EKG technicians; electrocardiography
secretaries, and cardiography coordinators/pacemaker program; endoscopy nursing
technicians and scope technicians; environmental services team leaders, aides, custodians,
and custodians/floor; patient access representatives, patient access scheduler, food and
nutrition 1% cooks, 2™ cooks, caterers, cold production caterers, diet utility workers,
cafeteria aides, food and nutrition technicians, F&N hospitality associate, food service
steward, pot washers, and lead diet utility workers; ICU/CCU critical care technicians;
laboratory BML O/P coordinators, clerk/phlebotomists, and secretary/transcriptionists;
buyers, supply processing distribution clerks 1 and 2, and materials clerks; medical records
tumor registry coordinators, clerks, coder-abstractors, medical transcriptionists, chart
analysts, receptionists, and file clerks; nursing administration secretaries; phlebotomists;
operating room scheduling coordinators, OR assistants, materials clerks and secretaries;
outpatient phlebotomists and lab couriers; pharmacy technicians, 1.V. technicians,
secretaries, and clerks; physical therapy assistants and aides; plant operations work
coordinators and secretaries; psychiatric emergency services administrative assistants;
psychiatric nursing assistants and secretaries; quality resources secretaries, radiation
therapy secretary transcriptionists; radiology secretaries, medical transcriptionists, file clerks
and diagnosis service access representatives; renal dialysis chief technicians, and renal
technicians; respiratory polysonography technicians and office managers; same day
surgery/ endoscopy control desk clerks and P.A.T. technicians; transitional care unit certified
nursing assistants and transporters and mail/photocopy clerks, and; women’s health center
project assistants, clerk/phlebotomists, outreach counselors, receptionists, insurance
verification clerks, Office Coordinators, TCU CNAs, Equipment Techs, and oncology
medical assistants; BUT EXCLUDING all professional employees, technical employees,
maintenance employees, business office clerical employees (including accounting
department employees; admitting department and pre-registration insurance verifiers;
foundation employees; information systems department employees; management
service organization employees; patient information department employees; strategic
planning department employees, and telecommunications department employees),
confidential employees (including executive office executive assistants, Sr. administrative
secretaries and administrative secretaries, and; human resources benefits coordinators
and H.R. assistants, administrative nursing coordinator, nursing office manager),
students, temporary employees, managerial employees, guards and supervisors
(including admitting department coordinators; blood bank lab section supervisors;
central services supply supervisors; environmental services supervisors; food and
nutrition chefs, food supervisors, and dining room supervisors; laboratory client
services supervisors and lab section supervisors; materials management assistant
managers; and medical records chart supervisors) as defined in the Act and all other
employees.

D. The Hospital hereby recognizes the Union as the sole and exclusive bargaining agent
pursuant to the certification of the National Labor Relations Board (22-RC-11837) for the
bargaining unit of all full-time and regular part-time technical employees employed by
Bayonne Medical Center at its 29% Street at Avenue E, Bayonne location (including
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offsite facilities in Bayonne), including all licensed practical nurses (LPNs); blood bank
laboratory technicians/ASCP; cat scan diagnostic radiology technicians II; clinical services
nursing MIS specialists; electrocardiography registered cardiofvascular technicians;
emergency medical technicians; emergency department technicians; laboratory lead
histolagy technicians, histology technicians, technicians, HEW technicians, and technicians/
ASCP; MRI technicians; nuclear medicine technicians; operating room nursing technicians;
physical therapy assistants; radiation therapists; radiology x-ray special procedures
technicians, DRT technicians I and II, and mammography technicians; respiratory
therapists, respiratory technidans, pulmonary technicians, and; ultrasound
ultrasonographers and registered vascular technicians, certified clinical nephrology
technicians, behavioral health technicians, Mental Health Associates, Medical Assistants,
and certified surgical technologists; BUT EXCLUDING all professional employees (including
addictions counselors: medical

laboratory technologists; laboratory technology coordinators and technologists/B.S.;
physical therapists, occupational therapists and speech pathologists; senior activity
therapists/B.S., and; transitional care activity coordinators), service employees (including
monitor technicians; pharmacy technicians; central services technicians; phlebotomists;
EEG technicians; EKG technicians; operating room assistants; pharmacy technicians;
P.A.T. technicians), maintenance employees, business office derical employees,
confidential employees, students, temporary employees, managerial employees, guards
and supervisors (including blood bank lab section supervisors; sr. diagnostic radiology
technicians; nursing information systems coordinators; laboratory managers, client services
supervisors and lab section supervisors; medical library medical staff coordinators; chief
MRI technicians; chief nuclear medicine technicians; senior radiation therapists; radiology
st. diagnostic radiology technologists, DX services technology coordinator, quality
improvement technicians and DX services access supervisors; respiratory supervisor; and
ultrasound chief sonographers) as defined in the Act and all other employees.

E. The Medical Center hereby recognizes the Union as the sole and exclusive bargaining agent

pursuant to the certification of the National Labor Relations Board for the bargaining unit of
all full-time and regular part-time business office clerical employees, employed by the
Employer, including all computer operators, correspondence clerks, systems analysts
(Including IT Informatic Analysts, IT Tech Pacs Analysts, and Physician Nursing
Applications Analysts) support technicians, senior electronic billing coordinators, help desk
technicians, senior systems analysts, patient liaison, switchboard operators, accounts
payable associates, patient accounts representatives, decision support coordinators,
Customer Service Representatives, and technical support specialists; BUT EXCLUDING all
technical employees, skilled maintenance employees, other  non-professional
employees, managerial employees, confidential employees, professional employees,
guards, students and supervisors as defined in the Act and all other employees.

1.2 Whenever the terms “employee” or "employees" are used hereinafter in this Agreement,

1.3
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they shall be deemed to apply only to the employees of the Hospital who are
included in the bargaining unit(s) above described.

Temporary Employees: The definition of a temporary employee shall include any non-
bargaining unit personnel, including agency workers, performing bargaining unit work on
a temporary basis. Temporary employment is generally required only when no bargaining
unit employees are available and under the following circumstances:
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a. When an employee calls in sick or has a scheduled PTO/TOB day and the absence
results in a need for staff coverage and the Medical Center has made every
reasonable effort to exhaust all other methods of filling the position. This includes,
but is not limited to, the use of voluntary overtime for regular staff members,
additional straight time hours for part-time employees and/or the use of per diem
staff members, at the option of the Medical Center.

b. When an employee has an extended and approved leave due to iliness, maternity,
education needs or military leave and the Medical Center has made every reasonable
effort to exhaust all other methods of filling the position. At the option of the Medical
Center, filling of this position may be shared by more than one employee, including,
but not limited to, the use of voluntary overtime for regular staff members, additional
straight time hours for part-time employees and/or the use of per diem staff
members. Temporary positions due to an extended and approved leave of absence
will be posted so that regular full-time, part-time and per diem employees may fill
the vacancy without the use of agency temps. Bargaining unit employees shall be
given preference in filling temporary vacancies. The Medical Center will not be
arbitrary in complying with this paragraph.

Bargaining unit employees, who successfully bid on a temporary position will retain
all bargaining unit seniority and will be returned to their former position at the
completion of the temporary assignment. The Medical Center reserves the right to
decline an employee’s bid on a temporary position if accepting the bid would create
another open position. Nothing in this article shall prohibit the employee who accepts
a temporary position from bidding on said position should the position become
vacant. However, permanent placement into a position that is initially filled on a
temporary basis but becomes vacant, shall be subject to all Job posting and bidding
provisions under Article 10 of this agreement.

c. When a prolonged staffing shortage occurs due to scarce availability of specific
critical skills, e.g. OR, CCU, ICU.

“Category A” temporary employees are short-term employees who work on a short-term
basis in blocks of less than thirteen (13) weeks at a time. “Category B” temporary
employees are extended short-term employees contracted for thirteen (13) or more
weeks at a time.

Subject to the provisions of Article 13.3, all “"Category A” employees can be bumped by
a union employee with at least four (4) hours notice. “Category B employees may not
be bumped by a union employee, provided that the temporary position was posted when
the vacancy was anticipated and that no qualified applicants were interested or available
to fulfill job requirements without additional training. Filling of this position may be
shared by more than one employee.

No temporary employee shall be hired for the purpose of laying off or replacing a laid
off employee in the bargaining unit.

Effective March 1, 2003, “Category B” temporary employees will be limited to twenty
(20) for all bargaining units and no greater than eleven (11) “Category B” temporary
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employees in any bargaining unit at any time, unless the Union consents to a larger
number, which consent shall not be unreasonably withheld.

1.4 1In the event an entire operation or any part thereof is taken over by receivership or
bankruptcy proceeding, such operation shall continue to be sub]ect to terms and
conditions of this Agreement for the life thereof,

In the event of an acquisition of the Medical Center or a merger of the Medical Center,
this Agreement and its terms and conditions shall be binding on all parties, including the
successor entity, for the life thereof.

If the Employer decides to sell or transfer any of its operations, it will advise the Union
at least Sixty (60) Business days prior to the effective date of such sale or transfer.
Such notice shall include the name and address of the Purchaser.

The Employer agrees that as a condition of any such sale, assignment, or transfer of
ownership, it shall first transmit, by certified and electronic mail, a copy of this
agreement to this successor or successors in interest at least sixty (60) business days
prior to the effective date of such sale or transfer.

1.5  The Medical Center agrees that during the term of this Agreement, it shall not assert or
challenge the supervisory or non-supervisory status as defined in Section 2(11) of the
National Labor Relations Act of any positions currently in any of the bargaining units.
The parties further agree that any position currently in any bargaining unit, irrespective
of any future ruling by the National Labor Relations Board, will continue to be considered
by the parties as part of that bargaining unit.

a. The responsibilities and/or job duties of any position currently in any
bargaining unit, or the responsibilities and/or job duties that are or may be
assigned by the Medical Center to any bargaining unit employee, shall not
be considered by the parties in any way supervisory or managerial as defined
or may be defined by the National Labor Relations Board.

b. The Medical Center further agrees that during the term of this Agreement it
will not assert or seek to challenge the supervisory or hon-supervisory status
as defined in Section 2(11) of the National Labor Relations Act, of any
bargaining unit employees who function in a charge, lead or senior role,
whether on a temporary or permanent basis.

c. Supervisors shall be permitted to perform the work customarily performed
by bargaining unit members only (i) in cases of occasional assistance and
training; (ii) in unforeseen emergency circumstances; (iii) as otherwise
required to provide proper patient care; or (iv) when bargaining unit
members are unavailable to perform the work after utilizing the procedures
provided in this Agreement for assigning and scheduling of work.

d. The parties understand and agree that nothing contained herein shall be
construed to expand, contract, abridge or modify the scope of duties and
responsibilities currently assumed by, required of, or assigned to members
of any bargaining unit,

6| HPAE, AFT/AFL-CIO



ARTICLE 2. UNION SECURITY 8 DUES DEDUCTION

2.1

2.2

2.3

24

2.5

2.6

To the extent not inconsistent with the law, it shall be a condition of employment that
all employees of the Medical Center covered by this Agreement: who are members of the
Union in good standing on the effective date of this Agreement shall remain members
in good standing with respect to the tendering of regularly scheduled dues or fees
uniformly applied. Those who are not members on the effective date of this Agreement
shall, to the extent not inconsistent with the law, on the thirtieth (30th) calendar day
following the effective date of this Agreement, become and remain members in good
standing in the Union.

It shall also be a condition of employment that all employees covered by ¥his Agreement
who are hired, rehired, reinstated or transferred into the bargaining unit, shall, to the
extent not inconsistent with the law, become a member of the Union within the thirtieth
(30™) calendar day following the beginning of such employment and remain members
in good standing in the Union. Where the effective date of the Agreement is made
reroactive, the execution date shall be substituted for the effective date,

The failure of any employee to become a member of the Union at the required time
shall obligate the Medical Center, upon written notice from the Union to such effect, and
providing that the Union membership was available on the same terms available to other
members, to discharge such person.

Further, failure of any person to maintain his/her membership in good standing as
required herein shall, upon written notice to the Medical Center by the Union to such
effect, obligate the Medical Center to discharge such person.

The Madical Center shall deduct from the pay of each bargaining unit employee who is
or thereafter becomes a member of the Union all membership dues as defined in Section
302 () (4) of the National Labor Relations Act upon the submission from the Union to
the Medical Center of proper payroll authorization cards voluntarily executed by the
employees from whom the membership dues are to be checked off. Such payroll
autharization cards are to be in a form that complies with Section 302 (¢) (4) of the
National Labor Relations Act and other applicable law.

The Union shall certify the amount of membership dues or fees for service to he
deducted from each employee's pay, whethet in the form of initiation fees, periodic
monthly dues, or authorized assessmenis, in writing by an authorized Union official,

The Union shall indemnify the Medical Center and hold the Medical Center harmless
against any and all claims, demands, suits and other forms of liability that arise out of,
or by reason of, action taken or not taken for the purpose of complying with any of the
provisions of this Article.

Membership dues or fees and fees deducted shall be forwarded to the Union by the
fifteenth (15) day following the payroll deduction. The Medical Center shall list the
names, hours worked, gross pay and the amount of dues or fees for service deducted
from each employee. The Medical Ceriter will provide the Unian with such infarmation
on computer diskette or ancther acceptable electronic format as received from the
Medical Center’'s computer sarvice and by printed format.

The Medical Center agrees to provide the Union with a list of all employees, their

7| HPAE, AFT/AFL-CIQ



ARTICLE 3.

3.1

3.2

3.3

3.4

3.5

addresses, telephone numbers, date of hire, classification, status, assignment, current
rate of pay, and the date of birth and the amount of dues deducted every six months.
The Medical Center will provide a monthly update to this list including new hires, starting
rate of pay and years of experience given to the employee, changes in employment
status, including the reasons for such changes, or changes in the information above.
The Medical Center will provide a list of employees who separated in the previous month
and the applicable status code in a separate report that will be provided to the Union at
the same time as the monthly report.

The Medical Center shall provide new employees with a dues deduction authorization
form, supplied by the Union, at the end of thirty (30) calendar days of employment and
shall forward the signed authorization form to the Union office.

All information will be provided to the Union by hard copy or in another acceptable
electronic format compatible with the specifications given by the Union.

UNION BUSINESS

The Union will notify the Employer of its representatives who are authorized to deal with
the Employer about conditions of employment and adjustments of problems arising
under this Agreement. When an outside Union representative intends to enter the
Medical Center to conduct Union business, s/he shall notify the Human Resources
Department upon entering and before proceeding to any work area. Such approval shall
not be unreasonably withheld. The outside Union representative shall not interfere with
Medical Center operations. Employee Union representatives may enter the Medical
Center at any time for the purpose of investigating grievances and administration of the
contract. The Union agrees that there shall be no solicitation for raffles, pools, collections
(sales of tickets, etc.) in patient care areas during working time. Except as provided by
law or in this Agreement, Union business shall not be conducted in patient care areas
or during working hours.

The Medical Center will provide a bulletin board in the cafeteria, the ED break room and
at the IS facility. Such bulletin board will have a glass or plexiglass door that may be
locked for the exclusive use of the Union. The Union agrees to use good judgment in its
postings and will not post material that is personally derogatory and will immediately
remove material that is in violation of this restriction. Any such posting shall be related
or pertain to the business of the Union. Upon request, the Union will provide the Medical
Center with a copy of the posted material.

The Medical Center shall provide a locked mailbox for the use of the Union located in
the cafeteria.

Employees who attend meetings at the Medical Center while conducting Union business
such as Labor-Management Committee meetings or grievance meetings shall not suffer
a loss of pay for time spent at such meetings. Such working time spent in attendance
shall be considered as time worked for the purpose of calculating overtime.

Union Days

Effective June 1, 2012, thirty (30) work days off with pay will be available for the
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use of duly elected or appointed Union officials for the conduct of local Union business,

conferences, Union meetings, negotiations, or educational conferences. All five (5)
bargaining units will share the Union days.

Unused days may be accumulated for the entire term of the contract only, and
shall lapse if not utilized prior to the expiration date of this contract. Such time off
shall be counted as time worked for the purpose of determining seniority, benefit
accrual and pay rates.

Union time off may be taken in blocks of 4 hours or in full days. Except in
cases of unforeseen circumstances, the request for use of such days shall be given ten
(10) days in advance.

3.6  Negotiation Team members' schedules shall be accommodated to attend negotiation
sessions in full (including caucus time). Negotiating days shall be considered time
worked for the purposes of scheduling and maintaining status. Night shift negotiation
team members shall be scheduled off the night before and the night after negotiation
sessions,
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ARTICLE 4. PROFESSIONAL PRACTICE
4.1  A. Job Description

Except in cases of emergency or rare circumstance, employees shall not normally be
responsible for performing duties outside of the scope of their current job description or
bargaining unit. PTO/TOB time coverage or chronic short staffing due to vacancies shall
not constitute an emergency for purposes of this paragraph.

If an employee is required by his/her supervisor to perform the duties of a higher paid
position, the employee shall be paid the higher rate of such position for the actual time
worked in such position. This shall not apply to RNs and LPNs,

It is recognized that there are different job duties in the Environmental Services and
Dietary Department that are to be assigned separately.

B. Temporary Reassignment

The Medical Center will make every reasonable effort to maintain the continuity of each
person’s work assignment. If it becomes necessary in the reasonable judgment of the
Medical Center that an employee must be temporarily reassigned to another area within
the Medical Center due to vacation, sick leave or unforeseen circumstances, the most
senior employee shall be offered temporary reassignment, followed by volunteers, and
finally the least senior person. The person reassigned shall be returned to his/her regular
assignment when the reason for the reassignment has ended. No employee shall be
reassigned to a work assignment for which s/he has not been properly trained. The
Medical Center will notify the manager/supervisor on units or departments where
employees are being directed to move offices as part of that shift’s assignment.

4.2 Support Services
The Employer shall provide support staff for all departments.

4.3  Staff Development:

The Employer will provide a formal orientation program for both new employees and for
those who are transferred, either temporarily or permanently, to another unit. The
orientee shall be assigned to a preceptor. Orientation shall be provided as per the
guidelines set forth in the Tentative Agreements dated June 24, 2015 (See Appendix U).
During such time, the orientee will not be counted in the daily staffing numbers. The
Medical Center will implement a comprehensive preceptor program whereby all
preceptors who volunteer for and are selected by the Medical Center will be trained in
their respective areas. The Medical Center shall offer preceptor courses no less than
twice per calendar year. All orientees and preceptors shall use a standardized checklist
to document the orientation process. Each checklist shall be department and/or
department/division specific as well as day of week or shift specific. The Orientation
period may be shortened upon written mutual agreement among the manager, the
orientee, the educator (if applicable), and the preceptor.
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An extension of orientation shall not be unreasonably denied upon request of the
employee or his/her preceptor.

The Union shall be given the opportunity to address new employees for a minimum of
30 minutes about the Union as a formal part of the orientation process.

Newly hired RNs with less than two (2) years of hospital experience may not float or
take charge for six (6) months after orientation. These RNs must orient to all units within

their float district during orientation and complete the charge nurse course before
assuming charge on any unit,

4.4  Continuing Education

Every reasonable effort will be made to offer an organized program of continuing
education during scheduled work time. Employees attending continuing education
programs during scheduled working time and employees attending required continuing
education programs outside scheduled work time, will be paid the regular compensation
rate of pay.

Subject to the above, in-service programs, within reasonable limits, shall be made
available to all shifts during work time by an actual presentation or by a recording of
the program given on other shifts. All employees attending these programs will be
compensated at the regular compensation rate of pay. A minimum of four (4) weeks’
notice will be required for all mandatory in-service programs, The Medical Center will
make all best efforts to offer mandatory in-service programs on evenings for evening
shift employees, at night for night shift employees and on weekends for weekend part-
time and per diem employees. The Medical Center will make all reasonable efforts to
avoid scheduling a mandatory in-service program on a regular day off o when the
employee is on vacation. No employee shall be suspended for failure to attend a
mandatory in-service program that has been scheduled on an employee’s approved
vacation,

Full-Time and Half-time employees shall be provided two (2) paid days off per year to
attend educational programs required to maintain state or national licensure or
certification or designated as eligible by the Medical Center. In addition, the days may
be used for programs that will enhance the practice of the employee’s profession.

Fees for applications and fees for testing to obtain certifications that are
required or designated as eligible by the Medical Center, shall be reimbursed
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upon successful completion at one-hundred percent (100%) up to a
maximum of three-hundred and fifty dollars ($350.00). The cost for testing
and/or application for certification renewal will be reimbursed at one-
hundred percent (100%), upon successful completion. Only programs that
are not offered at a CarePoint Health facility are eligible for reimbursement.
However, if time constraints do not permit an employee to participate in a program at
a CarePoint Health facility, the Medical Center will reimburse the employee for the cost
of the program up to CarePoint Health’s cost. Reimbursement will not be provided for
courses required for practice by law or regulation or where an employee has allowed a
certification to lapse.

Prior approval must be received from the appropriate Department Head and Education
Department.

Upon timely Union request, the Employer will meet with a Union representative and up
to three (3) non-nursing employees to identify the Continuing Education Units (CEUs)
requirements for licensed non-nursing bargaining unit employees. Once such
identification has been accomplished, the parties will meet to discuss the availability of
continuing education programs which furnish required CEUs and what action, if any, is
recommended to facilitate staff member compliance with CEU obligations. Action will be
implemented only upon agreement of the parties.

4.5 Staffing/Workload

a. Bayonne Medical Center and the Union agree that appropriate staffing and workload are
constant factors in providing quality patient care. Staffing requirements and workload
assignments are affected by a variety of indicators that influence appropriate staffing
requirements and employee safety. The Medical Center agrees to abide by the staffing
ratios, levels, and procedures outlined in Appendix K.

b. Regulatory Guidelines
The Medical Center will abide by all staffing guidelines promulgated by the New Jersey
Department of Health and Senior Services and consider professional guidelines
standards as developed by recognized Specialty Nursing Organizations (e.g. Emergency
Nurses Association, Association of Women's Health) to further define staffing
parameters.

c. Staffing Legislation
If legislation is passed mandating nurse to patient ratios, the Medical Center agrees to
abide by the law.
In order to improve the quality of patient care, staffing proposals will be discussed at
the monthly Labor-Management meetings. The Medical Center and the Union will work
to establish staffing plans.

4.6  Probationary Period

a. Newly hired full-time and half-time employees shall be considered probationary for a
period of ninety (90) calendar days from the date of employment.

b. RNs hired into specialty training programs shall be considered probationary until thirty
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(30) days after completion of their training/orientation program.

c. Newly hired part-time employees and per diem employees shall be considered
probationary for a period of one hundred and twenty (120) calendar days from the date
of employment.

d. The probationary period will be automatically extended by the number of days missed
during the initial probationary period.

e. The Medical Center may extend the probationary period for up to thirty (30) additional
calendar days to provide for additional orientation and/or validation of the probationary
employee's ability to perform assigned tasks. The extension will be done only with the
prior approval of the Union, which shall not be unreasonably withheld.

f. During or at the end of the probationary period, the Medical Center may discharge an
employee at will and such discharge shall not be subject to the grievance provisions of
this Agreement.

4.7  Prior to implementation, any new automations, including Artificial Intelligence
Technology (AI) must be discussed to the Labor-Management Committee and the
Workplace Change Committee. Factors to be considered shall include allowing
licensed/certified staff to exercise independent clinical judgment, non-professional
staff receiving direction in areas outside their areas of knowledge, and effects
upon terms and conditions of employment of bargaining unit members.

The Employer shall take steps to minimize any potential job loss resulting from
the implementation of new automations, including Al.
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recall list qualified to per®rm the job. If no employee on the recall list is qualified or
willing to accept the position, the position may be posted ¥r employees to bid on
internally.

5.4 Loss of Seniority

Seniority rights shall be lost and an employee will be considered to have had a break in
"continuous" serice if any of the Fllowing conditions or circumstances occurs:

A

B.

An employee voluntarily quits; or
An employee is discharged for cause; or
An employee has been laid off continuously ¥r a period of one (1) year; or

An employee does not respond to recall afer a layof within seven (7) calendar
days from the mailing of a recall notice to the employee at the employee's last
known address on the Medical Center's payroll record, or within seven (7)
calendar days of a telephone call advising the employee that work is available;
or

An employee fails to report to work at the expiration of a leave of absence without
giving a reason that is satisfactor to the Medical Center ¥r such failure to repor
to work or gives a false reason Fr obtaining a leave of absence; or

If an employee is absent from work ¥r three (3) consecutive working days
without notifFing the Medical Center. In the event an employee Fils to give said
notification, the employee may be reinstated without loss of seniorit by
furnishing an explanation ¥r such Filure that is satisfactory to the Medical
Center; or

An employee does not work or is otherwise absent from employment ¥r any
reason Fr a period of twelve consecutive months.

Any employee reinstated due to a Union grievance, unless otherwise agreed.
shall sufer no loss of seniority.

5.5  The Medical Center shall maintain a seniorit list showing the names of employees,
his/her date of hire, classification and department and shall keep such list current. The
Medical Center shall provide a copy of said list to the Union upon request.

ARTICLE 6. LEAVE OF ABSENCE

6.1 A. Definition

For purposes of this Article, a leave of absence shall be defined as an absence from
work in excess of one (1) calendar week. Absences from work of one (1) calendar week
or less are not covered by this Article.
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6.2

6.3

B. Leave

A leave of absence may include medical leave (including maternity leave), jury duty and
bereavement, personal, military, educational, statutory Family Medical leave, and
workers’ compensation leave. The employee shall be required to use hisfher accrued
days separately or in conjunction with Temporary Disability Benefits, currently provided
by the state of New Jersey, excluding while on military leave. In such case, only that
amount of accruals needed to supplement an employee’s fulf salary while on temporary
disability will be charged from the employee’s accrual. An employee shall be required to
use accrued iliness time for a medical disability prior to taking any unpaid medical leave.
While on leave, full-time employees will have the option of reserving up to 80 hours of
PTO/TOB and half-time employees will have the option of reserving up to 40 hours of
PTO/TOB.

C. All leaves in excess of one (1) week shall be requested on a form provided by the
Medical Center.

D. An employee who obtains any leave of absence by providing false reasons shall be
subject to discipline.

E. Upon return from leave of absence of thirty (30) days or more, employees are
prohibited from applying or using PTO/TOB for thirty (30) days unless medically
related to the previous leave.

Notwithstanding anything contained in this Agreement to the contrary, no leave or
leaves (whether paid or unpaid) taken consecutively or in combination granted pursuant
to this Article 6 shall exceed twelve (12) months during any eighteen (18) month period
commencing with the first day of absence, unless the amount of accrued paid leave time
taken in and of itself exceeds twelve (12) months. Any leave is not to exceed one (1)
year commencing with the first day of absence. If an employee requires medical leave
beyond this period, upon written request to Human Resources in accordance with
Section 6.4, the Medical Center will evaluate and respond to such request in accordance
with the Medical Center’s interpretation of applicable federal and state law.

Types of Leave

Personal Leave

A personal leave of absence not to exceed one (1) month will not be unreasonably
denied, after completion of one (1) year of employment, provided that a bona fide
reason is given for the request. Accruals shall be taken in conjunction with a personal
leave.,

Additional requests for personal leave of absence will not be approved if the further
personal [eave of absence is to begin within Twelve (12) months of the start date of any
prior personal leave of absence.

Educational Leave
Subject to the condition contained in the Medical Center’s Tuition Reimbursement Palicy,
an unpaid educational leave not to exceed three (3) months shali not be unreasonably
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denied to any employee who has completed five (5) years of employment. The employer
will not unreasonably deny a leave for up to one (1) week per year for pursuit of a
degree in a non-health related field. Accruals shall be taken in conjunction with an
educational leave.

Military Leave
Military leave shall be granted in accordance with applicable law. In order to receive
compensation during such leave, the employee may utilize accruals.

Statutory Family and Medical Leave

a. Any eligible Employee who is ill, injured or disabled (including iliness or disability
due to pregnancy) and presents satisfactory proof of such illness, injury or disability to
the Employer, will be granted an unpaid leave of absence (subject to any eligibility for
disability payments or use of vacation or sick) for a period up to six (6) months on
written application. Medical leaves shall be counted towards statutory Family and
Medical leave and shall be deemed to commence on the first day of the leave.

b. Any eligible Employee may be granted an unpaid leave of absence in accordance
with State and/or Federal Family and Medical Leave legislation for the birth and care of
a newborn child (including child conceived through gestational carrier agreement),
placement with the Employee of a child for adoption or foster care and to care for a
spouse (daomestic partner), parent, (grandparent), (grandchild), son or daughter,
(sibling) or any person related by blood or equivalent to a family relationship, with a
serious health condition, as per Department of Labor guidelines.

C. Eligibility for Family and Medical leave under this section is to be determined in
accordance with State and/or Federal Family and Medical Leave legislation.

Medical Leave 7

A leave of absence of up to three (3) months will not be unreasonably denied for an
Employee who has completed at least six (6) months of employment and who becomes
ill, injured or medically unable to work. Upon request at least fourteen (14) days prior
to the expiration of the initial leave, such leave may be extended for up to an additional
three (3) months in the discretion of the Medical Center. Accruals shall be taken in
conjunction with a medical leave. If an employee has not completed at least six (6)
months of employment or requires medical leave beyond this period, upon written
request to Human Resources in accordance with Section 6.4, the Medical Center will
evaluate and respond to such request in accordance with the Medical Center’s
interpretation of applicable federal and state law,

Documentation

The employee will be responsible for providing medical documentation, satisfactory to
the Medical Center, supporting the request for any type of medical leave, including the
extension of an initial medical leave, In addition, the employee shall confirm his/her
return date to wark in writing and shall provide medical clearance (where appropriate)
at least fourteen (14) days prior to returning to work. Intentional misrepresentation as
to the reasons for any leave may be cause for discipline up to and including termination.
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G. Intermittent Leave

Where the need is appropriately documented, qualified employees may be entitled to
intermittent or reduced schedule leaves for medical reasons. When the request for
intermittent leave is foreseeable and is based upon planned medical treatments, the
employee must inform supervision and subject to the approval of the employee’s health
care provider, schedule the procedure or medical treatment so as not to unduly disrupt
the Medical Center’s operations.

When the need for leave is unforeseeable, as in the case of an unexpected illness,
accident or a chronic medical condition, the employee must make a good faith effort to
give verbal notice as soon as practicable and follow all appropriate Medical Center
policies for reporting absences, unless physically unable to do so.

If the granting of intermittent or reduced schedule leave to an employee will result in a
setious disruption of the Medical Center’s operations, and no other options are available
prior to temporarily transferring the employee, the Union and the Medical Center shall
meet to discuss the transfer of the employee to a position that can better accommodate
shorter hours or reoccurring absences. The transfer to a temporary position must be
within the employee’s qualifications and provide the same hourly rate and benefits that
the employee enjoyed before the leave. When the need for the time off concludes, the
employee shall be returned to his/her original position with no loss of pay or benefits.
The intermittent or reduced schedule leave shall be a part of and not in addition to the
leave provided in 6.3D,

6.4  Request for Leave

Except in cases of emergency, a request for a leave of absence or extension thereof
shall be submitted to the Medical Center fourteen (14) calendar days prior to the
commencement or extension of the leave being sought. Requests for a leave shall not
be unreasonably denied. A denial of Union, personal or educational leave shall not be
unreasonable if it is based on the operational or staffing needs of the Medical Center.
The Medical Center shall respond in writing to all such requests within seven (7)
calendar days, excluding Saturdays, Sundays and Holidays, after receipt. If a leave of
absence is denied, the Medical Center shall natify the Union, in writing, within twenty-
four (24) hours of the time the employee is notified.

6.5 Return from Leave

a. Upon the expiration of any leave of absence of thirty (30) days or less, the
employee shall be entitled to return to work in the same position without loss of
previously accrued seniority.

b. Upon the expiration of any leave of absence longer than thirty (30) days but less
than ninety (90) days, the employee shall be entitled to return to a comparable
position (same shift, job title, classification, rate of pay), if available, or to his/her
former or equivalent position if required by applicable family and medical leave act
legislation.

c. Upon the expiration of any leave of absence longer than ninety (90} days, the
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6.6.

6.7

6.8

employee shall be entitled to return to his/her former position, if available, ot the
first vacancy in another position, for which she/he is qualified until a vacancy in
his/her former position becomes available. If neither the former position nor a
vacant position for which the Employee is qualified is available, the layoff
procedure shall be invoked in accordance with Article 5. An employee may be
deemed “not qualified” if the employee would, in the opinion of the Medical Center
require more than thirty (30} days orientation for the position in question. The
opinion and decision of the Medical Center shall not be arbitrary or capricious. If
any employee fails to return to work at the end of any approved leave or extension,
unless waived by the Medical Center, all rights to reinstatement shall terminate.
The Medical Center will make its best efforts to fill the position on a temporary
basis for the entire length of an employee’s leave of absence. After the period for
which the position is guaranteed, as set forth above, or after the employment of
the temporary substitute has terminated, whichever is later, the Medical Center
may fill the position on a permanent basis. An employee’s anniversary date of
employment shall be adjusted by the amount of days of such leave in excess of
ninety (90) days.

Waorkers’ Compensation Leave

An employee who is unable to work because of any injury or illness related to his/her
employment at the Medical Center will be granted a leave of absence not to exceed

Six (6) months. Upon the expiration of this leave the employee shall be subject to
provision 6.5,

Insurance benefits shall be continued for the duration of a workers’ compensation
leave on the same basis as before the leave (i.e., employee must pay the employee
contribution). However, wages shall not be paid and no other benefits shall be accrued
during such leave,

Employees must use available accrued leave to supplement workers' compensation
benefits to the extent necessary to maintain regular earnings for the duration of the
leave beginning on day one of the leave. Sick leave will be used first for this purpose,
followed by EIB and then PTO/TOB. If an employee receives workers’ compensation
benefits retroactive to day one of the leave, the Medical Center will restore to the
employee’s bank any accrued leave (sick, EIB and/or PTO/TOB) used to supplement
workers’ compensation benefits during the first seven days of leave.

An employee on a leave under this Article may not work for another employer during
any period of the leave, unless the employee performed the same services for the
other employer prior to the beginning of the leave and such work is not inconsistent
with the reason for this leave.

Accrual of Benefits while on a Leave

During any leave granted pursuant to this Article, an employee shall not accrue paid
time off benefits. Group Health Insurance benefits shall be continued to the extent
required by law.

Union Leave Provision
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A leave of absence shall not be unreasonably denied to an employee to work for the
HPAE. This leave shall be [imited to a maximum of six (6} months and must be requested
in writing at least thirty (30) days prior to the commencement date. It is understood,
however, that in some circumstances the Union will not be able to give a full thirty (30)
day notice. In those cases, the Medical Center will make its best effort to release the
employee socner than thirty (30) days.

No more than two (2) employees from all five (5) HPAE bargaining units at any given
time shall be eligible for Union leave. The employee shall be returned, after giving sixty
(60) days notice in writing, to the exact position (same title, shift, rate of pay,
unit/department) held prior to the leave without any loss of seniority. The rate of pay
shall include any raises or step increases the employee would have received had s/he
not been on the leave.

The Medical Center will make its best efforts to fill the position on a temporary basis for
the entire length of an employee’s leave of absence. After the period for which the
position is guaranteed, as set forth above, or after the employment of the temporary
substitute has terminated, whichever is later, the Medical Center may fill the position on
a permanent basis.

6.9  Light Duty Assignments
The Employer may establish a light duty program as follows:

a. Subject to availability, the Medical Center may offer a light duty assignment to
an employee with a temporary work-related or non-work-related iliness or injury. Light
duty assignments are not regular positions but are created for the purpose of
rehabilitation and acceleration of an individual's return to work. Every effort shall be
made to accommodate the employee, i.e. prescribed treatments, diagnostic studies,
doctor appointments and transportation.

b. Light duty assignments are temporary and are usually eight (8) weeks. If an
employee is unable to return to his or her position after completion of the eight (8)
weeks of a light duty assignment, upon written request to Human Resources, the
Medical Center will evaluate a request for an extension of the light duty assignment in
accordance with the Medical Center’s interpretation of applicable federal and state law.

C. An employee who has received medical clearance to participate in light duty shall
be eligible for consideration to participate in this program.

d. An employee working in a light duty assignment will maintain his/her regular
rate of pay and benefits while in the assignment. An employee with a work-related injury
or illness who rejects an available light duty assignment after she/he has obtained a
medical clearance to perform light duty may be ineligible for workers’ compensation
benefits.

ARTICLE 7. DISCHARGE AND DISCIPLINE

7.1 The Medical Center shall not discharge, discipline or suspend any employee without just
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7.2

7.3

7.4

7.5

7.6

Cause.

The Union and the employee involved shall be advised in writing of any discharge or
suspension. A copy of the notice given to the employee shall be e-mailed, faxed or sent
via inter-office or regular mail to the Union within forty-eight (48) hours.

A grievance by an employee claiming that s/he has been unjustly or improperly
discharged, disciplined or suspended must be submitted to the Medical Center, in writing,
within fourteen (14) calendar days of receipt by the Union of the written notification of
discharge, disciplinary action or suspension.

Discharges or suspensions shall be brought directly to Step 3 of the grievance procedure.

Prior to an employee being brought into an investigational conference that may lead to
discipline, the employer representative shall inform the employee of the nature of the
conference, including the possibility of a verbal or written warning, suspension or discharge.
The employer representative shall notify the employee that s/he has the right to have a Union
Representative of his/her choice at the conference. All investigational interviews will be
conducted in person unless:

e A patient care issue is involved and information is required to maintain safe
patient care and/or
e The employee requests a phone interview.

In the event an investigational interview is conducted via phone, the same notice of the
employee's right to representation will be given. If the employee wishes, arrangements will
be made for the Union representative to participate via phone.

When scheduling a meeting with an employee that is to take place when the employee is
not on duty, he/she will be notified a minimum of twenty-four (24) hours in advance of the
issue that will be addressed at the meeting and whether the meeting could lead to
disciplinary action, However, when the issue to be discussed pertains to the health, welfare
or safety of a patient, a patient's family, or an employee, or to a serious patient complaint,
less than twenty-four (24) hours’ notice may be given. Prior to the meeting, the Medical
Center will make every reasonable effort to contact a union representative, An employee
may not refuse to participate in such meeting on the grounds that a specific union
representative is not available if another authorized union representative is warking or
otherwise available in the Medical Center when the meeting is to be held. Meetings
hereunder shall be scheduled at a mutually agreeable date and time. However, when the
issue to be discussed pertains to the health, welfare or safety of a patient, a patient’s family,
or an employee, or to a serious patient complaint, and the Medical Center reasonably
determines that immediate attention is required, the employee may not unreasonably refuse
to attend a meeting on a date and time scheduled by the Medical Center.

The Medical Center will not hold a meeting with an employee which could lead to disciplinary
action without a union representative present, unless the employee declines union
representation by signing the following form designated for that purpose;
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Bayonne Medical Center

Emglozee Declination of Union ReBresentation

Pursuant to the Collective Bargaining Agreement boetween Bayonne Medical Center and HPAE,

the Hospital will not hold a mecting with an employce which could lead to disciplinary aétion

without a Union represontative present nnless the employec declines union representation by

exceuting this form.

Accordingly, 1 hercby decling Union representation at an

investigatory meeting I understand could lead to disciplinary action,

Dato

7.7

7.8

7.9

Signature of Employee

Managet/Director:

Discipline shall not be issued more than thirty (30) calendar days after the Employer
knew or reasonably should have known of the event/incident or the last in a series of
events that are reasonably related in time and substance, which led to the issuance of
the discipline. The thirty (30) day period may be extended by mutual agreement.

Discipline resulting from regulatory agency complaints, patient complaints and discipline
resulting from violation(s) of the Medical Center’s punctuality and attendance policy shall
be excluded from this limitation.

A disciplinary meeting that is to take place when the employee is not on duty shall be
scheduled at a mutually agreeable date and time.

If the discharge of a bargaining unit employee results from the conduct relating to a
patient and the patient does not appear at any stage of the grievance procedure, such
failure of the patient to appear shall not be deemed as prejudicial. The term “patient”
for the purpose of this provision shall include those seeking care or treatment in clinics
ar emergency rooms as well as those already admitted.
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ARTICLE 8. GRIEVANCES AND ARBITRATION

A grievance shall be defined as a dispute or complaint arising between the parties hereto under
or out of this Agreement or the interpretation, application, performance, termination, or any
alleged breach thereof, and shall be processed and disposed of in the following manner:

8.1 Step 1

Within fourteen (14) calendar days after the occurrence of the alleged incident, event
or circumstance that gave rise to the grievance involved, the employee(s) having a
grievance shall present it in writing to the employee(s)'s supervisor. If the Vice President
of Human Resources or hisfher designee agree that the supervisor does not have the
authority to render a decision, the grievance may go directly to Step 2. An authorized
Union representative shall have the right to participate in all such discussions. The
Medical Center shall give its answer in writing to the employee and/or an authorized
Union representative within fourteen (14) calendar days after the presentation of the
grievance in Step 1.

8.2 Step 2

Should the employee or Union be dissatisfied with the Medical Center’s disposition of
such grievance in Step 1, the grievance may, within fourteen (14) calendar days after
the answer in Step 1, be presented in writing at Step 2 to the Department Director or
his/her designee,

The Director or designee will meet with the grievant and Union representative within
fourteen (14) calendar days of receipt of the grievance and shall respond in writing
within fourteen (14) calendar days after the meeting.

8.3 Step 3

Should the employee or the Union be dissatisfied with the Medical Center's disposition
of the grievance in Step 2, the grievance may, within ten (10) calendar days after the
answer in Step 2, be presented at Step 3 to the President of the Medical Center and/or
his/her designee. Discharges or suspensions shall be brought directly to Step 3 of the
grievance procedure. The President and/or his/her designee will meet with the grievant
and/or Union representative within ten (10) calendar days of the receipt of the grievance
and shall respond in writing within ten (10) calendar days after the meeting.

8.4 Step 4. Arbitration

In the event the employee and the Union are dissatisfied with the Medical Center’s
disposition of such grievance in Step 3, the Union may notify the Medical Center, In
writing, of its intent to take an appeal to arbitration. Such notice shall be given within
twenty-one (21) days of the Step 3 decision, or the date the Step 3 response from the
president or his/her designee was due, unless otherwise changed by mutual written
agreement.

In the event the Union fails to notify the Medical Center in writing within twenty one
(21) calendar days after the Medical Center has rendered a written decision as provided
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8.5

8.6

8.7

8.8

8.9

in Step 3, the grievance shall be considered settled on the Medical Center’s last answer
provided, however, that such settlement shall not constitute a waiver or relinquishment
of any position or agreement the Union or Medical Center may assert with respect to
any future grievance,

The Union may refer the matter to the American Arbitration Association within thirty
(30) calendar days of its notice to the Medical Center. Both the Union and the Medical
Center agree to abide by the American Arbitration Association's Voluntary Labor
Arbitration Rules.

Each party shall pay one-half (1/2) the total cost of the impartial Arbitrator, Each party
shall be responsibte for the expenses of its own witnesses or others selected or called
by a party to appear before the Arbitrator. The Arbitrator shall have no power to add
to, subtract from or modify the terms of this Agreement. Arbitration shall be limited to
one grievance unless the Medical Center and Union mutually agree to include others.

The decision of the Arbitrator shall be final and binding on both parties.

Failure on the part of the Medical Center to answer a grievance at any Step shall not be
deemed acquiescence thereto, and the Union may proceed to the next Step.

The Union and Medical Center may mutually agree to submit a grievance initially at Step
3 of the grievance procedure. Discharges, suspensions or dass action grievances shall
be brought directly to Step 3 of the grievance procedure.

Time limits may be extended by mutual agreement of the Union and the Medical
Center. Such extension shall be in writing.

Expedited Arbitration Procedures

The parties recognize and agree that it may be mutually beneficial to expedite the
resolution of certain grievances. Upon mutual agreement on a case-by-case basis, the
parties shall follow the following procedures:

The party initiating the grievance will notify the American Arbitration Association and
request an expedited arbitration hearing. The following rules shall be followed: AAA will
forward one list to the parties involved that will list five arbitrators. The parties may
strike one name from the list prior to returning it to AAA and number the remaining
names in order of preference. The list must be returned within 10 working days of being
sent out by AAA,

The arbitrators listed by AAA must agree to hear the case within ninety (90) days of
being assighed the case. If the arbitrator cannot hear the case within the time limit,
they shall not be included on the list by AAA. If for any reason the arbitrator cannaot
fulfill the obligation after being assigned the case, AAA shall assign the next arbitrator
on the list. If the parties do not agree on a mutual date within the ninety (90) days
described above, the arbitrator shall assign a date over the next thirty (30) days.

Once an arbitrator and date have been selected: Both sides will meet prior to the
arbitration hearing to identify a) the issue that the arbitrator will be deciding, b) joint
exhibits, c) stipulated facts regarding the grievance, and d) the list of witnesses.
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ARTICLE 9. NON-DISCRIMINATION

Neither the Medical Center nor the Union shall discriminate against or in favor of any employee
on account of age, color, creed, disability, gender expression, gender identity, handicap, marital
status, national origin, race, sex, or sexual orientation or political affiliation. The Medical Center
will not discriminate against any employee because the employee is a member of the Union or
has filed a complaint or grievance against the Medical Center.

ARTICLE 10. JOB POSTING

The Medical Center shall post notices of all vacant and new bargaining unit positions and said
postings must be in compliance with all areas of the collective bargaining agreement.

A. Posting and Procedure

In the event the Medical Center intends to fill a bargaining unit position or create a new
job which would be applicable to the bargaining unit, the Medical Center shall post notices
of available positions for seven (7) calendar days on the bulletin board outside of the
Nursing Office before the position is permanently filled. Notices shall be posted on the
bulletin board outside of the Nursing Office as well as electronically. Notices must include
the job description, status (Full-time/Part-time/per-diem), shift, department, and pay
scale. If a job is posted with materially incorrect information, the job shall be reposted for
an additional number of days, equal to the time period of time that the incorrect notice
was posted, untess the Medical Center and the Union agree to forego such reposting.
Example: If a mistake to a job posting is discovered three (3) days after the job is posted,
the mistake will be corrected by the Human Resources department within twenty-four
(24) hours, and the job will be re-posted for an additional three (3} days from the time of
the re-posting, unless the Medical Center and the Union agree to forego such reposting.
The Medical Center agrees to post vacancies as soon as the requisition for a vacancy or
new position is approved. A list of unfilled, vacant positions will be available to all
employees on the bulletin board outside of the Nursing and shall be updated monthly.

An employee desiring to apply for a position shall submit a job bid in writing to the Human
Resources Department. A copy of the job bid shall be given to the employee if requested.
The Medical Center will conduct the interview process in a timely manner, The Medical

Center shall make a reasonable effort to notify applicants of the status of their request in
writing every {2) weeks.

B. The Medical Center shall give first consideration and preference to all bargaining unit
employees applying for the position before considering other persons. The Medical Center
shall award the position to the applicant on the basis of ability, qualifications, experience
and bargaining unit seniority. In the event there is no difference in the ability, qualifications
and experience of one or more such applicants to perform that work, then the Medical
Center shall award the position to the bargaining unit employee with the greatest
bargaining unit seniotity. Experience will be a factor insofar as such experience is directly
related to the job and is significantly greater for one candidate over another. The employee
selected shall be transferred to the new position within thirty (30) calendar days of the
date on which the candidate accepted the position unless the transfer would cause an
undue hardship for the unit losing the employee, in which case, the transfer may be delayed
for up to an additional thirty (30) calendar days until it can be made without causing an
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P11 P12
Step | 6/1/2025 | 6/1/2026 | 6/1/2027 Step | 6/1/2025 | 6/1/2026 | 6/1/2027
Start | $38.74 $39.90 | $41.09 Start | $41.83 $43.09 | $44.38
1 $39.47 | $40.66 | $41.88 1 $42.63 $43.90 | $45.22
2 $40.21 $41.42 | $42.66 2 $43.42 $44.72 | $46.07
3 $40.95 | $42.18 | $43.44 3 $44 22 $45.54 | $46.91
4 $41.69 | $42.94 | $44.22 4 $45.01 $46.36 | $47.75
5 $42.42 | $43.70 | $45.01 5 $45.81 $47.18 | $48.60
6 $43.16 | $44.46 | $4579 6 $46.60 $48.00 | $49.44
7 $43.88 $45.20 | $46.56 7 $47.38 $48.81 | $50.27
8 $44.62 $45.96 | $47.34 8 $48.18 | $49.63 | $51.11
9 $45.36 $46.72 | $48.12 9 $48.98 | $50.45 | $51.96
10 $46.10 $47.48 | $48.90 10 $49.77 | $51.26 | $52.80
11 $46.84 $48.24 | $49.69 11 $50.57 | $52.08 | $53.65
12 $47.57 | $49.00 | $50.47 12 $51.36 | $52.90 | $54.49
13 $48.30 | $49.75 | $51.24 13 $52.14 $53.71 | $55.32
14 $49.03 | $50.50 | $52.02 14 $52.94 | $54.53 | $56.16
15 $49.77 | $51.26 | $52.80 15 $53.73 $55.35 | $57.01
16 $50.77 | $52.29 | $53.86 16 $54.81 $56.45 | $58.15
17 $51.78 | $53.34 | $54.94 17 $55.91 $57.58 | $59.31
18 $52.82 | $54.40 | $56.03 18 $57.02 $58.73 | $60.50
19 $53.87 $55.49 | $57.16 19 $58.16 $59.91 | $61.71
20 $54.95 $56.60 | $58.30 20 $59.33 $61.11 | $62.94
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T11 T12

Step | §/1/2025 | 6/1/2026 | 6/1/2027 Step | §/1/2025 | 6/1/2026 | 6/1/2027
Start | $31.08 $32.94 | $33.93 Start | $33.00 $34.92 | $35.97
1 $32.56 $33.54 | $34.54 1 $34.53 $35.56 | $36.63
2 $33.22 | $34.22 | $35.25 2 $35.13 | $36.19 | $37.27
3 $33.73 | $34.74 | $35.78 3 $35.76 | $36.83 | $37.93
4 $34.31 $35.34 | $36.40 4 $36.36 | $37.45 | $38.58
5 $34.89 | $35.93 | $37.01 5 $36.99 | $38.09 | $39.24
6 $35.48 | $36.55 | $37.64 6 $37.61 $38.74 | $39.90
7 $36.06 | $37.14 | $38.26 7 $38.21 $39.36 | $40.54
8 $36.64 | $37.74 | $38.87 8 $38.84 | $40.00 | $41.20
9 $37.22 | $38.33 | $39.48 9 $39.44 | $40.63 | $41.85
10 $37.81 $38.94 | $40.11 10 $40.07 $41.27 | $42.51
11 $38.39 | $39.54 | $40.73 11 $40.67 $41.89 | $43.15
12 $38.97 $40.14 | $41.34 12 $41.30 $42.53 | $43.81
13 $39.75 $40.94 | $42.17 13 $42.12 $43.39 | $44.69
14 $40.54 $41.76 | $43.01 14 $42.96 $44.25 | $4558
15 $41.35 | $42.59 | $43.87 15 $43.82 | $45.14 | $46.49
16 $42.18 | $43.44 | $44.75 16 $44.70 | $46.04 | $47.42
17 $43.02 $44.31 | $45.64 17 $45.59 $46.96 | $48.37
18 $43.88 | $45.20 | $46.56 18 $46.51 $47.90 | $49.34
19 $44.76 $46.10 | $47.49 19 $47.44 $48.86 | $50.32
20 $45.66 | $47.03 | $48.44 20 $48.38 | $49.84 | $51.33
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89 $10
Step | 6/1/2025 ! 6/1/2026 | 6/1/2027 Step | /1/2025 | 6/1/2026 | 6/1/2027
Start | $19.53 $20.11 | $20.72 Start | $20.15 $20.75 | $21.38
1 $19.89 $20.49 | $21.10 1 $20.52 $21.14 | $21.77
2 $20.24 $20.84 | $21.47 2 $20.89 $21.51 | $22.16
3 $20.60 $21.22 | $21.85 3 $21.25 $21.89 | $22.54
4 $20.94 | $21.57 | $22.22 4 $21.62 $22.27 | $22.94
5 $21.31 $21.95 | $22.60 5 $21.99 $22.65 | $23.32
6 $21.65 $22.30 | $22.97 6 $22.36 $23.03 | $23.72
7 $22.01 $22.68 | $23.36 7 $22.72 $23.41 | $24.11
8 $22.36 $23.03 | $23.72 8 $23.08 $23.78 | $24.49
9 $22.72 $23.41 | $24.11 9 $23.46 $24.16 | $24.89
10 $23.07 $23.76 | $24.48 10 $23.82 $24.54 | $25.27
11 $23.43 $24.14 | $24.86 11 $24.18 | $24.91 | $25.66
12 $23.90 $24.62 | $25.36 12 $24.56 $25.30 | $26.06
13 $24.38 | $25.11 | $25.86 13 $25.05 | $25.80 | $26.58
14 $24.87 $25.61 | $26.38 14 $25.55 $26.32 | $27.11
15 $25.36 | $26.12 | $26.91 15 $26.06 | $26.85 | $27.65
16 $25.87 $26.65 | $27.45 16 $26.58 $27.38 | $28.20
17 $26.39 | $27.18 | $28.00 17 $27.12 | $27.93 | $28.77
18 $26.92 $27.72 | $28.56 18 $27.66 | $28.49 | $29.34
19 $27.45 $28.28 | $29.13 19 $28.21 $29.06 | $29.93
20 $28.00 $28.84 | $29.71 20 $28.78 | $29.64 | $30.53
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s11

Step | 6/1/2025 | 6/1/2026 | 6/1/2027
Start |$20.79 | $21.41 | $22.05
1 $21.16 | $21.80 | $22.45
2 $21.54 | $22.18 | $22.85
3 $21.91 | $22.57 | $23.25
4 $22.29 | $22.96 | $23.65
5 $22.67 | $23.35 | $24.05
6 $23.06 | $23.75 | $24.46
7 $23.43 | $24.14 | $24.86
8 $23.81 | $24.52 | $25.26
9 $24.18 | $24.91 | $25.66
10 $24.56 | $25.30 | $26.06
" $24.94 | $25.68 | $26.46
12 $25.31 $26.07 | $26.85
13 $25.70 $26.47 | $27.27
14 $26.22 | $27.00 | $27.81
15 $26.74 | $27.54 | $28.37
16 $27.28 | $28.09 | $28.94
17 $27.82 | $28.66 | $29.52
18 $28.38 | $29.23 | $30.11
19 $28.95 | $29.81 | $30.71
20 $29.52 | $30.41 | $31.32
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s12

Step | 6/1/2025 | 6/1/2026 | 6/1/2027
Start | $21.46 $22.11 | $22.77
1 $21.86 $22.51 | $23.19
2 $22.25 | $22.91 | $23.60
3 $22.64 | $23.32 | $24.02
4 $23.03 | $23.72 | $24.43
5 $23.42 | $24.12 | $24.84
6 $23.81 $24.52 | $25.26
7 $24.18 $24.91 | $25.66
8 $24.57 $25.31 | $26.07
9 $24.97 | $25.71 | $26.49
10 $25.36 $26.12 | $26.90
11 $25.75 $26.52 | $27.31
12 $26.14 $26.92 | $27.73
13 $26.56 $27.35 | $28.17
14 $27.09 | $27.90 | $28.74
15 $27.63 | $28.46 | $29.31
16 $28.18 | $29.03 | $29.90
17 $28.75 | $29.61 | $30.50
18 $29.32 $30.20 | $31.11
19 $29.91 $30.80 | $31.73
20 | $30.50 | $31.42 | $32.36













S19 S20
Step | 6/1/2025 | 6/1/2026 | 6/1/2027 Step | 6/1/2025 | 6/1/2026 | 6/1/2027
Start | $26.80 $27.61 | $28.43 Start | $27.68 $28.52 | $29.37
1 $27.28 | $28.10 | $28.94 1 $28.24 | $29.09 | $29.96
2 $27.77 | $28.60 | $29.46 2 $28.80 | $29.67 | $30.56
3 $28.25 | $29.10 | $29.97 3 $29.38 | $30.26 | $31.17
4 $28.73 | $29.59 | $30.48 4 $29.97 | $30.87 | $31.79
5 $29.20 $30.08 | $30.98 5 $30.57 $31.48 | $32.43
6 $29.70 $30.59 | $31.50 6 $31.18 $32.11 | $33.08
7 $30.17 | $31.08 | $32.01 7 $31.80 | $32.75 | $33.74
8 $30.65 $31.57 | $32.52 8 $32.44 $33.41 | $34.41
9 $31.13 $32.06 | $33.02 9 $33.09 $34.08 | $35.10
10 $31.62 | $32.57 | $33.54 10 $33.75 | $34.76 | $35.80
1 $32.10 | $33.06 | $34.05 1| $34.42 | $35.46 | $36.52
12 $32.74 $33.72 | $34.73 12 $35.11 $36.16 | $37.25
13 | $33.39 | $34.39 | $35.43 13 | $35.81 | $36.89 | $37.99
14 $34.06 $35.08 | $36.14 14 $36.53 $37.63 | $38.75
15 $34.74 $35.78 | $36.86 15 $37.26 $38.38 | $39.53
16 | $3544 | $36.50 | $37.59 16 | $38.01 | $39.15 | $40.32
17 | $36.15 | $37.23 | $38.35 17 | $38.77 | $39.93 | $41.13
18 $36.87 $37.97 | $39.11 18 $39.54 $40.73 | $41.95
19 | $37.61 | $38.73 | $39.90 19 | $40.33 | $41.54 | $42.79
20 | $38.36 | $39.51 | $40.69 20 | $41.14 | $42.37 | $43.64
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Approved Certifications

APPENDIX G

Certification Speclalty

Organization

Clinical Specialist in Community Health Nursing

ANA (American Nursing Association)

Clinical Specialist in Gerontological Nwising ANA
General Nursing Practice ANA
Community Health Nurse ANA
Adult Nurse Practitioner ANA
Family Nurse Practitioner ANA
Gerontological Nurse ANA
Gerontological Nurse Practitioner ANA
Pediatric Nurse ANA
Maternal Child Nurse ANA
High Risk Perinatal Nurse ANA
Perinatal Nurse Practitioner ANA )
Medical-Surgical Nurse ANA
Clinical Specialist in Medical-Surgical Nursing ANA
Psychiatric and Mental Health Nurse ANA
Clinical Specialist in Adult Psych & Mental Health Nursing ANA
Clinical Specialist in Child & Adolescent Psych & Mental ANA
Health Nursing

Nursing Administration ANA
Nursing Administration, Advanced ANA

Critical Care Registered Nurse

American Assoc. of Critical Care Nurses

Certified Diabetes Educaior

American Association of Diabetes Educators

Certified Occupational Health Nurse

American Bd. Of Occup Healtli Nurses

Certified Nurse-Midwife

American College of Nurse-Midwives

Certified Emergency Nurse

Board of Certification for ~ Emergency Nursing

Certified Hemodialysis Nuise

Board of Nephrology Examiners, Nsg & Tech

Certified in Infection Control

Certified Board of Infection Control

Certified Gastro-intestinal Clinician

Certifying Council for Gastro Clinicians, Inc.

Certified Enterostomal Therapy Nurse

Enterostomal Therapy Nsg Certification Bd

Pediatric Nurse Practitioner

Nat’l Certification Bd of Ped Nurse Practitioners

General Pediatric Nurse

Nat’l Certification Bd of Pediattic Nurses

Certified Nurse, Operating Room

Nat’l Certification Bd of Perioperative Nsg, Inc.

Certified Nephrology Nurse

Nephrology Nursing Certification Board

Registered Nurse, Certified:

-Low Risk Neonatal Nurse
-Reproductive Endocrinolgy / Infertility
-OB/GYN Nurse Practitioner

-Inpatient Obstetric Nurse

- Neonata! Intensive Care Nurse

- Neonatal Nurse Clinician Practitioner

Nurses Association of the American College of Obstetricians

and Gynecologists

Oncology Certified Nuise

Oncology Nursing Certification Corp.

Certified Professional in Health Care Quality

Nat’l Assoc HC Quality & H.C. Quality Certification

Registered Nurse, Center Certified

American Nurse Credentialing, Nursing
Continuning Education & Staff Development

Certified Neuroscience Registered Nurse

American Assoc. of Neuro-science Registered Nurses

Certified Plastic Surgical Nurse

American, Society of Plastic & Reconstructive
Surgical Nutses

Certified Parenteral & Enteral Nutrition Nurse

American Society for Parenteral & Enteral Nutrition

Certified Urologic Registered Nurse

American Bd of Urologic Allied Health Professionals

Certified Post-Anesthesia Nutse

American Society of Post-Anesthesia Nurses

Certified Rehabilitation Registered Nutse

Assaciation of Rehabilitation Nurses

Certified Registered Nurse Anesthetist

Council of Certification of Nurse Anesthetists

Certified Registered Nurse, Intravenous

Intravenous Nurses Society, Inc.

Orthopedic Nurse, Certified

Orthopedic Nurses Certification Board
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APPENDIX G

Cerdification Specialty Organization
Certified Registered Nurse in Opthamology Nat’l Certifying Board for Ophthalmic Registered Nurses
Certified Addictions Registered Nutse National Nurses Society on Addictions
Certified Transcultural Nurse Transcultural Nursing Society

Certified Ambulatory Peri-Anthesia RN

Certified Gastro-Enterology Registered Nurse

Certified Operating Room Surgical Technician Nat’l Branch of Surgical Technology & Surgical Assisting;
Commission on Accreditation of Allied Health Education Programs;
Accrediting Bureau of Health Education School

Certified Registered Central Services Technician International Association of Healthcare Central Services Material
Management; Cert. Board for Sterile Processing & Distribution;
American Nat’] Standards Institnte; Nat’l Commission for Certifying

Agencies

Wound Care (RNs only) National Alliance of Wound Care; Wound, Ostomy, and Continence
Nursing Certification Board

ASCP.* American Association of Clinical Pathologists

Adult Critical Care Specialty for Respiratory Therapists (RRT-
ACCS)

*As medical technologists with twenty (20) years’ experience or greater as of July 1, 2018 possess the competencies and skills
equivalent to the ASCP certification, they shall receive a differential of one dollar ($1.00) per hour for afl hours worked. They shall not
be required to obtain the ASCP certification,

Other Certifications:

National Case Management Cettification Case Management Association
Utilization review Certification
A.RDM.S.
C.ORT.(OR)
Pharmacy Certification Ametrican College of Pharmacists Board of Pharmaceutical Specialties
Certified Patient Accounting Technician (CPAT) Finance/HIS/Admitting
Cardiovascular Credentialing (CCI) Vasculat/OB/Cardiology
Phlebotomy American Society Of Clinical Pathology
EMTs/ER (NREMPT) National Registry of Emergency Medical Technicians
Certified Clinical Nephrology Technologist (CCNT) National Nephrology Certification Organization (NNCO)
Certified Hemodialysis Technologist/Technician (CHT) Board of Nephrology Examiners Nursing and Technology (BONENT)
Certified Pediatric Emergency Nutse Board of Emergency Nursing
Certified Healih Access Associates (CHAA) National Association Healthcare Access Management (NAHAM)
OT Specialties
Certification Orgdnization

Board Certified OT in Geriatrics AOTA

Board Certified OT in Neuro-Rehabilitation AOTA

Board Certified OT in Pediatrics AOTA

NDT Cettified AOTA

CHT - Clinical Hand Therapist AOTA

Lymphedema Certified AOTA

CAT ~ Certified Activity Therapist AOTA
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PT Specialties

APPENDIX G

Ceriification

Organizafion

Geriatric Clinical Specialty APTA
Orthopedic Clinical Specialty APTA
Cardiopulmonary Clinical Specialty APTA
Clinical Hand Therapist APTA
McKenzie Certification APTA
Lymphedema Certified APTA
Certified Manual Therapist APTA

Radiology

AART offers eleven (11) past primary certifications. (Candidates for post primary certification must be registered by
AART in the appropriate supporting discipline to be eligible.);

Cerllfication

Organization

Cardiovascular-Intervention Technology AART
Mammography AART
Computed Tomography AART
Magnetic Resonance Imaging AART
Quality Management AART
Sonography AART
Vascular Interventional Technology AART
Cardiac Interventional Technology AART
Breast Sonography (available January 2004) AART
Radiologist Assistant (available September 2005) AART

(ANY ADDITIONS TO THIS LIST MUST BE APPROVED BY THE DEPARTMENT HEAD
or LABOR MANAGEMENT COMMITTEE; REFER TO ORGANIZATIONAL POLICY —

“CERTIFICATION DIFFERENTIAL”)
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APPENDIX H
BAYONNE MEDICAL CENTER-

ORGANIZATIONAL POLICY MANUAL

POLICY: Paid Time Off MANUAL CODE: 7.18.0 Page 1 of 3

APPROVED BY PRESIDENT & CEO PREPARED BY: Vice

President of Human

Resources
EFFECTIVE DATE: 6/1/12 SUPERSEDES: 6/1/09
DISTRIBUTION: Organization wide JCAHO STANDARID(S):

HR

NJDHSS REG(S): —

POLICY

Paid time off is granted to employees in recognition of continuous service, Full-time and half-time employees
are eligible for accrued PTO/TOB benefits after six months of employment.

Paid time off may be used for scheduled absences such as vacation or other personal use, as well as unscheduled
absences, such as an employee’s illness or family emergency.

Scheduled paid time off must be approved in advance with the employee’s department manager, as there may
be consiraints imposed by the necessity of providing proper coverage of the department. Departmental policies
for requests for time off will remain in effect.

Unscheduled paid time off requests must also follow appropriate notification as soon as possible but not later
than two hours before the start of the shiff. Failure to follow appropriate procedures will result in not approving
payment for that time off.

Full-time employees are entitled to paid time off as determined by their job classifications and length of service,
Half-time employees working 20 hours or more per week will receive PTO/TOB benefits on a pro-rated basis.
Employees working less than 20 hours per week, per-diem employees, and temporary employees do not receive
PTO/TOB benefits.

The rate of pay that employees receive for PTO/TOB will be an amount equal to their base rate plus any
regularly scheduled shift differential, if applicable.

When a designated holiday falls during a scheduled PTO/TOB period, holiday pay will be paid on that day
rather than PTO/TOB pay.

Department heads are responsible for monitoring their employees’ scheduled and unscheduled PTO/TOB usage.

PTO/TOB cannot be used in less than one-hour increments.
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APPENDIX H

BAYONNE MEDICAL CENTER
ORGANIZATIONAL POLICY MANUAL

| POLICY: Paid Time @ff MANUAL CODE: 7.18.8 | Page 3 of 3
PAID TIME OFF (PTO)/TIME OFF BENEFITS (TOB)
ACCRUAL
EFFECTIVE JUNE i, 2012
YEARS OF SERVICE & CLERIGAL | TECHNICAL, PROFESSIONAL
SERVICE & R.N.
} 17 DAYS ~ 22DAYS
5 22 DAYS 27 DAYS
10 27 DAYS
(5 32 Days =

PTO/TOB shall be earned and used under the fallowing terms and conditions:

1. Employees may not use PTO/TOB during the first six (6) months of employment.

2. Beginning with the twelve (12) menth period from June 1, 2009 through May 31, 2018 and
in every twelve (12) month petiod thereafter, all PT®/TOB accrued from June 1 through
May 31 must be used by the following December 31. A reasonable opportunity for using
such time will we provided. PTO/TORB accrued and unused as of each May 31 which is not
used by the following December shall be lost,

3. Once an employee has given or been given notice of resignation/termination no PTO/TOB
time will be granted to the cmployee.

6. Any PTO/TOB accrued and unused en the date of resignation/termination shall be paid if
required notice of resignation/termination is given.

121 | HPAE, AFT/AFL-CIQ


bsilva
Line

bsilva
Line

bsilva
Line

bsilva
Line

bsilva
Line

bsilva
Line

bsilva
Line

bsilva
Line

bsilva
Line

bsilva
Line





Dental Insurance

Full Time & Full Time &
- Benefit Eligible | Benefit Eligible
2025: Tier Part/Half Time | Part/Half Time
DMO PPO
Employee S 4.13 s 8.26
Employee +
Spouse $ 8.26 $ 14.47
Employee +
Child(ren) $ 8.26 $ 14.47
Family S 12.38 $ 22,72
. Benefit Eligible ;| Benefit Eligible
2026: Tier b FUl Ti™® | part/Half Time | Part/Half Time
DMO DPPO
Employee $ 2.27 $ 681 |$ 313 $  0.36
Employee + .
Spouse $ 5.13 $ 1356 | $ 705 $ 18.64
Employee +
Child(ren) $ 513 $ 1762 |% 705 $ 2422
Family $ 707 |$ 2436 % 973 $ 3350

Effective January 1, 2026, full-time employees’ share of the base cost of the Medical insurance plan shall be eighteen (18)
percent. However, each subsequent calendar year, the employee premium shall not increase more than twenty (20)
percent.

Effective January 1, 2026, part-time employees’ share of the base cost of the Medical insurance plan shall be twenty-seven
(27) percent. However, each subsequent calendar year, the employee premium shall not increase more than twenty (20)
percent,
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APPENDIX K

CNA/PCPs

1:9

1:9

Excluding 1:1s. All units except TCU/TRCU and
Behavloral Health.

Renal Techs

1:3

1:3

Renal RNs

1:3

1:3

~ Respiratory
Polysomnograp
hy Techs

12

1:2

OR: Cert.
Surgical
Technologist /
OR Specialty
Coordinator

2 Staff / Room. 1 must be RN, 1 may be RN or Tech

OR Assistant

OR Scheduling
Coordinator

OR: Equipment
Techs (OR)

One (1) for every two (2) rooms

See Anesthesia

LAB: Clerk /
Phlebotomist

LAB: Medical
Technologist

3-4
Effective 1/1/2026:
4

6/1/2026, the parties shall meet and agree to
additional lab staffing

System Cote Lab.
Includes Leads. Two (2) Additional Qualified
Staff heeded for microblology.

LAB: Histology
Techs.

2

System Core Lab.

LAB: Medical
Secretary / Lab
Assistant

2) Ratios will be determined at the beginning of each shift. Certain agreed upon standards, including but not
limited to census, anticipated admissions, transfers, etc. will be utilized to review staffing and scheduling,

3) On a monthly basis the Labor-Management Committee of the BMC will review staffing levels, census data,
staffing experience, together with overtime (OT) and agency use for the prior month.

4) Either party may introduce or oppose the concept of staffing issues for ancillary staff. Either party may also
introduce the concept of penalties at this time. In the event the parties are not successful in resolving these
issues, either party may invoke Mediation/Arbitration as provided by the Collective Bargaining Agreement.
The Mediator/ Arbitrator’s role will be to assist the parties to reach resolution of the issues, including, if

necessary, through the use of a binding decision and award.

5) The parties will continue to utilize and review the jointly developed form to track data including census,
hours, transfers, codes admissions and start of shift numbers to be utilized in conjunction with the daily staffing

operation and periodic reviews as described above.

6) Itis further agreed that a special subcommittee will be established to discuss issues related to staffing in the
Lab, Social Work and Admitting. The parties agree that the agreement to invoke arbitration as described in

number 5 above does not apply in these areas.
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Appendix K

7) Patient Care Partner Committee: The Medical Center and the Union shall establish an ad hoc Patient Care
Partner Committee consisting of up to three (3) Management members and up to five (5) Union members, The
meetings will take place at a time agreed upon by the Medical Center and the Union. Thereafier, the Committee
shall meet only as necessary. The purpose of the Commiittee is to discuss problems, review staffing for PCPs,
Patient Observation and one to one assignments and procedures, and develop proposals to enhance the operation
of the PCP’s, including but not limited to: job descriptions, health and safety issues, training needs, inter-
departmental issues, etc. Participation in this committee on an employee’s scheduled time off shall be voluntary.
Employees who attend this meeting during their regularly scheduled hours shall be allowed time off without loss
of pay for the purpose of attending these meetings.

8) As volumes warrant, an additional ancillary staff member will be assigned to assist the ER Holding Nurse with
patients holding in the ED. Process: The holding Nurse is to notify the Charge Nurse in the Emergency room of

the need for additional assistance. If accommeodations cannot be made with current staffing in the ED, the Nursing
Supervisor will be notified by the Charge Nurse of the need for the adjustment. If additional staff are available, the
Nursing Supervisor will request they be assigned to the ED Holding area. EMTs will be utilized before CNAs.

9) The Medical Center shall employ twelve (12) Full-Time equivalent LPNs not assigned to TCU/TRCU or
Wound Care. No LPN shall be counted in order to satisfy the RN-to-Patient ratios specified in Appendix K —
Staffing Agreement,

There shall be no more than one (1) LPN assigned to a side at any time (for a fotal of no more than two (2) per
unit). LPNs shall not be utilized in the Emergency Department, ED Holding Area, or ICU/CCU. LPNs may not be
scheduled to substitute for EMTs, CNAs and/or Paiient Care Partners,

In Patient Assignment; LPNs will be assigned the lowest-acuity patients, as determined by the Charge RN, within
their scope of practice. '
In order to work on, or float to, a unit, an LPN must have successfully completed all courses that are needed to
deem an RN competent on that unit. If an LPN does not work on a unit for three (3) months, they will be
required to successfully complete all courses that are needed to deem an RN competent on thai unit before
returning to work or floating there.

10) The Medical Center shall make its best efforts to employ at least eighty (80) Full-Time equivalent
PCPs/CNAs not assigned to TCU/TRCU or Wound Care.

11) The parties shall abide by Grievance Settlement #518531924,

12) The Employer will not create Telemetry LPN Positions, not nor hire ot schedule LPNs to the Telemetry
Unit, Qualified LPNS may Float to Telemetry subject to Appendix K (Staffing) and Article 14 (Floating). LPNs
will float to fill needs in all other departments before an LPN floats to Telemetry. In the interest of reducing
floating, TCU/TRCU RNs, LPNs, and CNAs will be appropriately scheduled, subject to Appendix

K (Staffing Agreement).

13) The Parties agree that working on an appropriately staffed unit is a quantifiable and valuable benefit to
employees. If in a particular unit or department, staffing is below the minimums above, the supervisor(s)
shall make all reasonable efforts to remedy the deficiency within thirty (30) minutes of the start of a shift,

14)
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07:00 - | 15:00 | 23:00-—
Department. / Position Census [ 15:00 — 07:00
Work Area Workload / 23:00 Notes
Situation 07:00 — 19:00 - 07:00
19:00
INS Verification Al ,
Admitting Clerk
Registration Clerk / All %Egdhﬂafd i EeDdboard 1 Bedhaard CN)Dt Hent
r:| LICpatie
PT. Access Rep 2.5 1 Admit SUnzays
Outpatient
Anesthesia Anesthesia Tech Al 1 1 1
Central Service Central Service E’g;‘;;';yio e ggfgg - i L oncall on
Supp. Tech days, Shiftto 11:00 - 1 weekends
high-voluma 13:00 =1
ays)
Cardiac Tech [1 ’
Cardiac Tech III 07;00-15:30 — 1 Tues/Weds/ Fri
07:00-11:00 — 1 Mon/Thurs
Weekdays 1.5
Electrocardiography | EKG Tech 1E/0
Saturday
Throughput
Lead System
Cardiovascular 1
Tech
Reg.
Cardiovascular 1
Tech
Secretary / Unit 1
(68:00-
Clerk 16:00)
Endo Nursing Tech 1
Endoscopy
Scope Tech Weekdays 1
(08:30)
GI Tech 1
(07:30)
SDS Control Desk .
Clerk / Scheduler (06:00)
Environmental EVS Aide Weskdays . 5 —
- | H
Services *Weekends +1 fgr
EVS Tech 7 7 3 special
5* 3* 2% prajects
¢ Caok All, 7 Days/week | 05:30 -1 +1 for Special Projects
09:45 -1 {banguets, meeatings, etc)
Cold Production / Al 5 Days/wesk 2
Caterer s > Davsjes
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APPENDIX K

PACU CNA/PCP 1 CNA/PCP
Unit Secretary ?::xsigﬁ
Psych Emergency eelkdave ; . . \:{Vgelfgmljls:
Services P.E.S. Clinician 4 53030 pri'—
07:00
Monday
CNA/PCP CNA/PCP
Al 1:6 MHA, of
Mental Health BHT
Associate
Psych Inpt. Behavioral Health
Tech
Social Worker, , e ket
LSW Psych
Lead Activities
Therapist !
ghmcal . Current Levels
occumentation
Specialist
Diag. Serv, Access |
Rep.
Mammography
Office Clerk Al ! E’,E“Sg’;}j' )
- DRT I o e I ;XrigaZfar Ixoﬁag Il ce'lpacit\/ o
Radialogy 3 Vigrval. | 3 Hep vl ) High ED
DRT II *Includes
: CT: CT: CT: lead
Lead Radiology 1 1 1
Tech
PICC RN 1
Pulm. Funct.
Respiratory Reg./Tech One (1) day a week
Therapy Respiratory Care | Al Includes
Pract./Certified 3 } 2 Leads
Respiratory Care
Pract./Registered
CNA/PCP
Radiation Oncology
Radiation Weekdays 2
Therapist
Unit Clerk
All 1 1
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PCP/ Bepare
GENERAL Nursing CNA Linit Ocieny
JOB ORIENT @rient Orient Meditech Secretary Preceptor "ot
DEPT NAME CODE | TITLE tDavs) A{Days) {Days) {Days) {Days) {Davs) Drays
BAY UTLEZATION
REVIEW/CASE MGT 202 CASE MANAGER 2 20 23
BAY CENTRAL SERVICE SUPP § 235 | CENTRAL SERV mﬂmld.:mwu H 2 8% S0
BAY CERT CARDIOVASCULAR
ELECTROCARPIOGRAPHY 294 TECHNICIAN 2 20 22
CERT. CLINICAL NEPHROLOGY
BAY RENAL DIALYSIS 247 TECH 2 26 22
BAY TRANSITIONAL CARE UN | 237 CERT. NURSING ASST 2 2 13 19
CERTIFIED NURSING
BAY FLOATERS 237 ASSISTANT 2 2 5 9
HEALTIHCARE INFORMATION
SVCS $i% LHART ANALYST 2 36 12
BAY LABORATORY 320 CLERK/PHLEBOTOMIST X il 13
_BAY FOOD & NUTRITION 901 CLINICAL DIETICIAN RD 2 26 22
HEALTHCARE INFORMATION CLINICAL DOCUMENTATION
SVYES 93 SPECIALIST 2 R 32
CME
COORRINATOR/CREDENTIALL
BAY MEDICAL STAFF OFFICE | 522 NG ASST 2 30 32
HEALTHCARE INFORMATION
SVCS 591 CODING SPECIALIST | 2 136 32
BAY FOOD & NUTRITION 008 COLD PRODUCTION/CATERER | 2 10 i2
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PCP/ Bepart
GENERAL Norsing CNA Unir Orient/
JOB CRIENT Orieat Orient Maeditech Secretary | Preceptor | Totud
DEPT NAME CODE | TITLE {Doys) (Bays) {Days) {Days) {Duys) (Days} Days
HEALTHCARE INFORMATION
SVCS 385 COMPLIANCE CLERK 2 3 32
CREDENTIALING
BAY MEDICAL STAFF OFFICE ; 519 COORDINATOR z 30 32
BAY ADMITTING 378 CUSTOMER SERVICE REP 2 2 H
BAY QUALITY RESOURCEY 108 DATA ANALYST 2 [] 12
BAY RADIOLOGY 54 DIAG. SERV. ACCESS REP, 2 {1 12
BAY FOOD & NUTRITION it DIETARY UTILITY WORKER 2 _ 10 2
_BAY FOOD & NUTRITION 902 DIETICIAN/BS 2 L 23
BAY RENAL DIALYSIS St DETICIANRD 2 1] 12
BAY RADIOLOGY 370 DRY ! 2 20 22
BAY RADIOLOGY 3o DRT 2 20 22
BAY CAT SCAN 310 BRT H 2 20 22
BAY EEG/EMG 384 EEG TECH LEVEL ] 2 38 H
BAY EEGIEMG 364 EEG TECH ILEVEL | 2 4 32
BAY
EI ECTROCARDIOGRAPHY 302 ERG TECH 2 20 22
BAY DEPT OF EMEERG MED 296 EMT 2 2 20 24
BAY ENDOSCOPY 228 ENDO. NURSING TECIL 2 k1 2
BAY ENVIRONMENTAL SVLCS | 922 _ENVIRON SERVICE TECEI 2 11 13
BAY ENVIRONMENTAL SVCS 921 ENVIRON, SERV. ALDE 2 1t i3
BAY FOOD & WUTRITION 234 F&EN HOSPITALITY ASSQCAITE | 2 t3 7
HAY FOOD & NUTRITION 927 FOOD & NUTRITION LEAD 2 i3 7
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B CarePoint Health

PCP/ Depart
GENERAL Nursing C.NA Linit Oricentf
JOB CRIENT Oricat Orient Meditech -Secrctary Precepior |1 Total
BEPT NAME CODE | TITLE {Davs) {Days}) {Davs) {Pays) {Navs) {Days) Days
BAY FOOD & RUTRITION 913 FOODR & NUTRITION TECH 2 20 22
BAY FOOD & NUTRITION 219 FOOD SERVICE STEWARD 2 10 12
GENERALISTMERICAL
BAY LABORATORY | 3144 TECHNOLOGIST 2 16 &
HEALTHCARE INFORMATION |
5VCS L 541 HEALTH INFO TECH | 2 30 32
HEALTHCARE INFORMATION
SV(Cs 543 F HEALTH INFO TECH I 2 30 32
_BAY LABORATORY 289 HISTOLOGY TECHNICIAN 2 2 20 24
BAY ICLHECY 207 ICLHCCLU REGISTERED NURSE 2 2 30 pai)
IMAGING - REGISTERED
BAY RADICLOGY 214 NURSE 2 20 22
MEALTHCARE INFORMATION
SVCS 399 INPATIEENT CODER 2 30 32
BAY FOOD & NUTRITION 914 ISSUINGCLERK 2 10 12
BAY FOOD & NUTRITION 926 LEAD CAFETERIA AIDE 2 13 17
BAY PHARMACY 34 LEAD PHARMACIST 2 13 20
BAY MATERIALS LEAD STOREROOM & DIST.
MANAGEMENT 534 CLERK 2 3 10
BAY REHABILITATION SVC 337 LEAD THIERAMST 2 e i2
BAY SCHOOL OF NURSING 527 LIBRARIAN 2 0 iz
HAY TRANSITIONAL CARE UN | 220 -LPN 26 20
- BAY ENDOSCOPY 224 LPN 2 2 i 34
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B CarePoint Health

_ PCP/ Bepart
1 GENERAL Nursing C.NA Unic Orizntf
JOB ORIENT Orient Orient - Meditech Secrciary Precepior | Total

BEPT NAME o ) CODE | TITLE {Days} iDavs) {Days} {Davl {Dys) iDavs) Days
BAY SAME DAY SURGERY 220 1PN 2 i3 17
BAY RENAL DIALYSIS 228 L.PN i2 28 22

MAMBAGRAPHY OFFICE
BAY WOMAN'S CENTER 3354 CLERK 2 26 22
BAY WOMAN'SCENTER iR2 MAMMOGRAPHY TECH 2 i) 2
BAY MATERIALS
MANAGEMENT 546 MATERIALS CLERK i ] H

MEDICAL SECRETARY/LAB
BAY LABORATORY 512 ASSISTANT 2 20 232
BAY LABORATORY 298 MEDICAL TECHNOLOGIST 2 16 18
BAY VASCULAR CTR 274 MINIMALLY INVASIVE RN 2 1 12
BAY STATION 2R 225 MONITOR TECIL. 2 30 32
BAY MR 286 MRI TECH. 2 20 22
BAY NUCLEAR MEDICINE 311 NUCLEAR MERICINE TECH. 2 i) 32
BAY OPERATING ROOM 278 O.R.ASST. 2 20 22
BAY GPERATING ROOM 154 G.R. SPECIALTY COORN. 2 120 122
IMEALTHCARE INFORMATION
SV(CS 379 O/P CODING COCRD 2 k)] 32
BAY REHABILITATION SVC 284 QCCUPATIONAL THERAPIST 2 10 12

OR SPECIALTY CHARGE
BAY OPERATING ROOM 396 MURSE 2 2 = 120 +dis
BAY OPERATING ROOM 395 OR SPECIALTY COORD LPN 2 £ 62
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g8 W CarePoint Health

PCH Depart
GENERAL Nursing CNA Linir Qrieny
JOB GRIENT Orient Orient Meditech Secretary Preeeptor | Toisl
DEPT NAME CODE | TFTLE {Davs) {Dnvs) {Duyws} {Duvs) fDave) {Days) Davy
OUTPATIENT CODING

BAY RENAL DIALYSIS 35 SPEACILIST 2 1 13
HEAL THOARE INFORMATION CUTBATIENT CODING
SVCS 352 SPECIALIZT 2 i 32
BAY SAME DAY SURGERY 565 PAT TECINICIAN 2 13 17
BAY ADMITTING 412 PATIENT ACCESS REP 2 15 I8
BAY ADMITTING 614 PATIENT ACCESS SCHEDULER [ 3 14 1%
BAY STATIONZR i PP 1z 2 13 19
BAY STATION IR 264 PP I . 2 15 19
BAY STATION 5B 264 sl 2 2 33 19
BAY FLOATERS 264 PCEN 2 ¥ 15 19
BAY FEDIATRIC 264 PCP I 2 2 115 9
BAY ICLHCCU 254 PP H z 12 13 1%
BAY PSYCHIATRIC IFT 26 . POPH 2 2 13 19

12
BAY PSYC EMERGENCY SERV | 382 PES CLINICIAN 2 TG 28 32
BAY
£l ECTROCARDIOGRAIHY 318 PETCT TECHNDLOGIST 2 26 =

PHARMACY LEAD
BAY PHARMASY 328 TECHNICIAN 2 1% 2
BAY PHARMACY 504 PRARMACY SECRETARY 2 i3 30
BAY PHARMACY 335 PHARMACY SYSTEM ANALYST { 2 I8 30
BAY PHARMACY 329 PHARMACY TECHNICIAN 2 18 24
H

BAY REHABILITATION §VC 331 PHYSICAL THERAPIST i2 it 12
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1 CarePoint Health

PCYY Deparnt
GENERAL Nursing CNA Unit Ovrient!
108 ORIENT Orient Oriem Mediteeh Secretigry Preceptor | Total
DEM NAME CODE | TITLE (Brays) {Daxs) (Days) {Dayx) - {Davs) {Davs) Dnys
BAY REHABNLITATION SVC 333 PHYSICAL THERAPY AIDE 2 1g i2
BAY PSYCHIATRIC INFT 508 PROGRAM SECRETARY 2 10 12
BAY EXECUTIVE GFFICE 523 PROJFECT ASSISTANT 2 h1t] 32
BAY RESPIRATORY THERAPY | 345 PULM. FUNCT. TECH/REC. 2 13 i7
BAY MATERIALS
MANAGEMENT 528 RECEIVING BOCK CLERK 2 8 Hej
REG, CARDIO/VAS INVAS
BAY VASCULAR & CATH LAR | 413 SPECIALIST 2 0 &2
BAY REG. CARDIO/VASCULAR
ELECTROCARDIOGRAPMHY 32% TECH 2 60 62
BAY ULTRASQUND 3353 REG. VASCULAR TECH. 2 20 22
BAY FO0D & NUTRITION 901 REGISTERED DIETICIAN 2 20 22
BAY TRANSITIONAL CAREUN 1 214 REGISTERED NURSE 2 2 2 0 16
BAY STATICN 2R 214 REGISTERED NURSE 2 2 2 30 3
BAY STATION 3R 214 REGISTERED NURSE 2 2 2 Bt 36
BAY STATION SR 214 REGISTERED NURSE 2 2 P 30 )
BAY FLOATERS 234 REGISTERED NURSE 2 2 2 3 36
BAY PEDIATRIC Z)3 REGISTERED NURSE 2 2 1 30 wm
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og CarePoint Health

rCP Depart
GENERAL Nursing C.N.A Unit - Orient/
JOB ORIENT Orient Orient Meditech Secretary Preceptor Total
DEPT NAME CODE : TITLE {Days) (Days) {Darx} {Davs) {Days) {Davsi Davs
BAY OPERATING ROOM - 214 REGISTERED NURSE 3 2 a 120 126
3AY ENDOSCOPY 214 REGISTERED NURSE 2 2 2 £0 66
DAY SAME DAY SERGERY 24 REGISTERLED NURSE 2 2 2 20 26
BAY DEPT OF EMERG MED 21 REGISTERED NURSE 2 2 =_ 30 36
BAY PSYCHIATRIC INPT 24 REGISTERED NURSE 2 2 2 30 6
BAY RECOVERY ROOM f 2144 REGISTERED NURSE 2 { 116 120
] BAY RENAL DIALYSIS 214 REGISTERED NURSE 2 2 2 20 26
BAYONCOLOGY 214 REGISTERED NURSE 2 2 2 3 3%
BAY
ELECTROCARDIDGRAPHY 214 - REGISTERED NURSE 2 2 2 20 24
Iz
HAY CARTMAC REMABILITAT? § 214 REGISTERED NURSE 2 23 —
BAY EMPLOYTEE HEALTHCIR | 214 REGISTERED NURSE 2 g 3 20 22
REGISTERED NURSESURG & 125
BAY QFERATING ROOM 214 SPECIAL 2 z 7 120
HEALTHCAKE INFORMATION RELEASE OF INFORMATION
SVCS 384 CLERE 2 i 32
BAY RENAL DIALYSIS 306 REMAL OFFICE ASSISTANT 2 15 2
BAY RESPIRATORY THERAPY : 343 RESP CARE PRACT/ICERTIFIED © 2 K 32
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CarePoint Hezlth

PCH Depart
GENERAL Nursing CMA H Orient!

OB ORIENT Orient Oriant Mediiech Secrerary Preceptor | Total
BEPT NAME CODE | TITLE {Days} {Daws) {Davsi {Davs} {Days) {Bave) Pass
BAY RESPIRATORY THERAPY | 298 RESP. CARE PRACT/REG. 2 520 134
BAY INFORMATION SYSTEM 5 RISPACS ADMINISTRATOR P 34 32
BAY MATERIALS
MANAGEMENT 351 SPDJ/LERKT 2 g 0
BAY OPERATING ROOM 268 SCHEDULING COORDINATOR 2 &8 62
BAY ENDOSCOPY 333 SDS CONTROL DESK SLERK 2 i {2
BAY
ELECTROCARDIQGRAPHY 300 SECRETARY Z ; ] 2
BAY SCHOOL OF NURSING =00 SECRETARY 2 ; ki) 32
BAY ITLIZATION
REVIEW/CASE MGT 580 SECRETARY 2 20 22
BAY RENAL DHALYSIE i SOSIAL WORKER 1SW 2 H iz
BAY PEYCHEATRIC INPT Hiz SOTIAL WORKER, LW 2 4] iz
BAY TRANSITIONALCARE UN | HID SOCIAL WORKERCEW 2 ] prar
BAY UTLIZATION
REVIEWICASE MET 108 BOCIAL WORKER/CEW 2 el 22
BAY FOOD & NUTRITION 9IE { SQUS CHEF 2 it i3

SPEECH & LANGLUAGE

BAY REHABILITATION 8VC 336 PATHOLOGISY 2 g |23
BAY TRANMNSITIONAL CARE UN | 385 SR, ACTIVITIES THERAPIST 2 028 1233
BAY INFORMATION SYSTERM | 408 SR, FINANCIAL ANSLYST 2 30 32
BAY PHARMACY 328 STAFF PHARMALCISY 2 iB 25
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eﬂ CarePoint Health

PCP/ Bepart
 GENERAL Nursing CNA Unit Oricent!
JOB ORIENT Orient Orient Meditech Secrctary Preccplor Tetal
DEPT NAME CODE | TITLE (BDavs) {Duvs) iDavsy {Davs} {Days) {Davs} Davs
RAY OPERATING ROOM 223 SURGICAL TECHNOLOGIST 2 6l 62
BAY TELECOMM DEPT 548 SWITCHBOARD OPERATOR 2 20 23
BAY INFORMATION SYSTEM A1 SYSTEMS ANALYST 2 30 32
TECHNICAL SUPPORT 2
BAY INFORMATION SYSTEM 404 SPECIALIST 2
BAY TRANSPORTATION 233 TRANSPORTER 2
BAY ULTRASOUND 309 UL TRASONGGRAPHER 2
BAY TRANSITIONAL CARE LN | 210 UNIT SECRETARY 2
BAY STATION 2R 230 UNIT SECRETARY 2
BAY STATION 3R 210 UNIT SECRETARY 2
BAY STATION SR 230 UNIT SECRETARY 2
BAY FLOATERS 230 UNIT SECRETARY 2
BAY ICU/CCU 236 UNIT SECRETARY 2
BAY DEPT OF EMERG MED 230 UNIT SECRETARY 2
BAY PHARMACY 333 VAULT CLHSTOINAN 2
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CarePoint Health
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TRANSFER ORIENTATION
Departmental

. JOB Ovrientation/ Total
DEPT NAME COBE i TITLE Meditech Unii Secreiary | Preceptor Davy
BAY FOOD & NUTRITION ity IST COOK ) 19
BAY FOOB & NUTRITION $8s  [2NDCOOK 10 10

| BAY PSYCHIATRIC INPT 369 ACTIVITIES THERAPIST 5 5
BAY FLOATERS 214 _ADMISSION FACILITATOR/RN 2530 25 38
BAY MATERIALS
MANAGEMENT 29 BUYER 15 5
BAY FOOD & NUTRITION 912 CAFETERIA AIDE 1t} 10
BAY VASCULAR & CATHLAB | 354 CARDIAC CATH RADICLOGY TECH 20 20
BAY ELECTROCARDIOGRAPHY | 386 CARDIAC TECH 1! 10 10
BAY ELECIROCARDIOGRAPHY | 307 CARDIAC TECH i 10 19
CARDIOVAS(CULAR [.AB RN/DATA
BAY VASCULARQ CATH LAB 219 COORD. 4520 4520
BAY UTLEZATION
REVIEW/CASE MGT 202 CASE MANAGER 30 20
BAY CENTRAL SERVICE SUPP__{ 235 CENTRAL SERVICE TECH 30 30
S




CarePoint Health

Departmentsl
JOB Orientation/ Totst
DEPT NAME CODE ! TITLE Muditech Unil Secretary | Precepler Days
CERT CARDIOVASCULAR _
BAY ELECYROCARDIOGRAPHY | 294 TECHNICIAN 0 120
CERT. CLINICAL NPPHROLOGY |
BAY RENAL DIALVSIS 247 TECH 20 20
BAY TRANSIVIONAL CAREUN {237 CERT. NURSING ASST 15 s
BAY FLOATERS 37 CERTIFIED NURSING ASSISTANT 3 3
HEALTHCARE INFORMATION
S¥CS $38 CHART ANALYST IS 15
L BAY | ABORATORY . 320 CLERK/PHLEBOTOMIST 13 13
HEALTHCARE INFORMATION CLINICAL DOCUMENTATION
SVCS ‘ 93 SPECIALIST 20 130
| HEALTHCARE INFORMATION
SVCS 491 CODING SPECIALIST 11 15 13
BAY FOOD & NUTRITION 508 COLD PRODUCTION/CATERER 10 12
HEALTHCARE INFORMATION
SVCS 385 COMPLIANCE CLERK: 2 0
BAY ADMITTING 318 CUSTOMER SERVICE REP i 3 0
BAY QUALITY RESOURCES 108 DATAANALYST 10 10
BAY RADIOLOGY 544 DIAG. SERV. ACCESS REF. 19 10
BAY FOOD & NUTRITION 911 DIETARY UTILITY WORKER 10 10
BAY RADIOLOGY 370 DRT 10 0
BAY RADIQLOGY 310 DRT 1L 16 10
BAY CAT SCAN 310 DRI H 18 io
BAY EEGEEMG 364 FEG TECH LEVEL Y 15 15
BAY EEGEMG 364 EEG TECH LEVEL! 15 1S
BAY ELECTROCARDIOGRAPHY | 302 EKG TEQH 10 19
BAY DEPT OF EMERG MED 96 EMT i8 10
BAY ENDOSCOPY 28 ENDO. NURSING THCH. 36 30
| BAY EXVIROXMENTAL $VCs- | 922 ENVIRSN SERVICE TECH 11 I
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& CarePoint Health

Bepartmental
JOB Oricnintion/ Total
| DEPT NAME CODE § TITLE Meditech Unit Secretsry | Preceplor | Days
BAY ENVIRONMENTAL SVCS 921 | ENVIRON. SERV. AIDE 11 11
BAY FOOD & NUTRITION 934 F&N HIOSPITALITY ASSOCAITE 10 10
BAY FOOD & NUTRITION | 927 FOOD & NUTRITION LEAD 10 10
1 BAY FOOD & NUTRITION 913 FOOD & NUTRITION TECH 10 10
.BAY FOOD & NUTRITION 919 FOOD SERVICE STEWARD )0 10
GENERALIST MEDICAL
BAY LABORATORY 31& | TECHNGLOGIST 13 15
HEALTHCARE INFORMATEON _
5VECS 541 HEALTEL INFO TECH | 15 15
HEAL THCARE INFORMATION
L SVCS 543 HEALTHINFO TECH I 15 15
| BAY ICL/CCL 207 ICU/CCU REGISTERED NURSE 30 30
| BAY RADIOLOGY 254 IMAGING - REGISTERED NURSE 20 20
HEALTHCARE INFORMATION
SVCS e 599 INPATIENT CODER 15 ES
BAY FOSD & NUTRITION 914 ISSUING CLERK 10 0
|_BAY FOOD & NUTRITION 926 LEAD CAFETERIA AIDE 10 30
BAY PHARMACY 324 LEAD PHARMACIST 20 20
BAY MATERIALS
MANAGEMENT 534 LEAD STORERQOM & DiST. CLERK 10 10
BAY SAME DAY SURGERY 220 LN 15 15
BAY EXDOSCOPY 220 PN 30 30
| BAY TRANSITIONAL CAREUN | 220 LPN 15 15
BAY FLOATERS 20 LPN is 15
BAY PSYCHIATRIC INFT 230 O I e 15 15
BAY RENAL DIALYSIS 220 LFN k3 15
BAY WOMAN'S CERTER {584 MAMMAGRAPHY OFFICE CLERK 1] 18
BAY WOMAN'S CENTER. 352 MAMMOGRAPHY TECH 20 20
BAY MATERIALS
| MANAGEMENT | 546 MATERIALS CLERK 10 10
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B CarePoint Health

Departmenial
JOB Orieniation/ Total
DEPT NAME COPE § TITLE Meditech Unit Secretayy | Preceptor Davs
MEDICAL SECRETARY/LAB

BAY LABORATORY 512 ASSISTANT 10 10
BAY LABORATORY 298 MEDICAL TECHNOLOGIST 15 15
BAY STATION 2R 239 MONITOR TECIL 30 30
BAY MRI 286 MRI TECH i 10

 BAY NUCLEAR MEDICINE 3 NUCLEAR MEDICINE TECI, ) 10
BAY OPERATING ROOM 278 | O.R.ASST. 20 | 20
BAY OPERATENG ROOM 394 C.R. SPECIALTY COORD. ) L 30
HEALTHCARE INFORMATION
SVCS 179 QP CODING COORD 10 10
BAY REHABILITATION SVC 284 OCCUPATIONAL THIERAPIST 10 10
BAY OPERATING ROOM 396 OR SPECIALTY CHARGE NURSE 30 i3
BAY OPERATING ROOM. 395 OR SPECIALTY COORD LPN 30 30
BAY REKAL DIALYSIS 352 OUTPATIENT CODING SPEACILIST 10 10
HEALTICARE INFORMATION
SVES _ 352 OUTPATIENT CODING SPECIALIST 10 18
BAY SAME DAY SURGERY 308 PAL TECHNICIAN 15 i3
BAY ADMEFTING £i2 PATIENT ACCESS REP 2 16 13
BAY ADMITTING 518 PATIENT ACCESS SCIEDULER 2 16 13
BAY STATION 2R 264 PCP I 5 5
BAY STATION 3R 264 PCP I 5 5
BAY FLOATERS 264 PCP H 5 5
BAY PEDIATRIC 264 PCE I 5 3
BAY ICLICCU 264 PCP Il 5 3
BAY PSYCHIATRIC INPT 264 FCP 5 5
BAY STATION SR 264 PCP I 3 5
BAY ELECTROCARDIOGRAPHY | 3318 PET/CT TECHNOLOGIST - 20 20
BAY PHARMACY 326 PHARMACY LEAD TECHNICIAN 20 20

L BAY PHARMACY 504 PHARMACY SECRETARY 20 20
BAY PIIARMACY 325 PHARMACY SYSTEM AMALYST 20 2
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oint Health

Departmental
JOB Orientation/ Totnl

DEFT NAME CODE i TITLE Meditech Unit Secretnry [ Preceptor Days
BAY PUHARMACY 329 { PHARMACY TECHNICIAN L 2 20
BAY REHABILITATION SVC 331 PHYSICAL THERAPIST 10 10
BAY REHABILITATION SVC 338 PUHYSICAL THERAPY AIDE 10 16
BAY PSYCHIATRIC INI'T | 508 PROGRAM SECRETARY 10 10
BAY EXECUTIVE OFFICE 523 PROJECT ASSISTANT 10 10
BAY RESPIRATORY THERAPY 345 PULM. FUNCT. TECH./REG. -] 5
BAY MATERIALS

MANAGEMENT 538 RECEIVING DOCK CiLERK 10 10

REG. CARDIO/VAS INVAS

BAY VASCULAR & CATHLAB 413 SPECIALIST 20 20
BAY ELECTROCARDIOGRAPHY - { 321 REG, CARDIO/VASCULAR TECH 20 30
BAY LILTRASOUND 353 REG. VASCULAR TECH. (1] 10
RAY FOOD & NUTRITION 20} REGISTERED DIETICIAN 10 10
BAY STATION 3R 214 REGISTEREDNURSE 26 30
BAY STATION SR 213 REGISTERED NURSE 20 20
BAY SAME DAY SURGERY 31 REGISTERED NURSE I 20 2
BAY RENAL DIALYSIS 21 REGISTERED NURSE ! 2 27
BAY ELECTROCARDIOGRAPHY | 214 REGISTERED NURSE 20 20
BAY CARDIAC REHABILITAT! 214 REGISTERED NURSE 30 20
BAY TRANSITIONAL CARE UN 214 REGISTERED NURSE 30 30
BAY STATION 2R 214 REGISTERED RURSE 30 30
BAY PEDIATREC 214 REGISTERED NURSE 30 30
BAY OPERATING ROOM 24 wme_ma.mm.m_u NLRSE 30 30
BAY DEPTOF EMERG MED 214 REGISTEREDNURSE 30 an
BAY PSYCH]ATRIC INPT F 214 REGISTERED NURSE 20 20
BAY ONCOLOGY 214 REGISTERED NURSE L] 20
BAY ENDOSCOPY 121 REGISTERED NURSE &0 60
BAY RECOVERY ROOM 214 REGISTERED NURSE 60 60
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CarePoint Health

Deparimentsl

JOB Oricniation/ Total
DEPT NAME CODE | TITLE Meditech Unit Seeretary  Preceptor Davs
BAY TRANSPORTATION 233 TRANSPORTER 1 [}
BAY ULTRASQUND 309 ULTRASONOGRAPHER 10 10
BAY TRANSITIONAL CAREUN | 230 UNIT SECRETARY ! 3 15 19
BAY STATION 2R 230 UNIT SECRETARY 1 3 i3 %
RAY STATION IR 230 UNIT SECRETARY i 3 15 19
BAY STATION SR 230 LINIT SECRETARY 1 3 15 19
BAY FLOATERS 23 UNIT SECRETARY 1 3 13 19
BAY FCUICCYU 230 UNIT SECRETARY ! 3 i5 19
BAY DEPT OF EMERG MED 238 UNIT SECRETARY 1 3 15 19
BAY PIARMACY 139 VAULT CUSTODIAN 20 20
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QY HPAE HPAE Retiree Medical Trust

According to the Fidelity Retiree Health Care Cost Estimate, an average
retired couple, age 65, In 2024, may need approximately $330,000 saved (after
tax) to cover health care expenses in retirement.

Our Solution: The HPAE Retiree Medical Trust

In 20086, as part of our “One Voice” contract campaign, HPAE negotiated the establishment of a
retiree medical program with several local unions and employers to help pay for our medical
costs after retirement. Now, as a result of the recent contract negotiations with Bayonne
Medical Center, you and other members have voted that your bargaining will participate in the
HPAE Retiree Medical Trust through a mandatory payroll deduction of $.20/hr. By doing this
together through our union, we’re building real security for our future.

2 Article 25.02 of HPAE Bayonne Contract: Mandatory contribution of $0.20 per paid hour for
each full-time, part-time, half-time, and limited-time employee.

4 Contributions are made through [pre-tax] payroll deducticns without requiring employee
check-off authorization.

1 Regular hours, PTO, and non-overtime hours up to 80 hours per 2-week pay period.

3 Payroll Deductions begin after 90 days of employment; cease when an employee transfers to
Per Diem, terminates employment, or is transferred to a non-union.

4 Contributions are used for retiree health insurance premiums, healthcare-related expenses,
administration costs.

&1 The benefit is portable, member contributions from multiple union worksites are pooled into
the same trust fund, allowing members to maintain and accumulate benefits even when
switching jobs between HPAE-covered employers (e.g., Englewood, Christ Hospital, Hudson
Regional, Palisades, and more).

km & N

Health Medicare Hospital Doctors’ Dental
insurance PartB and exbenses Fees
an & ®
._ - A
Deductibles Out-of - Prescription Vision Hearing
and co-pays pocket Drugs Care aids

HPAE has established a medical expense reimbursement plan to help retirees pay for their medical costs. While you
are an active employee, money is contributed on a pre-tax basis to the HPAE Retiree Medical Trust, a nonprofit
benefit fund. When you retire or leave a patticipating healthcare institution and have reached the eligibility age, you
will be able to submit hills for various medical expenses and receive tax-free reimbursements, up to the amount of
your accrued benefit level.
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THE POWER AND PROTECTION OF MEMBERSHIP
AFT Occupational Liability Plan
and Legal Action Trust

HPAE is pleased to provide our members with
access to AFT Occupational Liability Insurance
for claims or charges arising out of the

employment activities of insured members for
incidents that occur within the scope of work
. at/for an employer.

How Does It Work?

The AFT Occupational Liability Insurance Plan provides HPAE
members with broad protection for legal defense costs and court
judgements. Because the coverage protects participating members
from a wide range of employment-related issues, including alleged
criminal acts, this flyer provides only a summary overview of the
protection available to members. Coverage is determined based on the
limitations and exclusions contained in the Plan.

The Plan covers claims brought by third parties such as patients or
patients’ families and not by the employer. It also provides certain costs
of defense for work-related criminal activities and licensure actions.

Coverage is provided for claims arising out of incidents that take place
during the palicy period. Note that the defendant must be a member in
good standing and be participating in the Plan at the time of the alleged
incident. The member named in the claim or charge is covered under
the policy regardless of whether the member is currently employed or a
current member. This type of coverage is referred to as occurrence-
based.

This is a members-only benefit. HPAE purchases this insurance for
ALL members in good standing. This is secondary insurance, meaning
that it covers above and beyond anything that isn't covered by your
employer. This coverage is specific to the employer covered by your
union membership.

What Is Covered?

The Plan provides for damages and attorney
fees from claims (up to $1 million in protection
per member per occurrence subject to the
policy's limitations and exclusions) arising out
of a member’s employment activities due to:

(1) accidental bodily injury;

(2) accidental property damage; or

(3) personal injury claim, such as slander,
libel, false arrest, false detention,
imprisonment or invasion of privacy

How Do | File a Claim?
A member must notify the AFT Program
Administrator in writing, as soon as
practicable, of an occurrence or offense that
may result in a claim under the Plan. For more
details, scan the QR code below.

o
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Member Benefits
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@Y HPAE RETIREES

aUnion Strong with HAEadT

Together, we're fighting to:

» Protect Social Security & Medicare

» Stop healthcare cost hikes

» Defend pensions and retiree rights

As a member of the HPAE Council of Retirees, you'll:

m Engage members through voter education and
get-out-the-vote efforts.

= Support mobilizing by joining rallies and events for
organizing and contract fights.

= Participate in conferences and workshops
Membership is only $40/year and includes:

= Vating rights in the Council of Retirees

m Staying connected to HPAE news and events

m  AFT+ benefits like travel, insurance, and discounts

Scan the QR code to
sign up and join online »

L

We fought for our patients, our coworkers, and our rights
during our careers. Retirement doesn’t mean stepping back,
it means continuing the fight for what we've earned. HPAE's
Council of Retirees is growing, and we want you with us.

- -
- \,‘?_:, R L | E

The AFTerburners virtual phone banking and
outreach team brings together AFT retirees
nationwide through regular virtual activism.
AFTerburners provide critical support and
people power in national, state and local
elections; legislative campaign efforts; local
wellness checks; organizing drives, and more.
Email aftretirees@aft.org to join today!

Activists

Never
Retire

#1. AFT




Lducation
Healtheare
Public Services

CYHPAE

Debhie White, RN, BSN — HPAE President
Barbara Rosen, RN, BSN - HPAE First Vice-President

Alexis Rean-Walker, BS - HPAE Secretary-Treasurer

Health Professionals and Allied Employees, AFT

HPAE, AFT, AFL-CIO | 110 Kinderkamack Road | Emerson NJ 07630-1854 | www.hpae.org

@hpae_aft @hpaeaft n @hpaeaft m@hpae.bsky.sociai
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| _.,,M__ | Notice of Unsafe Staffing Situationh

To: ‘ . Date/Time: /
Supervisor: was notified that, in my/our professional opinion the number
of staff assigned to (Unit, Shlft) was inadequate to meet the needs of our

patients and placed both the patients and staff at risk.
Please be advised that, in spite of the unsatfe staffing situation, we attempted to camy out our

responsibilities and provide patient care to the best of our ab111ty I/we notified the supervisor that he/she
will be responsible for any error or incident that may occur from this situation.

Signed: .-

Comments:

Census# RN #: Nursing Assistants# U. Secretary: Yes  No__

Nurse | # of | Completes | IV/SL | Blood/ | OR | ISOL | Feeds | Tubes | Restrajmts | Missed |Confused Other

Initial | pts. Chemo ‘ Break | patient

Copy to supervisor Copy to union'box
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To:

Date/Timie: !

Supervisor:

_ was notified that, in myyfour professional opinion the numbar

of staff assigned o

(Unit, Shift) waz inadeguatc fo moeet the needs of our

patienis and placed both the patients and staff st risk.

Please be advised that, in spite of the unsaft stafug siluaiion, we aliuinpiug W aivy ul oud
responsibilities and provide patient eare to the best.of our ability. Thwe notified the suprervisor that he/she

will be responsible for auy error or tncident tat may occur fioms this sito

Signed: B I S
Conments: . _
Censns¥ o RN#: Nursing Asst U Seorsiory: Yoz Noo

Nurse . { #of | Compdoios § IWAL | Blond! Ol e | Teods | Tolan | Postsizs Vil
Initial | pis, C WIs padiont

Copy to sopervisor

Copy to usion bow









Q‘\, Step-by-Step Guide on making a
HPAE Health and Safety Complaint

AFT | AFL-CIO

Worker(s) Report

« Asindicated in your facility's policy, contact by phone or in person, a regional nurse
manager or an appropriate administrator to inform them of the hazardous situation.

« Follow up the conversation with an email that contains a detailed description of the
health and safety complaint, including dates, location, haw long the incident has been
ongoing, and any effects it has had on your health and/or your ability to do your job.
Also, cc: an HPAE Union Representative.

+ Complete an incident report. You should provide a detailed description of the health
and safety complaints, including the location, the duration of the incident, the date of
the initial notification to management, and the person you notified in step one. Please
include any effects on your health and/or your ability to do your job. Additionally, be
sure to include as much information as possible. Notify an HPAE Union Representative
that you filed an incident report.

» Follow up to ensure that the incident is addressed in a timely manner. If the health and
safety concern is not addressed in a timely manner, contact an HPAE Union
Representative to request that the Union address the concern.

Union Action

« HPAE Union Representatives should address the situation in a Labor/Management or
Health and Safety Committee meeting if the concern is not resolved. An HPAE Union
Representative at this stage should also inform Luisa Espinales, HPAE Education/H&S
Coordinator.

« An HPAE Union Representative may file a grievance when necessary and will rely on the
documented evidence provided in the previous steps in filing the grievance.

Government Intervention

= HPAE may file a complaint with OSHA, PEOSH, DOH, DOL or any other appropriate
federal and/or state government agency. Check in with an HPAE Union Representative
for further guidance.

« The documentation and evidence provided in Steps 1 and 2 will be essential in
achieving a successful outcome.






